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June 16, 2005 
 
The Honorable William H. Rahn, Mayor 
Members of the Village Board of Trustees 
Village Clerk Szymski 
Village of Westmont, Illinois 
 
Re: FY 2005-06 Budget Message 
 
Ladies and Gentlemen: 
 
We are pleased to submit the proposed Operating Budget for the fiscal year 
beginning May 1, 2005.  This budget represents a concerted effort on the part of 
all Village departments to continue to meet service demands with anticipated 
and available revenues. 
 

Budget Philosophy 
 
Serving the public trust requires that the annual budget provide the best 
possible balance of revenue allocation for services and projects that serve the 
varied needs of all our citizens.  This process becomes particularly challenging 
in unfavorable economic times.    
 
We have continued to see some signs of improvement in our economy during 
the past year.   Staff has carefully evaluated our revenue sources and we 
conservatively project that our total “new” revenues for the current fiscal year 
will be about equal to what was projected for last fiscal year.   This projection 
excludes the anticipated $2.3 million loan proceeds for the 63rd Street property 
purchase. 
 

Balancing The Current Budget 
 
It has been a significant challenge to assemble a balanced budget that funds 
existing programs, infrastructure maintenance and select new initiatives.  
Because of this situation staff will continue its careful review of expenditures 
against “new” revenues received to once again minimize the impact on our 
fund reserves. 
 
We are recommending that all capital equipment purchases (anything greater 
than $10,000) that affect the General or the Capital Projects Fund not be made 
until after October 2005.  Further, these types of purchases will only be made if 
the cash situation in these funds is healthy enough to support them. 
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Budget Review Development Process 
 
For four (4) years running the Village has received the Government Finance 
Officers Association (GFOA) Distinguished Budget Presentation Award.   Once 
again this year we will be submitting the final budget document for GFOA 
consideration.  This submission must be made within 90 days following the 
adoption of the Budget.   
 
Every submission year GFOA budget reviewers give feedback on how “your” 
budget document may be improved.  Two years ago one identified weakness, 
was a need for a set of overall goals and linkage of those goals to programs 
and services described within the Budget document.    Last year we developed 
departmental mission statements as well as an overall organizational mission 
statement. 
 
From these mission statements staff also created a vision statement and a set 
of core values that have been used to guide goal setting and evaluation of 
budget requests for inclusion within the proposed FY 2005-06 Budget.  Below is 
listed the Village’s overall mission statement, vision statement and set of core 
values. 
 

Mission Statement 
 

The Mission of the Village of Westmont is to maintain the Village’s status as 
a Community of Choice by providing excellent local government services 
that meet the needs of its citizens and are delivered in a professional, 
responsive and fiscally responsible manner.   
 

Vision Statement 
 

Our vision is to “Maintain the Village of Westmont as a Community of 
Choice- which we define as the best place to live and work in the west 
Chicago suburbs.”   
 
Further a Community of Choice like Westmont is one that-  

• Strives to deliver high-quality municipal services in a cost-
effective and responsible manner; with courtesy, integrity and 
fairness; and with a view toward the good of the entire community 
as well as individual residents, business owners, and customers. 

A Community of Choice like Westmont is one that-  
• Supports programs and services that foster and maintain the 

Village's sense of community pride as well as programs and 
services that provide a progressive approach to solving 
problems.  

A Community of Choice like Westmont is one that-  
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• Engages in ongoing planning and development efforts designed 
to preserve and enhance the value of property in the Village. 

A Community of Choice like Westmont is one that-  
• Consults with and involves Westmont citizens in its decision-

making processes through both formal and informal means 
including hearings, meetings, surveys, advisory board and 
commissions, and committees. 

A Community of Choice like Westmont is one that-  
• Seeks to develop a Village staff that emulates, through its values 

and performance, this mission, its values and vision. 

Core Values 
 

The Core Values that guide our actions and decision-making processes 
include: 
 

• Providing responsive customer service 
• Ensuring high value for tax dollars collected 
• Adherence to the highest ethical standards 
• Appreciating diversity 
• Being open, accessible, timely, and responsible 
• Empowering and supporting employees 
• Striving for continuous improvement 
• Working together as a team 
• Being accountable 

Funds Available for FY 2005-06 
 
As stated earlier Staff has attempted to conservatively estimate the amount 
revenue that is going to be available for Fiscal Year 2005-06.   These 
conservative revenue estimates along with available fund balances come to  
a total of $37,964,601 available to fund anticipated programs and services.  
Of this total $27,680,821 represent "fresh" or new anticipated revenue.  
Please remember that the Funds available number is not just revenue or 
cash but includes assets as well hence the importance of matching 
expenditures to revenues as close as possible.  Further, because of the 
nature of governmental fund accounting balances are segregated by fund 
and in many cases can not be used to balance other funds.   
 

Revenue Trends 
The Village’s predominate revenue source comes from sales tax representing 
almost 30% of all new revenue available to the Village.   A majority of this 
revenue source comes from luxury auto dealerships along Ogden Avenue. 
 
Our top nine sources (excluding loans) of anticipated revenues for FY 2005-06 
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in order of rank are:  
 

1. Retail Sales Tax       $ 7,300,000  
2. Water Sales         $ 3,972,000  
3. Property Taxes       $ 3,482,000  
4. Utility Taxes         $ 2,715,000  
5. Serv Chges/Licenses/Permits    $ 2,637,000  
6. Income Tax         $ 1,575,000  
7. Motor Fuel Tax        $ 730,000  
8. Hotel/Motel Taxes       $ 675,000  
9. Grants           $ 311,971  

 
The Village continues to take pride in its many and varied special events which 
have been assisted, in no small part, by generous assistance from Hotel Motel 
Tax fund grants.  Last year the Village Board met with the Village’s Promote 
Westmont Commission to discuss ways to prioritize grant funding to support 
important community events.   
 
From this discussion the Village Board decided to set aside $90,000 for the 
Taste of Westmont, Holly Days, and the Fourth of July Fireworks celebration.   
This left $30,000 earmarked for Hotel Motel Grant applications to be reviewed 
and recommended by the Promote Westmont Commission.  The proposed FY 
2005-06 Budget continues to reflect these changes.  
 
With last fiscal years Budget Summary we introduced the terminology “new 
revenue” to draw distinction from the blending of revenue with Fund Balances 
when Budget data is presented.   
 
The Chart below illustrates the historical trends in our total “new” revenues  
that includes the approximate $2.3 million loan we expect to receive to 
purchase the 9.5 acre property on 63rd Street.  
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Fiscal Year Revenue Trends
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While the trend of the chart above seems to illustrate a recovery in our 
anticipated revenue stream for the FY06 Budget Year it is somewhat deceiving.   
 
The chart below shows our total anticipated new revenues minus the loan for 
the 9.5 acres on 63rd Street.  

Revenue Trend Chart without Loan
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While we have seen some recovery in sales tax receipts during preceding fiscal 
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year we have not seen any improvement in our hotel/motel tax revenues.  The 
next chart below illustrates the significant drop in Hotel Motel Tax revenues 
since September 11, 2001. 
 

Hotel Motel Tax Trends
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As illustrated by the enactment of the Property Tax Cap a number of years ago, 
there is always great concern about the amount of property tax that residents 
must pay.  The Westmont village government property taxes actually represent 
a relatively small portion of the revenue stream in comparison to other sources.  
Property taxes are the third largest revenue source to the Village following Sale 
Taxes and Water Charges. 
 
For every dollar of property tax that a resident pays only 8 cents is actually paid 
to the Village of Westmont.  This is the same amount as the previous fiscal 
year.  The chart below graphically illustrates the breakout of an average dollar 
of property tax paid by a resident to each of the government entities.   
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Proportionate Share of Each Property Tax Dollar
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FUND BALANCES 
 
As we have discussed with the Board in the past we have had to draw from our 
fund balances the past several years in order to balance our expenditures with 
revenues.  Last year we stated that we are trying to reduce expenditures to 
match our revenue stream in order to restore our fund balances and to fulfill the 
requirements of the Emergency Reserve Fund policy adopted by the Village 
Board several years ago.  Of particular concern the last few years has been the 
drop in our General Fund balance as illustrated by the table below.  The General 
Fund is one of our most important funds due to its inclusion of most our 
operational department expenditures.    This information further illustrates our 
need to develop a long term revenue enhancement strategy. 
 
DECLINING FUND BALANCE 2003(cash im pact-excluding other asset/liab ili ty impact)

FUND BAL CASH OTHER CASH CASH FUND BAL
FUND May REC'D SOURCES SPENT April

GENER AL 6,137,151 13,023,158 757,293 16,056,359 6,137,151 open fund bal
FY03 2,275,908 minus cash deficit

3,861,243 end fund bal

GENER AL 3,861,243 14,585,482 15,385 16,776,483 3,861,243 open fund bal
FY04 2,175,616 minus cash deficit

1,685,627 end fund bal

GENER AL TO DATE 1,685,627 16,130,364 1,211,493 16,663,258 1,685,627 open fund bal
FY05 -678,599 plus surplus due to transfer
(Unaudited) 2,364,226 end fund bal (unaudited)  
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The Current Budget Year 
Budgetary Goals For Fiscal Year 2005-06 
 
For Fiscal Year 2005-06 the Village has set out as goals the following:  
 
1. Continue to carry out the established economic development strategy to 

promote business growth & retention 
2. Continue the reorganization of certain key departments to improve 

communication, efficiencies & to take advantage of economies of scale  
3. Continue to deliver efficient, effective high quality public safety services  
4. Continue to deliver efficient, effective high quality public works services 

& programs 
5. Continue to maintain the village’s infrastructure investment  
6. Continue to utilize information technology to leverage our people 

resources to maintain and improve our existing programs & services 
7. Create an Ad Hoc Committee to evaluate the Village’s fiscal condition 

and work to develop recommendations to assist the Village Board in 
creating a strategy to improve the long term revenue needs of the 
Village. 

 

Reorganization 
 
Last fiscal year the Village began a dramatic change in its structure with the 
newly created Economic Development Department as well as the consolidation 
of the Engineering, Water and Streets Departments into a cohesive Public 
Works Department.  These changes will continue this fiscal year.  Staff is 
recommending that the Village Board approve offering the Illinois Municipal 
Retirement Fund’s Early Retirement Incentive (ERI) program as a tool to assist 
in this reorganization effort.  
 

Revenue Recommendations 
 
For the past two (2) fiscal years Department, Division Heads and Village staff 
have worked extremely hard at managing and where appropriate cutting Village 
expenses.  However, there are limits to effectiveness of this strategy.  There 
comes a time at which any organization must either look to increase its revenue 
sources or face the reality of a cut in services or programs.  I believe that the 
Village is at a critical juncture in this regard.   
 
The Village Board has articulated a long term plan for our community that 
requires an expansion of our revenue base in order to accomplish the goals 
and initiatives that staff has been charged with.  In addition to this we must be 
concerned with maintaining the quality of fleet equipment for all of our 
departments.  This is critical to maintain the high level of services we have 
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come to expect.   
 
Given the economic climate, the general fund cash flow concerns, and the 
pressing needs to continue to replace aging equipment in a timely manner I 
would like to recommend that the Village Board consider appointment of a 
Fiscal Review Ad Hoc Committee.  The purpose of this committee will be to 
examine what fiscal measures and/or alternatives are available and appropriate 
for the Village of Westmont to ensure the long term financial viability of our 
community. 
 
Fiscal Review Ad Hoc Committee 
 
As stated previously Village staff has worked very hard the last couple of years 
to reduce expenses and to make our operations more efficient with the use of 
our resources.  However, we have concluded that it might be beneficial to have 
a fresh “set of eyes” look at what we are doing, how we are doing it and to give 
their thoughts on how we might address our future revenue concerns.  It is 
staff’s recommendation that this Fiscal Review Ad Hoc Committee be 
composed of a cross-section of Village residents and business people that are 
selected by the Village Board after careful consideration of each individuals 
expertise and background.   
 
The charge for this Ad Hoc Committee will be to work with Village staff to 
gather revenue and expenditure information and to set forth some options that 
that the Village Board could pursue to further cut expenditures, realign our 
resources, and develop revenue enhancement strategies.  I would suggest that 
this Ad Hoc Committee work closely with the Village’s Finance and Assistant 
Finance Director to carry out this charge. 
 
Westmont Centre Future Use  
 
One issue that the new Ad Hoc Committee may examine is the future of the 
Westmont Centre.  While the building is only five (5) years old it may have 
served its useful life as a Village government asset.  The vision that former 
Village Manager Ray Botch had in constructing the Westmont Centre has 
been realized.  It has created an institutional anchor for the community’s 
downtown and we are seeing the success of that anchor.   However this 
success has not come without a price in terms of the cost to operate and 
maintain the building.  The future use of the Centre should be something  
that the Ad Hoc Committee examines.   
 
Refuse Subsidy 
 
The 50% refuse subsidy has been an issue for discussion over the years.  
The Village’s Environmental Improvement Commission has consistently 
urged the Village Board do away with the refuse subsidy.  The 
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Environmental Improvement Commission’s reasoning has been to bring 
residents closer to realizing the true cost of generating waste.  Hopefully 
this would in turn encourage greater participation in recycling.  
 
Staff is now strongly recommending that the Village Board consider 
eliminating the refuse subsidy, once and for all, effective July 1, 2005 for 
this reason as well as the benefit to the cash position of the General Fund 
that this action would create.  The elimination of this subsidy for both 
single family residents and condominium owners would enhance revenues 
to the General Fund by about $350,000.   
 

Personnel Assumptions 
 
This proposed budget does not anticipate hiring any full time personnel 
other than replacements, if turnover occurs, with two exceptions.  The first 
is the reclassification of our part time Planning Intern position to a Full 
Time Planner position.  This was something that was contemplated last 
fiscal year when when we established the Part Time Intern position.  Staff 
feels strongly the planning area of our Economic Development Department 
has been greatly professionalized with the addition of the Intern position.  
The long term benefit of adding the Village’s very first Full Time Planner 
justifies this half time staff addition.  Further, with the anticipated offering 
of the IMRF ERI program this additional cost should be more than offset by 
the potential elimination of several other staff positions through 
retirements.   
 
The other exception is the hiring of a ninth Telecommunicator for the 
Police Department.  This is a staff addition that was recommended a couple 
of years ago through our fire accreditation process as a need that would 
provide a second Telecommunicator on the midnight shift.  This hiring is 
something that both the Fire and Police Chief have identified as a need and 
have requested.  The net cost of this position will be offset by the 
elimination of the Investigative Aide position which became vacant earlier 
this year when the incumbent retired from Village service. 
 

Financial Policies 
 
The Village has established and maintains the following financial policies: 
 

· Corporate Investment Policy 
· General Purchasing Policy 
· Cash Disbursements Policy 
· Fund Balance Reserve Policy 
· Corporate Debt Policy 
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The proposed budget for Fiscal Year 2005-06 incorporates and adheres to these 
policies.  These policies are explained in more detail in the Financial Policies 
section of the Final budget document for GFOA submission.  In regard to the 
Fund Balance Reserve Policy it should be noted for that for the third budget 
year in a row we recommend waiving the 5% set aside to the Emergency 
Operations Fund.  Again it is economic times like these where you must 
cautiously and conservatively use your reserves. 
 

Expenditures  
 
The expenditures in this proposed budget for Fiscal Year 2005-06 total          
$30,174,773.    This is an increase in proposed expenditures over Fiscal 
Year 2004-05 of about 5%.  However, for hypothetical reasons, if we are to 
remove the $2.3 Million Loan for 9.5 acres of property on 63rd Street this 
years total proposed expenditures are actually about 3% lower than Fiscal 
Year 2004-05. 

Like the past Fiscal Year we will continue pursuing the following 
successful cost containment strategies: 

• Tuition Reimbursement Moratorium 
• Limit Conferences & Training Attendance 
• Limit Overtime to Emergency Situations unless prior approval by Village 

Manager 
• Request Department Heads to make Voluntary Budget Reductions 
• Waive Emergency Operations Fund Set Aside 
 
Expenditure Highlights 
The following expenditure highlights represent programs and projects that 
link back to the overall Budget goals for FY 2005-06.  This list is not 
exhaustive of all programs, services and items purchased but rather are 
used to illustrate the linkage to Budget goals. 
 

1. Continue to carry out the established economic development strategy to 
promote business growth & retention  

The proposed budget includes funding for the following Economic 
Development Department activities:  $50,000 for the continuation the 
façade grant program started in conjunction with Westmont Main Street; 
$2.3 Million for the purchase of a 9.5 acre parcel of property on 63rd Street 
as part of the South Westmont Business Development District;  and 
salary for a full time Village Planner. 

2. Continue to deliver efficient, effective high quality public safety services  

The proposed budget includes funding for a new State of the Art 
Communications center funded through grant monies; salary for ninth 
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telecommunicator, funding for two (2) new police squad cars.  Please 
note that we have removed the funding for the purchase of two (2) 
ambulances, which was discussed at our recent budget workshop, 
because the loan terms are not favorable and we can’t recommend them 
to the Village Board.  We will be working with the Fire Chief, during the 
next few months, to attempt to work out more financially feasible way of 
addressing this in the future. 

3. Continue to deliver efficient, effective high quality public works services 
& programs 

The proposed budget includes funds for the purchase of one 5 ton Dump 
Truck to continue to update our public works truck fleet. 

4. Continue to maintain the Village’s infrastructure investment  

The proposed budget includes Adams Street improvements, 2005 MFT 
street resurfacing program, Cass-Dallas Pedestrian crossing, Quincy 
Street Parking Improvements, and the CMAQ sidewalk program. 

Again these are some highlights of the programs and services supported 
by the FY 2005-06 budget.  By no means is the list exhaustive.  

Another way to look at the Budget document is by the type of expenditure.  
Types of expenditures fall into four main categories, Personnel Services, 
Contractual Services, Commodities, Capital Outlay and Other 
Expenditures.   

Personnel Services includes wages, health insurance costs, FICA, 
Overtime, pension costs and special pay items.    Contractual services 
includes the cost for contracts with professional  service providers, such 
as engineers and consultants.  Contractual Services also includes things 
like telephone, insurance and public utility expenses.  Commodities include 
things like uniforms, clothing, and office and operating supplies.   Capital 
Outlay includes water main improvements, land and building purchases 
and improvements, capital equipment and street improvements.  The final 
major expenditure category is Other.  This includes postage, expenses, 
printing and binding, debt reduction, and conference and training 
expenditures among others. 

The Chart below illustrates expenditures by type for the proposed budget 
for FY 2005-06 with side by side comparison of Fiscal Years 2003-04 and 
2004-05.  It is interesting to note that this data illustrates how our personnel 
costs have grown over the last three years as a percentage of our total 
expenditures.   This is partially caused by mandated pension and insurance 
cost increases. 
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Expenditure Summary by Category
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The next chart illustrates a break out of Expenditure Types by percentage for the 
proposed fiscal year. 
 

Expenditure By Category
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LEGAL REQUIREMENTS 
AND APPROPRIATED FUNDS 

 
 

Illinois Statute 65ILCS5/8-2-9 requires a municipality of less than 500,000 population 
to adopt an Annual Appropriation Ordinance during the first quarter of the fiscal year 
(before July 31).  The Appropriation Ordinance which allows municipalities to expend 
monies for specific purposes cannot be adopted until a Public Hearing is held with at 
least 10 days published notice to our residents. 
 
A municipality may, by 2/3 vote of the Corporate Authorities, choose to adopt the 
Municipal Budget Law 65ILCS5/8-2-9.1.10, which eliminates the necessity for an Annual 
Appropriation Ordinance.  Municipalities adopting the Budget Law must adopt their 
Budget after an appropriate Public Hearing before the beginning of the Fiscal Year, or 
May 1. 
 
Under both of the above scenarios, a Supplemental Appropriation or a Budget 
Amendment may be adopted by a 2/3 vote of the Corporate Authorities during the Fiscal 
Year.  A Supplemental Appropriation is necessary when aggregate fund spending exceeds 
the amount appropriated. 
 
The Tax Levy Ordinance 65ILCS5/8-3-1 must be passed by the Corporate Authorities 
and filed with the County Clerk by the last Tuesday in December.  Funds received from 
property taxes will not be available until the next Fiscal Year, as taxes are paid in arrears. 
 
Westmont has chosen to continue with the Appropriation Ordinance as our Legal 
Spending Document.  The Budget, which is adopted by Resolution, serves as the Village’s 
Plan of Action and is used as the spending policy by all Village Departments.  The 
utilization of the Annual Appropriation Ordinance allows the Village more flexibility in 
appropriating for unforeseen emergencies and contingencies. 
 
 
 
 

METHOD OF PRESENTATION 
 

The 2005-06 Budget is prepared on a full accrual basis, and full accrual accounting is 
utilized in the Village’s Comprehensive Annual Financial Report (CAFR).  All Village 
Funds must be audited annually by a Certified Public Accountant 65ILCS5/8-8-3. 
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APPROPRIATED FUNDS 
 

The following funds are subject to annual appropriation:  General Corporate Fund, 
Convention/Tourism Fund, Capital Projects Fund, Motor Fuel Tax Fund, IMRF/FICA 
Fund, and the Water Fund.  We also include the Municipal Library Operating Budget 
and the Library Debt Service Fund in our annual appropriation.  The Library Operating 
Budget is a separate document approved by its Board of Trustees. 
 
The Appropriation Ordinance mirrors the adopted budget, adding additional amounts 
where necessary to account for unplanned emergencies and other contingencies.  The 
Ordinance is adopted after a public hearing, and must be filed with the County Clerk 
within 90 days of the beginning of the fiscal year.  Since our year begins May 1, we have 
until July 31 of each year to file these documents. 
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CORPORATE INVESTMENT POLICY SUMMARY 

*excerpts 

POLICY 
 
It is the policy of the Village of Westmont to invest public funds in a manner which 
will provide the highest investment return with the maximum security while meeting 
the daily cash flow demands of the Village government and conforming to all state 
and local statutes governing the investment of public funds. 
 
SCOPE 
 
This investment policy applies to all financial assets of the Village of Westmont.  
These funds are accounted for in the Village’s Comprehensive Annual Financial 
Report and include: 
 
1. General Fund 
2. Special Revenue Funds 
3. Capital Projects Fund 
4. Enterprise and Internal Service Funds 
5. Trust and Agency Funds 
6. Retirement and Pension Funds 
7. Capital Improvement Fund 
 
OBJECTIVES 
 
The Village Treasurer shall establish written investment policy procedures for the 
operation of the investment program consistent with this policy.  The procedures 
should include reference to safekeeping, repurchase agreements, wire transfer 
agreements, banking service contracts, collateral/depository agreements, and record 
keeping.  Such procedures shall include explicit delegation of authority to persons 
secondarily responsible for investment transactions.  No person may engage in an 
investment transaction except as provided under the terms of this policy and the 
procedures established by the Village Treasurer. 
 

GENERAL PURCHASING POLICY 

*excerpts 

The following procedures are outlined to help provide an efficient and effective 
means of requisitioning contractual services and supplies.  If the guide lines listed 
below are adhered to, everyone should be able to requisition budgeted items in the 
shortest possible time.  
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1. Never order or charge anything to an account without a purchase order.  Items 
ordered on approval should be charged to the Village through a purchase order 
only.  

2. Requisitions are not purchase orders.  Requisition forms are available at the 
departmental offices.  Requisitions submitted with an authorized signature can 
assure expediting of a purchase order quickly.  Purchases for less than $25.00 
should be made through an under $25.00 purchase requisition form only.  

3. Plan special budgeted needs in advance to allow time for requisitioning, ordering 
and delivery. 

4. Department heads are responsible for their respective accounts. 
5. When accounts are budget-depleted, additional requisitions must be approved by 

the Village Manager. 
6. A list of department and area account numbers, account descriptions, and 

budgeted amounts will be provided to the Department Heads as soon as the 
budget becomes final each year.  

7. Account status will be provided monthly, detailing original budget appropriation, 

Emergency Purchases of over $10,000: 
 
Notwithstanding other procedures for formal purchasing, the Village Manager may 
authorize emergency purchases of supplies or services of $10,000 or more when 
necessary if delay could cause a threat to public health, welfare, safety, or injure the 
Village financially or otherwise.  Such emergency procurements will be made with 
competition if practical for the circumstances.  A written determination of the basis 
for the emergency and selection of a certain vendor shall be included in the file, and 
if necessary, provided to the Village Board at the earliest possible time.  

CASH DISBURSEMENTS POLICY 

The Board of Trustees of the Village of Westmont requires that all payments made by 
the Village be approved on a Finance Ordinance.  On the first and third Monday of 
each month a Finance Ordinance is reviewed and approved by the Board of Trustees.  
 
The Finance Ordinance will include a single line item for gross payroll for the period 
ended.  A supplement to the Finance Ordinance for the Trustees only will be a copy 
of the gross payroll by individual.  Also, all invoices which have been reviewed and 
approved for payment by the Village Manager and Finance Director are included on 
the Finance Ordinance in vendor order. 
 
The cutoff point for each Finance Ordinance is 5 p.m. on the Wednesday before the 
following week’s Committee Of The Whole Meeting, at which time the Ordinance is to 
be reviewed.  The Finance Ordinance is formally approved on the Monday Board 
Meeting following the previous Committee Of The Whole Meeting on Thursday. 
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FUND BALANCE RESERVE POLICY 

I.  PURPOSE 
The purpose of this policy is to establish guidelines in providing for an unrestricted 
reserve balance in the Village’s General Corporate Fund, hereafter called the General 
Fund, as well as the Water Operating Fund. 
II.   POLICY CONSIDERATIONS 

1. Fund Balance is the reserve of the General Fund of the Village.  The General 
Fund is the primary operating fund for the Village.  The General Fund is 
defined as including the following funds from the Village’s general ledger: 
General Corporate Fund, Convention/Tourism Fund, Liability Insurance Fund, 
and Ambulance Fund.  This policy is intended to provide for unrestricted or 
otherwise unencumbered reserve amounts only.  The policy is also intended 
to provide for unrestricted or otherwise unencumbered reserve amounts in 
the Water Operating Fund. 

2. The designations in this policy should be included in future year-end 
financial statements in the notes, specifically, in Significant Accounting 
Policies. 

3. The policy is intended to address two primary considerations.  First, it 
should provide for emergency and contingency need, and second, it should 
meet unanticipated short-term cash flow needs of the government. 

III.   POLICY STATEMENTS 

1. The General Fund and Water Operating Fund unrestricted fund balances 
shall be designated for the following purposes and in the amounts described 
below: 

• To provide for emergencies or contingencies, such as revenue shortfalls 
or unanticipated expenditures that the Village may encounter as part of 
its operations.  This reserve shall be set at 5% of the ensuing year’s fund 
budget.  This item should be identified on the Village financial 
statements as “Contingency Reserve.” 

• To meet excess cash flow needs of the Village, a fund balance 
designation of not less than 20% of the ensuing year’s fund budget 
should be set aside as unrestricted reserve.  The 20% amount shall be 
accumulated over a 4-year period by reserving 5% per year through the 
budget process. 

2.  The Village Manager and Finance Director as part of the annual budget                                   
process shall prepare an analysis of this policy.  The analysis is to include 
the prior year status and project the status for the current year. 

3.  Shortages from the requirements of this policy shall be built up through the 
budget process.  Shortage is defined as having less than the minimum policy 
requirements at fiscal year–end.  Shortage may also be defined as having a 
projection at budget time that would indicate the requirements will not be met 
at the current year-end. 

4.  Any excess reserves shall be included in the next fiscal year budget.  Excess 
reserves under this policy are actual undesignated fund balance dollars 
available on the year-end financial statements. 

5.  The Finance Director shall as part of the annual audit and financial statement 
preparation process see that the designations are made as required by this 
policy. 
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RESERVE REQUIREMENTS 
  
In 2002, the Village Board passed “An Ordinance Approving a Fund Balance Reserve Policy for 
the Village of Westmont.”   
 
The Ordinance requires the establishment of accounts to serve as a 5% Restricted Reserve 
Account and a 20% Unrestricted Reserve Account.  The Restricted Reserve Account requires 
that there be 5% set aside from the selected funds.  The Restricted Reserve can only be used 
in time of emergency by authorization of the Village Board.  Also, the Village Board set up a 
20% Unrestricted Reserve which must be funded over a four year period at 5% per year.  
Funds in this account can be used to meet Revenue shortfalls and replaced during the next 
Budget Year.   
 

EMERGENCY OPERATIONS RESERVE FUND 
 
 
 

 

2003-04 
Budget 

2003-04 
Actual 

2004-05 
Budget 

2004-05 
Actual 

2005-06 
Budget 

General Fund  $ 711,110   $ 0   $ 100,000   $ (250,000)  $ 0  

Conv/Tourism Fund  $   37,500   $   37,500   $   25,000   $ (200,000)  $   0 

Water Fund  $ 220,250   $ 220,250   $ 100,000   $ 0   $ 0 
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CAPITAL ASSET POLICY  (excerpts) 

Overview 
 

Capital assets include infrastructure, land, land improvements, buildings, building 
improvements, equipment, software, vehicles, and all other tangible assets that are 
used in operations and that have expected useful lives extending beyond a single re-
porting period.  Capital assets are accounted for differently in the basic financial 
statements depending on the measurement focus used. 

• Capital assets acquired with governmental fund resources are accounted for 
as capital expenditures and not capitalized in the governmental fund 
financial statements.  Those capital assets are referred to as general capital 
assets.  General capital assets also include capital assets that are 
associated with governmental funds that were received through donation, 
even though not reported as capital expenditures or capitalized in the 
governmental funds.  

• Capital assets acquired with proprietary or fiduciary fund resources or 
donated to those funds are capitalized in those funds and depreciated in 
those funds over their estimated useful lives.  

• In the government-wide financial statements, capital assets, including 
general capital assets, are capitalized and depreciated over their estimated 
useful lives (except for land, land improvements, construction in progress, 
and software under development). 

Reporting Policy 
 

Capital assets should be reported at actual or estimated historical cost, or, if 
donated, at their estimated fair value at the time of acquisition.  Historical cost 
includes the amount paid for the asset, capitalized interest for constructed 
proprietary fund assets, and ancillary charges necessary to place the asset into its 
intended location and condition for use.  Interest should not be capitalized for 
constructed governmental assets. 
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CORPORATE DEBT POLICY 

*excerpts 

I. PURPOSE 
 
The purpose of this policy is to establish parameters and provide guidance govern-
ing the issuance, management, continuing evaluation of and reporting on all debt ob-
ligations issued by the Village of Westmont (hereafter called the Village), and to pro-
vide for the preparation and implementation necessary to assure compliance and 
conformity with this policy. 
 
II. POLICY STATEMENT 
 
Under the governance and guidance of Federal and State laws and the Village’s char-
ter, ordinances and resolutions, the Village may periodically enter into debt obliga-
tions to finance the construction or acquisition of infrastructure or other assets, or to 
refinance existing debt for the purpose of meeting its governmental obligation to its 
residents.  It is the Village’s desire and direction to assure that such debt obligations 
are issued and administered in such fashion as to obtain the best long-term financial 
advantage to the Village and its residents, while making every effort to maintain and 
improve the Village’s bond ratings and reputation in the investment community.  
 
The Village may also desire to issue or co-issue debt obligations on behalf of or in 
conjunction with external agencies or authorities for the purpose of constructing fa-
cilities or assets which further the goals and objectives of the government.  In such 
case, the Village shall take reasonable steps to confirm the financial feasibility of the 
project and the financial solvency of the borrower; and, take all reasonable precau-
tions to ensure the public purpose and financial viability of such transactions. 
 
The Village shall not issue debt obligations or utilize debt proceeds to finance cur-
rent operations of the government. 



2005-2006 CALENDAR 
BUDGET/FIVE YEAR PLAN/2004 YEAR END REPORT 

APPROPRIATION AND TAX LEVY ORDINANCE 
 

1 

 
 

May 1, 2004 Implement the 2004-05 
Budget with changes 

 
May 1, 2004 – June 18, 2004 Finance Director and Staff 

prepare the 2004-05 
Appropriation Ordinance 

 
May 1, 2004 - August 31, 2004 Auditors perform 2003-04 

Audit 
 
July 1, 2004 Public Hearing 2004-05 

Appropriation Ordinance 
 
July 6, 2004 Village Board adopts 2004-

05 Appropriation 
Ordinance 

 
October 1, 2004 – October 31, 2004 Finance Director and Staff 

prepare 2005 Tax Levy 
Ordinance 

 
August 13, 2004 Year End Report / Five 

Year Plan / Budget forms 
and Guidelines given to 
Department Heads 

 
October 1, 2004 - December 3, 2004 Finance Director prepares 

Revenue Projections for 
2005-06 Budget and 
Actual/Estimated 
Revenues and 
Expenditures for 2004-05 
Fiscal Year Budget  
     

August 13, 2004 - December 3, 2004 Preparation of the 
proposed Budget and Five 
Year Plan by Departments 

 
September 16, 2004 Auditors present 2003-04 

CAFR and Trend 
Monitoring Report 

 
November 1, 2004 - April 30, 2005 Village Board may make 

Supplemental Appro-
priations to 2004-05 
Budget which change 
Budget Expenditures 
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2005-2006 CALENDAR 
BUDGET/FIVE YEAR PLAN/2004 YEAR END REPORT 

APPROPRIATION AND TAX LEVY ORDINANCE 
 

2 

November 11, 2004 Public Hearing on 2005 Tax 
Levy Ordinance 

 
November 15, 2004 Village Board adopts the 

2005 Tax Levy Ordinance 
 
December 3, 2004      Finance Director files the 

adopted 2005 Tax Levy  
Ordinance with County  
Clerk 

 
December 6, 2004 Budget and Five Year Plan 

submitted to Village 
Manager 

 
December 6, 2004- December 17, 2004 Finance Director and 

Village Manager review 
Village's Finances for FY 
2004-05 and FY 2005-06 
projections 

 
January 3, 2005 - January 14, 2005 Manager Reviews Budget 

with Department Heads 
and Prepares Proposed 
Budget 

 
December 6, 2004 – January 31, 2005   Manager prepares Budget  

Draft 
 
January 10, 2005 2004 Year End Report 

submitted to Village 
Manager 

 
February 10, 2005 Budget Workshop with 

Village Board 
 
February 17, 2005 2005-06 Budget placed on 

file for Public Review 
 
February 25, 2005 2004 Year End Report 

presented to Village Board  
 
March 3, 2005 2005-06 Budget Adoption 

by Resolution 
 
March 3, 2005 2004 Year End Report 

placed on file for Public 
Review (no adoption 
necessary) 
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2005-2006 CALENDAR 
BUDGET/FIVE YEAR PLAN/2004 YEAR END REPORT 

APPROPRIATION AND TAX LEVY ORDINANCE 
 

3 

March 7, 2005 – April 14, 2005 Finance Director prepares 
Supplemental Appro-
priation Ordinance and 
Transfer Ordinance 

 
 
March 3, 2005 - April 30, 2005 Finance Department sets 

up Chart of Accounts and 
other necessary Financial 
Reports for 2005-06 Budget 

 
March 3, 2005 - April 30, 2005 Village Manager, Finance 

Director, Staff and 
Department Heads discuss 
implementation of 2005-06 
Budget.  Also set up 
calendar for hiring 
authorized personnel and 
purchasing Capital Outlay 
items 

 
March 14, 2005 - April 30, 2005 Village Board Review 2005-

2011 Five Year Plan and 
prioritize items to be 
included in the 2006-07 
Budget 

 
April 18, 2005 Village Board to adopt the 

Supplemental Appro-
priation Ordinance and 
Transfer Ordinance (if 
necessary) 

 
May 1, 2005 Process begins all over 

again for the 2006-07 
Budget 
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Budget Basis 
 

1. The basis for Budgeting is full accrual.  The level of control (level at which expenditures 
may not exceed appropriations) is the Fund.  Appropriations lapse at fiscal year end.  
The same basis of accounting is applied to our Comprehensive Annual Financial Report. 

 
2. The following Funds have legally adopted budgets: 

 
General Fund               Convention/Tourism Fund               
Capital Projects Fund        Payroll Tax/IMRF Fund 
Motor Fuel Tax Fund        Water Fund 
 

3. The budget format includes narratives and financial information as a part of each Fund’s 
budget. 

 
4. Each Department and/or Division Budget has a Program Cost Sheet that provides the 

cost of each program in five expenditure categories with subtotals for each category: 
 

a. Personnel Services 
b. Contractual Services 
c. Commodities 
d. Capital Outlay 
e. Other Expenditures 

 
5. The Program Cost Sheet provides a breakdown of Personnel assigned to that 

Department/Division for FY2003-04, FY2004-05, and approved for FY2005-06.  There 
are also explanations for major expenditures. 

 
6. To allow for more in-depth analysis, the 2005-06 Budget provides five expenditure 

amounts: 
 

2003-04            2004-05          2004-05              2005-06             2005-06 
Actual               Budget            Act/Est               Requested          Budget 

 
o 2003-04 Actual is the amount spent between May 1, 2003 and April 30, 2004. 
o 2004-05 Budget is the amount budgeted for the fiscal year ended April 30, 2005. 
o 2004-05 Act/Estimate is based on actual expenditures through February 28, 2005 and 

estimates for March and April 2005. 
o 2005-06 Requested is the amount requested by each Department Head. 
o 2005-06 Budget is the amount that the Village Manager recommends based on 

Department and Village priorities, and the revenues available. 
 

7. The Budget is printed on both sides of the page.  In order to review the entire Budget 
Expenditures without having to turn the page, it was necessary to include a Budget Notes 
Page. 
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2004-05 IN REVIEW 
 
Sales Taxes increased in $ from $6,807,482 in FY 2003-04 to $7,427,040 in FY 2004-05. The 
2005-06 budget for Sales Tax Revenue is $7,300,000. 
 

MONTHLY SALES TAX COMPARISON 
         
Received (Month)  2003-04  2004-05  Difference  
May (Feb)  434,478  711,244  276,766  
June (Mar)  546,983  708,117  161,134  
July (Apr)  623,848  560,847  -63,001  
August (May)  601,502  622,053  20,551  
September (June)  668,907  630,327  -38,580  
October (July)  575,942  579,590  3,648  
November (Aug)  583,578  669,665  86,087  
December (Sept)  557,345  576,507  19,162  
January (Oct)  519,372  553,389  34,017  
February (Nov)  631,111  512,422  -118,689  
March (Dec)  579,276  696,085  116,809  
April (Jan)  485,141  606,794  121,653  
   $6,807,482  $7,427,040  $619,558  

 
 
 

   REVENUE TRENDS COMPARISION    
           

    Income  Utility  Hotel/Motel  Water 

  Sales Tax  Tax   Tax  Tax  Sales 
Year  Amount (1)  Amount (2)  Amount  Amount  Amount 

1995      4,313,566       1,055,940       1,641,490  (3) 279,943  3,558,149

1996      4,578,474       1,182,667       2,101,921   288,862  3,599,475

1997      4,943,334       1,287,150       2,087,726   311,496  3,617,861

1998      5,303,936       1,405,180       2,044,656   357,397  3,702,077

1999      5,683,824       1,647,938       2,163,966   799,658 (4) 3,607,780

2000      6,087,840       1,712,507       2,237,090   819,283  3,973,751

2001      6,979,230       1,767,615       2,206,846   826,931  3,921,704

2002      8,234,251       1,725,752       2,260,718   709,949  3,852,541

2003      6,894,758       1,597,173       2,486,085   650,406  4,104,182

2004      7,319,459       1,481,206       2,605,489   580,746  3,643,506

2005      7,427,040       1,866,128       2,528,536   542,237  2,974,332

    67,765,712     16,729,256     24,364,523    6,166,908     40,555,358  

           

(1) Includes State Use Tax         

(2) State Shared Tax         

(3) Utility Tax Increased from 3% to 5% in 1995       

(4) Hotel/Motel Tax Rate Increased from 2 1/2% to 5%     
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SALES TAX 
 
In Illinois, all municipalities receive a one percent sales tax for all sale of merchandise, food, 
and drugs generated in the corporate boundaries. 
 
Sales Tax continues to be our largest revenue producer for the General Corporate Fund.  Our 
Sales Tax has increased from $4,313,566 in 1995 to $7,427,040 in 2005.  This is an increase of 
$3,113,474 or 41.92% over a 10-year period.   
 
Westmont, like all communities in Illinois, experienced a decline in sales tax revenues after 
September 11, 2001.  We have still not recovered as we are projecting FY 2005-06 revenues to 
be approximately $7,300,000.   

Sales Tax Revenues 
       

Year  Amount  Difference  % 
1995       4,313,566      
1996       4,578,474          264,908   6.14% 
1997       4,943,334          364,860   7.97% 
1998       5,303,936          360,602   7.29% 
1999       5,683,824          379,888   7.16% 
2000       6,087,840          404,016   7.11% 
2001       6,979,230          891,390   14.64% 
2002       8,234,251       1,255,021   17.98% 
2003       6,894,758      (1,339,493)  -16.27% 
2004       7,319,459          424,701   6.16% 

2005       7,427,040          107,581   1.47% 
   $67,765,712       3,005,893   58.19% 
       
       

       
       
       
       

Sales Tax Revenues
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INCOME TAX 
 
The Village receives a portion of the Illinois Sate Income Tax.  This tax is collected by the 
State.  The State earmarks by Statute, one-tenth (1/10) of the Income Tax to be distributed to 
the municipalities on a per capita basis.  The per capita amount municipalities receive is 
directly related to the Illinois statewide economy and unemployment rate.  These figures below 
are projected revenues received every year by the State.  Actual revenues vary slightly.  
 
 

2001-02 $71.40 $1,753,155.60
2002-03  $65.34 $1,604,358.36
2003-04  $60.40 $1,483,061.60
2004-05  $67.50 $1,657,395.00
2005-06 $76.00 $1,866,104.00

State Income Tax
State Shared Revenues - Population 24,554
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INCOME TAX 
 
The Village receives a portion of the Illinois State Income Tax.  This tax is collected 
by the State.  The State earmarks by Statute, one-tenth (1/10) of the Income Tax to 
be distributed to municipalities on a per capita basis.  The per capita amount 
municipalities receive is based on the Illinois statewide economy. 
 
The per capita projected Income Tax Revenues have been reduced several times, 
thus placing a hardship on all Illinois Municipalities. 
 

INCOME TAX REVENUES 
 

      
Year  Amount  Difference  
1995  1,055,940     
1996  1,182,667  126,727  
1997  1,287,150  104,483  
1998  1,405,180  118,030  
1999  1,647,938  242,758  
2000  1,712,507  64,569  
2001  1,767,615  55,108  
2002  1,725,752  (41,863)  
2003  1,597,173  (128,579)  
2004  1,485,999  (111,174)  
2005  1,866,128  380,129  
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UTILITY TAX 
 
In 1995, the Village Board increased the Utility Tax from 3% to 5% and earmarked the increase 
for Capital Improvements.  The Utility Tax Revenues have increased from $1,641,490 in 1995 to 
$2,538,536 in 2005.  Revenues from the Utility Tax fluctuate based upon rates charged by 
Commonwealth Edison, Northern Illinois Gas and the telephone utilities.   
 

Year Amount Difference %
1995 1,641,490      (1)
1996 2,101,921      460,431        28.0%
1997 2,087,726      (14,195)         -0.7%
1998 2,044,656      (43,070)         -2.1%
1999 2,163,966      119,310        5.8%
2000 2,237,090      73,124          3.4%
2001 2,206,846      (2) (30,244)         -1.4%
2002 2,260,718      53,872          2.4%
2003 2,486,085      225,367        10.0%
2004 2,605,489      119,404        4.8%
2005 2,528,536      (76,953)         -3.0%

24,364,523$  963,999        50.4%

(1) Utility Tax Increase fom 3% to 5% in 1995 which was 
earmarked for Capital Improvements
(2) Earmarked percentage of Utility Tax for Capital 
Improvement decreased from 80% to 60%

Utility Tax Revenues
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HOTEL/MOTEL TAX 
 

The Hotel/Motel Tax Fund Revenues are derived from a 5% Hotel/Motel Tax.  Only 
people staying overnight at Westmont’s hotels/motels pay this tax.  If a resident uses the 
hotel’s restaurants or golf course, they do not pay this tax. 
 
The Hotel/Motel Tax was initiated in 1990 at 1 ¼%.  In 1991, it increased to 2 ½%, and 
was supposed to increase to 5% in 1992.  However, the Village’s Board agreed to keep 
the Hotel/Motel Tax at 2 ½% until 1999 when it was increased to 5%. 
 
Hotel/Motel Tax Revenues were hit the hardest by the events of September 11, 2001.  
They still have not recovered.  Revenues have dropped $284,694, or 34% from 2001 
through FY2005. 
 

Hotel Motel Taxes 
 

Year                Amount            Difference              % Change 
 
1995                  279,943                                                    
1996                  288,862                  8,919                         3.2% 
1997                  311,496                22,634                         7.8% 
1998                  357,397                45,901                       14.7% 
1999                  799,658 (1)         442,261                     123.7% 
2000                  819,283                19,625                          2.5% 
2001                  826,931                  7,648                          0.9% 
2002                  709,949             -116,982                       -14.1% 
2003                  650,406               -59,543                         -8.4% 
2004                  580,746               -69,660                       -10.7% 
2005                  542,237               -38,509                         -6.6% 
 

(1) Hotel/Motel Tax Rate increased from 2 ½% to 5. 
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MOTOR FUEL TAX FUND 
 
Motor Fuel Taxes are state shared revenue allocated on a per capita basis.  Communities in 
Illinois will receive $29.94 per resident for FY 2005-06. Based on our population of 24,554, 
Westmont will receive approximately $735,000. This fund can only be used for projects 
approved by the Illinois Department of Transportation.  In addition to the state allocation, the 
fund has a balance of $1,378,823 for Fiscal Year 2005-06 projects. 
 
Since 1990, Motor Fuel Tax Revenues have increased $326,929 or 44%, up from $408,336 in 
1990 to $735,265 in 2005.  

State Shared Revenues - Population 24,554

2001-02 $27.90 $685,056.60
2002-03  $28.49 $699,543.46
2003-04  $28.62 $702,735.48
2004-05  $28.95 $710,838.30
2005-06 $29.94 $735,146.76

Motor Fuel Tax

Estimated by the State
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MOTOR FUEL TAX REVENUES

Motor Fuel Tax funds are used primarily for street maintenance and improvements.
In 1986, the Vilage established a Street Improvement Program consisting of resurfacing
every Village-maintained street every 10 to 12 years and reconstructing streets that have
structural failure to the base

Motor Fuel Tax Revenues

Year Amount Difference % Change

1995 521,181
1996 527,410 6,229 1.18%
1997 513,782 -13,628 -2.58%
1998 504,336 -9,446 -1.84%
1999 547,021 42,685 7.80%
2000 644,524 97,503 15.13%
2001 691,706 47,182 6.82%
2002 679,032 -12,674 -1.83%
2003 719,944 40,912 5.68%
2004 720,927 983 0.14%
2005 735,265 14,338 1.95%
Total 6,805,128 214,084 32.45%

Motor Fuel Tax Revenue
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WATER FUND 
  
Water production for Westmont's residents prior to February 1992 came from 5 shallow wells 
and 2 deep wells.  The water chemistry in these wells resulted with high iron (staining of 
washed clothes) and a hardness level between 26 - 37 grains hardness.  In 1992, the Village 
along with 24 other DuPage County communities started purchasing water from the DuPage 
Water Commission which purchases Lake Michigan water from the City of Chicago.  Water 
quality has greatly improved to a iron count of 0.0 mg per liter and a hardness between 6 - 8 
grains hardness.  This high-quality water from Lake Michigan is distributed throughout the 
community via 88.5 miles of water main ranging in size from 3 - 16 in..  Westmont receives Lake 
water from 2 pressure adjusting stations, 1 on the north end of town and 1 on the south end of 
town.  The central water pump station (located in the heart of downtown) is a reserve pumping 
station meeting high demands and emergency situations.  Westmont has a reserve storage 
capacity of 4.5 million gallons. 
 
All of Westmont's neighboring communities also receive Lake Michigan water through the DuPage 
Water Commission.  While each community's system is unique, our residents’ water rates compare 
with our neighboring communities.  According to the American Waterworks Association, the 
average home uses approximately 96,000 gallons of water per year.  Below is a water cost 
comparison for 96,000 gallons per year. 
 

ANNUAL WATER COST COMPARISON 
       
       
1. Clarendon Hills 566.16  8. Darien 367.68 
2. Oak Brook Terrace 552.00  9. Downers Grove 336.00 
3. Hinsdale 481.92  10. Westmont 336.00 
4. Woodridge 417.60  11. Lombard 335.04 
5. Willowbrook 383.04  12. Elmhurst 318.72 
6. Villa Park 379.20  13. Oak Brook 315.60 
7. Wheaton 375.04  14. Lisle 297.60 
    15. Naperville 288.24 
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During the past decade, the Village has experienced a growth of 1061 Water accounts from 5,634 in 
1990 to 6,695 9/1/2005.  During 2004 the Village received 979 million gallons were consumed by the 
residents of Westmont. 
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 WATER ACCOUNTS 
 

1990  5,634   1994  5,828   1998  6,168   2002  6,470 
1991  5,649   1995  5,875   1999  6,273   2003  6,561 
1992  5,694   1996  5,949   2000  6,350               2004          6,623 
1993  5,751   1997  6,066   2001  6,411           
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As would be expected, the majority of our Water Revenues come from water sales. The 
largest increase in revenues came in 1992 when rates were increased to purchase Lake 
Michigan water.  There have been no rate increases since 1992.  All improvements are paid 
from Water Reserve Funds. 
 

Water  Sales  Revenues  
1990-2004 

      % Change From 
Year  Amount  Difference  Previous Year 
1990  $1,624,925     
1991  1,645,860  20,935  1.3% 
1992  2,888,989  (1) 1,243,129  75.5% 
1993  3,375,834  486,845  16.9% 
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1994  3,308,391  (67,443)  -2.0% 
1995  3,558,149  249,758  7.6% 
1996  3,599,475  41,326  1.2% 
1997  3,617,861  18,386  0.5% 
1998  3,702,077  84,216  2.3% 
1999  3,607,780  (94,297)  -2.6% 
2000  3,989,800  382,020  10.6% 
2001  4,068,066  78,266  2.0% 
2002  3,766,990  (301,076)  -7.4% 
2003  3,903,944  136,154  3.9% 
2004  3,613,425  (290,519)  -7.1% 

       
Total  54,549,691  2,498,835  160.2% 

Water Sales Revenues
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                                                 FY 2005-06 

Revenues By Account 

 ACTUAL 
FY04 

 

BUDGET 
FY05 

 

EST/ACT 
FY05 

 

ESTIMATED 
FY06 

 
WATER OPERATION     
 WTR MAIN ASSESS 18,167 18,000 9,445 12,000 
 TAP INSP FEES 2,165 3,000 3,846 3,000 
 TAPPING FEES 7,040 9,000 7,139 9,000 
 CONNECTION FEES 57,200 70,000 109,500 100,000 
 ROSLYN RD HOOK-UPS 0 0 12,563 12,000 
 WATER TURN ON/OFF 100 0 130 0 
 WATER SALES 3,552,751 4,075,000 3,593,280 3,700,000 
 BUILDERS WATER 1,200 1,000 2,430 2,000 
 SALES-ROSLYN RD 12,954 15,000 15,348 15,000 
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EXPENDITURES 
 
  BUDGET  BUDGET  BUDGET  BUDGET 

  FY03  FY04  FY05  FY06 

         

Personnel/Services 931,400  1,014,100  909,276  
  

943,131  

Contractual  2,549,500  2,686,500  2,639,500  
  

2,528,070  

Commodities 80,500  82,300  67,200  
  

44,450  

Capital  1,855,000  1,948,000  1,913,800  
  

327,000  
 
Other  84,500  293,700  262,000  

  
272,500  

         
 Total 5,500,900  6,024,600  5,791,776  4,115,151 

 
 
Historically the Water Fund Budgets were divided into 3 divisions, Administration, Production, and 
Distribution.  Beginning with the Fiscal Year 2005-06 budget the 3 division budgets have been 
consolidated into a single Public Works Water Division budget. 
 

WATER MAIN PROJECTS 
 
The Village Board realizing that infrastructure is very important and extremely costly, set up a Water 
Main Replacement Program to replace and upgrade older water mains.  All main replacement has 
been done with no increase in water rates.  The Village has budgeted $1,500,000 for replacing of 
6,500 lineal feet of 12” water main as part of the Naperville Road/Chicago Ave. State of Illinois 
Reconstruction Project.  Since its inception in 1993, the Village has improved the following water 
mains: 
        

     Lineal    
Year Street  Footage     Cost 
      

1993      

 S. Grant – Quincy to 55th  2,800  $205,273.25  
1994      

 S. Park – Quincy to 55th  2,800   

 PENALTY BILLING 81,476 65,000 72,968 68,000 
 BRASS & SERV GOODS 18,851 16,000 23,501 20,000 
 METER SALES 24,398 24,000 48,970 30,000 
 METER REPAIR 0 0 190 0 
 MISC REVENUES 386 0 5,100 1,000 
 
 INT ILL FUNDS 665 0 411 0 
 INT GCI LASALLE 10,665 0 42,904 38,000 
 INT IMET 38,218 125,000 5,249 70,000 
 INT TOURISM LOAN 0 9,000 9,000 9,000 
 Total 3,826,236 4,430,000 3,961,974 4,089,000 



 REV/TRN 14

     Lineal    
Year Street  Footage     Cost 
 W. Quincy – Cass to Williams  2,800  $499,983.00  

1996      

 S. Hudson – Quincy to 55th  2,800  $230,782.00  
1997      

 S. Washington – Quincy to 55th  2,800  $266,540.50  
1998      

 S. Adams – Quincy to 55th  2,800  $247,689.00  
 Highview Estates  4,425  $297,068.24  

1999      

 
W. 60th St. – Williams to 
Fairview  1,990  $113,900.00  

2000      

 S. Lincoln – Quincy to 55th  2,800   

 S. Wilmette – 58th to 60th  1,200  $608,878.00  
2002      

 55th St. – Cumnor to Richmond    $1,500,000.00  
 Engineering  6,500  $180,000.00  

2005      

 Naperville Road/Chicago Ave.   6,500  $1,500,000.00  
2006      

 Western Ave/Richmond  200  $90,000.00  
            
Total   40,415  $5,740,113.99  
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(1) By Calendar Year 
 

A. Assessed Valuation increased $288,168,354 from $410,316,430 in 1995 to  
$698,484,784 in 2004. 

 

ASSESSED VALUATION
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Key Economic Indicators (1) 
      

Year Assessed Construction Construction Sales Village Property 

  Valuation Permits Market Value Tax (1) Tax Rate 

      

1995 410,316,430 1,309 26,894,243 4,313,566 0.5428 

1996 427,134,430 951 21,007,000 4,578,474 0.5451 

1997 452,563,027 1,181 31,026,739 4,943,334 0.5448 

1998 480,961,863 1,318 23,706,930 5,371,367 0.5346 

1999 493,946,489 1,194 28,584,429 5,573,419 0.5385 

2000 516,379,093 1,277 39,419,303 6,178,483 0.5189 

2001 546,706,770 1,430 27,147,820 6,883,731 0.5138 

2002 591,748,891 1,404 39,382,107 7,868,624 0.4913 

2003 645,438,751 1,439 33,044,960 6,832,390 0.4476 

2004 698,484,784 1,709 40,324,389 $7,319,459 0.4546 

 $288,168,354 13,212 $310,537,920 $59,862,847  
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B. Have issued 13,212 construction permits in ten years with a market value of 

$310,537,920. 
 
 

CONSTRUCTION PERMITS
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C. Sales taxes increased from $4,313,566 in 1995 to $7,319,459 in 2004. 
 
 

SALES TAX
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D. Maintained a stable Village Property Tax Rate which was lower (.4546) in 2004 

than it was in 1995 (.5428). 
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WHERE PROPERTY TAXES GO 
 

Taxing body Rate Assessed Valuation Tax Dollars Received Percentage 
     
County 0.3208  $          698,484,784   $            2,177,322  4.54% 

Township 0.1423              698,484,784 
  

490,854 1.02% 
Village 0.4546              698,484,784 3,175,312 6.63% 
Library 0.1901              698,484,784                 1,327,820  2.77% 
Park District 0.3508              698,484,784                  2,450,285  5.11% 
School Districts 5.2557              698,484,784                36,710,265  76.61% 
College of DuPage 0.1930              698,484,784                  1,348,076  2.81% 
 
DG Sanitary Dist 0.0339              698,484,784 236,786 0.51% 
     

Total 6.9412   $       47,916,720 100.00% 
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2001 2002 2003 2004

1. Aurora 1.5440 1.5483 1.5600 1.5402
2. Hanover Park 1.3753 1.3382 1.2888 1.3371
3. Addison 1.2298 1.1510 1.1118 1.0452
4. Wood Dale 1.1365 1.1244 1.0593 1.0382
5. Itasca 0.9366 0.9395 1.0569 1.0377
6. West Chicago 1.2419 1.4038 1.0173 0.9531
7. Bensenville/Fire Dist. #1 1.2452 1.1962 1.1921 0.8947
8. Glendale Heights 1.6342 0.9147 0.9076 0.8765
9. Villa Park 0.9688 0.8992 0.8891 0.8356
10. Wheaton 0.7146 0.7289 0.7204 0.7980
11. Elk Grove Village 0.6951 0.6849 0.7470 0.7260
12. Bartlett 1.0197 0.9745 0.9378 0.7207
13. Bolingbrook/Lisle Twp. 0.8715 0.8379 0.7572 0.7064
14. Bolingbrook/D.G. Twp. 0.8585 0.8238 0.7492 0.6974
15. Willowbrook/Pleasant View Fire 0.7528 0.7241 0.6749 0.6817
16. Clarendon Hills 0.7856 0.7518 0.6877 0.6687
17. Woodridge/Lisle Fire 0.8602 0.6902 0.6742 0.6551
18. Warrenville 1.0137 1.0679 1.0345 0.6247
19. Carol Stream FPD 0.6879 0.6466 0.6336 0.6037
20. Willowbrook/Tri State Fire 0.6343 0.6035 0.5826 0.5792
21. Roselle 1.0315 0.9167 0.8784 0.5697
22. Darien/Tri State Fire 0.8323 0.6035 0.7979 0.5524
23. Woodridge/Darien Fire 0.8645 0.5652 0.5444 0.5104
24. Darien/Woodridge Fire 0.7943 0.5652 0.5444 0.5104
25. Naperville 0.6796 0.6414 0.5476 0.5036
26. Glen Ellyn 0.6623 0.5329 0.5461 0.5011
27. Lombard 0.5670 0.5335 0.5200 0.4983
28. Bloomingdale 0.6092 0.5740 0.5951 0.4668
29. WESTMONT 0.5138 0.4913 0.4913 0.4546
30. Downers Grove 0.2887 0.3675 0.4367 0.4393
31. Lisle 0.9974 1.0764 1.0601 0.3380
32. Hinsdale 0.3866 0.3586 0.3338 0.3111
33. Elmhurst 0.3727 0.3547 0.3259 0.3077
34. Winfield 0.7003 0.6056 0.5771 0.2644
35. Oakbrook Terrace 0.7349 0.7055 0.7229 0.2306
36. Burr Ridge 0.8459 0.8850 0.7114 0.2255
37. Oakbrook   0.0000 0.0000 0.0000 0.0000

Source:  DuPage County Clerk's Office, Revenue Dept.
2003 and 2004 Tax Rate Final Statistics
Released July 14, 2004 and May 25, 2005

City/Village DuPage County
Tax Rates

Including Police/Fire
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REVENUES COMPARED WITH 
EXPENDITURES 1995-2005 

 
 
      
 Revenues  Expenditures 

Year Budget Actual  Budget Actual 
1995 18,628,280 22,042,532  20,623,486 16,206,828 
1996 17,749,300 19,719,564  22,974,111 16,470,147 
1997 19,376,445 21,994,420  23,645,697 22,912,644 
1998 18,676,950 21,970,502  19,987,555 19,276,479 
1999 19,536,430 25,616,149  22,111,030 20,887,095 
2000 25,130,948 27,561,400  26,318,500 23,439,560 
2001 24,115,510 25,719,559  25,432,885 23,976,188 
2002 25,017,300 25,059,086  27,870,600 24,808,173 
2003 25,152,200 26,039,497  28,747,900 26,711,593 
2004 28,697,760 24,024,845  33,773,410 24,487,952 
2005 24,544,851 26,139,811  28,869,738 26,052,385 

 

$0

$5,000,000

$10,000,000

$15,000,000

$20,000,000

$25,000,000

$30,000,000

$35,000,000

$40,000,000

1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005

Budgeted Revenues
Actual Revenues
Budgeted Expenditures
Actual Expenditures

 



REV/EXP 4

03-04 04-05 04-05 05-06
Actual Budget Act/Est Budget

GENERAL CORP FUND
Taxes

Sales 7,319,459 7,000,000 7,427,040 7,300,000
Auto Rental 29,783 30,000 18,956 22,000
Utility 542,518 1,000,000 1,343,461 1,479,000
Township Road 117,885 117,000 122,239 117,000
Personal Property 1,829 1,000 2,067 1,600
Income Tax 1,481,206 1,575,000 1,866,128 1,575,000
Fire Protection Tax 158,534 160,000 168,741 170,000
Replacement Tax 43,473 30,000 43,431 35,000
Prior Year Property Taxes 0 0 2,253 0
Fire Insurance Tax 21,192 22,000 24,278 23,000
Paramedic Tax 1,262,032 880,000 866,845 865,000
Liability Insurance Tax 220,068 224,000 234,422 230,000
Police Pension Tax 351,991 600,000 562,226 600,000

Total Taxes 11,549,970 11,639,000 12,682,087 12,417,600

Licenses
Liquor Licenses 172,633 120,000 158,908 160,000
Business Licenses 67,664 75,000 61,944 75,000
Miscellaneous Licenses 14,760 10,000 16,700 14,000

Total Licenses 255,057 205,000 237,552 249,000

Permits
Sign 9,225 5,000 6,092 6,000
Driveway 0 5,000 0 5,000
Fence 2,828 0 2,547 2,000
HVAC 8,792 11,000 17,846 16,000
Occupancy 5,552 6,000 7,440 9,000
Building 79,997 80,000 110,997 85,000
Electrical 44,521 42,000 65,261 50,000
Plumbing 27,874 30,000 45,361 36,000
Parking 105,088 110,000 104,232 110,000
Metered Parking 9,955 11,000 11,627 11,000

Total Permits 293,832 300,000 371,403 330,000

Grants
Law Enforcement 0 54,100 76,192 11,619
Fire 7,608 0 21,164 21,487
Tobacco 4,312 4,000 4,400 4,400
IDOT 84,919 100,000 125,343 0
Other Grants 2,369 0 16,225 222,000

Total Grants 99,208 158,100 243,324 259,506

REVENUES

GOVERNMENTAL FUNDS



REV/EXP 5

03-04 04-05 04-05 05-06
Actual Budget Act/Est Budget

Public Safety
False Alarm Pol/Fire 7,645 6,200 11,875 11,000
Fire Protection District 41,774 60,000 79,749 35,000
Fire Protection Service 13,950 14,000 7,381 35,000
Ambulance Charges 343,784 320,000 372,819 380,000
Misc. Fire Revenues 2,362 4,000 1,700 2,000
ADT Security 18,940 10,000 8,615 16,000
Police Accident Reports 4,410 3,000 4,377 3,000
Court Fines 283,974 245,000 283,901 250,000
Local Ord Fines 70,684 60,000 71,905 65,000

Total Public Safety 787,523 722,200 842,322 797,000

Fees
Zoning/Subdivision 20,196 16,000 91,770 70,000
Plan Review 19,797 20,000 25,871 24,000
Engineering 63,230 40,000 67,299 70,000
Eng Fees Stormwater 25,807 5,000 32,842 35,000
Elevator Inspection 11,027 12,000 12,050 12,000
Data Processing 13,942 30,000 20,795 24,000
Cable TV 251,123 175,000 152,047 175,000
Infrastructure Maint. 246,531 250,000 245,764 250,000
Impact Fees 16,241 10,000 14,635 0
Water Retention Fees 3,207 5,000 0 5,000
Refuse Collection Fees 305,034 400,000 979,538 760,000
Misc. Fees 300 0 0 0
Garage Charges 371,044 400,000 343,572 365,000

Total Fees 1,347,479 1,363,000 1,986,183 1,790,000

Sales/Leases
Maps/Publications 1,231 500 830 1,000
Cab Books 18,845 15,000 21,300 17,000
Tower Lease-Sprint 29,300 30,000 32,937 33,000
Tower Lease-Cingular 33,758 26,000 30,897 30,000
Tower Lease-T Mobile 0 0 32,937 33,000
Sale of Fixed Assets 15,385 15,000 261,493 350,000

Total Sales/Leases 98,519 86,500 380,394 464,000

Other Revenues
Forfeited Cash Bonds 21,768 1,000 6,940 3,000
Interest Earnings 9,546 35,000 7,084 9,000
Transfer for Personnel Svcs 56,644 150,000 162,060 160,000
Transfers from Other Funds 0 100,000 950,000 100,000
Transfer from IRMA Reserve 0 0 0 0
Investment Income-IPBC 0 0 58,787 0
Transfer from Water (IRMA) 90,000 100,000 130,564 150,000
Recycling Proceeds 5,500 0 3,000 3,000
Reimbursements Non-Revenue 52,187 0 77,884 31,000
Misc. Revenue 45,115 15,000 19,178 18,000

Total Other Revenue 280,760 401,000 1,415,497 474,000

General Corp 14,712,348 14,874,800 18,158,762 16,781,106
Less Payment to Emergency

Operations Reserve Fund (111,494) (100,000) -                     -                     

TOTAL GENERAL CORP 14,600,854 14,774,800 18,158,762 16,781,106



REV/EXP 6

03-04 04-05 04-05 05-06
Actual Budget Act/Est Budget

CONVENTION/TOURISM FUND
Hotel/Motel Tax 580,746 650,000 542,237 675,000
Interest 2,440 500 5,317 2,250

583,186 650,500 547,554 677,250
Less Payment to Emergency

Operations Reserve Fund (37,500) (25,000) -                     -                     

TOTAL 545,686 625,500 547,554 677,250

MOTOR FUEL TAX FUND
MFT Taxes 718,653 720,000 735,265 730,000
Grant 89,100 70,000 17,944 0
Interest 7,154 8,200 15,733 13,000

TOTAL 814,907 798,200 768,942 743,000

IMRF/FICA FUND
Taxes 870,931 1,300,000 1,220,511 1,500,000
Interest 1,646 500 7,674 5,500
Library Reimb 59,802 60,000 62,313 64,000
Water Reimb 125,698 142,000 121,404 137,000
Transfer from Other Fund 0 0 235,000 100,000

TOTAL 1,058,077 1,502,500 1,646,902 1,806,500

EMERGENCY OPERATIONS
RESERVE FUND

General Corporate Fund 111,494             100,000             -                     -                     
Convention/Tourism Fund 37,500               25,000               -                     -                     
Water Fund 220,250             100,000             -                     -                     
Interest 10,363               10,000               6,718                  10,000               

TOTAL 379,607             235,000             6,718                  10,000               

TOTAL SPECIAL REVENUE FUNDS 2,798,277          3,161,200          2,970,116           3,236,750          

03-04 04-05 04-05 05-06
Actual Budget Act/Est Budget

CAPITAL PROJECTS FUND
Utility Tax 2,062,671 1,491,651 1,185,075 986,000
Interest 8,182 10,000 15,029 15,500
IEPA Grant-Muddy Waters 0 82,200 0 52,465
Iozzo-Adams Reconstruction 0 230,000 0 0
Grant Downtown Lighting 0 140,000 0 0
Payment in Lieu of Taxes 200,000 200,000 200,000 200,000
Forfeited Retainage 53,903 0 0 0
Village Hall Loan 0 0 0 0
Public Works 0 0 0 2,320,000

2,324,756 2,153,851 1,400,104 3,573,965
Less Payment to Emergency

Operations Reserve Fund 0 0 0 0

TOTAL CAPITAL PROJECTS FUND 2,324,756 2,153,851 1,400,104 3,573,965

TOTAL GOVERNMENTAL FUNDS 19,723,887        20,089,851        22,528,982         23,591,821        

SPECIAL REVENUE FUNDS

CAPITAL PROJECTS FUND



REV/EXP 7

03-04 04-05 04-05 05-06
Actual Budget Act/Est Budget

WATER FUND
Water Sales 3,523,478 4,075,000 2,955,012 3,700,000
Builders Water 1,200 1,000 2,670 2,000
Roslyn Rd Sales 12,954 15,000 16,650 15,000
Penalty Billing 81,476 65,000 69,776 68,000
Brass/Service Goods 18,783 16,000 25,183 20,000
Meter Sales 24,397 24,000 53,816 30,000
Main Assessment 18,167 18,000 11,500 12,000
Tap Inspection Fees 2,165 3,000 4,145 3,000
Tapping Fees 7,040 9,000 6,369 9,000
Connection Fees 57,200 70,000 134,750 100,000
Sale of Fixed Assets 0 0 0 0
Interest 234,864 134,000 100,879 117,000
Misc. Revenue 3,982 0 18,368 13,000

3,985,706 4,430,000 3,399,118 4,089,000
Less Payment to Emergency

Operations Reserve Fund (220,250) (100,000) -                     -                     

TOTAL PROPRIETARY FUND 3,765,456 4,330,000 3,399,118 4,089,000

TOTAL ALL FUNDS 23,489,343        24,419,851        25,928,100         27,680,821        

PROPRIETARY FUND
ENTERPRISE FUND



REV/EXP 8

Actual 2004-05 2004-05 2005-06 2005-06
GENERAL CORPORATE 2003-04 Budget Act/Est Request Budget

Legislation 636,395 586,100 621,393 598,750 597,550
Village Clerk 25,004 250,100 258,684 416,956 383,595
Fire/Police Commission 31,812 37,000 18,114 19,350 17,850
Planning/Zoning Commission 15,388 14,100 24,190 25,005 25,005
Communications Commission 59,677 53,150 63,601 59,100 59,100
Environmental Commission 5,785 6,150 3,101 3,950 4,350
Village Manager 445,043 341,727 311,699 331,520 321,169
Community Relations 77,264 78,200 68,417 72,300 72,300
IT 80,569 177,685 157,305 437,325 159,315
Safety Compliance 83,709 91,574 85,293 91,635 84,885
Municipal Facilities 191,432 293,500 263,855 360,825 224,560
Finance 488,300 338,851 343,439 317,721 316,789

Total Government Services 2,140,378 2,268,137 2,219,091 2,734,437 2,266,468

Police
Police Administration 577,910 584,946 530,575 909,830 600,603
Police Patrol 3,491,540 4,005,172 3,733,594 4,670,166 3,875,709
Police Investigations 559,155 578,732 626,930 740,073 684,567
Police Communications 778,568 891,602 872,632 1,023,742 1,170,707
Community Policing 5,570 6,500 5,010 16,000 5,300
Police Pension 352,074 600,000 563,024 600,000 600,000

Total Police 5,764,817 6,666,952 6,331,765 7,959,811 6,936,886

Fire
Fire Protection 1,614,294 1,576,600 1,515,639 3,120,395 1,598,571
Emergency Management 83,854 83,956 98,560 106,314 80,657
Emergency Medical Services 1,922,776 2,114,350 2,046,478 2,673,910 2,154,004

Total Fire 3,620,924 3,774,906 3,660,677 5,900,619 3,833,232

Total Public Safety 9,385,741 10,441,858 9,992,442 13,860,430 10,770,118

Building/Zoning 421,032 380,036 374,765 427,565 415,273
Economic Development 45,982 147,772 144,727 212,215 185,745

Total Community Development 467,014 527,808 519,492 639,780 601,018

GENERAL GOVERNMENT

Public Safety

Community Development

Government Services

2005-06 BUDGET
FUND EXPENDITURES

TOTALS
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Public Works Admin(Merged) 0 117,150 112,113 0 0
Engineering 326,960 358,447 316,025 369,936 313,774
Public Works Administration 285,895 315,941 285,922 510,774 427,896
Street Operations 1,671,737 1,976,595 1,705,694 2,991,611 2,223,669
Grounds Maintenance(Merged) 278,838 99,035 83,891 0 0
Fleet Maintenance 614,474 644,461 633,313 716,810 668,902
Health/Sanitation 697,300 801,000 710,145 807,000 770,000

Total Public Works 3,875,204 4,312,629 3,847,103 5,396,131 4,404,241

TOTAL GENERAL CORPORATE 15,868,337 17,550,432 16,578,128 22,630,778 18,041,845

Actual 2004-05 2004-05 2005-06 2005-06
HOTEL/MOTEL TAX FUND 2003-04 Budget Act/Est Request Budget

Convention/Tourism 253,494 257,500 177,931 263,250 218,250
Westmont Centre 631,794 603,830 553,220 618,211 562,011

Total Hotel/Motel 885,288 861,330 731,151 881,461 780,261

CAPITAL PROJECTS FUND
Capital Projects 1,376,031 1,763,700 1,931,053 4,615,500 3,735,000

Total Capital Projects 1,376,031 1,763,700 1,931,053 4,615,500 3,735,000

MOTOR FUEL TAX
MFT 487,526 1,200,000 613,589 1,601,000 1,601,000

Total Motor Fuel Tax 487,526 1,200,000 613,589 1,601,000 1,601,000

IMRF
IMRF/FICA 1,325,006 1,502,500 1,404,230 1,806,500 1,806,500

Total IMRF 1,325,006 1,502,500 1,404,230 1,806,500 1,806,500

TOTAL SPECIAL REVENUE 4,073,851 5,327,530 4,680,023 8,904,461 7,922,761
FUNDS

Water Administration 851,822 885,374 810,527 6,371,853 4,315,151
Water Production(Merged) 1,736,377 2,312,528 1,695,552 0 0
Water Distribution(Merged) 976,137 2,593,874 2,122,559 0 0

Total Water Fund 3,564,336 5,791,776 4,628,638 6,371,853 4,315,151

TOTAL ENTERPRISE FUND 3,564,336 5,791,776 4,628,638 6,371,853 4,315,151

TOTAL ALL FUNDS 23,506,524 28,669,738 25,886,789 37,907,092 30,279,757

WATER FUND

SPECIAL REVENUE FUNDS

Public Works

ENTERPRISE FUND



REV/EXP 10

Actual 2004-05 2004-05 2005-06 2005-06
GENERAL CORPORATE 2003-04 Budget Act/Est Request Budget

Legislation 40,671 42,000 38,395 42,000 43,000
Village Clerk 6,850 237,900 243,332 355,456 332,095
Fire/Police Commission 0 0 0 0 0
Planning/Zoning Commission 0 0 0 0 0
Communications Commission 0 0 0 0 0
Environmental Commission 0 0 0 0 0
Village Manager 389,905 277,627 266,717 277,120 266,769
Community Relations 0 0 0 0 0
IT 73,039 78,935 77,292 145,500 81,615
Safety Compliance 79,481 83,774 80,765 85,735 80,935
Municipal Facilities 157,491 182,800 174,228 184,805 130,760
Finance 432,198 299,351 299,129 276,571 276,139

Total Government Services 1,179,635 1,202,387 1,179,858 1,367,187 1,211,313

Police
Police Administration 330,809 342,146 347,715 363,830 355,103
Police Patrol 3,137,051 3,520,906 3,377,909 4,020,230 3,599,309
Police Investigations 519,801 544,232 619,837 703,573 675,367
Police Communications 720,314 800,902 809,397 952,242 857,607
Community Policing 0 0 0 0 0
Police Pension 0 0 0 0 0

Total Police 4,707,975 5,208,186 5,154,858 6,039,875 5,487,386

Fire
Fire Protection 1,295,433 1,273,400 1,248,831 1,381,735 1,307,371
Emergency Management 78,252 74,676 86,541 88,814 77,807
Emergency Medical Services 1,119,782 1,292,050 1,240,994 1,389,575 1,308,269

Total Fire 2,493,467 2,640,126 2,576,366 2,860,124 2,693,447

Total Public Safety 7,201,442 7,848,312 7,731,224 8,899,999 8,180,833

Building/Zoning 374,031 329,936 332,560 363,445 365,973
Economic Development 35,444 143,552 142,581 167,515 166,845

Total Community Development 409,475 473,488 475,141 530,960 532,818

GENERAL GOVERNMENT

Public Safety

Community Development

Government Services

2005-06 BUDGET
FUND EXPENDITURES

PERSONNEL SERVICES
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Public Works Admin(Merged) 0 104,200 104,978 0 0
Engineering 303,640 315,847 287,442 320,036 272,974
Public Works Administration 213,217 223,306 220,327 350,874 341,246
Street Operations 1,105,981 1,130,570 1,133,314 1,320,458 1,206,916
Grounds Maintenance(Merged) 46,212 54,935 36,063 0 0
Fleet Maintenance 277,547 288,861 289,473 315,310 302,102
Health/Sanitation 0 0 0 0 0

Total Public Works 1,946,597 2,117,719 2,071,597 2,306,678 2,123,238

TOTAL GENERAL CORPORATE 10,737,149 11,641,906 11,457,820 13,104,824 12,048,202

Actual 2004-05 2004-05 2005-06 2005-06
HOTEL/MOTEL TAX FUND 2003-04 Budget Act/Est Request Budget

Convention/Tourism 0 0 0 0 0
Westmont Centre 71,863 15,000 20,345 24,000 18,000

Total Hotel/Motel 71,863 15,000 20,345 24,000 18,000

CAPITAL PROJECTS FUND
Capital Projects 0 0 0 0 0

Total Capital Projects 0 0 0 0 0

MOTOR FUEL TAX
MFT 0 0 0 0 0

Total Motor Fuel Tax 0 0 0 0 0

IMRF
IMRF/FICA 1,325,006 1,502,500 1,404,230 1,806,500 1,806,500

Total IMRF 1,325,006 1,502,500 1,404,230 1,806,500 1,806,500

TOTAL SPECIAL REVENUE 1,396,869 1,517,500 1,424,575 1,830,500 1,824,500
FUNDS

Water Administration 277,893 183,974 184,881 960,994 943,131
Water Production(Merged) 120,248 112,628 116,345 0 0
Water Distribution(Merged) 594,877 612,674 625,230 0 0

Total Water Fund 993,018 909,276 926,456 960,994 943,131

TOTAL ENTERPRISE FUND 993,018 909,276 926,456 960,994 943,131

TOTAL ALL FUNDS 13,127,036 14,068,682 13,808,851 15,896,318 14,815,833

WATER FUND

SPECIAL REVENUE FUNDS

Public Works

ENTERPRISE FUND
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Actual 2004-05 2004-05 2005-06 2005-06
GENERAL CORPORATE 2003-04 Budget Act/Est Request Budget

Legislation 454,188 422,000 447,699 454,000 454,000
Village Clerk 9,169 3,100 3,913 5,600 3,100
Fire/Police Commission 30,625 33,000 12,669 15,000 13,500
Planning/Zoning Commission 3,195 4,000 4,055 4,200 4,200
Communications Commission 39,038 36,400 46,052 40,100 40,100
Environmental Commission 2,680 3,000 2,950 3,000 3,000
Village Manager 28,125 30,800 22,120 24,800 24,800
Community Relations 20,607 22,200 18,344 20,200 20,200
IT 4,748 64,300 59,938 87,875 24,500
Safety Compliance 2,043 4,100 1,624 2,300 1,400
Municipal Facilities 25,334 98,200 83,684 142,920 87,400
Finance 43,074 27,750 31,843 29,150 28,650

Total Government Services 662,826 748,850 734,891 829,145 704,850

Police
Police Administration 164,720 164,100 142,800 194,500 164,400
Police Patrol 218,582 234,566 166,945 224,306 170,500
Police Investigations 0 2,500 1,001 2,500 2,500
Police Communications 52,039 84,000 60,560 61,500 56,400
Community Policing 0 0 0 0 0
Police Pension 0 0 0 0 0

Total Police 435,341 485,166 371,306 482,806 393,800

Fire
Fire Protection 168,070 156,500 157,422 216,500 149,500
Emergency Management 3,685 8,000 2,335 11,500 2,400
Emergency Medical Services 761,994 785,500 784,052 842,835 829,035

Total Fire 933,749 950,000 943,809 1,070,835 980,935

Total Public Safety 1,369,090 1,435,166 1,315,115 1,553,641 1,374,735

Building/Zoning 37,546 41,900 36,777 50,385 41,850
Economic Development 8,840 1,500 668 33,000 10,600

Total Community Development 46,386 43,400 37,445 83,385 52,450

GENERAL GOVERNMENT

Public Safety

Community Development

Government Services

2005-06 BUDGET
FUND EXPENDITURES

CONTRACTUAL SERVICES
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Public Works Admin(Merged) 0 6,500 1,813 0 0
Engineering 15,665 37,100 23,534 38,400 35,900
Public Works Administration 60,258 62,400 37,150 96,000 64,200
Street Operations 330,113 364,800 334,943 604,903 435,903
Grounds Maintenance(Merged) 33,894 18,900 18,291 0 0
Fleet Maintenance 18,743 19,500 29,538 40,500 28,500
Health/Sanitation 669,242 767,000 677,502 770,000 770,000

Total Public Works 1,127,915 1,276,200 1,122,771 1,549,803 1,334,503

TOTAL GENERAL CORPORATE 3,206,217 3,503,616 3,210,222 4,015,974 3,466,538

Actual 2004-05 2004-05 2005-06 2005-06
HOTEL/MOTEL TAX FUND 2003-04 Budget Act/Est Request Budget

Convention/Tourism 81,866 162,000 119,497 170,000 125,000
Westmont Centre 50,816 53,250 31,926 76,500 54,200

Total Hotel/Motel 132,682 215,250 151,423 246,500 179,200

CAPITAL PROJECTS FUND
Capital Projects 150,413 173,600 70,508 376,000 510,000

Total Capital Projects 150,413 173,600 70,508 376,000 510,000

MOTOR FUEL TAX
MFT 3,500 132,000 0 541,000 541,000

Total Motor Fuel Tax 3,500 132,000 0 541,000 541,000

IMRF
IMRF/FICA 0 0 0 0 0

Total IMRF 0 0 0 0 0

TOTAL SPECIAL REVENUE 286,595 520,850 221,931 1,163,500 1,230,200
FUNDS

Water Administration 285,124 345,000 322,235 3,142,509 2,928,070
Water Production(Merged) 1,574,600 2,050,000 1,511,142 0 0
Water Distribution(Merged) 180,259 244,500 177,694 0 0

Total Water Fund 2,039,983 2,639,500 2,011,071 3,142,509 2,928,070

TOTAL ENTERPRISE FUND 2,039,983 2,639,500 2,011,071 3,142,509 2,928,070

TOTAL ALL FUNDS 5,532,795 6,663,966 5,443,224 8,321,983 7,624,808

WATER FUND

SPECIAL REVENUE FUNDS

Public Works

ENTERPRISE FUND
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Actual 2004-05 2004-05 2005-06 2005-06
GENERAL CORPORATE 2003-04 Budget Act/Est Request Budget

Legislation 2,339 3,000 3,611 2,700 2,700
Village Clerk 1,266 1,700 1,537 1,700 1,700
Fire/Police Commission 3 100 178 300 300
Planning/Zoning Commission 105 100 7 105 105
Communications Commission 1,131 600 172 300 300
Environmental Commission 412 500 0 100 50
Village Manager 6,785 6,000 5,226 5,500 5,500
Community Relations 0 0 97 100 100
IT 911 1,300 3,621 8,300 4,500
Safety Compliance 654 300 279 1,300 300
Municipal Facilities 6,090 7,500 4,188 8,000 4,300
Finance 1,768 1,800 2,096 1,600 1,600

Total Government Services 21,464 22,900 21,012 30,005 21,455

Police
Police Administration 19,128 17,000 15,438 21,000 18,100
Police Patrol 35,095 40,400 31,318 42,400 35,900
Police Investigations 2,831 3,000 3,363 5,000 4,100
Police Communications 1,611 1,700 1,613 3,000 1,700
Community Policing 3,584 3,500 4,211 10,000 4,400
Police Pension 0 0 0 0 0

Total Police 62,249 65,600 55,943 81,400 64,200

Fire
Fire Protection 73,683 68,600 48,513 101,200 49,400
Emergency Management 1,167 1,050 390 4,700 320
Emergency Medical Services 26,493 20,200 16,927 27,600 14,700

Total Fire 101,343 89,850 65,830 133,500 64,420

Total Public Safety 163,592 155,450 121,773 214,900 128,620

Building/Zoning 1,976 1,500 1,115 2,085 1,700
Economic Development 124 500 0 600 600

Total Community Development 2,100 2,000 1,115 2,685 2,300

GENERAL GOVERNMENT

Public Safety

Community Development

Government Services

2005-06 BUDGET
FUND EXPENDITURES

COMMODITIES
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Public Works Admin(Merged) 0 750 554 0 0
Engineering 3,259 3,000 2,783 4,000 2,300
Public Works Administration 8,134 6,300 6,450 20,550 8,800
Street Operations 117,542 122,500 111,298 179,500 130,100
Grounds Maintenance(Merged) 22,652 22,650 10,376 0 0
Fleet Maintenance 308,548 327,800 309,182 342,900 330,200
Health/Sanitation 0 0 0 0 0

Total Public Works 460,135 483,000 440,643 546,950 471,400

TOTAL GENERAL CORPORATE 647,291 663,350 584,543 794,540 623,775

Actual 2004-05 2004-05 2005-06 2005-06
HOTEL/MOTEL TAX FUND 2003094 Budget Act/Est Request Budget

Convention/Tourism 230 0 406 0 0
Westmont Centre 3,492 6,100 2,380 6,900 3,300

Total Hotel/Motel 3,722 6,100 2,786 6,900 3,300

CAPITAL PROJECTS FUND
Capital Projects 0 0 0 0 0

Total Capital Projects 0 0 0 0 0

MOTOR FUEL TAX
MFT 0 0 0 0 0

Total Motor Fuel Tax 0 0 0 0 0

IMRF
IMRF/FICA 0 0 0 0 0

Total IMRF 0 0 0 0 0

TOTAL SPECIAL REVENUE 3,722 6,100 2,786 6,900 3,300
FUNDS

Water Administration 4,575 7,000 5,262 98,750 44,450
Water Production(Merged) 7,084 7,500 4,562 0 0
Water Distribution(Merged) 50,900 52,700 32,248 0 0

Total Water Fund 62,559 67,200 42,072 98,750 44,450

TOTAL ENTERPRISE FUND 62,559 67,200 42,072 98,750 44,450

TOTAL ALL FUNDS 713,572 736,650 629,401 900,190 671,525

WATER FUND

SPECIAL REVENUE FUNDS

Public Works

ENTERPRISE FUND
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Actual 2004-05 2004-05 2005-06 2005-06
GENERAL CORPORATE 2003-04 Budget Act/Est Request Budget

Legislation 313 300 2,105 1,000 1,000
Village Clerk 650 0 0 2,000 0
Fire/Police Commission 0 0 0 0 0
Planning/Zoning Commission 0 0 0 0 0
Communications Commission 0 0 575 100 100
Environmental Commission 0 0 0 0 0
Village Manager 210 300 0 0 0
Community Relations 0 0 0 0 0
IT 0 21,000 5,278 117,900 16,700
Safety Compliance 180 1,000 0 1,000 100
Municipal Facilities 2,028 4,000 1,350 24,000 1,500
Finance 250 200 420 400 400

Total Government Services 3,631 26,800 9,728 146,400 19,800

Police
Police Administration 2,045 1,000 905 0 0
Police Patrol 73,397 189,000 129,996 352,930 50,000
Police Investigations 25,488 23,000 0 23,000 0
Police Communications 0 0 0 250,000 250,000
Community Policing 0 0 0 0 0
Police Pension 0 0 0 0 0

Total Police 100,930 213,000 130,901 625,930 300,000

Fire
Fire Protection 27,157 28,600 19,733 1,347,100 53,200
Emergency Management 0 0 9,225 100 0
Emergency Medical Services 8,600 10,000 2,301 402,900 0

Total Fire 35,757 38,600 31,259 1,750,100 53,200

Total Public Safety 136,687 251,600 162,160 2,376,030 353,200

Building/Zoning 412 300 316 605 300
Economic Development 0 220 0 400 0

Total Community Development 412 520 316 1,005 300

2005-06 BUDGET
FUND EXPENDITURES

CAPITAL OUTLAY

GENERAL GOVERNMENT

Public Safety

Community Development

Government Services
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Public Works Admin(Merged) 0 1,500 636 0 0
Engineering 1,448 600 0 2,500 600
Public Works Administration 3,759 22,400 21,554 30,000 12,000
Street Operations 114,567 355,000 123,295 880,150 447,000
Grounds Maintenance(Merged) 176,034 2,500 19,111 0 0
Fleet Maintenance 8,252 7,100 3,244 16,100 7,100
Health/Sanitation 0 0 0 0 0

Total Public Works 304,060 389,100 167,840 928,750 466,700

TOTAL GENERAL CORPORATE 444,790 668,020 340,044 3,452,185 840,000

Actual 2004-05 2004-05 2005-06 2005-06
HOTEL/MOTEL TAX FUND 2003-04 Budget Act/Est Request Budget

Convention/Tourism 232 500 0 250 250
Westmont Centre 375 3,000 90 24,000 500

Total Hotel/Motel 607 3,500 90 24,250 750

CAPITAL PROJECTS FUND
Capital Projects 735,690 1,098,100 450,343 3,768,500 2,435,000

Total Capital Projects 735,690 1,098,100 450,343 3,768,500 2,435,000

MOTOR FUEL TAX
MFT 484,026 1,068,000 613,589 1,060,000 1,060,000

Total Motor Fuel Tax 484,026 1,068,000 613,589 1,060,000 1,060,000

IMRF
IMRF/FICA 0 0 0 0 0

Total IMRF 0 0 0 0 0

TOTAL SPECIAL REVENUE 1,220,323 2,169,600 1,064,022 4,852,750 3,495,750
FUNDS

Water Administration 65,331 129,900 79,486 2,090,000 327,000
Water Production(Merged) 33,315 139,900 62,713 0 0
Water Distribution(Merged) 112,557 1,644,000 1,250,732 0 0

Total Water Fund 211,203 1,913,800 1,392,931 2,090,000 327,000

TOTAL ENTERPRISE FUND 211,203 1,913,800 1,392,931 2,090,000 327,000

TOTAL ALL FUNDS 1,876,316 4,751,420 2,796,997 10,394,935 4,662,750

ENTERPRISE FUND
WATER FUND

SPECIAL REVENUE FUNDS

Public Works
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Actual 2004-05 2004-05 2005-06 2005-06
GENERAL CORPORATE 2003-04 Budget Act/Est Request Budget

Legislation 138,884 118,800 129,583 99,050 96,850
Village Clerk 7,069 7,400 9,902 52,200 46,700
Fire/Police Commission 1,184 3,900 5,267 4,050 4,050
Planning/Zoning Commission 12,088 10,000 20,128 20,700 20,700
Communications Commission 19,508 16,150 16,802 18,600 18,600
Environmental Commission 2,693 2,650 151 850 1,300
Village Manager 20,018 27,000 17,636 24,100 24,100
Community Relations 56,657 56,000 49,976 52,000 52,000
IT 1,871 12,150 11,176 77,750 32,000
Safety Compliance 1,351 2,400 2,625 1,300 2,150
Municipal Facilities 489 1,000 405 1,100 600
Finance 11,010 9,750 9,951 10,000 10,000

Total Government Services 272,822 267,200 273,602 361,700 309,050

Police
Police Administration 61,208 60,700 23,717 80,500 63,000
Police Patrol 27,415 20,300 27,426 30,300 20,000
Police Investigations 11,035 6,000 2,729 6,000 2,600
Police Communications 4,604 5,000 1,062 7,000 5,000
Community Policing 1,986 3,000 799 6,000 900
Police Pension 352,074 600,000 563,024 600,000 600,000

Total Police 458,322 695,000 618,757 729,800 691,500

Fire
Fire Protection 45,951 49,500 41,140 73,860 39,100
Emergency Management 750 230 69 1,200 130
Emergency Medical Services 5,907 6,600 2,204 11,000 2,000

Total Fire 52,608 56,330 43,413 86,060 41,230

Total Public Safety 510,930 751,330 662,170 815,860 732,730

Building/Zoning 7,067 6,400 3,997 11,045 5,450
Economic Development 1,574 2,000 1,478 10,700 7,700

Total Community Development 8,641 8,400 5,475 21,745 13,150

2005-06 BUDGET
FUND EXPENDITURES

OTHER EXPENDITURES

GENERAL GOVERNMENT

Public Safety

Community Development

Government Services
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Public Works Admin(Merged) 0 4,200 4,132 0 0
Engineering 2,948 1,900 2,266 5,000 2,000
Public Works Administration 527 1,535 441 13,350 1,650
Street Operations 3,534 3,725 2,844 6,600 3,750
Grounds Maintenance(Merged) 46 50 50 0 0
Fleet Maintenance 1,384 1,200 1,876 2,000 1,000
Health/Sanitation 28,058 34,000 32,643 37,000 0

Total Public Works 36,497 46,610 44,252 63,950 8,400

TOTAL GENERAL CORPORATE 828,890 1,073,540 985,499 1,263,255 1,063,330

Actual 2004-05 2004-05 2005-06 2005-06
HOTEL/MOTEL TAX FUND 2003-04 Budget Act/Est Request Budget

Convention/Tourism 171,166 95,000 58,028 93,000 93,000
Westmont Centre 505,248 526,480 498,479 486,811 486,011

Total Hotel/Motel 676,414 621,480 556,507 579,811 579,011

CAPITAL PROJECTS FUND
Capital Projects 489,928 492,000 475,202 471,000 790,000

Total Capital Projects 489,928 492,000 475,202 471,000 790,000

MOTOR FUEL TAX
MFT 0 0 0 0 0

Total Motor Fuel Tax 0 0 0 0 0

IMRF
IMRF/FICA 0 0 0 0 0

Total IMRF 0 0 0 0 0

TOTAL SPECIAL REVENUE 1,166,342 1,113,480 1,031,709 1,050,811 1,369,011
FUNDS

Water Administration 218,899 219,500 218,663 79,600 72,500
Water Production(Merged) 1,130 2,500 790 0 0
Water Distribution(Merged) 37,544 40,000 36,655 0 0

Total Water Fund 257,573 262,000 256,108 79,600 72,500

TOTAL ENTERPRISE FUND 257,573 262,000 256,108 79,600 72,500

TOTAL ALL FUNDS 2,252,805 2,449,020 2,273,316 2,393,666 2,504,841

ENTERPRISE FUND
WATER FUND

SPECIAL REVENUE FUNDS

Public Works
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BUDGET COMPARISON 
 
 2004-05 2005-06 
Personnel Services $14,068,682 $13,007,169 
Contractual Services 6,663,966 6,780,808 
Commodities 736,650 667,125 
Capital Outlay 4,751,420 4,766,850 
Other 2,449,020 2,612,857 

Total $28,669,738 $27,834,809 
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MAJOR CHANGES IN FUND BALANCES 
 
The changes in Estimated Fund Balances between April 30, 2005 and April 30, 2006 were 
anticipated.   
   

   ESTIMATED FUND BALANCES 
 

 Estimated Estimated  
Fund Balance 4/30/05 Balance 4/30/06 Difference 
General $3,028,505 $1,764,931 $(1,263,574) 
Hotel/Motel 35,918 (67,093) (103,011) 
Capital Projects 1,214,875 1,229,824 14,949 
Water 3,760,820 3,534,669 (226,151) 
MFT 1,378,823 464,823 (914,000) 
IMRF 102,310 102,310 0 
Restricted Revenue 862,878 872,578 9,700 
 $10,384,129 $7,902,042 $(2,482,087) 
    

 
General Corporate Fund 
The decrease in Estimated Fund Balance from April 30, 2005 to April 30, 2006 is $1,263,574 and 
is due to the following: 

1. Decrease of $200,000 in Ambulance Property Tax Levy, reallocated to the Payroll Tax 
Fund to cover mandated increases in Village retirement contributions. 

2. Unbudgeted expense of $60,000 for the IMF class action suit.  
3. Increase in Personnel Services from $11,457,820 to $12,046,037 due to: 

a. 3% increase in salaries for all non-union employees, and 5% for union 
employees. 

b. Some employees will receive more than a 3% increase because of their 
position in the Village Pay Plan.  They are also entitled to a Step Increase. 

c. Increase in Health Insurance costs from $1,288,459 to $1,386,934, an average 
7% increase. 

d. Salary increase held to a minimum due to the use of two part-time Interns 
rather than full-time new hires, and any other new hires were to replace 
employees who left or retired. 

4. 4% increase in Paramedic Contract. 
5. Increase in the Garbage Contract. 
6. Increase in technology budget needed to replace outmoded or failing equipment. 
7. Increase in Public Works budget to replace trucks which are 15 years old. 
8. No new increase in revenues expected from prior year. 
 

Hotel/Motel Tax Fund 
The decrease in estimated Fund Balance of $103,011 is due to the following: 

1. Post 9/11 recovery of hotel/motel tax revenue level has not yet been realized.   
2. Loan payments on the Westmont Centre have been paid with interfund loans from the 

Water Fund, creating a long-term liability in the Hotel Fund.  Final payment of $470,000 
is budgeted and is due on June 1, 2005.  The interfund loan is to be repaid with 
interest over a 10-year period. 

 
Capital Projects Fund 
The Fund Balance in the Capital Projects Fund will increase from $1,214,875 as of April 30, 2005 
to $1,229,824 as of April 30, 2006.  A majority of our infrastructure projects are being partially to 
fully funded with grants, so there should not be fund balance erosion. 
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Motor Fuel Tax Fund 
A reduction of $914,000 in Fund Balance from $1,378,823 to $464,823 is due to the following: 

1.  Engineering for Sidewalk Projects - $541,000 
2.  Street Paving Program - $1,060,000 

A couple of the major street resurfacing projects were not done in prior years, allowing for a 
buildup of fund balance.  These excess funds will be used this year for those projects, as well 
as current projects. 
 
Water Fund 
Reduction in Water Fund Balance from $3,760,820 to $3,534,669 for the following: 

1. Water sales revenue decrease due to less consumption in warm months than 
previously.  Regional surveys cite increased fuel costs, among other things, as a 
reason to cut discretionary spending, such as regular lawn watering. 

2. Increase in Health Insurance from $121,594 to $134,315, an average 9.4% increase. 
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ILLINOIS MUNICIPAL RETIREMENT FUND 
 
 
The Village’s defined benefit pension plan, Illinois Municipal Retirement Fund 
(IMRF), provides retirement, disability, annual cost of living adjustments and 
death benefits to plan members and beneficiaries.  IMRF acts as a common 
investment administrative agent for local governments and school districts in 
Illinois.  The Illinois Pension Code establishes the benefit provisions of the plan 
that can only be amended by the Illinois General Assembly. 
 
Employees participating in IMRF are required to contribute 4.50 percent of their 
annual covered salary.  The member rate is established by state statute.  The 
Village is required to contribute at an actuarially determined rate.  The current 
employer rate is 12.25 percent of payroll.  The employer contribution requirements 
are established and may be amended by the IMRF Board of Trustees. 
 
 
 

REVENUES 
        
 2002-03  2003-04  2004-05  2005-06 
 Actual  Actual  Actual  Budget 
        
Property Taxes 917,945  870,931  1,220,511  1,500,000 
Interest 3,438  511  7,674  5,500  
Library 59,164  59,802  62,313  64,000 
Water 106,726  125,698  121,404  137,000 
Other 0  500,000  235,000  100,000 
        
Total 1,087,273  1,556,942  1,646,902  1,806,500 
        
        
     

 
A Levy Rate of 0.2577 will yield $1,800,000.  However, Westmont is limited to a rate 
of 0.1973 by the Property Tax Cap imposed on all Chicago area collar counties by 
the State Legislature.  Therefore, the Village must make up the difference from 
General Corporate Funds.  This is an unfunded mandate placed on the Village by 
the Illinois State Legislature. 
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CAPITAL PROJECTS FUND 
 
 In 1994, the Village Board established the Capital Projects Fund by earmarking 60% 
of the Village’s 5% Utility Tax for major Capital Improvements and Debt Retirement.  The 
Village constructed a $5.1 M Police/Fire Facility through use of $1.6 M Capital Improvement 
Funds and a $3.5 M Bank Loan.  This Bank Loan was paid in full on December 1, 2002. 
 
 In December 2000, the Village Board earmarked an additional 20% of the Utility Tax 
which increased revenues by approximately $450,000 per year. 
 
 In 1998, the Village Board authorized the construction of a new Village Hall.  The 
previous Village Hall was built in 1953 when Westmont’s population was less than 5,000 
people.  Today our population is 24,554.  The new Village Hall is funded by $1 M Bank Loan, 
and $2.8 Capital Projects Funds.  Our new Village Hall was dedicated November 11, 2001. 
 

REVENUES 
   ACTUAL  BUDGET  EST/ACT  ESTIMATED 
DESCRIPTION  FY04  FY05  FY05  FY06 
          
UTILITY TAXES  2,197,936  1,491,651  1,256,280  1,225,000 
GRANT-MUDDY WATERS 0  82,200  29,735  52,465 
IOZZO ADAMS ST 
RECONSTR 0  230,000  230,000  0 
INT ILL FUNDS  668  10,000  1,721  2,500 
INT GCI LASALLE  2,783  0  9,205  8,000 
LOAN 
PROCEEDS  0  0  0  2,400,000 
PMT IN LIEU OF TAX 200,000  200,000  200,000  200,000 
   2,401,387  2,013,851  1,726,941  3,887,965 

 
 The Village has been financially blessed which has allowed us to construct: 

(1) Johanik Fire Station (south side) in 1991-92. 
(2) Police/Fire Facility in 1995-96. 
(3) Westmont Centre in 1998-99. 
(4) Village Hall in 2000-2001. 

 
 In 2001, the Village Board and Park District entered into an agreement to fund 25% 
each for a Skate Park at Bellerive Park if a 50% grant could be obtained from the 
Department of Conservation.  In February 2002, the project was funded with a total budget 
of: 
 Village    $140,000 
 Park District   $140,000 
 Dept. Conservation  $280,000 
  Total   $560,000 
 
 Construction on this project began in 2003-04.  This project was completed in the 
early months of 2004-05. 
 
 In 2003-04, the Village completed the downtown lighting project along Cass Ave.  We 
were awarded state (Illinois First Program) grants of $205,000 against an anticipated cost of 
$500,000.  After an initial grant payment of $65,000, the state froze the remaining funds due 
to budget constraints.  Nevertheless, the project was completed with utility tax revenue.  As 
this Fiscal Year begins the Illinois Governors Office continues it freeze on the release of 
Illinois First Grant funds.   
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Another Cass Ave. improvement program for which $50,000 has been budgeted is our 
Façade Grant Improvement Program, in partnership with our downtown businesses. 
 
The Village continues its need for a new Public Works Facility.  The current facility was 
constructed in the 1960’s and piecemealed together with additions in subsequent years.  In 
addition to our Street Sign and Grounds Maintenance Division, the Village Garage which 
maintains over 200 Village vehicles is cramped in inadequate and inefficient facilities.  The 
Village will be looking at financing options in 2005-06 for land acquisition for a future 
facility. 
 
The 2005-06 budget includes $2.3 million for the acquisition of land for a new Public Works 
facility.  This cost will be offset by a bank loan.  Originally the Village anticipated to acquire 
this property during the 2005 fiscal year.    However, due to a breakdown in negotiations 
with the property owner this expenditure was not completed and has been carried over to 
FY06. 
 
Also include in the FY06 Capital Projects Fund budget is a $230,000 expenditure for 
improvements to North Adams Street.  This expenditure has been partially offset by the sale 
of vacated North Grant Street right of way to an automobile dealership adjacent to North 
Adams Street. 
 
Also included are funds for the final debt service payment for the Village Hall and Fire 
Ladder truck financing. 
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MUNICIPAL DEBT 
 
The 1970 Illinois Constitution divides municipalities into two categories (1) Home 
Rule and (2) Non-Home Rule.   

(1) Home Rule communities are those with a certified population of 25,000 
or larger or a community less than 25,000 that by referendum of the voters is 
approved as Home Rule. 
 A Home Rule unit may exercise any power and perform any function 
pertaining to its government and affairs including the power to (A) regulate for the 
protection of Public Health, Safety, Morals, and Welfare, (B) License, (C) Tax and 
(D) Incur debt. 

(2) Non-Home Rule communities have certified populations of less than 
25,000 and are dependent on State Enabling Legislation for their powers.  
Westmont is a Non-Home Rule Community. 
 
The Legal Debt Limit for all Illinois Municipalities is 8.625% of Assessed Valuation, 
65ILCS5/8-5-1.  Westmont's current Assessed Valuation is $698,484,784; therefore, 
Westmont's Legal Debt Limit is $60,244,313. 
 
Westmont is limited in the amount of General Obligation Bonds it can issue 
without referendum.  The State Statutes allow a Non-Home Rule Community to 
issue General Obligation Bonds up to 1/2 of 1% of the Assessed Valuation without 
Referendum.  This allows Westmont to issue up to $3,492,424.  The Village has no 
current Bonded Indebtedness.   
 
In 2002, the Village renegotiated two (2) installment loans which lowered our 
interest rates from 4.87% and 4.65% to 3.25%.  This resulted in a savings of 
$158,217 in interest payments. 
 
The Village now has three installment loans which are counted against our Legal 
Debt Limit.  As of April 30, 2005, the Village will owe: 
 

   Interest   
 Pay Off Date Principal Rate Interest Total 
Fire Ladder Truck 6/1/2005 $238,974 3.25% $3,883 $242,857 
Village Hall 6/1/2005    214,139 3.25%   3,480     217,619 
Westmont Centre 6/1/2005  466,726 3.25%  7,584   474,310 
  $919,839  $14,947 $934,786 
      
 
 
Our annual principal payments are $919,839 through June 1, 2005. 
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During FY 2002-03 the Village was able to take advantage of the financial markets 
by refinancing the following loans: 
 
 Pay Off Date Principal Interest Rate Interest Total 
Village Hall 4/30/06 $   642,416 4.87 $  53,485 $   695,901 
Westmont Centre 4/30/09 $1,400,179 4.65 $226,680 $1,626,859 
  $2,042,595  $280,165 $2,322,760 
 
The refinancing allowed the Village to reduce the annual interest rate to 3.25% and 
reduce the pay off to three years: 
 
 Pay Off Date Principal Interest Rate Interest Total 
Village Hall 6/1/05 $   642,416 3.25 $  38,354 $   680,770 
Westmont Centre 6/1/05 $1,400,179 3.25 $  83,594 $1,483,773 
  $2,042,595  $121,948 $2,164,543 
 
The Village will save $158,217 in interest payments and will reduce the number of 
years for payments by four years.  The new Debt Service schedules will be: 
 

VILLAGE HALL 
       

Fiscal Year  Principal  Interest  Total 
2003  $0  $7,036  $7,036 
2004  214,139  17,399  231,538 
2005  214,139  10,439  224,578 
2006  214,139  3,980  218,119 

Total  $642,417  $38,854  $681,271 
 

WESTMONT CENTRE 
       

Fiscal Year  Principal  Interest  Total 
2003  $0  $15,335  $15,335 
2004  466,726  37,922  504,648 
2005  466,726  22,753  489,479 
2006  466,726  7,584  474,310 

Total  $1,400,178  $83,594  $1,483,772 
 
In 2002-03, the Village purchased a 100-foot Fire Ladder Truck at a cost of 
$716,925.  The truck was financed for three years at 3.25%: 
 

LADDER TRUCK 
       

Fiscal Year  Principal  Interest  Total 
2003  $0  $7,852  $7,852 
2004  238,974  19,417  258,391 
2005  238,974  11,650  250,624 
2006  238,974  3,884  242,858 

Total  $716,922  $42,803  $759,725 
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PUBLIC WORKS FACILITY 
 
 

The Village has an outdated Public Works Facility, and included in this year’s Capital 
Projects Budget are funds to acquire land sufficient to construct a multi-story building 
which will house Public Works Administration, Street Operations, The Sign Shop, and a 
municipal garage for fleet maintenance.  The Village’s gasoline pumps will be moved 
there, as will the structure which contains the stockpile of salt used during the winter 
months.  We will be seeking a $2,200,000 loan at a competitive rate of interest to 
acquire property.  Provided that the property is purchased within the fiscal year, the 
combined debt service for all loans will be: 
 

DEBT SERVICE 
2005-2015 

 
Year                             Principal                Interest                         Total 
 
2005                              919,839                    14,947                         934,886 
 
2006                              188,094                    96,854                         285,048 
 
2007                              196,535                    88,513                         285,048 
 
2008                              205,309                    79,739                         285,048 
 
2009                              214,441                    70,607                         285,048 
 
2010                              223,980                    61,068                         285,048 
 
2011                              233,943                    51,105                         285,048 
 
2012                              244,349                    40,699                         285,048 
 
2013                              255,219                    29,829                         285,048 
 
2014                              266,571                    18,477                         285,048 
 
2015                              278,428                      6,620                         285,048 
 
Totals                          3,226,708                 558,458                      3,785,166 
 
 
 
 

DEBT SERVICE 
2003-2012 

        
        

 Year  Principal  Interest  Total 
        

June 2003  919,839  74,738  994,577 
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June 2004  919,839  285,600  1,205,439 

        
June 2005  919,839  255,600  1,175,439 

        
June 2006  758,501  233,020  991,521 

        
June 2007  789,222  202,353  991,575 

        
June 2008  821,187  170,385  991,572 

        
June 2009  854,477  137,095  991,572 

        
June 2010  889,054  102,518  991,572 

        
June 2011  925,062  66,510  991,572 

        
June 2012  962,529  29,043  991,572 

        
   8,759,549  1,556,862  10,316,411 
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LEGISLATION 
 

 
MAYOR AND VILLAGE BOARD 

 
The Village of Westmont is an incorporated municipality under the laws of the State of 
Illinois.  The governing and policy-making body of the Village consists of a Village Mayor 
and six Trustees elected on an at-large basis for overlapping terms.  The Mayor and 
Board appoint a full-time Village Manager to supervise the operations of Village 
departments.  The Mayor also serves as the Village Liquor Commissioner. 
 
In addition to appointing the Manager, the Board is responsible for the approval of an 
annual budget and the adoption of ordinances to provide for the peace, health, safety, 
and general welfare of the community and all of its citizens. 
 
The Village Board meets for its twice-monthly Board Meetings on the first and third 
Monday of each month.  The Board also meets on Thursdays prior to Monday Board 
Meetings for their Committee of the Whole Meeting.  Meetings are held at the new 
Westmont Village Hall, 31 W. Quincy Street, beginning at 7:30 p.m. 
 

VILLAGE MANAGER 
 
The Village Manager provides the administrative management for the Village 
Government.  The Manager’s Office translates policy as determined by the Village Board 
into operating programs for the various municipal departments.  The Manager assists 
the Board in the development of policy through research reports and other data sources.  
The Village Manager’s Office also provides the personnel, risk management, and 
insurance services for all Village departments. 
 

VILLAGE CLERK 
 
The Office of the Village Clerk is responsible for a host of record keeping and licensing 
programs.  On a routine basis, the Village Clerk’s office records the official minutes of 
Village Board Meetings, acts as secretary to the Mayor and the Village Board, provides 
for the publishing of all new Village ordinances and their systematic inclusion in the 
Municipal Code Book, and maintains other official Village records. 
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CLERK’S OFFICE 
2005-2006 

BUDGET NARRATIVE 
 

MISSION  
 

The mission of the Westmont Village Clerk’s Office is to provide equal access to Village records, 
promote excellence in service, increase the public’s trust and confidence in local government 
and improve the quality of life of our citizens. 
 
We will accomplish our mission by: 
 

• Optimizing our ability to provide quality service to the public. 
 
• Meeting expectations of everyone who utilizes the services of the Village Clerk’s Office. 
 
• Maintaining professional standards of quality and integrity so that the conduct of the 

Village Clerk’s Office shall be above reproach and will merit public confidence. 
 
• Providing thorough, accurate, and timely records management and retention services 

as required by law. 
 
• Increasing access to public records. 
 
• Working in an open, learning environment that encourages a free flow of ideas among 

all employees. 
 
• Promoting employee growth and development by challenging and empowering the staff 

to more freely initiate improvements. 
 
• Providing continuing educational opportunities ensuring that all those who are part of 

the updated processes understand the new process and are well-trained in the new 
technology.   

  
The program to catalog documents which can be electronically archived also came to a halt 
when the need developed to train a new Chief Water Billing Clerk. 
Our vision is to see our services through the customer’s eyes and respond to their needs as a 
team, in an honest and professional manner.  
 

DESCRIPTION OF FUNCTIONS 
 
The Clerk’s Office serves as the information center for the citizens of the community. We 
provide receipt and collection services, billing, licensing, notary services, Village Code 
mandated services, public information, centralized records management, records of the Village 
Board, municipal code codification, voters registration, administration of local elections, and 
we handle FOIA requests. Approximately 2700 Utility Bills are prepared and mailed from the 
Clerk’s Office each month.  The Clerk’s Office also provides a Village Hall Receptionist desk to 
provide information and assistance to the public and the other departments. 
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FY 2004-2005 ACCOMPLISHMENTS 

 
•  Successful implementation of credit card acceptance services at the cashier window.  
 
• However online credit card acceptance and the E-PAY project have seen very little progress.  
 
• The online payment program has been in the testing stage for the past six (6) months and 

there are still “bugs” to be worked out before we can present this option to the public. 
 
• Our efforts to continue with cross-training were more successful.  
 
• After the hiring of a new Finance Clerk to replace the individual promoted to the Water 

Billing position, we were able to get her to a few MSI training sessions for cross-training on 
water bills as well as training to handle other office duties. 
 

 
FY 2005-2006 GOALS 

    
• To complete the online billing testing soon. 
 
• To offer our residents the options of online billing and the convenience of an E-PAY 

system. 
 

• To obtain additional training on software system. 
 
• To free up much needed storage space that is used for paper copies. 
 
• To  maintain cross-training efforts 

 
• To meet departmental deadlines by rotating responsibilities and staying current on the 

activities of the office as a whole.  
 
• To advocate a pleasant working environment  
 
• To maximize office morale 
 
• To focus on building knowledge and skills. 
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FIRE AND POLICE COMMISSION 
 
 
The Fire and Police Commission consists of three (3) members appointed by the Mayor 
with the approval of the Village Board.  Commission members serve a 3-year term.  In 
accordance with State Statute, no more than two (2) members can be from the same 
political party. 
 
The Fire and Police Commission is responsible for testing potential Probationary Police 
Officer applicants and providing the Village with our Eligibility List from which 
vacancies in the Police Department are filled. 
 
The Commission also conducts Promotional Exams for ranks above Police Officer. 
 
Since Westmont does not have a full-time Fire Department, the Commission has no 
testing responsibility. 
 
The Commission also conducts Disciplinary Hearings in compliance with Village 
Ordinance and State Statute. 
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PLANNING & ZONING COMMISSION 
2005 - 2006 

BUDGET NARRATIVE 
 
 
The Planning & Zoning Commission exists in accordance with State Statutes 
65ILCS5/11-12.4, 65ILCS5/11-13-3, and 65ILCS5/11-13-12. The Planning & Zoning 
Commission consists of seven (7) members who serve a five (5) year term. The seven (7) 
members are appointed by the Mayor subject to Village Board approval. 
 
Current Commission Members are: 
 
Mr. Ed Richard - Chairman 
Mr. Stan Anton- Commissioner 
Mr. Gregg Pill - Commissioner 
Mr. Craig Thomas - Commissioner 
Mr. Wally VanBuren - Commissioner 
Mr. Ron Westphal - Commissioner 
Mr. John Zemenak – Legal Counsel 
Mr. Greg Jones – Staff Liaison  
Mr. Larry McIntyre - Secretary 
 
 
The Commission holds regular monthly public hearings and meetings on the second 
Wednesday of each month, at 7:30 P.M. in the Village Hall Board room at 31 W. Quincy 
Street, Westmont, Illinois. All meetings and hearings are subject to the provisions of the 
Illinois Open Meetings Act. 
 
The Planning & Zoning Commission has the following powers and duties: 
 
(1)     To prepare and recommend to the Village Board for adoption, a comprehensive 
plan for the present and future development or redevelopment of the village and land 
contiguous to the village and within 1 1/2 miles of its corporate limits. Such plan may 
establish reasonable standards of design for subdivisions and for resubdivisions of 
unimproved land and of areas subject to redevelopment with respect to public 
improvements; may establish reasonable requirements governing the location, width, 
course, and surfacing of public streets and highways, alleys, ways for public service 
facilities, curbs, gutters, sidewalks, streetlights, parks, playgrounds, school grounds, size 
of lots to be used for residential purposes, stormwater drainage, water supply and 
distribution, sanitary sewers and sewage collection and treatment; and may designate 
land suitable for annexation to the Village and the recommended zoning classification 
upon annexation.  
 
(2)     To recommend changes from time to time in the official Comprehensive Plan.  
 
(3)     To prepare and recommend to the Village Board, from time to time, plans for 
specific improvements in pursuance of the official comprehensive plan.  
 
(4)     To give aid to Village officials charged with the direction of projects for 
improvements embraced within the official Comprehensive Plan, to further the making 
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of these projects, and, generally, to promote the realization of the official Comprehensive 
Plan.  
(5)     To examine all subdivision plats referred to it by the Village Board, and to approve 
or disapprove such plats in the manner described by this Code.  
 
(6)     To review site plans and make recommendations to the Village Board for all 
development in zoning districts other than single-family residential.  
 
(7)     To hear and decide appeals from and review any order, requirement, decision or 
determination made by a director of building and zoning or building inspector charged 
with the enforcement of the zoning ordinance of the Village, subject to the procedures for 
hearings established therein, and provided that a concurring vote of not less than four 
members of the Planning and Zoning Commission shall be required to reverse any such 
administrative decision.  
 
(8)     To hear applications for special uses or variations from the requirements of the 
zoning ordinance, subject to the standards set forth therein, and to make 
recommendations to the Village Board concerning such applications.  
 
(9)     To consider proposed amendments to the zoning ordinance of the Village, pursuant 
to the procedures established therein, and to make recommendations to the Village 
Board concerning such proposed amendments.  
 
(10)     To consider applications for planned developments, pursuant to the standards 
and procedures of the zoning ordinance with respect thereto, and to make 
recommendations to the Village Board concerning such developments.  
 
(11)     To carry out any and all other duties and responsibilities assigned to it pursuant to 
the Village's zoning and land development ordinances, state law governing the functions 
of the Zoning Board of Appeals, and any other ordinances of the Village.  
 
(12)     To carry out any other duties or responsibilities which may, from time to time, be 
referred or assigned to it by the Village Board.  
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COMMUNICATIONS COMMISSION 
2005-2006 

BUDGET NARRATIVE 
 

MISSION 
 

The mission of the Village's Communications Commission is to provide and oversee 
governmental programming for Channels 6 and 16 
as well as promote training for individuals that 
want to become public access users of Channel 19; 
review public complaints regarding cable and 
broadband internet services and other utility right-
of-way issues; recommend cable television related 
equipment purchases; advise the Village Board on 
technical matters related to the cable television 
franchise and other telecommunication and 
technology related issues; periodically review the 
performance of the cable television franchise holder 
and advise the Village on technical issues related to 

the Village's web site. 
 
 

DESCRIPTION OF FUNCTIONS 
 

The Village's Communications Commission is comprised of a five (5) member board that is 
appointed by the Mayor with the consent of the Village Board.  One member is recommended 
by the Westmont Park District Board, one member is recommended by the Westmont Library 
Board, and one member is recommended by the School District 201 Board.  The final two (2) 
members are selected by the Village.  The Commission meets the third Wednesday of each 
month in the Village Hall Board Room. 
 
Village ordinance generally defines the duties and responsibilities of the Commission and 
provides for the Commission to adopt its own bylaws to develop its function with a more 
specific mission.  This mission which is stated above has been reviewed and approved by the 
Village Board.   
 

 
FY 2005-2006 GOALS  

 
• Continue to monitor State and Federal Agencies that make and impact 

telecommunications policy and develop recommendations to the Village Board regarding 
same. 

 
• Process complaints regarding cable television and broadband internet access services. 
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FY 2005-2006 GOALS  
 

• Continue to develop a community outreach program to encourage people to use cable 
television to produce local news and information and entertainment programming. 

 
• Document progress and activities of this budget department. 
 
• Continue to monitor and develop the Village's web site: www.westmont.il.gov  
 
• Improve communication between the Village and residents through video programming, 

electronic bulletin board systems and the internet. 
 
• Develop and implement a electronic newsletter and mailing list for the public. 
 

STRATEGIES 
 

• Assign each commission member to monitor a certain State or Federal agency that 
makes telecommunication policy and have them report each meeting 

 
• Each commission member should quarterly communicate with the governmental entity 

that they represent and report the findings of that communication to the commission 
 
• Conduct a village-wide random sample customer satisfaction survey of cable and 

broadband service 
 
• Conduct an annual public access equipment user class 
 
• Conduct a village-wide random sample customer satisfaction survey of Village web site 

usage 
 

MEMBERS 
 

• Donald Bohringer, Chair  
• Joe Hrncirik, Secretary 
• Ron Moushon 
• Frank Brady 
• VACANT 
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PERFORMANCE MEASUREMENT 
 
• Commission meeting minutes should reflect a report each month on each 

commission members telecommunication monitoring activities. 
 
• Commission meeting minutes should reflect a report each quarter on each 

commission members communications with his/her sponsoring 
organization. 

 
• Conduct a graduation ceremony of public access equipment user trainees 

that is documented in the commission minutes. 
 
• Customer satisfaction surveys should reflect a rating of good or outstanding 

for 85% of the responses related to questions about overall satisfaction with 
      the content and design of the Village's web site. 
 
 
 

ACCOMPLISHMENTS 
 

• Graduated 12 people from the public access equipment user course.  
 
• Commission reviewed, recommended and oversaw the installation of a new 

Public Access Non-linear editing system at the Park District facility. 
 
• Commission has started a comprehensive program to expand the televising 

of public body meetings on Channel 16.  The Westmont Park District started 
taping their meeting in October of 2003.  The Commission is looking to 
expand this to the Local School Boards as well. 

 
• The Commission is working with Sprint and T-Moble for space on the 55th 

street water tower. 
 
• The Commission successfully reviewed and resolved over 12 customer 

complaints regarding cable and broadband services. 
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ENVIRONMENTAL IMPROVEMENT COMMISSION 
2005-2006 

BUDGET NARRATIVE 
 

MISSION 
 

The mission of the Village's Environmental 
Improvement Commission is to research and 
develop proposals to the Village Board 
concerning how to deal with solid waste disposal 
problems that confront the community and to 
develop programs to improve the relationship 
between village residents and businesses and the 
environment. 

 
 

DESCRIPTION OF FUNCTIONS 
 

The Village's Environmental Improvement Commission is comprised of nine (9) members 
that are appointed by the Mayor with the consent of the Village Board.   The Environmental 
Improvement Commission meets the fourth Monday of each month in the Village Hall Board 
Room. 

 
 

FY 2005-2006 GOALS  
 

• Continue to monitor the status of the Village's yard waste, recyclables and waste collection 
programs 

 
• Conduct an ongoing educational/informational campaign concerning the Village's 

environmental programs 
 
• Continue to monitor State and County legislative and policy changes affecting solid waste 

disposal and environmental programs 
 
• Plan, organize and carryout informational meetings broadcast 

on Channel 6 government access television 
 
• Plan, organize and carry out environmental scholarship 

program 
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STRATEGIES 

 
• Promote greater recycling and reduction in disposal of waste 
 
• Educate and inform residents about environmental subjects 
 
• Develop a list of environmental education topics and secure topic experts to speak 
 
• Advertise and promote scholarship program 
 

 
MEMBERS 

 George Hamper, Chair 
 Glen Gabryel, Secretary 
 Bob Fleck 
 Harold Barry 
 Frank Topel 
 Debra Venable 
 Glenn Gabryel 
 Susan Mooney 
 Fred Monette 
 

PERFORMANCE MEASUREMENT 
 

• Waste Statistical reports from waste hauler should demonstrate a 5% reduction in waste 
and a like increase in recycables over course of the year 

 
• Customer satisfaction surveys should reflect knowledge of the information programs put 

together by the Commission as well as a rating of good or outstanding for the content of 
the programs for 85% of the responses 

 
• Scholarship participation should increase by 5% over last year 
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ADMINISTRATION 
2005-2006 

BUDGET NARRATIVE 
 
 

 
MISSION  

 
The mission of the Administration Department is to 
provide general administrative services to all of the 
Village government by serving in a responsive and 
efficient manner that follows the highest ethical 
standards.  This service includes supervising and 
coordinating the activities of all Village Departments 
and carrying out the policies set by the Village Board 
of Trustees.   
 

DESCRIPTION OF FUNCTIONS 
 

According to Village ordinance the Village Manager, who heads the Administration 
Department, is responsible to carry on the programs and policies set by the Village Board.  
In order to do this the Administration Department often has to develop detailed procedures, 
policy statements and then effectively communicate these throughout the Village 
organization. 
 
Divisions of the Administration Department are responsible for the Village's risk 
management program as well as the Village's public relations and information technology 
efforts.  While these later three (3) have their own budgets they are still coordinated by the 
Administration Department. 
 
The various functions of the Administration Department include preparation of Village 
Board meeting notices and agendas; Environmental Improvement Commission meeting 
notices and agendas; Communications Commission meeting notices and agendas; and 
Promote Westmont Commission meeting notices and agendas.  Representatives from the 
Administration Department also participate in the Village Board's Economic Development 
Committee.   
 
The information technology area of the Village has grown significantly in recent years.   
The responsibilities in this area now include personal computer setup and maintenance, 
network maintenance, telecommunications, audio, video and cable television services.   
The Village's information technology program is lead by the Technology Coordinator. 
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The Technology Coordinator is responsible to coordinate the government access television 
broadcasts of Village Board meetings as well as other Commissions and Boards.  He is 
assisted in this effort by an independently contracted Cable Television Coordinator.  In 
addition to regular meeting cablecasts the Technology Coordinator works with the Cable 
Television Coordinator in creating, filming and producing various Public Service 
Announcements for airing of the Village's government access channel.  
 
The Administration Department researches and develops responses to information requests 
and inquiries from Village officials, media, general public and various other governmental 
agencies and organizations.  One of the forms that information is presented to Village 
officials is through a weekly Friday report. 
 
And finally, the Administration Department has responsibility for the employee benefits and 
personnel services function for the whole organization.  The Village Manager has been 
designated as the Village's Personnel Officer, and oversees these responsibilities.  
 
 

FY 2005—2006 GOALS 
 
 

• To re-evaluate department activities and organizational structure 
 
• To encourage participation of department heads into administrative process 
 
• To provide additional feedback and information to the Board of Trustees 
 
• To continue to serve on the Illinois Municipal League’s Legislative Committee 
 
• To develop and administer Five-Year Plan 
 
• To administer Village insurance program 
 
• To handle all personnel matters of the Village 
 
• To carry out policies as passed by the Village Board 
 
• To develop leadership in department heads and staff 
 
• To conduct regular staff meetings 
 
• To prepare and implement the annual budget 
 
• To establish a good working relationship with the residents and business community 
 
• To administer employee bonus program 
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FY 2005-2006 GOALS 
 
• To administer employee assistance program 
 
• To continue to serve as the Village liaison with the Westmont Chamber of Commerce and 

Tourism Bureau 
 

STRATEGIES 
 
• Meet periodically with Department Heads to review activities, projects and services 
 
• Continue to prepare weekly Friday Report material for Board members 
 
• Attend Village Board meetings 
 
• Attend Intergovernmental Risk Management Agency (IRMA) board meetings 
 
• Make sure liability insurance claims are submitted to IRMA within three (3) days of 

notification 
 
• Design and implement staff leadership training 
 
• Internally promote employee bonus recognition program 
 
• Internally promote employee assistance program 
 
• Attend Illinois Municipal League’s Legislative Committee meetings 
 
• Periodically meet with representatives from and attend Westmont Chamber of Commerce 

and Tourism Bureau activities 
 
• Periodically meet with representatives from and attend Westmont Special Events 

Corporation activities 
 
 

PERFORMANCE MEASUREMENTS 
 

Develop and have budget adopted by May 1, 2004. 
 
Internal (employees) customer survey should reflect a customer satisfaction rating of 85%. 
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COMMUNITY RELATIONS 
2005-2006 

BUDGET NARRATIVE 
 

MISSION 
 

The mission of the Village's Community Relations is to effectively communicate information 
about Village activities, events, services and programs to residents. 
 

DESCRIPTION OF FUNCTIONS 
 

The Community Relations function is coordinated through the Village Manager's office.  
Using a mixture of in-house staff, independent contractors and a wide variety of 
communications tools, the Community Relations function effectively carries out its mission.  
These tools include government access television channels 6 and 16, the Village web site 
(www.westmont.il.gov), press releases, annual Village calendar, bimonthly newsletter, and 
weekly community news & information column. 
 

FY 2005-2006 GOALS  
 

• Communicate with the Promote Westmont Commission and other community 
organizations to maintain the flow of information about upcoming community events and 
activities that need publicity 

 
• Design, update and republish the annual Village calendar 
 
• Issue press releases on important Village matters 
 
• Research, write and publish Village newsletters six (6) times a year 
 
• Oversee the production of the Village's community news & information page in the 

Westmont Progress newspaper 
 
• Assist in the development of content for the Village's web site 
 
• Develop specialty information brochures for Village programs where need is identified 
 
• Write, produce and film government access television public service announcements 

(PSA) for certain special events 
 
• Increase delivery accuracy for Village calendar and newsletter  
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STRATEGIES 
 

• Conduct a Village-wide random sample customer satisfaction survey of Village Community 
Relations activities 

 
• Use cross media promotion to seek customer feedback on accuracy of Village calendar and 

newsletter delivery 
 

 
PERFORMANCE MEASUREMENT 

 
• Customer satisfaction surveys should reflect a rating of good or outstanding for 85% of the 

responses related to questions about overall satisfaction with Community Relations 
services 

 
• Create benchmark from customer feedback on accuracy of Village calendar and newsletter 

delivery 
 
 

2004-2005 ACCOMPLISHMENTS 
 

• Designed, published, and delivered the 2005 annual Village Calendar 
 
• Wrote, produced, and filmed government access television public service  
       announcements for Holly Days. 
 
• Designed, wrote, published, and delivered the Village’s bimonthly newsletter 
 
• Produced the weekly community column news and information piece for the  
      Suburban Progress newspaper. 
 
• Regularly updated the content on the Village web site, (www.westmont.il.gov) 
 

NAR 24 



 

 Village of Westmont Budget 2005-06 

2005-2006  
BUDGET NARRATIVE 

Village of Westmont 
Information Technology 

Serving Our Community 

31 W. Quincy 
Westmont, IL 60559 
Phone: 630-512-8577 
Fax::630-512-8575 
Website:  www.westmont.il.gov 
E-mail: gliljeberg@westmont.il.gov 
 

NAR 25 



 Village of Westmont Budget 2005-06 

 

INFORMATION TECHNOLOGY 
2005-2006 

BUDGET NARRATIVE 
 
 

MISSION 
 

The mission of the Information Technology division of the Administration Department is to 
provide high quality, effective and timely technology solutions, services and support to all 
Village departments. 
 

DESCRIPTION OF FUNCTIONS 
 

As our technology capabilities as a society have grown we have become more and more reliant 
on technology to serve our communication and data analysis and storage needs.  The Village 
orgnization is no exception to this rule.  Last year we installed a high speed wireless system to 
interconnect all of the Village buildings to service our growing technology needs.   
 
The Technology Coordinator is responsible for all of the Village's servers and security, client 
workstations and laptops, telephone line installation, telephone system programming, Nextel 
billing and replacements, televising Board meetings and govenment access television 
equipment.   

 
FY 2005-2006 GOALS  

 
• Improve communication among Fire, Police and Administration 
 
• Improve workstation and network reliability and performance 
 
• Develop Village wide Technology Plan and obtain Village Board adoption. 

 
STRATEGIES 

 
• Actively monitor network resources and status 
 
• Implement the use of employee satisfaction surveys 
 
• Facilitate a monthly meeting between Fire, Police and Administration named 

Executive Technology Committee. 
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PERFORMANCE MEASUREMENT 

 
• Internal customer survey should reflect a customer satisfaction rating of 85% 

"good" and "outstanding" for questions related to overall services 
 
• Less than 3% network server downtime 
 
• 3-7 day replacement period for defective PC's and 1-3 hour response time for client 

problems 
 
• 72 hour replacement for nextel phones and accessories 
 
• Identify network problems prior to client complaints and log  

 
 ACCOMPLISHMENTS 

 
• Server up time of 99.9% 
 
• Launched WESTMONT.IL.GOV 
 
• Launched WESTMONT.IL.GOV mail server 
 
• Installed CCTV camera system at Village Hall and Westmont Centre 
 
• Installed high speed wireless sytem connectiong Fire, Police and Streets to Village 

Hall. 
•  
• Installed wireless network access points at Village Hall to accomodate current and 

future needs. 
 
• Improved network performance by monitoring network traffic and  
       implementing network monitoring software. 
 
• Installation of web based Papervision Software 
 
• Complete reinstall of Norton Antivirus 9.0 Corporate Edition 
 
• Upgraded all Village PC's to Windows XP and Office 2003  
 
• Added 5 new PC's and replaced 9 
 
• Upgraded backup capabilities and system for the network servers 
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ACCOMPLISHMENTS 

 
• Handled hundreds of user PC issues along with coordination of a 

Windows XP training class 
 
• Installed 20 new network connection drops over 5 buildings 
 
• Provided audio video support for special events 

 
• Produced several video programs and PSA's for both public and private 

use 
 
• Worked to resolve multiple resident complaints regarding 
      various right-of-way issues 
 
• Shot over 50 public Board and Commission meetings for airing in 

government access channel 6 
 
• Shot over 1000 historical photos for the Village's electronic archive 
 
• Provided audio video support for special events 
 
• Expanded the Village's music service to the Village Hall and Cass 

Avenue. 
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SAFETY COMPLIANCE  
2005-2006 

BUDGET NARRATIVE 
 

MISSION  
 

Under the direction of the Village Manager, the Safety Compliance Technician oversees, 
implements, and trains Village employees in safety, health, risk management, and 
environmental related issues and compliance.  It is the responsibility of the Safety Compliance 
Technician to meet or exceed all safety, health and risk management policies, guidelines and 
directives that have been adopted by IRMA, the Village of Westmont and other responsible 
State and Federal agencies. 
 
The Safety Compliance Technician strives to keep all employees focused on a safe and healthful 
work environment.  Safety Compliance is dedicated to continue and expand all safety and risk 
management as related to Village of Westmont employees.  By keeping safe work practices of 
foremost concern to Village employees, risk management and safety become a regular part of 
the job.  Each employee becomes aware and responsible to see that safe work practices are 
followed.   
 
Through continuous, assessment, education, research, training, improved efforts, and 
feedback, employees are encouraged to keep safety and risk management as their number one 
priority.  These practices will allow the Village of Westmont to become a safer and healthier 
work environment, while providing continued quality services to our citizens. 

 
 

FY 2004-2005 GOALS  
 

•  Make safety and risk reduction for Village employees number one priority 
 
•  Encourage, support, and reward positive safety attitudes 
 
•  Improve Village of Westmont's IMAP (IRMA Management Assessment  
 Program) rating  
 
•  Continue to broaden staff knowledge related to safety and risk management using all 
 available resources 
 
•  Strengthen the safety compliance relationship will all Village personnel and 
 departments 
 
•  Strive to identify all recognizable hazards in the Village of Westmont 
 
•  Safety Compliance Officer will serve as a role-model for all employees; demonstrating 
 leadership in safety compliance 
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MUNICIPAL FACILITIES 
2005 - 2006 

BUDGET NARRATIVE 
 

MISSION  
 

Facilities Managements’ Mission is to support the activities of the Village of West-
mont in maintaining village owned buildings.  We endeavor to provide safe and 
environmentally healthy facilities for our staff and citizens.  The desire of this of-
fice is to help, aid, and assist departments on projects, contracts and budgetary 
items throughout the year by providing smooth and seamless cooperation 
through communication. 
 

DESCRIPTION OF FUNCTIONS 
 
Facilities operations for the Village of Westmont was initiated by the completion 
of Westmont Centre in 2000 and Village Hall in 2001.  A need was established to 
oversee the day in and day out care of the overall operations of not only those new 
buildings, but all of the Village owned buildings. 
 
Facilities Management is and will be committed to establishing and maintaining 
the highest level of operational standards of our buildings and to assess purchas-
ing of like products and services of all departments to accomplish economies of 
scale. 
 

FY 2005-2006 GOALS 
 
• Install lawn sprinklers at Village Hall and Westmont Centre. 
 
• Continue to contract monthly building maintenance for Police Department on 

an as needed basis (bundling eight hours of work per work orders.) 
 
• Create a “Building Materials and Equipment Useful Life” booklet for all de-

partments to assist in the budgetary process and Five Year Plan  
      projections. 
 
• Install new commercial grade doors on east side of Westmont Centre. 
 
• Establish emergency procedures in the event of building malfunctions by auto-

mated calling systems. 
 
• Form a “Maintenance Division” to facilitate in-house response to  
      maintenance problems and preventative maintenance solutions. 
 
• Continue to develop economies of scale with these goals in mind: 
 A.  Overhead doors village-wide. 
 B.  Floor Mats 
 C.  Administer and review existing contracts for potential cost savings. 
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NAR 33 



Ú×ÒßÒÝÛ ÜÛÐßÎÌÓÛÒÌ 
îððëóîððê

 ÞËÜÙÛÌÒßÎÎßÌ×ÊÛ

×ÒÌÎÑÜËÝÌ×ÑÒ

The Finance Department of the Village of Westmont is composed of three full-time
employees and one part-time student intern.  The Finance Director, Assistant Finance 
Director, Account Technician, and Finance Intern provide all accounting, investment 
and internal financial services for the government.

Ó×ÍÍ×ÑÒ

Our mission is to prudently manage financial operations, recommend and implement 
sound fiscal policies, safeguard public assets, and encourage a safe environment for 
public property.  We strive to accomplish our mission by: 

i Adhering to the highest professional standards of financial operations and 
management.

i Promoting employee growth and development.

i Providing services on a timely basis.

i Developing thorough, accurate and objective financial analysis.

i Being proactive and informed through education.

i Practicing organization loyalty.

ÜÛÍÝÎ×ÐÌ×ÑÒ ÑÚ ÚËÒÝÌ×ÑÒÍ

The department is involved in all areas of financial activity.  We provide bi-weekly
payroll for Village employees and the Westmont Public Library, and monthly payroll for 
our Police Pensioners.  Bi-monthly Finance Ordinances are provided to management and 
the Village Board, containing an approval list of accounts payable and payroll statistics.
Monthly revenue and expenditure reports are completed for all departments, allowing 
them to monitor current and year-to-date expenditures against their budgets.  A monthly 
cash flow report and a statement of cash & investments are provided to management.
Quarterly payroll tax information returns as well as calendar payroll and pension wage
reporting to the Internal Revenue Service and the Social Security Administration are 
done by this office. In addition, we adhere to State and County reporting requirements 
by developing and filing the following reports:  the annual Tax Levy Ordinance, the 
annual Appropriation Ordinance, the annual Treasurer’s Report for Publication, the 
annual Illinois Comptroller’s Report, and the annual Police Pension Report for the 
Illinois Department of Insurance.
This office has been instrumental in the creation of financial policies for management 
and the Village Board.  Among them are a Debt Policy, a Capital Asset Policy, the General 
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Purchasing Policy, a Fund Balance Reserve Policy, and Investment Policies for the 
Village and the Police Pension Fund.  The department services the Pension Board with 
treasury, investment, and financial reporting services.

Finally, we serve as a resource for the other departments on such items as: financial 
software questions, purchasing and purchase orders, payroll, benefits and related 
questions, budget questions, and other accounting and policy issues.

ÚÇ îððìóîððë Î»ª·»©

i E-Pay Program:  At the beginning of May, the Clerk’s office, which had been a 
part of the Finance Department, was reassigned as a division in Administration.
The Finance Department therefore had a limited role in this objective.

i Direct Deposit of Payroll;  The Village Board passed an Ordinance mandating 
direct deposit of paychecks for all employees.

i Received the GFOA Certificate of Achievement in Financial Reporting:  We 
developed and produced our first CAFR for the year ended April 30, 2004, and 
anticipate receiving the Certificate from the GFOA.

i Implement the Environmental Purchasing Policy:  With the addition of our 
Finance Intern this year, we  worked on this important policy.

ÚÇ îððëóîððê Ù±¿́

i Work with major utility vendors on ACH utility tax payments instead of checks.

i Resolve the benefit hours problem with the software supplier.

i Streamline the workflow between Finance & Administration.

i Produce our first PAFR (Popular Annual Financial Report).

ÐÛÎÚÑÎÓßÒÝÛ ÓÛßÍËÎÛÓÛÒÌ

i A comparison worksheet will be kept on the amount of reduction in bank fees 
after switching as many tax-paying vendors as we can to ACH format.

i We will develop the ability to track benefit hours as a payroll link rather than 
keeping the hand ledger that we currently have.

i To tie in with the performance measure above, we will be able to send Human 
Resources more timely information, and have a more comprehensive data base 
on each employee.

i It is anticipated that the PAFR will have a much wider readership than our 
current CAFR & related financial statements.  The success of this project can be 
measured by including citizen satisfaction with it in the Village’s comprehensive 
citizens’ survey.
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INTRODUCTION 

 
The Police Departments Administration Division is comprised of one Chief of Police, one 
Deputy Chief of Administration, one Sergeant Accreditation Manager and one Civilian 
Administrative Assistant. The division establishes policies, procedures and General Orders for 
all of the personnel. It also administers the annual budget, payroll, finance and purchase orders 
to just name a few. It directs and supervises all sworn and civilian personnel in the 
preservation of peace and order as well as the quality of life for all residents and visitors within 
the Village. The Chief of Police serves as the Chief Law Enforcement Officer for the Village. 
 

MISSION 
 

Our Mission is to remain dedicated in providing a high quality of police services through 
problem solving strategies, innovation, creativity, and adaptability to a changing diverse 
community. We will also remain committed to nurturing a partnership with the community, 
through the utilization of community policing strategies, to improve the quality of life and 
promote a safe environment in which to live and work. We are committed to promoting the 
education and participation of the youth in our community as a future resource. 
 
We will accomplish this mission with Professionalism, Commitment, and Loyalty to our 
Village. We, as integral members of the team, strive for excellence with Fidelity, Honor and 
Service. 
 

DESCRIPTION OF FUNCTIONS 
 

As legislation changes and new mandates are established, we must conform to the changes as 
well. Last year we increased our Homeland Security Training for personnel. Also all personnel 
are advised of legislation changes by monthly updates being passed out and roll call training on 
issues of procedural changes.   
 

FY 2004-2005 ACCOMPLISHMENTS 
 

• The Village Board approved our request to up-grade all of our in-car computers with 
the new “Data 911”. This upgrade reduced our failures in the field dramatically. Officers 
were not being dispatched to calls for service as timely as they should have been due to 
the older and slower computers we had that would fail on a regular basis. 

 
• A 1995 Jaguar Convertible that was seized in a drug arrest was formally introduced to 

the Village after it was detailed to emphasis our commitment to bring drug awareness 
to not only the youth in our community but the citizens in general. 

 
• The Village Board has also seen the need for our department to have our own K-9 

Team. We were continually “borrowing” other police department K-9 Teams to help 
with our drug searches from traffic stops. This new addition has enabled our officers to 
receive this service from our own officer, which has increased the response time and 
availability tremendously. 
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FY 2005-2006 GOALS 
 

• Stay committed to the Accreditation process that we have started in 1999. We owe this to the residents 
in Westmont to continue with the status as being a “Nationally Accredited Police Department”, they 
desire nothing less. 

 
• Provide additional Homeland Security Training for all personnel both sworn and civilian as it becomes 

available and scheduling permits. The task of performing public safety for our Village requires 
that our personnel receive the training necessary to perform their duties to the best of their 
ability. 

 
• Continue with our Community Service programs such as the Adult Citizen Police Academy as 

well as the newly formed Junior Citizen Police Academy, in order to keep the lines of 
communication open between the police personnel and citizens we are sworn to serve and 
protect. It has allowed the residents both young and old to see just what their police 
department does day to day, and has helped with their understanding and support.  

 
PERFORMANCE MEASUREMENT 

 
• Mock assessment teams will be coming to our department to review our Accreditation files and reports. 

This should give us a good picture if we are in line with our own Directives and General Orders 
 
• At last count we have sent 13 personnel out of State for this training not counting the local Homeland 

Security seminars and training sessions that have been attended. 
 
• Review critiques provided by both of these classes to see what they like or don’t like. Then modify as 

needed and suggested. 
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INTRODUCTION 

 
The patrol division of the Westmont Police Department is currently comprised of thirty patrol 
officers, four sergeants and a deputy chief, all of whom are under the direction of the Chief of 
Police.  Within the patrol division, there are several sub-units or specialty units.  Each officer’s 
primary job is that of a patrol officer, but many patrol officers participate as part of a specialty 
unit.  The specialty units such as bicycle patrol, Felony Investigation Assistance Team (F.I.A.T.) 
SWAT member, honor guard, K-9 unit, motorcycle patrol, personnel recruitment team, range 
officer, training committee, truck enforcement, and police department safety committee are 
used on an as needed basis or in the case of units such as truck enforcement, when the officer 
has available time from patrol duties. 
 

MISSION 
 
The mission of the Westmont Police Department’s Patrol Division is to provide high quality 
police services through problem solving strategies, innovation, creativity and adaptability to a 
changing diverse community.  The patrol division is committed to nurturing a partnership with 
the community through the utilization of community policing strategies, to improve the quality 
of life and promote a safe, secure environment in which to live and work.  This mission is 
accomplished with professionalism, commitment, and loyalty to our community.  As members 
of a team, the patrol division strives for excellence with fidelity, honor, and service to our 
community. 
 

DESCRIPTION OF FUNCTIONS 
 

The patrol division answers calls for service, performs directed patrol of designated Village 
areas, investigates accidents, does traffic and parking enforcement, does initial on scene 
preliminary investigations, does related activities to prevent, detect and suppress criminal 
activity, and assists as may be directed.  The patrol division uses all available tools, specialty 
units, as well as State and local laws to accomplish its mission.  
 
 

 
FY 2004 - 2005 REVIEW 

 
• Certify one more breath test operator.  This goal was met and exceeded as we trained two 

more breath test operators.  This will assist our department in not having to call out 
breath test operators from home and cut down on paying overtime to administer a test 
because more will be on duty and available.  It should assist our department in paying a 
little less overtime for court as the newly certified operators can also run the tests on 
their own arrests.  This cuts down on the need to send two officers to a summary 
suspension hearing.  One class was free to our department as we were the host site for 
the class. 
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• Certify entire patrol division officers in field sobriety testing.  Our department gave two 
training sessions attended by 13 officers.  With one officer previously trained that was 14 
of 30 officers for a rate of 46.6%.  The classes were voluntary due to budget constraints 
and a union issue to pay overtime on mandatory classes, so this goal was not fully 
accomplished.  In addition to the standardized field sobriety testing training,  four 
officers attended a basic DUI enforcement class. 

 
• Certify two more officers in drugged driver detection.  When an attempt to register 

through North East Multi-Regional Training (NEMRT) was done the class was already 
filled up just days after the class was listed.  Our department is a NEMRT member and 
this was the most economical way to get this training, but it was not accomplished this 
budget year.  Manpower and overtime constraints also played a roll in not accomplishing 
this goal. 

 
• Cut down on the in-car computer system down time by improving the system.  This goal 

was accomplished.  Our department purchased and installed several new computers 
from a new vendor.  These new computers were smaller in size and able to be installed in 
the squad’s glove box versus the old ones being installed in the squad’s trunk.  This 
helped eliminate our over heating problems from trunk installed units. 

 
• Equip one squad car with a digital camera system to evaluate it over the current tape 

system.  This goal was accomplished.  The digital camera system has the advantage of a 
continuous loop recording that saves the previous 30 seconds of recording whenever it is 
activated.  The picture quality was better.  The cost of keeping the special compact discs 
for all cases was a drawback.  The DuPage County State’s Attorney’s office notified us 
recently that our department can use copied compact discs and we do not have to save 
the original specialty discs.  This will reduce our tape costs and storage space over 
videotapes.  We are now in the process of ordering a second digital in car camera system. 

 
• Added a K-9 unit consisting of one handler and one canine. 
 
• Leased two Harley Davidson motorcycles for patrol for $1,075 each. 

 
• Over 4,000 hours of department training. 

 
• Trained all officers in AED/Adult CPR and deployed 2 AEDs in the station and 6 in 

patrol cars. 
 

• Trained 2 more officers as truck weight enforcement officers which added fine revenue 
and diminish wear and tear on streets. 

 
• Trained 1 more officer as commercial vehicle safety inspector to make streets safer. 

 
• Trained all supervisors in weapons of mass destruction incident command and hands on 

training for chemical/biological weapons. 
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• Assisted the Illinois Department of Transportation (IDOT) in the making of a roll call 
video to be distributed throughout the state for roll call training on DUI. 

 
• Continued as part of a multi-jurisdictional SWAT team to save money versus having an 

internal SWAT team. 
 

• Re-certified as an on the job training facility for veterans by the Department of Veterans 
Affairs. 

 
 

FY 2005 - 2006 GOALS 
 

• Certify one more officer in drugged driver detection 
 

• Utilize and revitalize the bike patrol more than in the previous two years. 
 

• Send two more officers to Officer In Charge (OIC) training. 
 

• Continue high level of training but utilize grant classes for training purposes. 
 
 

PERFORMANCE MEASUREMENT 
 

• Send an officer to a NEMRT training class for drugged driver detection when it is offered 
and monitor it by our monthly training report.  This will be dependant on manpower at 
the time the class is offered. 

 
• Due to only one bike officer on a shift, it has been hard to schedule bike patrol.  This was 

made more difficult by manpower shortages and overtime issues.  Assign two bike 
officers to the same shift so that they can be utilized and put them on details before the 
time off is requested by other officers on the shift.  With the addition of requested new 
officers, this would allow other bike unit officers more time on patrol.  Monitor use and 
scheduling of bike patrol units when appropriate. 

 
• Send two officers to a NEMRT training class for officer in charge and monitor it on our 

monthly training report. 
 

• Check all our vendors and government training sources for grant classes at reduced or no 
cost for training fee 
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 INTRODUCTION  
 
The Investigations Division is responsible for a number of important, specialized functions 
requiring specialized training and equipment.  Some of the functions of the Division include 
conducting criminal investigations, background investigations of police candidates, covert 
operations, development of sources of information, criminal intelligence, liaison with other 
agencies, and joint investigations and operations with local, county, state and federal agencies.  
Investigators are specially trained, highly skilled officers with exceptional dedication. 
 
The Division is also responsible for our Crime Scene Technicians and the Property Control 
Room.  Crime Scene Technicians are responsible to process crime scenes.  Their highly 
specialized function is to search for, locate, record, and recover evidence at crime scenes for use 
in criminal prosecutions.  Many high profile criminal cases, and television shows about crime 
scene investigators, have served to illustrate how important and technical this field is to law 
enforcement.  The skills our Crime Scene Technicians must possess are unique and require 
ongoing training and experience, to maintain a satisfactory level of competence. 
  
Our investigators perform a large number of collateral assignments in addition to carrying a 
heavy caseload.  These assignments include:  Defensive Tactics Instructors, Firearms Instructor, 
Recruitment Officers, Adopt-A-Cop Coordinator, FIAT SWAT Team Member, FIAT Major 
Crimes Investigator, Crime Scene Investigators, Certified Fitness Instructor / Fitness 
Coordinator, Board Member of Midwest Homicide Investigator’s Association, Board Member of 
Illinois Association of Police Planners, National and Chapter Treasurer, Midwest Gang 
Investigator’s Association, Member of DuPage County State’s Attorney’s Gang Crime Task 
Force, and Member of DuPage County State’s Attorney’s Video Taping Protocol Research 
Committee. 
 

MISSION 
 
The mission of the Investigation Division is to protect the welfare and interests of our citizens 
and businesses through the apprehension of criminal offenders and resolution of criminal cases.   
 

DESCRIPTION OF FUNCTIONS 
 
Crime trends come and go, however, as the world and country becomes more technologically 
advanced, so do criminals.  In order to stay ahead of criminals, investigators must be more 
technologically advanced than at any previous time.  Investigators must have the same skills 
investigators have always needed, however, today they need additional training and skills to 
investigate the many new types of crimes, including but not limited to, computer crimes, 
internet crimes, financial identity theft, and credit card fraud.  We are working at providing all 
our investigators the type of training necessary to be able to handle these types of crimes, in 
addition to the necessary fundamental training. 
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Investigations is a very manpower intensive operation.  More so today than ever as there are 
more requirements and higher expectations on law enforcement and criminal prosecutions.  
Generally, cases worked by the Investigation Division are high priority and often high profile 
cases.  The public’s perception of the ability and professional of the Department rests largely on 
the successes and abilities of its investigators.  Crime Scene functions provide the ability to 
locate, document and recover physical evidence necessary for criminal prosecutions.  The 
Property Control Room function is essential for preserving and protecting property and 
evidence as required by statutes, including the handling of evidence to other facilities for 
analysis or court presentations. 
 

  FY 2004 - 2005 ACCOMPLISHMENTS 
 

• The Primary and most important accomplishment for the Investigation Division is the 
addition of one more investigator.  The addition of another investigator returns the 
Division to the manpower levels we had over fifteen years ago.  This is significant as 
investigating is a very manpower/time intensive job. 

 
• The Division was able to acquire a used car for an unmarked investigator vehicle.  This 

car was purchased at the end of last years budget, however it was one of two cars put in 
the budget for this year. 

 
• We are currently planning for the purchase of interview video taping systems.  These 

systems cost more than we budgeted for.  We are legally mandated to begin videotaping 
interviews of certain types of offenses, effective, June 2005. 

 
FY 2005 - 2006 GOALS 

 
• I am requesting an unmarked squad car.  Currently, we only have 4 cars for 5 

investigators.  One of those cars is in very bad condition and was in the current budget 
for replacement.  In addition, our Property Control Room Coordinator and Investigative 
Aid frequently use a Division car for transporting evidence, attending training and 
meetings, and other duties associated with those assignments. 

 
• We are continuing to improve and upgrade the operation of the Property Control Room.  

Purchase of the “Signature Capture Device” was in the budget for the current year, but 
was not approved.  This device will help us as we move to a paperless operation while 
increasing our efficiency. 

 
• Replacement of the Investigative Aid position.  Our Investigative Aid is also the Property 

Control Room Coordinator, the Department Crime Prevention Officer, a Crime Scene 
Technician, and a backup Telecommunicator.  Our Investigative Aid will be retiring at 
the end of April, 2005.  This will also require a significant amount of training for the 
replacement. 

 
• Purchase of a “Krimesite Scope” will dramatically improve the ability of Crime Scene 

Technicians to locate, photograph and recover fingerprints from crime scenes.  This 
instrument will result in decreasing the number of man hours needed to locate 
fingerprints at crimes scenes and a higher success rate of locating quality prints for 
analysis. 
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• All investigators should be trained in the fundamentals of computer crime 

Investigations.  Two investigators should be sent to this training this year. 
 
• Our ability to conduct covert audio and video recordings is severely limited by our lack of 

equipment.  What equipment we do have is very outdated.  Through the years, Division 
has not kept up the technology in this area.  I am requesting to purchase covert audio 
and video recording equipment to make up for this deficiency. 

 
PERFORMANCE MEASUREMENT 

 
• Acquire necessary covert equipment, train all investigators and Crime Scene Technicians 

(CST’s) how to use and set up equipment.  Put the newly acquired equipment to use. 
 
• Acquire the Krimesite Scope.  Train all CST’s in the proper use of scope.  Establish 

criteria for it’s use and implement the procedures.  Document each use of the scope. 
 

 
• Attempt to establish a baseline for the amount of time necessary to conduct various types 

of routine investigations.  This will give us a starting point to work with in an effort to 
increase the efficiency of future investigations. 

 

NAR 48 



 

 Village of Westmont Budget 2005-06 

2005-2006  
BUDGET NARRATIVE 

Village of Westmont 
Police Department 

Communications Division 

Serving Our Community 

500 N. Cass Ave 
Westmont, IL 60559 
Phone: 630-968-2151 
Fax: 630-968-8245 
Website:  www.westmont.il.gov 
E-mail: police@westmont.il.gov 
 

NAR 49 



Village of Westmont Budget 2005-06 

 

POLICE DEPARTMENT 
POLICE COMMUNICATIONS DIVISION 
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BUDGET NARRATIVE 

 
INTRODUCTION 

 
The Communications Division of the Westmont Police Department is currently comprised of 
eight full time Telecommunicators, two full time Records Clerks, one full time Supervisor of 
Support Services, and one Systems Manager who are under the direction of the Deputy Chief of 
Police of Administration.  The Communications Center operates  twenty-four hours per day, 
seven days per week to provide emergency and non-emergency Public Safety services to the 
residents and visitors to the Village.  Personnel operate within five different shifts throughout 
each day.  In addition to daily functions, the Supervisor of Support Services is part of the 
Felony Investigative Assistance Team (F.I.A.T.) SWAT team serving as a Team Leader for 
Tactical Dispatchers. 

MISSION 
 
The mission of the Westmont Police Department Communications Division is to provide Public 
Safety personnel, residents, and visitors of the Village of Westmont with professional, high 
quality expedient services during emergency and non-emergency calls to ensure a safe and 
secure environment in which to live and work. 
 

DESCRIPTION OF FUNCTIONS 
 
The Communications Division is the first point of contact for the public when reporting 
emergency and non-emergency calls for service.  Telecommunicator’s are trained to handle 
each call received in an expedient manner, through interrogative techniques, to obtain critical 
information which is vital to quick dissemination to the responding personnel,  and/or the 
dispatch of proper Public Safety elements.  The Communications Division utilizes a variety of 
electronic devices designed to allow each Telecommunicator the ability to deliver efficient 
service. 

FY 2004 - 2005 REVIEW 
 

• Increase Communications Division staffing to a total of nine full time personnel by 
adding one Telecommunicator.  This goal has not been met.  A part time 
Telecommunicator was approved in the 2004-2005 budget with a $12,000.00 
maximum salary limit, but no one has been hired as of 12/01/04. 

 
• Finish cross training Records Division personnel as Telecommunicators.  This goal has 

not been completed.  One Records Clerk operates as a Telecommunicator from time to 
time.  The other Records Clerk’s current workload has hindered her from completing 
the necessary steps in being able to fully operate as a Telecommunicator.   

 
• Continue to review Communication Center upgrades.  This goal has been reached even 

though the Communications Center has not yet been upgraded.  Tours of  other police 
departments have taken place to observe the layout of their Communication Centers.   
Quotes have been given and are currently being updated.   A $200,000 Fire Act Grant 
has also been applied for by Deputy Fire Chief Dave Weiss for funds to upgrade the 
Communications Center equipment.  We are still waiting to see if we are accepted for 
that grant. 

NAR 50 



Village of Westmont Budget 2005-06 

 

FY 2004 - 2005 REVIEW 
 

• Creation of Communications Center Training Manual.  The manual has been started; 
however no work has been done to it recently due to current workload restrictions.  It is 
being mirrored from the Patrol Field Training Officer’s manual. 

 
• Cad Migration.  One goal for this last year was to work with our computer vendor in 

migrating to a new Computer Aided Dispatch software platform, which included a new 
state interface.  Westmont was the first agency in the Country to beta test the new 
platform.  We saved the Village a considerable amount of money by assisting with the 
development of the product.  We were also recognized at the National HUG Conference 
held in Orlando, Florida 

 
• AS400 Upgrade.  We have chosen to monitor the options available to us for the FIRES 

and CRIMES applications being used to store our Police and Fire records.  Therefore, 
we did not lease a new AS400, but continued to provide both software and hardware 
maintenance to the existing AS400.  

 
• Computer Replacement.  By the end of the budget year, we will have purchased 6 

computers to replace our oldest units in the building.  We were also able to purchase 4 
replacement laptops with grant funding. 

 
• CDPD Migration.  We are working with the IT Manager and other Village Departments 

in researching the replacement for CDPD, which is used for our mobile data 
communications for both Police and Fire units. 

 
FY 2005 - 2006 GOALS 

• Increase Communication Division Staffing to a minimum of nine full-time       
Telecommunicators:   Current Telecommunicators are becoming strained and stressed 
due to covering open shifts created by other TCO’s taking vacation, personal, and sick 
time.   TCO’s are now being compensated with overtime pay or compensatory time, 
which in turn needs to be covered by other personnel.  A ninth TCO would ease that 
burden and would also satisfy the Fire Department Accreditation requirement and 
commitment of having two Telecommunicators working twenty-four hours per day, 
seven days per week.  Starting salary for a Telecommunicator is $38,925 annually plus 
benefits.   Hours for open shifts created by vacations and personal days are currently 
just over 1,300 hours annually.   These numbers will be increasing with the eligibility of 
additional weeks of vacation. 

 
• Continue to cross-train Records Clerks as Telecommunicators.  It remains a goal for the 

second Records Clerk to become fully cross-trained as a Telecommunicator. 
 

• Communication Center Upgrades:   It remains a goal to review various literature for 
Communications Center equipment.  Currently, we have a quote from early 2004 for 
approximately $240,000 to upgrade the radios, furniture, and CRT’s.  Continued 
communication with Chicago Communications has been transacted and close work with 
each other will help make this process smooth.  Equipment now in the Communications 
Center ranges in age from seven to sixteen years old.   As the equipment gets older, it 
fails more often and is getting harder to get replacement parts.  Newer state-of-the-art 
equipment will allow for future expansion of radio frequencies necessary to operate 
efficiently.  Current equipment is at its maximum capacity.  Without up-to-date 
technology and equipment, public and officer safety may be compromised due to 
equipment inadequacies or failure. 
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• Newer state-of-the-art equipment will allow for future expansion of radio frequencies 
necessary to operate efficiently.  Current equipment is at its maximum capacity.  With-
out up-to-date technology and equipment, public and officer safety may be compro-
mised due to equipment inadequacies or failure. 

 

 
 

FY 2005 -  2006 GOALS 
 
 
 
 
 
 
 
 
 
 
 

PERFORMANCE MEASUREMENTS 
 

• Monitor the training of Records personnel and increase the amount of time necessary to 
allow completion of essential training elements.   

 
• Create a desired date of completion for said training. 
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INTRODUCTION 

 
Our Community policing programs provide us with tremendous tools to bridge the gap between 
our Citizens and their Police Officers in a positive way. Our programs use a team approach. We 
have added programs and included a heightened awareness of our vulnerability to terrorism. 
Our current programs are the Citizens Police Academy, Adopt-A-Cop, Junior Citizens Police 
Academy, Downtown Community Policing Officer, School Resource Officer, Volunteers in Police 
Services “VIPS” in conjunction with the U.S.A. Freedom Corps, a Fire/ Police Kids Safety Camp, 
and the Community Emergency Response Team (CERT). These programs include an 
educational component designed to foster trust and cooperation between the Department and 
our residents.  

MISSION 
 

Our mission is to provide an opportunity to interact with our residents in a positive manner and 
to offer services and activities involving our residents and members of the Department. We are 
committed to creating a partnership with our residents while providing services to help keep our 
community safe.  
 
We will accomplish this mission with professionalism, courtesy, and a commitment to our 
residents. We will continue to reach out to new participants for our programs in an effort to 
interact with as many residents as possible. We will continue to improve and expand our 
existing programs as well as seek new ways to strengthen the ties to our community. 
 

DESCRIPTION OF FUNCTIONS 
 

The VIPS program allows volunteers to perform non-law enforcement duties in the station thus 
allowing personnel to work on other tasks. The junior and adult Citizen Police Academies are 
programs where officers teach students various facets of law enforcement over a six to ten week 
period. Our Adopt-A-Cop program allows officers to visit and meet grade school students in 
school and at other school sponsored activities on regular basis. Our Downtown Policing Officer 
is assigned to the business district for his entire shift fostering a close working relationship 
between the officer and business community. The School Resource Officer divides his assigned 
time between the Junior and Senior High Schools. He assists the school staff and students as 
well as handling any enforcement actions. The Kids safety camp is a two day event covering both 
fire and police safety topics with our younger residents. The CERT program consists of 
volunteers who receive continuing training and stand ready to assist the community as 
necessary after a natural disaster or terrorist related event.   
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FY 2004 - 2005 REVIEW 
 

• Our goal to keep the Ponds resource Center programs as active as they have been was 
met for the first half of the year. Due to manpower restrictions the programs declined 
from last year, however our commitment to reach out to the youth of the area has not.  

• Our goal to start of Junior Citizens Police Academy was accomplished when a six week 
class was offered and attended by 34 students. They graduated with our adult academy 
class on May 15th.  

• Our goal to have VIP volunteers maintain a structured schedule was met. Volunteers are 
present on a weekly basis. With the addition of our 6th volunteer we now have two 
volunteers assisting in the records division every Monday.  

• The goal of conducting two CERT training classes this year was accomplished. On line 
courses are now being offered which will allow more than two classes a year for our 
volunteers.  

• Our goal to obtain Federal or State grants to assist in funding the VIPS and CERT 
program was accomplished by receiving a State grant. The funds will be used to assist 
both programs and provide training and equipment to our volunteers.  

 
FY 2005 - 2006 GOALS 

 
• Recruit new volunteers to assist in duties as needed in conjunction with our VIPS and 

CERT programs. 
• Conduct a practical exercise involving Police, Fire, and CERT personnel during a mock 

disaster exercise.  
• Offer additional training programs to students and residents in the area.  
• Create a Senior Citizens Public Safety Citizens Academy, which would be offered at a 

various senior housing centers as well as the senior center sponsored by the Westmont 
Park District.  
 

PERFORMANCE MEASUREMENTS 
 

• Attendance figures for the Citizen Academies should be compared to previous class 
rosters to see if attendance has improved.  

• The number of CERT basic training classes will be tracked to show if there is an increase 
or decrease in classes conducted compared to FY 2004-2005.   

• A review of all programs conducted throughout the year will occur to see if the programs 
are meeting all expectations.  
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FIRE DEPARTMENT 
2005 - 2006 

BUDGET NARRATIVE 
 

EXECUTIVE SUMMARY 
2004 Key Events and Accomplishments 

 
• Fire Department received Governor’s Hometown Award honoring its volunteer groups who 

contribute their time to the Fire and Police Departments.  Groups honored were the 
Citizens Fire Academy and its alumni, Citizens Police Academy and its alumni, Emergency 
Management Agency, CERT, and the citizen clerical volunteers from both the Fire and 
Police Departments. 

• Department placed our new Specialty Team vehicle into service. 
• New three-year paramedic service contract awarded to Kurtz Ambulance Service. 
• New contract negotiations begin with Golfview Hills. 
• North Westmont Fire Protection District donates $18,000 toward the purchase of 

equipment and training.  Purchases include ballistic vests for our TEMS team members. 
• South Westmont Fire Protection District donates $235,000 toward the purchase of our new 

specialty team vehicle. 
• Golfview Hills donates $52,000 to the Village. 
•  

FY 2004—2005 REVIEW 
 

• New south parking lot at Station 3 — This much needed new parking lot at the Fire 
Department Station 3 could not be completed due to budget restraints. 

• Evaluations for all personnel — All staff and office personnel were evaluated and personal 
goals were set.  This process proved to be beneficial to all.  Personnel will continue to be 
evaluated, and one of our new goals will be to include all Department personnel regardless 
of position. 

• New paramedic contract — Accomplished after hearing several presentations from various 
paramedic providers.  A new three year contract was awarded to Kurtz Ambulance Service. 

• Take delivery of new specialty team vehicle — Accomplished.  This new vehicle was received 
late in the winter.  After mounting equipment and training all of our personnel on the 
operation of this vehicle, it was placed into service in early spring. 

• Add part-time secretary — This goal could not be accomplished due to budget restraints. 
• New Golfview Hills contract — Completion of a new contract for Golfview Hills is presently 

in process.  Meetings have been held and we are awaiting a final draft of the proposed 
contract, so that in turn it can be presented to the Village Board for their approval. 

 
TRAINING DIVISION 

 
The main goal of the Training Division is to provide and deliver a level of training that satisfies 
the requirements which are mandated by Federal, State and local jurisdictions.  This includes 
such entities as the Illinois Department of Labor, State Fire Marshal, the Insurance Services 
Office (ISO), as well as our own Department Policies and Procedures.  In addition to the 
aforementioned requirements, the Training Division also strives to provide timely information 
on the latest procedures and methods within today’s dynamic fire service arena. 
 
A secondary goal of the Training Division is to keep the members aware of training 
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opportunities both within our immediate area, as well as those that may be offered through 
such entities as Illinois Fire Service Institute in Champaign, or the National Fire Academy in 
Maryland.  Encouragement and support of these opportunities is also an important part of 
this overall goal. 
 
During the year of 2004, the Training Division set many goals.  One of the first goals was to 
become a training facility capable of providing certain training courses that in the past we 
have farmed out to other training agencies, most usually at a substantial cost.  During late 
2003, we sponsored one member to attend a Train the Trainer session for Hazardous 
Materials Operations Level training.  In March of 2004, thirteen of our newer members were 
able to be taught and receive this required State certification, which also included the 
upgraded criteria of eight hours of Terrorism training.  Because we were able to teach this in 
house, we were able to provide a savings to the Village in excess of $2,600.00 
 
Another major accomplishment was our goal of sponsoring a new State certification in 
automobile extrication.  Through a cooperative effort on behalf of the Village, the Firefighters 
Association, and surrounding Fire Departments, we were able to provide this training to 22 
firefighters, 14 of whom were members of Westmont.  This now brings the total personnel who 
have this important certification to more than 50 percent of our current membership.  This 
effort also enables us to now provide this training in house, once again creating a substantial 
cost savings to the Village. 
 
Our last primary accomplishment of 2004 was to assist in the development of a promotional 
list for the positions of Captain and Lieutenant.  This involved extensive researching for the 
creation of a written examination, as well as establishing criteria for an oral interview and 
tactical simulation assessment of the candidates.  The actual promotional assessment process 
was conducted beginning in December 2003, and was completed during January of 2004, at 
which time the list was established and posted. 
 
As we look toward 2005, we are committed to continuing our mission to provide our members 
with training and educational opportunities that will keep our personnel armed with the most 
current information and skills available in order to provide our customers, the residents, with 
the best possible services available. 
 

FY 2005-2006 GOALS 
 

• Conduct State certified “Fire Service Vehicle Operator” course. 
• Create part-time Assistant Training Officer position. 
• Coordinate and conduct bi-weekly fire suppression training evolutions. 
• Conduct “Fire Attack” training program for all officers and acting officers. 
• Provide continuing education related to weapons of mass destruction and terrorism for all 

members. 
 

FIRE PREVENTION BUREAU 
 

The Fire Prevention Bureau is comprised of two full-time and four part-time employees, 
supplemented with one full-time secretary.  The primary function of the Bureau is to enforce 
all legally adopted Codes of the Village.  This is done on a regular and timely annual basis.  At 
present, the primary Codes enforced by the Bureau are:  the B.O.C.A. Fire Prevention Code, 
1996 ed., and N.F.P.A. #101, the Life Safety Code, 1997 ed.  The current Codes were adopted in 
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1998.  At the end of the year 2004, the Bureau had just completed recommendations to the 
Village Board to adopt a newer set of Codes, which include:  International Fire Code, 2003 ed., 
and the Life Safety Code, 2003 ed. 
 
In addition to the inspection function of the Bureau, an additional responsibility is to provide 
Public Fire Education within the Village.  This activity involves such tasks as:  fire extinguisher 
training, general fire safety training, both within the commercial and the residential 
community, school educational programs, fire safety PSAs for the Village Cable TV, and use of 
the Children’s Fire Safety House in all 3rd grades of Westmont schools. 
 
The foremost Goal of the Bureau is “to conduct one inspection in each inspectable property 
annually, according to the Bureau schedule.”  In addition to these inspections, sufficient 
additional inspections are conducted to ascertain compliance.  In 2004, there were 
approximately 896 inspectable buildings.  Our 2004 data indicate that this Goal was met. 
 
A second Goal in 2004 was to adopt and implement the new Fire Prevention Codes, as outlined 
above.  These Codes were reviewed, Amendments written, and texts obtained.  This entire 
process has been to the Public Safety Committee of the Village Board of Trustees.  At present, 
this process awaits final approval by the Village Board.  Upon this approval, all inspectors will 
be trained in all aspects of these Codes. 
 
The other Goals of the Bureau involve items related to the overall function of the Bureau, i.e., 
witnessing required testing of fire related equipment, monitoring of the fire alarm portion of 
the Village alarm panel located in the PD Dispatch Center, etc.  In addition, Bureau personnel 
supervise all required fire system testing within Village properties, which is performed by 
outside contracting firms. 
 
Our foremost training related Goal in 2004 was to certify a select number of inspectors to the 
level of Fire Prevention Officer II, with the Office of the State Fire Marshal.  Inspectors Daniels, 
Little, and Madden accomplished this Goal in late 2004.  Pending course availability, our two 
remaining inspectors may attend this class in 2005.  Director Nielsen already has all applicable 
levels of certification related to Fire Prevention. 
 
 
Related activities within the Bureau include Public Fire Education duties.  The primary 2004 
Goal in this area was a visit involving our Children’s Fire Safety House to each 3rd grade within 
the Village.  This is an annual Goal, usually accomplished in the fall.  This was accomplished in 
October 2004. 
 

FY 2005-2006 GOALS 
 

• Implement I.C.C. Fire Prevention Code and Life Safety Code.  Educate all Fire Prevention 
Bureau personnel on these new standards. 

• In a combined effort with the Police Department, work toward the installation of “wireless” 
fire alarm supervision. 

• Conduct one inspection annually in each inspectable property according to the Fire 
Prevention Bureau’s schedule. 

• Certify remaining fire inspectors to the level of Fire Prevention Officer II. 
• Conduct on-site review of all schools fire systems and recommend improvements. 
• Monitor annual fire extinguisher inspections and training in all Village facilities. 
• Update school evacuation program for handicapped students. 
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• Meet all requirements for the Fire Prevention Bureau as part of the C.F.A.I. Accreditation 
process. 

• Conduct fire systems evaluations in multi-family occupancies in order to recommend 
updating or installation per local codes. 

• Monitor annual fire alarm, sprinkler system and fire pump testing in all Village occupied 
buildings. 

• Conduct one visit of Children’s Fire Safety House to each third grade of each school within 
the Village. 

 
HAZARDOUS MATERIALS TEAM 

 
The Westmont Fire Department’s Hazardous Materials Team is coordinated by Lieutenant 
Glenn Kosieniak.  In 2004, the Haz-Mat Team continued their intense training program.  This 
extensive training was brought about and continues due to the events that took place in the fall 
of 2001. 
 
Our Hazardous Materials Team is part of the M.A.B.A.S. Division 10 Haz-Mat Team.  The 
Department’s team trains consistently with other area teams to insure if an incident should 
occur, all teams that are requested to respond have a good working relationship.  This is true 
not only of the personnel working together, but also keeps all of the various teams’ personnel 
familiar with each other’s equipment. 
 
The focus of several training sessions during 2004 was Weapons of Mass Destruction and 
Terrorism.  Classes were offered by the State Fire Marshal’s Office and many team members 
took advantage of these learning opportunities. 
 

FY 2004 - 2005 REVIEW  
 

• Purchase six Gas Tracs — Accomplished.  All old, outdated Gas Tracs that were previously 
in use were replaced with new, updated, more sensitive models.  This was completed by 
being budgeted for in 2004.  Units were also added to two of our vehicles. 

• Purchase three radiation detectors — This goal could not be completed due to budget 
restraints. 

• Purchase calibration kits for all gas detectors — Accomplished.  With this purchase, down 
time for meters will be minimized.  Also, the cost of calibration has been cut in half by 
completing this in house. 

• Purchase CHRIS and Reactive Chemicals Hazards Handbook — These two items could not 
be purchased due to budget restraints. 

•  
FY 2005 - 2006 GOALS 

 
• Purchase three radiation detectors for use on Squad and Truck. 
• Replace single gas CO meters. 
• Purchase “CHRIS” manuals and Handbook of Reactive Chemical Hazards for use on 1888. 
• Purchase three level “A” suits. 
• Purchase 4600 meters to replace soon to be expired meters. 
 
The goals that the Haz-Mat Team has set for 2005 can only be accomplished as budgeted 
items.  The suits are a necessary purchase for the entry teams back-up and also to replace items 
that failed during testing.   
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Purchase of the manuals and handbooks will increase availability of necessary information for 
our resource library on the communications/command vehicle. 
 

CAUSE AND ORIGIN TEAM 
 

The Cause & Origin (C&O) Team’s efforts are coordinated by Captain Doug Daniels and 
Assistant Coordinator Firefighter John Barnacle.  Both of these members are very 
knowledgeable in the area of fire investigation.  Captain Daniels and Firefighter Barnacle 
continue to be team leaders in the DuPage County Fire Investigation Task Force.  As members 
of the Task Force, they are considered to be experts by the courts in the fields of investigation 
and prosecution of arson fires. 
 
The Department’s team investigates all fires within the Village of Westmont.  Quite often they 
are also called upon to assist other departments within Division 10 in investigating fires within 
their jurisdictions. 
 

FY 2005- 2006 GOALS 
 

• Maintain a minimum of eight investigators on the Team. 
• Provide monthly training opportunities to all Team members. 
• Investigate any significant fire that occurs within the Village of Westmont. 
• Keep secure, active files on all significant fires. 
• Provide a minimum of one investigator when requested for mutual aid fire investigation. 
• Develop equipment list and purchase the necessary supplies to assist our investigators to 

safely and effectively complete their tasks. 
• Provide each member with a current edition of the NFPA 921 manual. 
• Assure that all Team members meet the membership requirements of the Division 10 Cause 

and Origin Team. 
• Develop a Cause and Origin report form on a CD. 
 

TACTICAL EMERGENCY MEDICAL TEAM 
 

The Westmont Fire Department FIAT TEMS Team is completing its sixth year of service.  It 
has grown each year in both number of team members and in the area of training that they 
receive.  The WFD TEMT works side by side with the Felony Investigation Assistant Team 
(FIAT) Special Weapons and Tactics (SWAT) unit.  Our team continues to provide the highest 
degree of paramedic support for the FIAT SWAT unit. 
 
In this past year, the team once again saw changes with its Coordinator position.  Coordinator 
Lt. Larry Masa was called to active military duty.  This was the second occasion in just over a 
year that Larry was called upon for military deployment overseas.  Firefighter/Paramedic Marc 
Skowronski stepped up to the Coordinator position.  With very short notice and little guidance, 
Marc has done an outstanding job in coordinating the efforts of the team. 
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FY 2004 - 2005 REVIEW 
 

• Uniformly equip all Westmont TEMS medics — At this point, 80% of the team is equipped 
with body armor, helmets and tactical uniforms 

 
• All TEMS medics to be uniformly educated by attendance at the State Firearms Course, 

State SWAT Course and the Advanced Tactical EMS Course — This has been partially 
completed.   

•  
• All TEMS members have completed the State’s eighty-eight hour SWAT course.  The two 

remaining classes could not be completed due to availability and will be  pursued in the 
new budget year. 

 
FY 2005 -2006 GOALS 

 
• Completely uniform 100% of the team. 
• Purchase tactical vest for each member. 
• Complete 40 hour State Firearms Course. 
• All members to attend Advanced Tactical EMS Course. 
 
During the 2004/2005 budget year, our TEMS team had at least one member at each callout.  
Our team also achieved 80% attendance at all FIAT training sessions. 
 

SCBA TEAM 
 

This year was a relatively quiet one for our SCBA Team.  With the  purchase last year of new 
self-contained breathing apparatus and masks, our team has continued to maintain our units 
in excellent working order. 

FY 2004- 2005 REVIEW 
 

• Provide necessary supplies to ensure compressors and SCBAs continue to operate 
properly.— Accomplished.  This was completed by having additional repair components in 
our inventory. 

• Maintain compressors in proper working order. — Accomplished.  Maintenance 
agreements on both of our compressors have been very beneficial to the Department.  With 
this on-going maintenance, our air quality checks have exceeded standard. 

• Provide annual flow testing for air packs and masks. — Accomplished.  Our air packs have 
been flow tested by an outside source.  Flow testing of the air masks has been completed in 
house.  In a joint purchase, several Division 10 departments, including Westmont, have 
bought their own machine to perform fit testing.  We have saved the Village a considerable 
amount of money by doing this testing ourselves. 

 
• Begin replacing spare and training air packs. — This goal could not be accomplished due to 

budget constraints. 
FY 2005-2006 GOALS 

 
• Work with the Village’s Safety Coordinator and other Village departments for a combined 

purchase of our own fit testing machine. 
• Begin replacement plan for air packs used as spares and for training. 
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DIVE TEAM 
 

The Westmont Fire Department Dive Team, coordinated by Lt. Robert Zeiger, has matured 
into a very well organized and professional team.  Our team continues to play a major role as 
part of the M.A.B.A.S. Division 10 Dive Team.  Our Dive Team continues to train with the other 
Division 10 departments, plus those from other divisions whom we may be called upon to 
assist, or who may be needed to assist us in Westmont. 

 
FY 2004- 2005 REVIEW 

 
• Train and equip two additional divers. — Only part of this goal could be accomplished.  Two 

new divers have been trained and are now part of the team.  Unfortunately, due to budget 
constraints, they are unable to have their own sets of gear available.  This in turn slows 
down having a second set of divers available immediately, should the need arise. 

• Organize dive gear on rescue squad truck. — Accomplished.  With the purchase of the new 
squad truck, the Dive Team has been able to properly place their gear, which has 
substantially reduced the amount of time that a diver needs to don his equipment.  With 
divers able to get prepared en route to a call, they can arrive ready to be in the water for a 
rescue within minutes. 

• Train a minimum of two more line tenders. — Accomplished.  With the addition of new 
personnel, the Dive Team has been able to train three additional personnel to perform as 
line tenders.  Two of these personnel are Emergency Management members, while the 
third is from the Fire Department. 

• Continue to train with Division 12 departments. — We were unable to meet this particular 
goal due to various conflicts of schedule and available time between the two different 
divisions.  Our Dive Team did have the opportunity to respond with them on a rescue, and 
we are happy to report that all went well. 

 
FY 2005- 2006 GOALS 

 
• Train with Division 12’s Dive Team. 
• Equip two new divers with new dive gear. 
• Train in advanced search and rescue techniques. 
• Certify three divers in Ice Rescue. 
• Obtain Zodiac style boat. 
• Arrange training session with the DuPage County Sheriff’s Department and their search 

dog. 
TECHNICAL RESCUE TEAM 

 
The Technical Rescue Team provides the Fire Department with the ability to respond to a 
variety of special emergency situations, such as trench or structure collapse rescues, in a safe 
and technically proficient manner. 
 
The TRT team has been very active in training, including frequent joint training sessions with 
other departments to ensure that all agencies work well together on an incident.  Through the 
Combined Agencies Response Team (C.A.R.T.), our TRT team has a broad base of resources 
upon which to call in the event a technical rescue situation should exceed our own local 
capabilities. 
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FY 2004- 2005 REVIEW 
 

• Update all TRT related SOPs. — This goal is partially completed.  All SOPs have been 
updated, but not finalized yet. All updates are being reviewed and changes made.  The 
Office of the State Fire Marshal still has not adopted its new standard. 

• Maintain drill attendance at 75%. - Drill attendance for our TRT members is short of the 
75% goal.  Our team’s drill attendance is at 50%.  Steps are being taken to exceed the 75% 
goal in the new budget year. 

• Maintain team roster at ten members. — At present, the team’s roster is at nine members, 
with only five of these being at the validated level as required by CART. 

• Train with the Village of Westmont Public Works Department. — Accomplished.  Both 
departments trained together on a confined space rescue. 

 
FY 2005- 2006 GOALS 

 
• Complete the update of all TRT SOPs to meet NFPA 1670 standards. 
• Increase drill attendance for each member in order to reach the desired 75% level. 
• Identify target hazards within the Village as they pertain to Technical Rescue. 
• Continue to train with Public Works annually to assist them to identify hazards associated 

with trench and confined space rescues. 
• Require all team members to obtain the operations level associated with Technical Rescue. 
• Require all team members already trained to the operations level to be further trained to 

the technician level. 
• TRT Coordinator to become a Certified Safety Officer so that one is available at all 

Westmont Fire Department TRT involved incidents. 
 

QUARTERMASTER 
 

Each year, fire gear wears out or becomes torn due to the nature of our profession and duties.  
During the course of the year, many sets of fire gear need to be replaced for a variety of reasons 
to ensure that it will keep our personnel safe at all times.  The Quartermaster oversees this 
function.  Not only does he make sure that our structural firefighting gear meets standards, but 
he also sees to it that our daily uniforms are always in good shape.  The Fire Department is 
always in the public eye and therefore must always look sharp and professional.  The cost of 
structural firefighting gear is a bargain, considering that it protects a firefighter’s life. 
 

FY 2005- 2006 GOALS 
 

• Purchase ten new sets of firefighting gear to replace older, worn out items. 
• Repair and maintain older gear to be used only for the Citizens’ Fire Academy and CERT. 
• Inventory and catalog all spare gear. 
 

PRE-INCIDENT SURVEYS 
 

The year 2004 was a good one for the Pre-Incident Survey division;  after many dedicated 
hours, many goals were met for this year. 
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FY 2004- 2005 REVIEW 
 

• Have one-third of all buildings completed from survey to final drawings, and information 
in service on each rig by Sept. 1. — Accomplished. 

• Start of CAD entries for updating building information. — Accomplished. 
 

FY 2005- 2006 GOALS 
 

• Complete entry of another one-third of buildings to bring us to two-thirds of all buildings in 
the Village completed by the end of 2005.  It is our intention to have the entire project 
completed by the end of 2006. 

• Update our mapping program so as to have the capability of accessing the pre-plan 
drawings and other vital information via the vehicle computers.  At present, this 
information is available only through the pre-plan book.  With the cooperation of the 
Training Division for assistance with scheduling shift training to include pre-plan surveys, 
the success of this program will continue. 

 
TOOLS AND EQUIPMENT 

 
In the first part of 2004, our Tools and Equipment Division’s focus was to ensure that the new 
heavy rescue truck, due to be delivered in early spring, was properly outfitted and that all of the 
specialty teams had space available for their equipment.  The Division also had to ensure that 
the proper tools and equipment were available so that this vehicle could operate safely and 
efficiently.  Not only does our Tools and Equipment Division work with the new vehicle 
purchases, but also must keep up with replacing or repairing those tools that are broken or 
damaged during our everyday operations.  Purchases are also made to improve firefighter 
efficiency by making their jobs safer and easier to accomplish via new technology. 

 
FY 2004- 2005 REVIEW 

 
• Large tool box for Truck 1839. — Not completed.  Once the decision was made on what to 

purchase, we were unable to make the purchase due to budget limitations. 
• Place Sawz-All on Truck. — Accomplished.  Purchased a new K-12 saw. 
• Increase number of air bags that we have. — Accomplished.  This was completed with the 

purchase of additional air bags to complement those that we already have. 
• Update nozzles on cross-lays. — After researching this goal, it was decided that the costs 

outweighed the benefits.  This goal was therefore not completed. 
• Standardize equipment on all engines. — Accomplished.  This was completed this past 

summer.  This allows us less moving around of equipment when a vehicle is taken out of 
service.  In the past, equipment was sometimes not placed back where it belonged due to 
the changing of vehicles. 

FY 2005- 2006 GOALS 
 

• Purchase large tool box for Truck 1839 with full complement of hand tools. 
• Purchase hydraulic rabbit tool for forcible entry bags. 
• Replace broken or worn tools in a timely manner so that there is always one available on 

each piece of equipment. 
• Purchase additional thermal imaging camera for Truck 1839. 
• Replace existing four inch large diameter hose presently in use. 
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AWARDS COMMITTEE 
 

The Awards Committee has met or is in the process of accomplishing its planned goals for 
2004.  This committee will be updating its SOP and by-laws in 2005.   
 

FY 2004- 2005 REVIEW 
 

• Select Employee of the Year for 2003. — Accomplished. 
• Further improve Committee by-laws. — In progress.  The Committee has been reviewing 

changes and will complete this process in the new budget year. 
• Increase use of Chief’s Citation and Team Commendations. — On-going. 
 

FY 2005- 2006 GOALS 
 

• Select the Employee of the Year for 2004. 
• Improve and update SOP and by-laws. 
• Hold elections for Committee positions. 
• Continue to promote strong morale through positive reinforcement. 
 

VEHICLES 
 

The Westmont Fire Department coordinates a comprehensive vehicle maintenance program.  
There are four different resources that the Department depends upon for vehicle maintenance.  
The Village assumes responsibility for maintaining Department cars and ambulances.  The 
Southwest United Fire District (SUFD) Maintenance Center is responsible for the maintenance 
of our fire suppression vehicles, which include engines, ladder truck, squad truck and specialty 
vehicles.  On some occasions, additional maintenance is performed by auto dealerships and the 
manufacturers of the Department’s emergency vehicles.  All of these efforts to keep our vehicles 
in top operating condition to avoid costly repairs are under the guidance of Coordinator Bill 
Klass. 
 
In the coming year, our Department’s vehicle division will be busy with the purchase of two 
engines and two much-needed ambulances, providing that these become approved capital 
expenditures. 

FY 2005- 2006 GOALS 
 

• Continue to maintain equipment within the stations to eliminate unnecessary down time.  
This will be accomplished by the continued use of service contracts with certain suppliers. 

• Oversee the purchase of two new engines and two new ambulances. 
• Begin inventory program of stocking miscellaneous supply items that will enable the 

Department to do in-house repairs in a timely manner. 
• Monitor rising repair cost of Department vehicles and search for new options in order to 

reduce cost. 
• Hire part-time mechanic to perform in-house repairs to vehicles and equipment.  Repair 

costs have increased by 22%; this new addition should reduce costs. 
• Negotiate service contract with Motorola Radio Support Services to improve our radio, 

telephone and paging systems.  This will also reduce our cost on repairs of these systems. 
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MISSION 

 
The Westmont Emergency Management Agency provides its services to the Village and its 
residents with a staff that includes a Coordinator, William Klass, Deputy  Coordinator David 
Lincoln and twenty-five volunteer members. 
 
The Emergency Management Agency, or E.M.A. as this agency has come to be known, 
responded to several types of emergencies in 2004 and has assisted the Village as well as the 
Fire and Police Departments in many different tasks throughout the year.  They provided 
assistance to the Fire and Police Departments with crowd control, emergency lighting, 
manpower assistance, and emergency planning.  Emergency Management continues to assist 
the Village at many special functions such as the Taste of Westmont, parades, Village 5K Run, 
and other events as requested by Village agencies.  The Emergency Management Agency 
provides Village wide preparation for a major emergency or disaster.  E.M.A. also provides 
training assistance for the newly founded Citizens Emergency Response Team (C.E.R.T.) 
organization. 
 

DESCRIPTION OF FUNCTION 
 
Not only does Emergency Management focus on the needs of Westmont, but also on those in 
other areas of the country.  In spring of this year, nine volunteers were deployed to Atlanta, 
Georgia, where they assisted victims of Hurricane Francis and other hurricane disasters.  
Members who were deployed worked a minimum of seven days, while others stayed as long as 
thirty days. 
 
The Westmont Fire Department includes Emergency Management as part of its Dive Team.  
Five EMA members are line tenders.  The agency also supplies other manpower assistance for 
water rescue and recovery operations, including transportation of the Dive Team boat, lighting 
and additional equipment. 
 
Emergency Management has made presentations and provided information to various Village 
organizations on a wide variety of emergency situations which include severe weather, disaster 
preparedness and terrorism information that affects the Westmont Community.  Several 
members have attended training sessions for new Homeland Security, national pharmaceutical 
stockpile briefing, Emergency Response Team preparation, Unified Command classes, Haz-
Mat Awareness and Haz-Mat Command. 
 

FY 2004-2005 ACCOMPLISHMENTS 
 

• Maintenance contract for Village alerting system. — This was accomplished through a 
search for a new supplier.  We have contracted with a new maintenance company.  This 
company has replaced our north siren and supplies the Village 24-hour emergency service 
if we should need it. 

NAR 68 



Village of Westmont Budget 2005-06 

 
 

 
 
 

FY 2005-2006 GOALS 
• Program that outlines how EMA is dispatched to assist emergency agencies within the 

Village.  Response and notification procedures have been written. — Awaiting input and 
approval from both the Fire and Police Departments. 

 
• Provide advance warning to residents about severe weather conditions and other 

potentially dangerous conditions that could affect the health and welfare of Village 
residents. 

 
• Continue to attend county, state, and federal training sessions to be prepared for all types 

of emergencies. 
 
• Complete the development of the program for notification and response of EMA personnel.  

This will be for emergency responses only, for such needs as wire watches and traffic 
hazards. 

 
• Coordinate with Public Works on creating a table top exercise for a disaster that revolves 

around a domestic water supply emergency. 
 
• Assist Village of Westmont and its residents in time of need. 
 
• Assist all Village of Westmont departments with manpower assistance and equipment 

when requested. 
 
• Conduct combined training sessions at all Village volunteer groups.  These groups include 

Emergency Management, CERT, and personnel from both the Citizens Fire and Police 
Academies. 

 
• Complete DuPage County Operations Plan. 
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Fax: 630-829-4486 
Website:  www.westmont.il.gov 
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FIRE DEPARTMENT 
EMERGENCY MEDICAL SERVICES  

2005-2006 
BUDGET NARRATIVE 

 
MISSION 

 
The main responsibility of the EMS Division is overseeing the emergency care, treatment and 
transport of injured or ill patients.  Other responsibilities include training, equipment and 
supplies, record keeping, legal issues, and all other aspects pertaining to EMS. 
In addition to the emergency medical care the EMS Division provides to the community, it is 
also responsible for providing training and educational services to the public in 
Cardiopulmonary Resuscitation (CPR), Automated External Defibrillator (AED), and First Aid. 
 
 

FY 2004-2005 ACCOMPLISHMENTS 
 

• Provided AEDs throughout the Village in businesses, schools and churches. 
 
• Placed AEDs throughout The Westmont Park District in their facilities including the golf 

course. 
 
• All Westmont Police Officers were trained in CPR and AED. 
 
• Every Westmont police squad car on the street now carries an AED. 
 
• Provided First Aid and CPR training to the public and businesses in the community. 
 
• Provided enough facilitators to the department to enable paramedic students from our 

ranks to be mentored by our own personnel. 
 

 
FY 2005-2006 GOALS 

 
• Implement a computerized ambulance reporting system. 
 
• Expand the AED program to local nursing facilities, businesses and locations with high 

traffic volume of people. 
 
• Establish more combined EMS and Fire training to provide a more rounded educational 

experience. 
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ECONOMIC DEVELOPMENT 
2005-2006 

BUDGET NARRATIVE 
 

MISSION 
 
Westmont’s Economic Development Department will work to expand the economic base 
of the community by creating jobs, and attracting and retaining businesses in a manner 
which preserves and enhances the quality of life for our residents. This expansion is 
necessary to provide public revenues to support the provision of high quality public 
services that Westmont residents expect and deserve. 
 
 

DESCRIPTION OF FUNCTIONS 
 
Westmont’s strategic location provides transportation access to the entire world. 
Located within 25 minutes of both O’Hare International and Midway Airports, within 
minutes of five major highways, and possessing a Metra Train Station and Pace Bus 
service, Westmont continues to attract a high level of development interest. In response 
to this popularity, the Village has crystallized a very sound  3 part strategy for economic 
development. This strategy continues to produce significant results which are highly 
visible in the community. 
 
A. Our first strategy exists on Ogden Avenue. The Village understands and appreciates 
the importance of a world class auto dealership cluster which provides our largest sales 
tax revenue source to finance the public services necessary to maintain a high quality of 
life for our citizens. Indeed, in the past year, auto sales tax revenues amounted to over 
$4.95 million constituting roughly 65% of all Village sales tax and over 51% of Village 
General Fund revenues. This extremely large and valuable resource for the Village 
should be maintained and expanded as one part of our economic development efforts. 
This auto cluster asset is the envy of other Chicago suburban communities and continues 
to attract other interested auto dealers to Westmont.  
 
Goal : Westmont will seek to facilitate land assemblage opportunities to accommodate 
new auto dealers desiring to locate on Ogden Avenue. But, while the Village works for 
further expansion of this tremendous asset, we must guard against having all of our 
revenue eggs in one basket. We must develop other revenue sources as a diversification 
strategy. 
 
B. In the Downtown central business District, we continue to seek new restaurants, 
shops, and specialty stores to add to the array of shopping services for not only our 
residents but to attract outside diners and shoppers as well. The Mayor and Village 
Board have clearly defined the type of downtown redevelopment which will benefit the 
community. Multi story, masonry, mixed use structures, with retail commercial 
occupancy at street level, and upper floor residential condos, are desired for very 
important reasons. By increasing residential density in our downtown, we encourage 
residents to make use of public transportation such as Metra and Pace, and also build in 
a clientele to patronize our restaurants, shops, and specialty stores.   
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Goal: To increase residential density in and near the central business district, and attract 
new restaurants and stores.  This goal has seen dramatic results in the last year. 
 

• The completion of a multi story, mixed use development at 210 North Cass 
Avenue with 12 residential condo units and 4 retail/commercial spaces at street 
level. 

• The opening of the new and highly successful Amber American Bar and Grill 
Restaurant at 13 North Cass Avenue.   

• The opening of 30 north Antiques at 30 North Cass Avenue. 
• The opening of a new children’s clothing and toy store,  “Alle Kinder” at 21 North 

Cass Avenue. 
• The opening of  a new floral and gift shop,  “Big Bloomers” at 41 North Cass 

Avenue. 
• Approval of concept plans for a breakfast and lunch restaurant redevelopment at 

9 and 11 West Quincy Street. 
• Approval of plans for a 20 unit town home development project at 134 and 210 

West Quincy Street. 
  

As with many suburban downtown communities, Westmont continues to grapple with a 
perceived shortage of off street parking in our central business district. The Village will 
explore opportunities to create additional parking in this area with acquisition of 
properties such as the one recently purchased at 33 North Lincoln Street, which may be 
suitable for the future development of municipal parking lots.   
 
The project plans for the new breakfast and lunch restaurant at 9 and 11 West Quincy 
prompted Village staff from several departments to work collaboratively to redesign 
existing on street parking in the first block of West Quincy Street and in front of Village 
Hall and the Metra Station. The resulting design, approved by the Village board,  created 
an additional 35 parking spaces at very low cost, emphasizing the need to work across 
departmental lines and serves as a constant reminder for staff to think creatively to solve 
problems in inexpensive ways.   
 
C. The 3rd part of our economic development strategy will address key commercial retail 
opportunities in the southern portion of the Village. A perception by some Village 
residents is that the southern part of the Village has perhaps been overlooked in its 
potential benefit to the community. An aggressive response to such a perception will 
foster redevelopment in this area of Westmont. 
 
 The newly created “South Westmont Business District” around the area of 63rd Street 
and Cass Avenue includes plans for a Village initiated land parcel assemblage which will 
help to address two very important community needs.  
 
1. To invite the development of a “big box retailer” to locate in this District to help 
diversify the revenue base for the Village. This type of development will attract additional 
commercial development, yet provide the Village Board with the control necessary for 
prudent expansion of our economic base. And, 
 
2. Provide a suitable site for the future construction of a needed Village Public Works 
facility to  house many external operations for the Village under one roof. This facility 
will enable Village staff to more efficiently provide public services to the residents of 
Westmont. 
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Goal:  The Village will continue efforts to assemble this large land parcel for the South 
Westmont Business District, initial appraisals having been secured for two of the 
necessary properties. Discussions with current property owners of other necessary 
parcels are also ongoing.   
 
The Village of Westmont’s Economic Development Office has remained busy fielding 
calls and attending meetings with prospective businesses throughout this year. The office 
provides potential businesses with information and assistance, and  serves as a source of  
local business information to the Village Board.  
 
The Economic Development Committee has met monthly throughout the past year to 
review the strengths and weaknesses of the community, discuss marketing ideas and to 
serve as a point of entry for all development in the community. The Committee provides 
an informal conceptual opinion to developers and business owners and operators prior 
to entering into the formal project approval process.  In this manner, developers can 
determine the level of community support for proposed redevelopment projects prior to 
the expenditure of large sums of money and valuable time. Trustee Nancy Martens 
serves as the Committee Chairman. The mission statement of the Committee is to retain, 
expand and create residential, commercial, and industrial growth for the Village of 
Westmont.  
 
The EDC initiated a significant rezoning activity on North Cass Avenue during the fiscal 
year 2004-05., concerning 30 parcels in the general area on both sides of Cass Avenue,  
North of Naperville Road, up to and including the property at 417 North Cass. This 
rezoning from OR-1, office and research, to R -4 multi- family,  is seen as a key part of 
our strategy to increase the residential density in areas near the central business district. 
The EDC responded to a community need to foster redevelopment in this area which was 
not occurring under the previous OR-1 zoning classification. This exercise by the EDC 
reminded us all, that the 1998  Westmont Comprehensive Plan, which recommended the 
OR-1 zoning for this area, is a dynamic document which can be amended for the good of 
the community in response to changing conditions and circumstances.  
 
This specific rezoning has already attracted development proposals from three different 
developers to construct mutli family structures in this area of the Village.  
 
Goal:  The EDC will continue to examine other areas of the Village from a zoning 
perspective to determine if current zoning is still appropriate. The area on East Chicago 
Avenue is an unfortunate, inherited,  situation with no uniform zoning or plan for the 
future. The EDC will explore plans and opportunities for redevelopment of this area.      
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FY 2004-2005 ACCOMPLISHMENTS 
 

During the past year we have seen many important changes that acknowledge 
Economic Development is fully underway in the Village of Westmont. Some of the 
highlights and accomplishments were: 

 
• Approval of the site plan for the new Lamborghini auto dealership at  209 East 

Ogden Avenue. 
 

• Initiation of construction of a  multi story, mixed use, masonry structure at 28 
South Cass Avenue, to include 24 residential condo units and retail/commercial 
spaces at ground level. 
 

• Approval of the development plan  for the newly created South Westmont 
Development district around 63rd Street and Cass Avenue and approval of the 
development plan. 
 

• Completion of the new parking ramp for Laurel Mercedes. 
 

• Initiation of construction for a new 32 unit townhome development at the North 
East         corner of 67th Street and Cass Avenue. 
 

• Preliminary plan approval for two ten unit town home projects at 134 and 210 W. 
Quincy. 
 

• Relocation of International Merchant Services corporate headquarters to 55 E. 
63r d Street to occupy the former State Farm building.  
 

• The opening of Westbrook Market as an anchor tenant in the shopping center at 
63r d Street and Cass Avenue. 
 

• Expansion plans for Salt Creek Medical Imaging facility on Pasquinelli Drive. 
 

• Expansion of McCrone to add a school of microscopy and forensic sciences at its 
Westmont location. 
 
 

Rendering of 210 N. Cass Avenue proposal 

NAR 101 
 
 

NAR 76 



 

 Village of Westmont Budget 2005-06 

2005-2006  
BUDGET NARRATIVE 

Village of Westmont 
Economic Development  

Building & Zoning 
Division 

Serving Our Community 

31 W. Quincy Street 
Westmont, IL 60559 
Phone: 630-829-4408 
Fax: 630-968-8610 
Website:  www.westmont.il.gov 
E-mail: building@westmont.il.gov 
 

NAR 77 



Village of Westmont Budget 2005-06 

BUILDING AND ZONING DIVISION  
2005-2006 

BUDGET NARRATIVE 
 

MISSION 
 
The Village of Westmont Building and Zoning Division, a unit of the Westmont Economic 
Development Department, provides building inspection, code enforcement, and zoning  
services, to residents, contractors, developers, architects, engineers, real estate brokers, and 
builders. This is necessary to protect the health, safety, and welfare of the general public and to 
promote the orderly growth of the community. The Division also serves as the liaison for the 
Village of Westmont Planning and Zoning Commission.  
 

DESCRIPTION OF FUNCTIONS 
 
The Building and Zoning Division is a full service division whose general duties include but are 
not limited to: 

• architectural and structural plan reviews 
 
•  construction inspections 
 
•  zoning code enforcement 
 
•  land development 
 
•  property maintenance enforcement 
 
•  code enforcement 
 
• issuing permits 
 
• building code enforcement 
 
• staff support for the Westmont Planning and Zoning  Commission 
 
• staff support for the Westmont EDC 
 
• facilitation of  contractor registration 
 
• floor plan review for Liquor Commissioner 
 
• coordinates regulatory activity with County Health Department 

 
The Division issues building permits and collects the permit fees. The Division keeps detailed 
records of all Permits issued for planning and or developmental impact reasons. The Division 
works with the Village Manger’s Office to establish a  fee schedule for all Permits and Impact 
Fees. The Building and Zoning Division is responsible for issuing all Permits for new 
construction and issues Permits for the following types of construction projects: new 
automotive dealerships, new office or commercial buildings, shopping centers, assisted living 
facilities, new multi-family buildings, duplexes, and single family dwelling units, retail space 
remodeling, room additions, garages, fences, decks, sheds, driveways, sidewalks, patios, 
retaining walls, roofing, swimming pools, electric and plumbing, new and remodeling projects, 
commercial furnace and air conditioning installation or replacements. 
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The Division is responsible to perform architectural and structural plan reviews for all new 
construction, remodeling, and/or room addition projects in the Village. The Division provides 
construction inspection services for all phases of a construction project in the Village which 
includes, but is not limited to, concrete pre-pour, structural, fire barrier, fire rated wall or floor 
assemblies, natural light and ventilation, fire stopping, mechanical, plumbing, electric, 
insulation, and final grading. Certificate's) of Use and Occupancy are issued when the project is 
completed and approved. 
 
The Division is responsible for the enforcement of the Village Zoning Ordinances, which 
includes all bulk development standards are met, use lists, nonconforming use section, and 
miscellaneous Zoning Codes are followed. As part of the Zoning Code, the Division regulates, 
performs plan reviews, assesses Permit Fees, and issues Permits for all new permanent or 
temporary  signs installed or replaced in the Village. 
   
The Division insures contractors working in the Village become Registered and Bonded with 
the Village, and that the contractor pays the required Registration Fee to the Village. 
 
The Division works closely with the Village Clerk’s Office to insure that new businesses in the 
Village become registered with the Village, and receive the proper business license from the 
Clerk’s Office, obtains occupancy certificates, and pay the appropriate fees. 
 
The Division works very closely with the Fire Department to make sure all safety features are 
installed in a building, or remodeling project, such as fire sprinkler systems, fire and smoke 
detection systems, means of egress issues, exit signs, fire extinguishers, emergency lighting, 
fire rated walls, and emergency escape and rescue, that the Fire Department Permit Fees are 
collected, and to complete all necessary paperwork to Maintain our rating with the Insurance 
Risk Organization (ISO). 
 
The Division works closely with the Village Engineering Division to insure that stormwater 
management, property subdivision, and site grading is done according to  approved plans. 
 
In addition, the Division works with other Village Departments, Agencies, and other units of 
government such as: Sanitary Districts, NiCor Gas, Commonwealth Edison, DuPage County 
Department of Environmental Concerns, DuPage County Health Department, and the 
Westmont Surface Protection Water District No. 1., to enforce Codes and Ordinances,  State 
Statutes, and County Health Department Ordinances.   
 
The Westmont Building and Zoning Division also handles issues in the Village regarding 
accessibility and provides technical assistance for compliance with the Capitol Development 
Board for the State of Illinois Accessibility Codes. The Building Department issues Elevator Use 
and Occupancy Certificates, receives new elevator Permit Applications and inspections, and 
collects all Permit Fees for new elevators. 
 
 
The Division is responsible to enforce all Codes and Ordinances pertaining to property 
maintenance or Village Housing Codes, including dilapidated structures, or missing address 
numbers, etc. The Division locates and receives calls to investigate complaints for property 
maintenance or other Code related violations, issues Stop Work Notices, warning notices, 
initiates legal action, issues citations and provides testimony in Court against Code violators as 
needed. 
 
The Division attends all Meetings and provides assistance to the Village Board, the Building 
and Zoning Committee, and the Planning and Zoning Commission.    
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All Public Hearing Notices and Agendas are published in the local newspaper regarding 
development plans, Code amendments, annexations, variances, special-use permits, 
subdivisions, planned development (P.D.) districts, and zoning appeals. The Division serves as 
a liaison between the Village Staff, advisory boards, land developers, builders, and the general 
public. Results of public hearings are transmitted to the Village Manger’s Office for Village 
Board Action. 
 
The Division participates in the development of the Comprehensive Plan and gives Staff input 
pertaining to amendments to the Village Zoning Code or Land Development Code. 
 
An administrative reorganization effort launched in FY04-05 resulted in the addition of our 
new part time Planning Intern, Greg Jones, who has provided excellent knowledge of GIS and 
enthusiasm for his duties as the chief liaison for the Westmont Planning and Zoning 
Commission. 
 

FY 2004-2005 ACCOMPLISHMENTS 
 
This year the Building and Zoning Division processed a record number of building permits. 
Approximately 1709 permits are expected to be processed for the calendar year 2004 as 
compared to 1439 permits in 2003, for an increase of 18.7%. Total construction value 
represented by these permits is approximately $ 59 million.  

 
FY 2005-2006 GOALS  

 
Continue to provide prompt, courteous service to both internal and external customers of the 
Division.  
 
Establish and fund a full time position for the current Planning Intern.  
 
The Building Division will facilitate the adoption of, and pursue appropriate staff training for, 
the 2003 International Building Codes with local revisions. 
 
Identify and procure a CD burner and CAD program for the use of Building and Code Officials 
to facilitate the necessary electronic storage of building plans.  
 
Support the continued implementation and revision of the 1998 Comprehensive Plan for the 
Village. 
 
Work to provide expedient, seamless integration with the EDC conceptual consideration, and 
the Planning and Zoning Commission’s formal hearing processes, for development projects 
and zoning requests.     
 
Explore the development of an electronic data base system which will allow for electronic field 
input for code enforcement activities. 
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PUBLIC WORKS DEPARTMENT 
ENGINEERING DIVISION 

2005 – 2006 
BUDGET NARRATIVE 

 
MISSION 

 
The  mission of the Engineering Division of the Public Works Department is to ensure that only 
the highest engineering standards are followed, maximizing public safety, and protecting lives 
and property, all while providing professionalism and efficiency and minimizing costs to the 
public. 
 

DESCRIPTION OF FUNCTIONS 
 
The Village of Westmont Engineering Division is responsible for the implementation of the 
Village’s Capital Improvement Program and the enforcement of Village Codes and engineering 
standards pertaining to site developments within the Village.   
 
More specifically, the Engineering Division plans, designs, and supervises the construction of 
capital improvement projects, including street maintenance, storm sewers, sidewalks, traffic 
signals, streetlights, pedestrian lights, and pedestrian crossings.  The division also reviews 
plans and specifications, issues permits, and inspects 
construction within all rights-of-way and easements, and on 
private property outside of the building structure.  In addition, 
this division coordinates, reviews, and oversees the work of 
consulting engineers, and reviews and inspects land development 
projects and subdivision improvements.   
 
As of 2003, the Engineering Division is also responsible for 
enforcing the DuPage County’s Stormwater Management 
Ordinance within the Village of Westmont corporate limits.  This 
encompasses the review and approval of stormwater permits 
following best management practices involving the construction of single-family homes, 
duplexes, multi-family developments, and commercial developments. 
 

FY 2004-2005 ACCOMPLISHMENTS 
 
• Designed and managed the construction of various capital improvement projects. 

• Reviewed plats, plans, and specifications to ensure compliance with Village Codes. 

• Performed stormwater management reviews to ensure compliance with the DuPage County 
and the Village of Westmont Stormwater Ordinances. 

• Monitored public improvement projects. 

• Provided engineering recommendations for private drainage problems. 

• Maintained and updated Village standard specifications, details, and requirements. 

• Recommended modifications to the Village Code as necessary. 

• Updated and revised Village maps as time permits. 

• Electronically archived documents to save storage space. 

Residences of Oakbrook Hills 
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• Assisted groups of residents with common drainage problems. 

 

FY 2004-2005 REVIEW 
 
• The Street Maintenance Project improved a total of 4.0 miles of roadway. 

• The 2004 CMAQ Sidewalk Project plans were completed. 

• The construction of the Ogden Avenue Sidewalk Project is nearly completed.  

• The Cass Avenue/Quincy Street Pedestrian Crossing Project 
was successfully completed summer of 2005. 

• The 2005 Traffic Signal Fixture Upgrade Project was 
completed. 

• The South Fire Station Parking Lot Expansion Project design 
was completed 

• The Village’s electronic storm sewer atlas is 65% complete.  

• The 2005 Village Zoning Map was published as required in the first quarter of 2005. 

• The Adams Street Reconstruction Project design was completed and successfully bid.   

• Engineering Permit Fees were revised. 

• Procedures for stormwater management reviews were 
established to expedite review times for developments.   

• 60 stormwater management reviews were performed by the 
 Engineering Division with the assistance of consultants.   

 
GOALS:  FY 2005-2006 

 
• To successfully complete the 

construction of the 2005 Street Maintenance Project  

• To successfully complete the plans and contract documents, 
let the bid, and start construction of the 2006 Street 
Maintenance Project  

• To successfully complete the plans and contract documents 
for the 2006 CMAQ Sidewalk Project. 

• To successfully complete the plans, and bid and construct the 
South Fire Station Parking Lot Expansion Project. 

• To successfully complete an update of the Village 
 Benchmark List. 

• To complete Phase II of the preparation of an electronic 
 storm sewer atlas.  Phase II involves field verification 
 of portions of the Village’s Storm Sewer System, and 
 completion of the mapping of missing information. 

• To revise and publish the 2006 Village Zoning Map update during the first quarter of the 

Proposed C ass Avenue/Quincy Street 
Pedestrian Crossi ng Project 
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2006 calendar year. 

• To review and perform recommended changes to the 
 Engineering and Stormwater Management Permit 
 Application Process to expedite developments 
 throughout the Village. 

 
 

PERFORMANCE MEASUREMENT 
 
• Provide reviews of all subdivision plats within two (2) business days. 

• Provide reviews of all individual single-family home lots within ten (10) business days. 

• Provide reviews of all small subdivision plans (3 or less lots) and site 
plans within fifteen (15) business days. 

• Provide reviews of all large subdivision plans within twenty (20) 
business days. 

• Provide review of other Engineering Division permits within five (5) 
business days. 

• Provide initial response to resident complaints within one (1) 
business day. 

• Provide effective supervision of capital improvement projects, with 
all design and construction schedules met. 

• Provide CAD map revisions of annual Zoning and Address Maps by 
February 28th of each year and publish annual Zoning Map by March 21st of each year. 

• Provide IEPA Annual Facility Inspection Report as required by the NPDES Permit for 
Stormwater Discharges by March 1st of each year. 

• Limit lost “man-hours” due to injury to zero. 

• Limit number of accidents to zero. 

 

 

Village of Westmont 
2004 Zoning Map 

Mercedes Parking Deck 

Parking Lot Expansion Project 
South Fire Station  (Concept) 
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 PUBLIC WORKS DEPARTMENT 
STREET DIVISION 

2005-2006 
BUDGET NARRATIVE 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MISSION 
 

The Street Division exists to 
provide a wide variety of 
maintenance services to the 
community.  Our main area of 
responsibility is the public rights-
of-way.  These are generally 
defined as all public roadways and 
adjacent parkway areas, all alleys 
throughout the village, and all 

municipal parking lots.  Our goal is to 
maintain these areas to a condition that is 
easily used, free of any defects, and clean 
in appearance.   
 
 
 

NAR 86 



 Village of Westmont Budget 2005-06 

 

We will make every effort  to supply the residents of the Village with the highest quality of 
service in the most cost efficient, safe, and  timely manner possible.  The Street Division is 
comprised of three separate units, each with their own 
individual budget.    
 
They are: Administration 
  Roadway Maintenance and Operations 
  Fleet Maintenance 
 

ADMINISTRATION 
 

Administration oversees all operations of the Street Division in a supervisory fashion. With the 
purpose to maintain division records, perform purchasing activities, receive and record 
complaints, and to perform other administrative tasks as needed. 
 
 

FY 2004-2005 REVIEW 
 
 
• To maintain day  to day schedule of projects and services.  Accomplished. 
 
• To improve records of physical resources.  Accomplished. 
 
• We were asked to compile a list of all equipment, manpower and skill levels, to assist in a 

county wide effort to develop a Public Works Mutual Aid Program. 
 
• To handle citizen requests, inquiries and concerns.  Accomplished. 
 
• We will always try to respond to requests in as informative manner as possible. 
 
• We will explain the time frame  needed to complete the request. 
 
• To continue Safety Training Programs as needed. Accomplished. 
 
• Employee safety training is a year round process, we performed a wide variety of training 

such as, Driver Safety, Confined  Spaces Training, Trenching and Shoring to name a few. 
 
• To insure a harassment free work place.  Accomplished. 
 
• We provided refresher training for all employees so that they understand if an issue should 

arise, showing proper procedures. 
 
• To serve the public and other departments in a timely manner.  Accomplished. 
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FY 2005-2006 GOALS 

 
To continue to perform a self-assessment of our operations, towards the goal of applying for 
American Public Works Association Accreditation. 
 
To maintain day to day schedule of projects and services. 
 
To handle citizen requests, inquiries and concerns. 
 
To continue a safety training programs as needed. 
 
To insure a harassment free work place. 
 
To serve the public and other departments/divisions in a timely manner 
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ROADWAY MAINTENANCE AND OPERATIONS 
 
Roadway Maintenance and Operations is the largest of the three Street Division budgets.  
The purpose is to maintain the Public Rights-of-Way throughout the community to the 
highest degree of safety and to keep it looking as clean and attractive as possible.  This is 
accomplished by utilizing a wide variety of divisional services. 
 
 

PAVEMENT MAINTENANCE 
 

The deterioration of any roadway is affected by the ever changing weather conditions of the 
region.  Heat, sun, ice and snow have a direct effect on the life span of our streets, as do 
water main breaks, and other public utilities that lie below the road surface.   
 

 

FY 2005-2006 GOALS 
 

To saw cut and remove any defect as quickly as possible. 
 
To continue an ongoing crack filling program to limit surface moisture from seeping 
under the pavement surface. 
 
To repair all roads damaged from water main breaks. 
 
To use a cold patching material when weather conditions do not allow a more permanent 
repair to be made. 
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SIDEWALK MAINTENANCE 
 
There is an extensive sidewalk system throughout our community.  It is the Street Division's 
responsibility, with the help of the public, to monitor the condition of the sidewalks so that 
they will be free of any defects that could harm a pedestrian, and to repair the defects as 
quickly as possible. 
 
 
This is accomplished by one of the three following ways: 
 
 To remove and replace the section causing the defect. 
 
 To grind out the defect so that it no longer exists. 
 
 To temporarily fill the defected area until a permanent repair can be made. 
 
Another service offered to our residents is a 50-50 sidewalk replacement program. 
 
This program was implemented to address many resident concerns about the  
appearance of the sidewalk in front of their homes.  Although the sidewalks may be 
structurally sound, they may show signs of age, such as, discoloration,  minor cracking and 
surface wear.  We will, with the resident sharing half the cost, replace as many squares as the 
residents want.  The past year we replaced hundreds of squares under this program. 

 
FY 2005-2006 GOALS 

 
To locate and repair all hazardous sidewalk squares in a timely manner. 
 
To temporarily remove any hazard within 24 hours. 
 
To complete all resident 50-50 requests during our calendar year. 
 
To stay A.D.A. compliant throughout the community. 
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CURB REPLACEMENT 
 
Curbing is an integral part of our roadway system.  Curbs not only visually define the street, 
they direct the storm water runoff so that our streets are safe for driving, and they serve as a 
barrier for the paved road, thus increasing the life of the pavement. Curbs are adversely 
affected by weather, traffic, and construction. 
 
Where needed, defective curbs are removed and replaced by the Street Division crews. 
 
Another function is to upgrade the curbs that are in the residential areas of town.  In past 
years, when a new subdivision was built, many had what is called a roll-over style of curb.  
This type of curb is common and efficient, but often a resident may prefer a low cut curb 
when it comes to the driveway area. 
 
With that in mind the Village has a shared cost program to assist them.  Street Division 
employees each year remove and replace hundreds of feet of curbs under this program. 
 
 
 

FY 2005-2006 GOALS 
 
To maintain all curbs so that they are free of structural defects. 
 
To respond to and complete all residential requests during the calendar year. 
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STORM SEWER MAINTENANCE 

 
Though not generally visible, there is a vast underground storm water drainage system 
throughout our community and it is our responsibility to keep it in proper working 
condition.  It is in place to remove storm water as quickly and efficiently as possible.  To 
reach this goal the Street Division routinely performs maintenance in the areas that have a 
history of re-occurring problems. 
 
Another shared cost service offered to our residents, if they are experiencing drainage 
problems on their private property, is to install a drain line to the public sewer if one is 
available. 

 
 

FY 2005-2006 GOALS 
 

To maintain all  storm sewer lines so they are  free of debris or obstructions.  
 
To re-grade ditches so rainwater runs off as quickly as possible. 
 
Make repairs to underground lines where needed. 
 
Remove surface debris so storm water is able to reach the storm sewers. 
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FORESTRY 

 
Tree City USA:  The Village of Westmont has been a member of Tree City USA for the past 
eight years.  The Forestry Unit will submit its application for a ninth year.  We will also submit 
an application for the Tree City Growth Award.  The Growth Award is given to communities 
that show exceptional effort in their tree program.  The Village received this award in 2004 and 
is a good candidate for this award in 2005. 
 
Tree Pruning:  This year the Forestry Unit pruned 1,700 parkway trees within the Village.  
The main concentration of this pruning was done in the Farmingdale, Sycamore Run, Deer 
Creek and Newfield Mannor subdivisions.  Trees were raised over the streets, sidewalks, 
driveways and residents yards. Dead, diseased or crossing limbs,  and broken branches were 
removed.  Trees were thinned to increase air circulation to prevent diseases.  Newly established 
trees were pruned to develop good form and promote a good central leader which will allow  
the tree to grow properly as a street tree. Tree pruning this coming year will be concentrated in 
the Northeast Acres, Southeast in-town and Indian Trails subdivision. 

Tree Removal:  The Forestry Unit completed its Street Tree Hazard Evaluation in 2004. As a 
result 52 trees were removed and 31 trees were placed on a ‘Monitor’ list which to be checked  
regularly. Trees found to be hazardous or threats to public safety are removed in accordance 
with the extent of their hazard. This past year a total of 52 trees with diameters between 5 and 
40 inches were removed. Ninety two percent of removals were done in-house, with the 
remainder done by contract service.  We currently monitor 85 trees that have minor defects, 
but are not hazardous.  
 
Tree Planting:  The Forestry Unit planted a total of one hundred and seven trees on the 
parkways in 2004. Trees are planted according to need and resident requests. When trees are 
removed, that site, if desirable, is placed on a tree planting list. In the spring of 2004, in an 
effort to beautify the main street area of Cass Avenue, certain tree species were removed and 
replanted with tree species better suited for growth in a central business district. Trees were 
also planted were previously there were none.  All trees were selected to fit the current and 
projected site requirements. 
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Tree Inventory Database:  The Village of Westmont does not currently have a tree 
inventory database.  Our goal is to develop a functioning database to serve our needs as well 
as the needs of the residents.  With the purchase of the database system we plan to begin 
work on this inventory in 2006 and hope to have it completed by 2008. 
 
Brush Pick-up:  The Village offers a free brush pick-up program to its residents.  The 
purpose of this is to give the homeowners a cost efficient way of disposing branches they have 
trimmed from the trees on their property.  The Street Division is responsible for providing the 
manpower and equipment needed to achieve this goal.  This past year the Street Division 
spent 22 weeks picking up and chipping residential brush, and taking it to our facility where it 
is than loaded into dumpsters and hauled to a landfill.  There was approximately 2,550 cubic 
yards of ground chips processed this past year.  We will also deliver to the residents the wood 
chips, if they wish, to be used as a mulch. 
 
 
 
 

FY 2005-2006 GOALS 
 

To begin pruning in the Northeast and Southeast sections of town. 
 
To keep our tree pruning count between 1,500 and 2000 trees per year. 
 
To develop a 5 to 7 year pruning cycle to keep trees cleaned up and growing healthy. 
 
To have all hazardous trees within the Village removed to ensure public safety on our streets  
and reduce the occurrence of storm damage on our street trees. 
 
Place all trees with minor defects on a monitoring system in order to reduce the occurrence of 
storm damage to our street trees, and to save trees, through various techniques, whenever 
possible. 
 
To continue to plant more trees than we remove. 
 
To continue our efforts to beautify the main street area of Cass Avenue. 
 
To provide residents with trees that will thrive in a street tree environment while keeping a 
good distribution of tree species along our streets. 
 
To continue the brush pick-up service for our residents in a timely manner. 
 
To obtain the distinction of Tree City USA and the Tree City Growth Award. 
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SIGN SHOP 
 
The upcoming year of 2005 is expected as always to be an active year for the Sign Unit.  Signs 
are the first thing that people see when visiting the Village of Westmont as visitors and 

residents look to signs for direction and guidance during their travels.  Every year brings on 
new challenges with constant changes in sign laws and the development of new signs.  As we 
all know, everything ages with time and signs are no exception. Ongoing replacement of old 
signs is a daily assignment and includes weathered, or damaged signs due to accidents or 
vandalism.  The Sign Unit will continue to be active with community events such as the Taste 
of Westmont, Holly Days, etc. in providing signage, barricades, road closers and any other 
requests.  Above all it is our goal to provide the most effective signage possible for drivers and 
pedestrians as they leave home for their daily activities. 
 

 
FY 2005-2006 GOALS 

 
To continue to convert all the street markers to green so they are state compliant. 
 
To provide residents, and all who would visit or travel through Westmont with effective 
guidance. 
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ALLEY MAINTENANCE 
 

There is an extensive system of alleyways behind many homes in our community.  These 
alleys give residents access to their back yards and garages;  make access available to the 
utility companies for service lines to homes, and allow disposal services to remove residential 
garbage. 
 
The majority of these alleys are gravel with a few being blacktop.  It is our responsibility to 
maintain these alleys in a good, usable condition.  This is achieved by re-grading on a regular 
basis and adding  gravel as needed. 
 
Another item is weed control.  Approximately four times each year for two weeks at a time, 
Street Division crews will work in the alleys, cutting weeds, trimming back bushes, and 
cutting tree limbs that could be hazardous. 
 

FY 2005-2006 GOALS 
 
To continue our efforts to keep all alleyways clear of debris and usable, for everyone. 
 
To, with the help of Code Enforcement, inform the residents of proper use of our alleyways. 
 
 
 
 

SNOW PLOWING AND SALTING 
 

To prevent automobile and pedestrian accidents from occurring on our right-of-ways, 
plowing and salting operations will begin when weather conditions dictate. 
 
For this purpose, the Village has been divided into six sections.  A five ton dump truck is 
assigned to each section where first the primary streets, than the secondary or residential 
streets are plowed.  Depending on the volume of snow, smaller pick-up trucks or front wheel 
loaders with plows will be dispatched to remove the snow from over 100 cul-de-sacs and dead 
end streets throughout the Village. 
 
Additionally, a small tractor is dispatched to remove snow from the seven miles of sidewalks 
in the Central Business District, along Cass Avenue and along 63rd Street for pedestrian 
safety.  Once this is complete the alleys are then plowed. 
 
After plowing operations are completed, we begin the process of removing the snow from the 
Central Business District by scheduling crews at night to load snow onto dump trucks and 
haul the snow to a designated dump site. 

 
FY 2005-2006 GOALS 

 
The goal of the Street Division as always, is to continue to provide quality and timely service 
to our residents. 
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LOAN-A-TRUCK-PROGRAM 
 

On July 3, 1989, in an effort to further beautify the Village of Westmont, the Mayor and 
Village Board initiated the LOAN-A-TRUCK Program through the recommendation of former 
Village Manager, Raymond Botch. 
 
This program is available on a first come first serve basis to all single family residents and not 
to contractors doing new construction or remodeling work for  residents. There is no charge 
to the resident for the use of the truck or the disposal fee. 
 
Loan-a Truck starts as soon 
as weather permits in April or 
May.  Two residents per week 
receive either a one ton or 
five ton dump truck.  The 
truck is delivered on Friday, 
parked according to the 
residents instructions and 
locked.  The resident is not 
allowed to drive the truck.  
They have the entire weekend 
to fill the truck with certain 
household goods and certain 
outside items.  They are given 
a listing of non-hazardous 
items that are acceptable.  
The truck is picked up by Street Division employees on Monday morning and the contents are 
disposed of properly. 
 
Number of trucks provided to the residents: 

1989 .........24 Trucks 
1990 .........63 Trucks 
1991..........63 Trucks 
1992..........64 Trucks 
1993..........55 Trucks 
1994..........60 Trucks 
1995..........59 Trucks 
1996..........63 Trucks 
1997..........64 Trucks 
1998 .........72 Trucks 
1999..........73 Trucks 
2000.........76 Trucks 
2001 .........75 Trucks 
2002 ........74 Trucks 
2003.........96 Trucks 
2004.........69 Trucks 

 
Total since inception is 991 trucks loaned to residents. 
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STREET DIVISION SAFETY COMMITTEE 
 

The Safety Committee meets monthly to inspect the Street Division buildings and grounds.  
Through these inspections, hazards are corrected.  Also, these meetings include discussions on 
any incidents or accidents, which may have happened the previous month. 
 
Through the Department of Labor and Intergovernmental Risk Management Agency (IRMA), 
the following annual required standard operating procedures are addressed: 
 
Hazardous Communication Hazwopper Awareness 
PPE Inspection Confined Space Entry 
Vision Testing Employee Check Rides 
Harassment Training Trenching/Excavating 
Electrical Safety Work Practices Respiratory Training/Evaluation 
CDL Hearing Exams Weekly Job Site Safety Inspections 
Bucket Truck Safety Program New Employee Orientation 
Seasonal Employee Orientation Lockout/Tagout Training 
Fire Extinguisher Training Ergonomics 
Severe Weather Training  
  
Each quarter we have a Safe Driver Drawing. A $50 gift certificate is awarded to the driver 
whose name is drawn.  In order to be eligible, he must not have any tickets or accidents for the 
calendar year.  We believe this has helped to reduce accidents significantly.  Along this route, 
we continue to send at least four employees through the N.A.P.D./IRMA Defensive Driving 
Course.  
 
On the first Tuesday of each month, the Street Division conducts its employee safety meetings. 
It is through these meetings, with the input from the employees that many safety suggestions 
are made. 
 
 

FY 2005-2006 GOALS 
 
Complete monthly safety topics on training schedule. 
 
Conduct an on-site inspection from the Illinois Department of Labor. 
 
Initiate a fall protection program for operators of our bucket truck and other related topics. 
 
In accordance with the Drive for 25 Program, we will continue to accomplish this goal. 
 
All employees holding a CDL license will receive a hearing test when receiving or renewing 
their CDL license. 
 
Employees who wear respirators will be evaluated annually by the medical staff at Good 
Samaritan Hospital or by Westmont Paramedics. 
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PERFORMANCE MEASURES 
  

• Provide initial response to resident complaints within six (6) business hours. 

• Provide repair of reported road hazards within 24 hours of notification. 

• Sweep all curbed streets on a monthly basis from April thru November.  Sweep all 

streets in the CBD on a weekly basis from April thru November. 

• Provide salt and plow service on primary routes within 30 minutes of notification of 

hazardous conditions (typically by WPD if after normal business hours). 

• Temporarily remove any reported sidewalk hazard within six (6) business hours of 

notification. 

• Provide repair of reported sidewalk hazards within five (5) business days of notification. 

• Install all 50/50 sidewalk replacement requests within nine (9) months. 

• Clean catch basin/inlet grates within 12 business hours after notification. 

• Clean catch basin sumps within (5) business days of notification. 

• Prune 25% of Village-owned parkway trees each year. 

• Remove hazardous trees (limbs) within 12 business hours after notification. 

• Plant 100 new parkway trees throughout the Village. 

• Maintain status as Tree City USA. 

• Provide free brush pick-up to residential customers monthly between April and 

November. 

• Make available two ‘Loan-a-Trucks’ per weekend to residents between April and 

November. 

• Interdepartmental service requests for road signs responded to within five (5) business 

days. 

• Maintain 100% minimum compliance with criteria established in the Manual on 

Uniform Traffic Control Devices (MUTCD) for all new installations and retrofit existing 

locations as identified. 

• Limit lost ‘man-hours’ due to injury to zero. 
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FLEET MAINTENANCE 
 
The Municipal Garage is responsible for maintaining the vehicles owned and operated by the 
Village of Westmont.  It is staffed with a chief mechanic, two mechanics and one mechanics 
helper.  Whenever possible, repair work will be performed in house. 
 
 
 
 
 
 
 
 
 
 
 
 
 
The Municipal Garage has an around the clock supply of fuel, motor oil, anti-freeze, 
transmission fluid, hydraulic oil and other important lubricants.  It also stocks various 
snowplow, snow blower and salt spreader cutting edges, caster wheels, auger and drive chains, 
hydraulic hoses and fittings, brush chipper blades, drive belts, oil, air and fuel filters.  Also 
stocked are various replacement parts for a wide variety of wheel loaders, skid steer loaders, 
backhoe and other tractor types of equipment.  These parts are used to keep the Public Works 
equipment in good running condition. 
 
Another responsibility of the Municipal Garage is to maintain the entire fleet of emergency 
response vehicles, such as Police and Fire Department cars.  The work performed here varies 
from routine maintenance and repair, to the installation of the police in-car computer systems. 
 

FY 2005-2006 GOALS 
 
To continue a professional and safely operated equipment and vehicle maintenance program. 
 
To receive updated schooling, formal and informal. 
 
To review  service procedures on computer components, fuel injection, emissions, and anti-
lock brakes. 
 

PERFORMANCE MEASURES 
  

• Maintain 95% of the fleet operational and available at all times. 

• Maintain a 90% turn around on Police department vehicles within one (1) business day.   

• Limit lost ‘man-hours’ due to injury to zero. 
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BUDGET 

NARRATIVE 

Village of Westmont 
Public Works Department 

Health & Sanitation 

Serving Our Community 

328 S. Wilmette Avenue 
Westmont, IL 60559 
Phone: 630-829-4470 
Fax: 630-829-4478 
Website:  www.westmont.il.gov 
E-mail: streets@westmont.il.gov 
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HEALTH/SANITATION FUND 

For many years Health/Sanitation was a Special Revenue Fund.  This was 
changed in Fiscal Year 2003-04 as result of our auditor’s GASB34 
recommendations.  In Fiscal Year 2003-04 Health/Sanitation became a 
program in the General Fund Budget.  It is now included in the Public Works 
Department Budget.  
 
Since 1985 there has been only one year, 1988, when the Village General 
Corporate Fund did not subsidize a percentage of our residents refuse/
recycling costs.  Over this period of years, the Village government has provided 
our residents   $4,419,964 in refuse costs subsidies.  This relief had been 
possible due to healthy Sales Tax receipts.   

 (1) Village began subsidizing owner occupied townhouse and condominiums units (OOTCU).
 (2) Village provided free garbage collection plus OOTCU subsidy.
 (3) This includes 50% residential garbage subsidy plus OOTCU subsidy of $31,673.95
 (4) This includes 50% residential garbage subsidy plus OOTCU subsidy of $32,642.65
 (5) Village voted to eliminate garbage subsidy effective 5/1/3005

Year

Refuse 
Contract 

Cost
Village 

Subsidy %
1995 704,388      185,000     26%
1996 636,847      385,000     (1) 60%
1997 648,084      400,000     62%
1998 594,674      775,000     (2) 130%
1999 612,647      290,000     47%
2000 685,527      436,100     64%
2001 695,984      367,000     53%
2002 746,055      510,000     68%
2003 621,600      310,800     50%
2004 694,794      363,234     (3) 52%
2005 763,017      397,830     (4) 52%

2006 Est 800,000      -            (5) 0%
8,203,617   4,419,964  

COMPARISON OF VILLAGE REFUSE PROGRAM COST
WITH VILLAGE SUBSIDY
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Westmont was one of two communities (Villa Park was the other) in DuPage 
County that provided some sort of subsidy garbage subsidy to its residents.    
Westmont’s percentage in FY05 was 50%.  The way the subsidy worked was the 
Village is billed by the garbage hauler the monthly cost of collection.  During 
FY05 this monthly cost was $10.52 per household.  Residents were than billed a 
portion of this cost on their quarterly water bill. For FY05 residents paid 
$15.78 ($5.25/month) quarterly towards the actual cost of collection- $31.56 
per household. 
 
As dollars have gotten tighter, our residents should expect to pay their fair 
share for refuse/recycling collection.  Subsidized garbage also encourages 
waste rather than conservation.  If a resident pays for the amount of garbage 
generated, they will recycle to save money.  The Village has and will continue to 
provide free recycling pickup.   
 
With FY06 Budget staff recommended and the Village Board agreed to 
completely eliminate the garbage subsidy effective July 1, 2005.    This decision 
was encouraged by staff to assist the cash position of the General Fund. 
 
 

COMPARISON OF VILLAGE REFUSE PROGRAM  
WITH VILLAGE SUBSIDY 
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Village of Westmont 
Public Works Department 

Water Division 

Serving Our Community 

33 E. Burlington 
Westmont, IL 60559 
Phone: 630-829-4450 
Fax: 630-829-4479 
Website:  www.westmont.il.gov 
E-mail: water@westmont.il.gov 
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PUBLIC WORKS DEPARTMENT 
WATER DIVISION 

2005 – 2006 
BUDGET NARRATIVE 

 
MISSION 

 
The Mission of the Village of Westmont’s Public Works Department- Water Division is to 
exceed our customers expectations and meet all state and Federal regulations regarding 
drinking water.  By using the latest technology, we are able to maintain adequate fire flows and  
insure our customers the distribution system and water quality are all of the highest possible 
level. 
 
 

DESCRIPTION OF FUNCTIONS 
 
The Water Division is located at 39 East Burlington Avenue, on the north side of the Burlington 
Northern/Santa Fe Railroad line.  One half of the building is home to our plant control room,  
pumping station, and meter shop.  The other half of the building houses our office area and 
garage area, where we store our equipment. 
 
There is one aspect our department does not handle, and that is Water Billing.  This is done by 
the Clerks office which is located in the Village Hall at 31 West Quincy Street.   
 
Our water comes from Lake Michigan via Chicago.  From Lake Michigan it goes to the Jardine 
plant in Chicago, and then it goes to the DuPage Water Commission.  From there the  
commission distributes it to us, and other Villages/Towns in the area that have “city” water.  
We have been getting our water this way since 1992, prior to that our water supply came from 
seven underground wells that were spread throughout the Village.  We also run 40 daily tests 
on the water to make sure that it is of the best quality.  The main treatment happens at the 
Jardine plant, but DuPage Water Commission also treats the water.  And lastly we do our tests 
as a double check.   
 
 
 

ONGOING ACTIVITIES 
 
In the last ten years the Village has improved several water mains throughout the Village.  We 
have completed ten water main replacements, and developers have installed  two water mains, 
for new subdivisions.  During 2004 the Village replaced one water main, which is: 
 
Naperville Road/Chicago Avenue from Cumnor Road on the West to Richmond Avenue on the 
East for a total of 6,300 feet of 12” & 870 feet of 8” water main. 
  
For the upcoming fiscal year, the Water division plans on doing 2 water main projects,  on 
Richmond Avenue from 61st Street to Richmond Court;  and on Western Avenue from 58th 
Street to 5708 Western. 
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FY 2004-2005 Review 
 

 New meter reading vehicle – replacing 1989 Chevy Van. 
 

            
 

 Remodeled Lab – taking out glass partitions & opening up the room. 

 Remodeled training room – where Engineering Division used to be housed. 

 Purchased new Forklift – replacing 1971 forklift. 
 

 
 

 Replaced water main on Naperville Rd./Chicago Ave. 

 Purchased new laptop for meter reading program. 

 Vulnerability Assessment – completed, Federal requirement. 

 Continued with radio read meter program.  

 

FY 2005-2006 Goals 

 To continue with the Water Main replacement program 

§ Richmond – 61st to Richmond Ct. 

§ Western – 58th to 300 ft.  North. 

 Upgrade Computer(s) in Plant – they run 365 – 24/7. 

 Upgrade laptop’s – these are necessary to run the plant in the evening and on the 

weekends. 

 Replace Chlorine Sensors, Chlorine Ejector. 

 Inspection of water reservoirs. 

 Complete installation of radio read meters. 
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PERFORMANCE MEASURES 
 

 Maintain high quality drinking water through no occurrences of Maximum Allowable 
Concentrations (MAC), Maximum Contaminant Levels (MCL), or Nephelometric Turbity 
Unit (NTU) Violations for:  Free Chlorine, Total Chlorine, Fluoride, Iron, Phosphate, 
Alkalinity, pH, Hardness, Turbity, and Total Dissolved Solids (TDS). 

 Limit complaints per year regarding water quality complaints to ten (10) or less. 

 Provide consistent line location to within eighteen inches of existing water utility. 

 Provide emergency leak response to within one (1) hour of receipt of complaint. 

 Provide response to other customer complaints within twelve (12) business hours. 

 Limit total unaccounted water to 8% or less. 

 Limit lost ‘man-hours’ due to injury to zero. 
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Village of Westmont 
Convention and Tourism 

Serving Our Community 

One South Cass Avenue 
Westmont, IL 60559 
Phone: 630-512-8570 
Fax: 630-512-8573 
Website:  www.westmont.il.gov 
E-mail: wed@westmont.il.gov 
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CONVENTION AND TOURISM 
2005 - 2006 

BUDGET NARRATIVE 
 

INTRODUCTION 
 
Tourism, the visiting of places of interest, away from home and usually over night, plays a significant 
role in a well-rounded economy.  Despite a decline of about 25% in local hotel/motel tax revenue 
since the September 11, 2001 tragedy, signs of recovery are apparent. The September 2004 IPI 
(Industry Performance Indicators) revealed domestic air revenue passenger miles increased 9 percent 
over 2003, and hotel/motel room receipts grew 12.1 percent over the same time the previous year.  
Although state funding was dramatically cut during 2004, on a national level, Congress approved a 
spending package on November 20, 2004, that included $10 million to build upon current 
government efforts to promote the U.S. as an international travel destination.   The fact remains that 
having fun and broadening one’s social and cultural horizons will never go out of style.  In terms of 
business, a power lunch or a convention venue is still a desirable means for conducting business 
transactions.   

 
MISSION 

 
It is the mission of the convention and tourism segment of the Village of Westmont: 
1. To promote and enhance the leisure aspect of life within the community by recommending grant 
funding of local events, and  
2. To attract business and leisure travelers to Westmont to increase the number of overnight stays in 
our hotels and motels, and  
3. To encourage community visitors to patronize our restaurants, shops, specialty stores, and other 
local businesses. 
  

DESCRIPTIONS OF FUNCTIONS 
 
The tourism sector of the Village is comprised of various entities working both independently and 
together to aid in promoting leisure and tourism within the Village of Westmont. 
 
The Promote Westmont Commission, a five member appointed group, meets monthly, and acts as an 
advisory panel to the Village Board for individuals and organizations applying for grant funding.  
More importantly, the PWC works to promote tourism and overnight hotel/motel stays within the 
Village of Westmont.  Ultimately, it is our hope that the reputation of our events attracts out-of-
towners to Westmont.   
 

We create a variety of promotional media including an up-to-date website, with 
descriptions and contacts of local events, as well as links to our hotel/motels, an annual 
in-house brochure, stand alone, seasonal ads targeting visitors from the 5 surrounding 
states, ads in Westmont High School and Salt Creek Ballet program guides, a weekly 
community column, and slide presentations on our local cable channel 16. 
 
In order to maximize our assets, Village representatives annually attend the Illinois 
Governor’s Conference on Tourism, which presents the latest information and trends in 
the industry and offers a platform for networking with other municipalities. 
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The uniqueness of our special events has been enhanced within the last year by the formation of  
the Westmont Special Events Corporation. This nine-member Board of volunteers with varying 
business and creative talents, now oversees the Taste of Westmont, collaborates with the PWC,  
the Park District, Chamber of Commerce, and serves as an advisory body for any individual/ 
organization needing assistance in the intricate parts of how-to host an event.   
 
It is extremely important that the Village, Westmont Chamber of Commerce and Tourism Bureau, 
and Hotel/Motels collaborate in bringing visitors to the community.  
 
An over night stay in Westmont varies in cost and amenities. Properties in our municipality include 
economy lodging, extended stay accommodations and a full-service resort and convention center at 
any of the following: 
 

• Best Western Oakbrook Inn 
• ClubHouse Inn and Suites 
• Homestead Studio Suites 
• Oak Brook Hills Resort 

 
 
An overnight stay at a hotel/motel is assessed a 5% tax which is returned to the Village. 
 

FY 2004-2005 REVIEW 
 
As in prior years, the revenues received from the hotel/motel taxes are distributed in three primary 
areas.  
The first is for the operation of the Westmont Centre at One South Cass Avenue.  This community 
building is home to the Westmont Chamber of Commerce and Tourism Bureau, the Westmont 
Historical Society Research and Archive Room, the Village’s Economic Development Department, 
Facilities Managers office, the WSEC Office, State Representative Patricia Bellock and State Senator 
Kirk Dillard. Secondly, funds are granted to the Westmont Chamber of Commerce, and the DuPage 
Convention & Visitors Bureau. In 2004 - 2005, the Chamber received $35,000, and the DuPage 
Convention and Visitors Bureau received $26,000 to promote tourism activities. The amounts they 
are to receive in 2004-2005 are the same.  
 
Lastly, the Commission recommends hotel/motel tax grant requests to the Village Board for their 
approval.  In 2004-2005 the Promote Westmont Commission recommended $130,000.  in grants for 
local events.  However, from this point forward, the Village Board has decided to reallocate the 
$90,000 for the 3 major events to another account.  In addition, all reporting of the events will be 
directly to the Village Board. 
 
 
 
 
 
 
 
 
 
 
 
 
 

Taste of Westmont 

July 4th 
Celebration 

Holly  Days 
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During 2004-2005, Grants were given to: 
 
• American Legion Post #338 – Memorial Day Parade 
• Taiwan Benevolent Association – Chinese Cultural Fest 
• Westmont Jaycees – Oktoberfest 
• Cruisin’ Nights 
• WSEC - Taste of Westmont 
• Westmont Park District 

Holly Days Winter Festival ∼ Summerfest ∼ Concerts in the Park Series ∼ 4th of July Celebration 
• Uncle Bub’s Barbeque Cookoff 
 
The Village, along with the Chamber of Commerce and Park District, continue to maintain the new 
neighbor program which provides important information to new residents moving to Westmont.  
 
We have continued to maintain the special events section of the Village website located at 
www.westmont.il.gov.  This promotes major community events occurring throughout the Village. 
Each event is listed with a small description.  The website is supplemented by the Village Community 
Events and Restaurant Guide which is delivered to every home in Westmont and available at locations 
throughout the community, as well as, local hotels and several interstate highway rest stops within 
Illinois. The 2004 Guide received commendations by both residents and businesses.  A new brochure 
is created annually each Spring. 
 
New for this year was a 1/8 page ad created by the PWC to increase turnout at Cruisin’ Nights 2004.  
The ad ran on Wednesdays, for a 12-week span, in the South DuPage Reporter Progress and DuPage 
Suburban Life, with a total distribution of about 24,000 homes/businesses. With the addition of new 
businesses in our central business district, and because car shows are becoming increasingly popular, 
it seemed worthwhile to give more exposure to this event which is gaining in attendance each year. 
 
For a second year, the Promote Westmont Commission approved the creation of a 30-second 
commercial television spot for Taste of Westmont. Larry McIntyre and Glen Liljeberg collaborated to 
create the ad which aired 124 times from July 3 to July 10, on a variety of cable channels including 
CNN, Food Network, Fox Sports, HGTV, Lifetime, Oxygen, TLC and the USA Channel. 
 
Westmont continues to work with the DuPage Convention and Visitors Bureau (DCVB) in 
promoting the community.  During the spring and fall, the DCVB, Village of Westmont and four other 
communities in the county place a full-page ad in the Chicago Tribune Weekend Away pull-out guide. 
This guide is circulated to 1.75 million households in major markets including Chicago, Champagne, 
Rockford, Peoria, Detroit, Wisconsin, Iowa and Indiana. Each time DCVB assists with the cost and 
provides 50% of the funding needed for Westmont to place the ad. DCVB provides the general 
information on location and accessibility which permits us to highlight what is unique about 
Westmont.  In addition DCVB contributed nearly half of the cost to printing of the 2004 Restaurant 
and Community Events Guide. 
 
 

FY 2005-2006 GOALS 
 
• Improve the working relationship with the Chamber of Commerce and Tourism Bureau, the DCVB, 

WSEC, Park District, and local hotel/motel management staff. 
• Improve the completeness and timeliness of grant requests (e.g. adhere to the guidelines of 90 day 

reporting before and after an event, and emphasize necessity of receipts as part of final written  
final report) 

• Continue to provide grants to the Chamber of Commerce and the DuPage Convention and  
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Visitors Bureau. 
• Improve computer aptitude in creating advertising media. 
• Improve cable presentations and timeliness. 
• Discuss new ways to promote events and overnight stays in Westmont. 
• Create viewer/customer survey regarding Channel 16 
• Expand usefulness and distribution of Restaurant Guide. 
 
 

PERFORMANCE MEASUREMENT 
 
• Increase in attendance at major events such as Taste of Westmont and July 4th Celebration. 
• Positive feedback of from various sources such as local organizations and other municipalities. 
• More requests for use of cable channel to promote events, having seen slideshows. 
• DCVB weekly pre-print leads/analysis of Spring/Fall inserts, which are regularly emailed to  

Janelle Fallan, Larry McIntyre and Carrie Rymek. 
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2005-2006  
BUDGET NARRATIVE 

Village of Westmont 
Westmont Centre 

Serving Our Community 

1 S. Cass Ave. 
Westmont, IL 60559 
Phone: 630-829-4438 
Website:  www.westmont.il.gov 
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WESTMONT CENTRE 
BUDGET NARRATIVE 

 
 
The Westmont Centre is located at One South Cass Avenue in the center of downtown 
Westmont.  The building opened in November of 1999 and was financed with funds 
generated from Hotel/Motel Tax Revenues from all of the local hotels. 
 
Westmont Centre is home to only public offices including, Westmont Chamber of 
Commerce, Westmont Historical Society, State Representative Patricia Bellock, State 
Senator Kirk Dillard, Economic Development, Illinois Government Finance Officers 
Association (IGFOA), Westmont Special Events Corporation (WSEC), and Westmont 
Facilities Manager. 
 
The Chamber of Commerce under the new Director, Janelle Fallen, has become the main 
users of the first floor conference room followed by Westmont Special Events 
Corporation and Economic Development.  It pleases me to see this building used in the 
way it was conceived. 
 
Westmont Centre and Centre Plaza were highlights of the holiday season once again.   On 
November 26 from 4 - 9 PM the Westmont Centre bustled with activity.  The Westmont 
High School Choir performed and live reindeer awaited visitors and a Charles Dickens 
chestnut vendor handed out freshly roasted chestnuts on the front lawn.  Hot cider and 
cookies awaited visitors inside while the Nutcracker character waved to cars along Cass 
Avenue.   At 7:15 PM everyone waited with anticipation at the Centre Plaza stage for the 
arrival of Santa Claus.  The Frosty and Friends night parade was held in conjunction with 
this year’s opening ceremony and was a great success!  Westmont Centre was also host to 
Santa Claus to meet with the children. 

 
2005-2006 GOALS 

 
• Continue to attend Executive Safety and Village 

Hall Administration Safety Committee 
meetings. 

 
•  To operate the Westmont Centre efficiently 

and effectively.   
Ongoing – Maintenance contracts are 
continually reviewed and updated and safety 
inspections are conducted on a regular basis. 

 
• Work with Senator Dillard and State 

Representative Bellock to maintain district 
offices in the Centre. 
Ongoing – We work closely with both 
legislators to accommodate their needs. 

 
• Continue to accommodate IGFOA’s schedule of meetings at Westmont Centre’s 

Conference Room in the lower level.  As of 12/31/04, a total of 65 meetings were held 
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just by them alone, an average of over one a week.  This is not counting meetings 
conducted by the Chamber of Commerce, Senator Dillard, Representative Bellock, 
and the new tenant, WSEC. 

 
Westmont Centre has become an icon for the Village of Westmont.  Many times the first 
impression of visitors to our Village is walking into Westmont Centre.  Many 
compliments have been received.  The Progressive Village should be proud. 
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2005-2006  
BUDGET NARRATIVE 

Village of Westmont 
IMRF/FICA Fund 

Serving Our Community 

31 W. Quincy Street 
Westmont, IL 60559 
Phone: 630-829-4418 
Fax: 630-829-4426 
Website:  www.westmont.il.gov 
E-mail: villageboard@westmont.il.us 
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ILLINOIS MUNICIPAL RETIREMENT FUND 
NARRATIVE 

 
The Village’s defined benefit pension plan, Illinois Municipal Retirement 
Fund (IMRF), provides retirement, disability, annual cost of living 
adjustments and death benefits to plan members and beneficiaries.  IMRF 
acts as a common investment administrative agent for local governmental 
agencies and school districts in Illinois.  The Illinois Pension Code 
establishes the benefit provisions of the plan that can only be amended by 
the Illinois General Assembly. 
 
Employees participating in IMRF are required to contribute 4.5 percent of 
their annual covered salary.  The member rate is established by state 
statute.  The Village is required to contribute at an actuarially determined 
rate.  The current employer rate is 12.26 percent of covered payroll.  The 
employer contribution requirements are established and may be amended 
by the IMRF Board of Trustees. 
 
 
 

REVENUES 
 

   2002-03  2003-04  2004-05  2005-06 
   Actual  Actual  Actual  Budget 
          

Property Taxes  917,988  870,931  1,220,511  1,500,000 
Interest   3,437  511  7,051  5,500 
Library Share  59,164  59,802  62,313  64,000 
Water Share  115,882  125,698  121,404  137,000 
Other   0  500,000  235,000  100,000 
          
Total   1,096,471  1,556,942  1,646,279  1,806,500 

 
A levy rate of 0.2213 will yield $1,500,000.  However, Westmont is limited to 
a rate of 0.1896 by the Property Tax Cap imposed on all Chicago area collar 
counties by the State Legislature.  Therefore, the Village must make up the 
difference from General Corporate Funds.  This is an unfunded mandate 
placed on the Village by the Illinois State Legislature. 
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Legislation

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 41,005 42,000 38,395 43,000
Contractual 482,755 422,000 449,110 454,000
Commodities 2,339 3,000 2,678 2,700
Capital 563 300 2,105 1,000
Other 140,745 118,800 129,616 96,850

Total 667,407 586,100 621,905 597,550

31 - Professional Services - $195,000.
36 - Insurance - Liability - $255,000.
48 - Dues and Subscriptions - $43,000.

2005-06 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Village Clerk

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 6,900 237,900 261,647 332,095
Contractual 7,373 3,100 2,550 3,100
Commodities 1,358 1,700 1,385 1,700
Capital 650 0 0 0
Other 8,885 7,400 10,050 46,700

Total 25,166 250,100 275,632 383,595

Personnel 2002-03 2003-04 2004-05 2005-06

Village Clerk 1 1 1 1
Water Utility Billing Clerk 1 0 0 0
Switchboard/Receptionist 0 0 0 1
Finance Clerk 1 2 2 2
Finance Collector/Deputy Clerk 1 1 1 1
Finance Clerk 6 6 6 6

Total 10 10 10 11

35 - Code Supplements; Parkning Permits; Business Licenses; Dog Tags  - $7,000
49 - Payments to cab company's for cab coupons. 
       This item transferred to Clerk's Budget for 2005-06.  $35,000

2005-06 BUDGET

LIN 4



Ü
ÛÐ
ß
Î
ÌÓ
Û
Ò
Ìæ
 Ù
»²
»®
¿́
 Ù
±ª
»®
²³
»²
¬

Ð
Î
Ñ
Ù
Î
ß
Ó
æ 
Ê
·́́
¿¹
» 
Ý
»́®
µ

ðï
óë
ïï
ïì

ðí
óð
ì

ðì
óð
ë

ðì
óð
ë

ðë
óð
ê

ðë
óð
ê

ß
½¬
«¿́

Þ
«¼
¹»
¬

ß½
¬ñÛ
¬

Î
»̄
«»
¬


Ó
¿²
¿¹
»®
ù

ìð
óì
ð 
Ð
ÛÎ
ÍÑ
Ò
Ò
Û
Ô 
Í
ÛÎ
Ê
×Ý
Û
Í

ðï
É
¿¹
»
ô Î
»¹
«́
¿®

êô
çð
ð

îð
ðô
ðð
ð

îð
çô
ëð
ð

îë
ëô
ðí
ð

îì
ëô
ðð
ð

ðî
É
¿¹
»
ô Ñ
ª»
®¬
·³
»

ð
ìô
ðð
ð

ìô
ðð
ð

ìô
ðð
ð

ìô
ðð
ð

ðí
É
¿¹
»
ô Ð
¿®
¬ 
Ì·
³
»

ð
ð

ð
ð

ð
ðç

Û
³
°́
±§
»»
 Þ
»²
»º
·¬
 
Í
·½
µ 
Ì·
³
»

ð
çð
ð

ð
íè
ôì
ëî

íè
ôë
ðð

ïð
É
¿¹
»
ô Ì
¿®
¹»
¬

ð
ð

ð
ð

ð
ïì

Ø
±
°·
¬¿́
·¦
¿¬
·±
² 
×²
«
®¿
²½
»

ð
íí
ôð
ðð

ìè
ôï
ìé

ëé
ôç
éì

ìì
ôë
çë

ïê
Ð
»²
·
±²
 Ý
±²
¬®
·¾
«¬
·±
²

ð
ð

ð
ð

ð
ïè

Ë
²»
³
°́
±§
³
»²
¬

ð
ð

ð
ð

ð
Ì±
¬¿́
 Ð
»®
±
²²
»́
 Í
»®
ª·
½»
æ

êô
çð
ð

îí
éô
çð
ð

îê
ïô
êì
é

íë
ëô
ìë
ê

íí
îô
ðç
ë

ëð
óë
ð 
Ý
Ñ
Ò
ÌÎ
ß
Ý
ÌË
ß
Ô 
Í
ÛÎ
Ê
×Ý
Û
Í

íï
Ð
®±
º»

·±
²¿́
 Í
»®
ª·
½»


ð
ð

ð
ð

ð
íî

Ì»́
»°̧
±
²»

îô
ëð
é

íô
ðð
ð

îô
ëð
ð

íô
ðð
ð

íô
ðð
ð

íê
×²
«
®¿
²½
»

íð
ð

ð
ð

îô
ëð
ð

ð
íé

Ð
«¾́
·½
 Ë
¬·́
·¬
·»


ð
ð

ð
ð

ð
íç

Î
»²
¬¿́
 
±º
 Û̄
«·
°³
»²
¬

ð
ð

ð
ð

ð
ìï

Ó
¿·
²¬
»²
¿²
½»
 Í
»®
ª·
½»
ô
 Û̄
«·
°ò

êê
ïð
ð

ëð
ïð
ð

ïð
ð

èî
Ü
¿¬
¿ 
Ð
®±
½»

·²
¹

ìô
ëð
ð

ð
ð

ð
ð

èë
Ð
»®
±
²²
»́
 Û̈
°»
²
» 
Î
»·
³
¾

ð
ð

ð
ð

ð
çë

Ý
·̧½
¿¹
± 
É
¿¬
»®
 Ð
«®
½̧
¿
»

ð
ð

ð
ð

ð
Ì±
¬¿́
 Ý
±²
¬®
¿½
¬«
¿́
 Í
»®
ª·
½»
æ

éô
íé
í

íô
ïð
ð

îô
ëë
ð

ëô
êð
ð

íô
ïð
ð

êð
óê
ð 
Ý
Ñ
Ó
Ó
Ñ
Ü
×Ì
×Û
Í

îï
Ñ
ºº
·½
» 
Í
«°
°́
·»


êê
é

ïô
ðð
ð

éë
ë

ïô
ðð
ð

ïô
ðð
ð

îí
Ó
¿·
²¬
»²
¿²
½»
 Í
«°
°́
·»
ô
 Þ́
¼¹
ò

ð
ð

ð
ð

ð
îì

Ó
¿·
²¬
»²
¿²
½»
 Í
«°
°́
·»
ô
 Û̄
«·
°ò

ð
ð

ð
ð

ð
îê

Ó
¿·
²¬
»²
¿²
½»
 Í
«
°°́
·»
ô
 Ñ
¬̧
»®

ð
ð

ð
ð

ð
îè

Ö¿
²·
¬±
®·
¿́
 Í
«°
°́
·»


ð
ð

ð
ð

ð
îç

Ó
·
½»́
¿́²
»±
«
 Í
«°
°́
·»


êç
ï

éð
ð

êí
ð

éð
ð

éð
ð

Ì±
¬¿́
 Ý
±³
³
±¼
·¬·
»
æ

ïô
íë
è

ïô
éð
ð

ïô
íè
ë

ïô
éð
ð

ïô
éð
ð

éð
óé
ð 
Ý
ß
Ð
×Ì
ß
Ô 
Ñ
Ë
ÌÔ
ß
Ç

êê
Ñ
ºº·
½»
 Û̄
«·
°³
»²
¬

êë
ð

ð
ð

îô
ðð
ð

ð

îð
ðë
óð
ê 
Þ
Ë
Ü
Ù
ÛÌ

LIN 5



Ü
ÛÐ
ß
Î
ÌÓ
Û
Ò
Ìæ
 Ù
»²
»®
¿́
 Ù
±ª
»®
²³
»²
¬

Ð
Î
Ñ
Ù
Î
ß
Ó
æ 
Ê
·́́
¿¹
» 
Ý
»́®
µ

ðï
óë
ïï
ïì

ðí
óð
ì

ðì
óð
ë

ðì
óð
ë

ðë
óð
ê

ðë
óð
ê

ß
½¬
«¿́

Þ
«¼
¹»
¬

ß½
¬ñÛ
¬

Î
»̄
«»
¬


Ó
¿²
¿¹
»®
ù

îð
ðë
óð
ê 
Þ
Ë
Ü
Ù
ÛÌ

êé
ß
«¬
±³
±¬
·ª
»ñ
Ì®
«½
µ 
Û̄
«·
°³
»²
¬

ð
ð

ð
ð

ð
êè

Ñ
¬̧
»®
 Û̄
«·
°³
»²
¬

ð
ð

ð
ð

ð
Ì±
¬¿́
 Ý
¿°
·¬¿́
 Ñ
«
¬́¿
§æ

êë
ð

ð
ð

îô
ðð
ð

ð

èð
óè
ð 
Ñ
ÌØ
ÛÎ
 Û
ÈÐ
Û
Ò
Ü
×Ì
Ë
Î
Û
Í

îé
Ð
±
¬¿
¹»

ð
ð

ð
ð

ð
íì

ß
¼ª
»®
¬·
·²
¹

ð
ð

ð
ð

ð
íë

Ð
®·
²¬
·²
¹ 
ú
 Þ
·²
¼·
²¹

íô
çê
é

ð
îô
îð
ð

éô
ðð
ð

éô
ðð
ð

ìë
Ú·́
·²
¹ñ
Î
»½
±®
¼·
²¹
 Ú
»»


ëî
ë

ìð
ð

îô
îð
ð

îô
ðð
ð

íð
ð

ìê
Ý
±²
º»
®»
²½
»
 ú
 Ì
®¿
·²
·²
¹

íô
íê
î

ìô
ðð
ð

ìô
íð
ð

ëô
éð
ð

ìô
ðð
ð

ìè
Ü
«»
 
ú
 Í
«¾
½
®·
°¬
·±
²

îé
ë

ëð
ð

ëð
ð

ëð
ð

ìð
ð

ìç
Ó
·
½»́
¿́²
»±
«
 Í
»®
ª·
½»


éë
ê

îô
ëð
ð

èë
ð

íé
ôð
ðð

íë
ôð
ðð

Ì±
¬¿́
 Ñ
¬̧
»®
 Û̈
°»
²¼
·¬«
®»
æ

èô
èè
ë

éô
ìð
ð

ïð
ôð
ëð

ëî
ôî
ðð

ìê
ôé
ðð

ÌÑ
Ìß
Ô 
ß
ÔÔ
 Ý
ß
ÌÛ
Ù
Ñ
Î
×Û
Í
æ

îë
ôï
êê

îë
ðô
ïð
ð

îé
ëô
êí
î

ìï
êô
çë
ê

íè
íô
ëç
ë

LIN 6



WORK GROUP SUMMARY
FUND: General
PROGRAM: Police/Fire Commission

2003-04 2004-05 2004-05 2005-06
Act/Est Budget ACT/EST BUDGET

Personnel/Services 0 0 0 0
Contractual 31,915 33,000 12,700 13,500
Commodities 67 100 194 300
Capital 0 0 0 0
Other 1,343 3,900 4,255 4,050

Total 33,325 37,000 17,149 17,850

Police/Fire Commission - This Commission is comprised of three members who are 
responsible for testing applicants to the Police Department and overseeing 
Promotional Exams.  Expenditures are:

     31 - Police Testing Service and Commission Meetings - $13,500
     34 - Newspaper Advertising - $2,500
     46 - Training, Conferences - $1,000

2005-06 Budget
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Planning & Zoning Commission

2003-04 2004-05 2004-05 2005-06
Act/Est Budget Act/Est Budget

Personnel/Services 0 0 0 0
Contractual 6,000 4,000 4,650        4,200        
Commodities 100 100 105           105           
Capital 0 0 0 0
Other 10,000 10,000 20,700      20,700      

Total 16,100 14,100 25,005      25,005      

Planning & Zoning Commission - The Planning & Zoning Commission is comprised 

of seven (7) members.  This Commission conducts Public Hearings on Zoning 
Requests, Variations, Special Use Permits, Subdivisions, and Master Plan changes.  
 

2005-06 Budget
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Communications Commission

2003-04 2004-05 2004-05 2005-06
Act/Est Budget Act/Est Budget

Personnel/Services 0 0 0 0
Contractual 78,877 36,400 46,013         40,100         
Commodities 2,262 600 188              300              
Capital 0 0 65                100              
Other 39,619 16,150 17,551         18,600         

Total 120,758 53,150 63,817         59,100         

46 Conferences and Training - $500
48 T-1 (Internet Access), Muzak, etc. - $12,000
91 Playback System - $6,000

2005-2006 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Environmental Improvement Commission

2003-04 2004-05 2004-05 2005-06
Act/Est Budget Act/Est Budget

Personnel/Services 0 0 0 0
Contractual 2,680 3,000 2,880 0
Commodities 412 500 0 500
Capital 0 500 0 0
Other 2,693 1,900 352 1,300

Total 5,785 5,900 3,232         4,350         

Environmental Improvement Commission - The Environmental Improvement Commission
has nine members who monitor and recommend policy concerning the Village's Waste/
Recycling Disposal, and Yard Waste.  Expenditures include:
31 - Professional Services -  Commission Meetings 

2005-2006 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Administration

 03-04  04-05  04-05  05-06
Actual Budget Act/Est Budget

Personnel/Services 410,704 277,627 219,600 266,769
Contractual 30,630 30,800 21,324 24,800
Commodities 6,795 6,000 5,226 5,500
Capital 210 300 0 0
Other 20,018 27,000 17,733 24,100

Total 468,357 341,727 263,883 321,169

Personnel  03-04  04-05 05-06
Village Manager 1 1 1
Assistant Village Manager 1 0 0
Executive Aide 1 0 0
Administrative Assistant II 0 0 1
HR/Executive Assistant 0 0 1

Total 3 1 3

03 - Part Time Wages - Administrative/Finance Intern - $10,000
27 - Postage - $10,000
31 - Professional Services - Employee Counseling, Citizen Survey - $20,000
32 - Telephone - $7,200
46 - Illinois Municipal League Conferences, Supervisory Training - $10,000
48 - Dues and Subscriptions - ICMA and IIMCA Dues - $3,500 

2005-2006 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Community Relations

 03-04  04-05  04-05  05-06
Actual Budget Act/Est Budget

Personnel/Services 0 0 0 0
Contractual 20,607 22,200 18,345 20,200
Commodities 0 0 97 100
Capital 0 0 0 0
Other 57,707 56,000 50,000 52,000

Total 78,313 78,200 68,441 72,300

Community Relations - This is our Public Information Office.  Included in this Budget:

     31- Professional Services -  Prep & delivery of Newsletters & Calendar - $20,000
     34 - Advertising -  Weekly Newspaper Community Page - $27,000
     35 -  Printing and distributing four Newsletters and Village Calendar - $25,000

2005-2006 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Information Technology

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 76,992 78,935 77,291 81,615
Contractual 6,067 64,300 59,818 26,800
Commodities 952 1,300 3,621 2,200
Capital 0 21,000 5,274 22,000
Other 1,971 12,150 11,161 26,700

Total 85,981 177,685 157,165 159,315

Personnel  03-04  04-05  05-06
Information Technology* 1 1 1

Total 1 1 1

Data Processing - This Division is responsible for all our Technology needs.  Works with 
all departments on upgrades or new systems.  Expenditures include:

24 - Maintenance Supplies, Equipment - Tools and accessories - $1,000
48 - Dues and Subscriptions, License Renewals - $25,000
66 - Office Equipment, Computers, Auto Attendant - $20,000
68 - Other Equipment - Live Scan: Camera System - $2,000
82 - Data Processing - $5,000

2005-2006 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Safety Compliance

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 83,693 83,774 76,521 80,935
Contractual 3,130 4,100 1,398 1,400
Commodities 654 300 279 300
Capital 180 1,000 0 100
Other 1,478 2,400 2,625 2,150

Total 89,134 91,574 80,823 84,885

Personnel 2003-04 2004-05 2005-06
Safety Compliance Officer 0 0 1

Total 0 0 1

Safety Compliance - Works with the Village's Executive Safety Committee, Village
Manager's Office, and all Village Departments to assure Village compliance with 
all Federal and State safety and loss control regulations.  Assists in carrying out 
the Village's annual loss control goals and prepares for the IRMA Management 
Assessment Program.

46 - Conferences and Training - $1,000

2005-2006 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Facilities Operations

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 164,534 182,800 174,210 130,760
Contractual 35,981 98,200 83,684 87,400
Commodities 6,136 7,500 4,188 4,300
Capital 2,028 4,000 1,353 1,500
Other 489 1,000 405 600

Total 209,168 293,500 263,840 224,560

Personnel 2002-03 2003-04 2004-05 2005-06
Facilities Manager 1 1 1 1
Custodian 1 1 1 1
Receptionist* 1 1 1 0

Total 3 3 3 2

     23 - Building Maint. Supplies - $1,300
     28 - Janitorial Supplies - $2,200
     31 - Facility & Downtown Flower & Landscape Maintenance - $60,000
     37 - Village Hall Utilities - $500
     41 - Maintenance Services, Equipment - Elevator, HVAC, lights - $10,000
     43 - Maintenance Services, Building - $13,000
     62 - Building Purchases / Improvements - $1,500

2005-2006 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Finance

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 432,198 299,351 301,788 276,139
Contractual 43,074 28,750 31,600 28,650
Commodities 1,769 1,800 1,882 1,600
Capital 250 200 130 400
Other 11,009 9,750 9,883 10,000

Total 488,300 339,851 345,283 316,789

Personnel 2002-03 2003-04 2004-05 2005-06
Finance Director 1 1 1 1
Assistant Finance Director 0 0 1 1

Chief Accountant 1 1 0 0
Accounting Technician 1 1 1 1
Intern 0 0 0.5 0.5

Total 3 3 3.5 3.5

31 - Professional Services - Audit Services, CAFR Preparations - $25,150

2005-06 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Police Administration

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 340,858 342,146 347,714 355,103
Contractual 171,099 164,100 144,090 164,400
Commodities 19,217 17,000 15,438 18,100
Capital 2,045 1,000 905 0
Other 61,952 60,700 23,717 63,000

Total 595,171 584,946 531,864 600,603

Personnel 2002-03 2003-04 2004-2005 2005-06
Chief 1 1 1 1
Deputy  Chief 0 0 1 1
Administrative Assistant III 1 1 1 1

________ ________ ________ ________
Total 2 2 3 3

31 - Professional Services - CALEA Recert, Legal Fees, Vaccinations, Informants - $46,000
41 - Mtce Services, Equipment - Live Scan & Video, Radar Units, Mech Systems - $27,000
43 - Mtce Services, Building - Janitor, Strip & Renew Floors, Rug Cleaning - $40,000
48 - Dues & Subscriptions - Accident & CitationSoftware, Memberships - $48,000

2005-06 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Police Patrol

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 3,281,876 3,520,906 3,377,909 3,599,309
Contractual 219,102 234,566 168,122 170,500
Commodities 37,189 40,400 31,319 35,900
Capital 74,699 189,000 129,996 55,000
Other 29,559 20,300 27,427 20,000

Total 3,642,425 4,005,172 3,734,773 3,880,709

Personnel 2002-03 2003-04 2004-05 2005-06
Deputy Chief 1 1 1 1
Lieutenants* 2 0 0 0
Sergeants 6 6 5 5
Police Officers 30 30 29 29
Community Service Officer 1 1 0 1
Crossing Guards 6 6 5 5

Total 46 44 40 41

 *Lieutenant transferred to Investigations as Detective Commander in 2003-2004
budget.

15 - Uniforms - $20,000
22 - Operating Supplies - Protective Equipment, Utility Belt Accessories - $15,000
42 - Maintenance Service, Vehicle - Squad Car Maintenance - $13,000

67 - Automotive Equipment - $55,000

2005-2006 Budget
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Police Investigation

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 539,706 544,232 619,837 675,367
Contractual 1,000 2,500 2,500 2,500
Commodities 2,892 3,000 3,363 4,100
Capital 25,488 23,000 0 0
Other 11,035 6,000 2,729 2,600

Total 580,121 578,732 628,429 684,567

Personnel 2002-03 2003-04 2004-05 2005-06
Commander* 1 1 1 1
Detectives 3 3 4 4

Administrative Assistant I 1 1 1 1
Investigative Aide 1 1 1 0

Total 6 6 7 6

*Lieutenant added as Commander in 2003-2004

15 - Uniforms and Clothing - $4,100
46 - Conferences and Training - $2,600

2005-06 Budget
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Police Communications

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 754,508 800,902 809,397 857,607
Contractual 53,486 84,000 61,560 56,400
Commodities 1,897 1,700 1,613 1,700
Capital 0 0 0 250,000
Other 4,604 5,000 1,062 5,000

Total 814,495 891,602 873,632 1,170,707

Personnel 2002-03 2003-04 2004-05 2005-06
Telecommunicators 8 8 8 9
Computer Systems Manager 1 1 1 1

Communications Supervisor 1 1 1 1
Telecommunicator (Part Time) 2 0.5 0.5 1
Records Clerks 2 2 2 2

Total 14 12.5 12.5 14

41 - Maintenance Services, Equipment - H.T.E. Mapping Software, AS400 - $51,000
46 - Conferences and Training -  H.T.E. Users Group, NENA Conference, Classes - $5,000
62 - Bldg Purchanses/Improvements - Upgrade Dispatch Center & Consoles - $250,000

2005-06 Budget
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Police Community Policing

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 0 0 0 0
Contractual 0 0 0 0
Commodities 3,627 3,500 4,211 4,400
Capital 0 0 0 0
Other 2,142 3,000 799 900

Total 5,769 6,500 5,010 5,300

29 - Misc Supplies - Citizen Police Academy, Crime Prevention Items - $700

2005-06 Budget
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Police Pension Pass-through

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 0 0 0 0
Contractual 0 0 0 0
Commodities 0 0 0 0
Capital 0 0 0 0
Other 370,850 400,000 563,024 600,000

Total 370,850 400,000 563,024 600,000

2005-06 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Fire

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 1,329,444 1,273,400 1,246,672 1,307,371
Contractual 174,519 156,500 157,423 149,500
Commodities 78,174 68,600 48,514 49,400
Capital 249,343 28,600 19,733 53,200
Other 47,061 49,500 41,139 39,100

Total 1,878,541 1,576,600 1,513,481 1,598,571

Personnel 2003-04 2004-05 2005-06
Chief 1 1 1
Administrative Officer 1 1 1
Fire Prevention Director 1 1 1
Fire Prevention Inspector 1 1 1

Part-time Fire Inspectors 4 5 5
Administrative Assistant II 2 2 2
Deputy Chief - Part-time 2 2 0.5  (*)
Assistant Chief 1 0.5 0.5  (*)
Part-Time Fire Fighters - Paramedics 68 31.5 34.5  (*)

Total 81 45 46.5

 (*) The positions for FY 2004-05 have been converted to Full Time Equivalent. (FTE)

     15 - Uniforms and Clothing - Station Gear, Turnout Gear - $15,000
     23 - Mtce Supplies, Building - Station upkeep - $3,400
     24 - Mtce Suppliess, Equip - Batteries, Power Packs, Haz-Mat Meter, Dive Supplies - $3,100 
     25 - Mtce Supplies, Vehicles - Through the South Unit Fire District Agreement - $10,000
     28 - Janitorial Supplies -  Station 2 and HQ - $2,900
     29 - Misc Supplies - Fire Prevention, Public Information, Fire Academy Materials - $7,100

     31 - Profl Services - Medical Evaluations, Accreditation, Ladder Testing - $33,000 
     32 - Telephone - Station and Cellular Phone System - $37,000
     41 - Mtce Services, Equip - Computers, Radios, Fire Ext, Pagers, SCBA, Rescue - $10,000
     42 - Mtce Services, Vehicle - South United Fire District Maintenance Membership - $21,000
     43 - Mtce Services, Building -  Mtce Agreement for Heating/Air Conditioning - $10,000
     46 - Confs & Training -  Seminars, Tactical Emergency Medical Support Team - $25,000
     48 - Dues & Subs -  MABAS 10 membership, National Fire Code membership - $8,000
     68 - Other Equipment -  Hose Replacement, Rescue Vehicle Equipment - $50,000
     81 - Municipal Garage - Gas, oil, preventive maintenance - $30,000

2005-06 BUDGET

LIN 55



Û
È
Ð
Û
Ò
Í
Û
 Ü
Û
Ì
ß
×Ô

Ü
Û
Ð
ß
Î
Ì
Ó
Û
Ò
Ì
æ  
Ú
×Î
Û

Ð
Î
Ñ
Ù
Î
ß
Ó
æ 
 Ð
Î
Ñ
Ì
Û
Ý
Ì
×Ñ
Ò
ñÍ
Ë
Ð
Ð
Î
Û
Í
Í
×Ñ
Ò

ðï
óë
îî
îð

ðí
óð
ì

 ð
ìó
ðë

 ð
ìó
ðë

 ð
ë
óð
ê

 ð
ëó
ðê

ß
½¬
«
¿́

Þ
«
¼
¹»
¬

ß
½¬
ñÛ
¬

Î
»̄
«
»
¬

Ó
¿²
¿
¹»
®ù


ìð
óì
ð 
Ð
Û
Î
Í
Ñ
Ò
Ò
Û
Ô
 Í
Û
Î
Ê
×Ý
Û
Í

ðï
É
¿¹
»
ô Î
»¹
«́
¿®

ïô
îî
ðô
íè
è

îð
ëô
ëð
ð

îï
ëô
íì
ï

îí
èô
îê
ë

îî
îô
ðð
ð

ðî
É
¿¹
»
ô Ñ
ª»
®¬
·³
»

ìð
î

ïð
ðô
ðð
ð

çð
ôï
çè

ïð
ìô
ðð
ð

çð
ôð
ðð

ðí
É
¿¹
»
ô Ð
¿®
¬ Ì
·³
»

ð
çð
ðô
ðð
ð

èê
ìô
ëî
ð

çë
ëô
îð
ð

çð
èô
ðð
ð

ðì
É
¿¹
»
 Ñ
ñÌ
 Ð
ñÌ

ð
ð

ð
ð

ð

ðë
É
¿¹
»
 Í
·½
µ

ð
ð

ð
ð

ð

ðê
É
¿¹
»
 Ê
¿½
¿¬
·±
²

ð
ð

ð
ð

ð

ðé
É
¿¹
»
ô Ø
±́
·¼
¿§

ð
ð

ð
ð

ð

ðè
É
¿¹
»
 Ý
±³
° 
Ì
·³
»

ð
ð

ð
ð

ð

ðç
Û
³
°́
±
§»
» 
Þ
»²
»º
·¬
 
Í
·½
µ 
Ì
·³
»

ïï
ôî
ëê

ïð
ôì
ðð

ïð
ôì
ðð

èô
èî
ì

èô
èî
ì

ïð
É
¿¹
»
ô Ì
¿®
¹
»¬

ð
ð

ð
ð

ð

ïì
Ø
±
°
·¬
¿́
·¦
¿¬
·±
²
 ×²
«
®¿
²
½»

çé
ôí
çè

ëé
ôë
ðð

êê
ôî
ïí

éë
ôì
ìê

éè
ôë
ìé

ïê
Ð
»²
·
±
² 
Ý
±
²¬
®·
¾
«¬
·±
²

ð
ð

ð
ð

ð

ïè
Ë
²
»³
°́
±
§³
»²
¬

ð
ð

ð
ð

ð

Ì
±
¬¿́
 Ð
»®
±
²
²
»́
 Í
»®
ª·
½»
æ

ïô
íî
çô
ìì
ì

ïô
îé
íô
ìð
ð

ïô
îì
êô
êé
î

ïô
íè
ïô
éí
ë

ïô
íð
éô
íé
ï

ëð
óë
ð 
Ý
Ñ
Ò
Ì
Î
ß
Ý
Ì
Ë
ß
Ô
 Í
Û
Î
Ê
×Ý
Û
Í

íï
Ð
®±
º»

·±
²
¿́
 Í
»®
ª·
½»


íé
ôê
éç

íí
ôð
ðð

íì
ôè
ìç

ìð
ôî
ðð

íí
ôð
ðð

íî
Ì
»́
»°̧
±
²»

ìð
ôë
çí

íé
ôð
ðð

ìð
ôí
ðç

ìï
ôð
ðð

íé
ôð
ðð

íê
×²
«
®¿
²
½»

ïô
ìð
ç

îô
ëð
ð

îô
èì
ï

îô
ëð
ð

îô
ëð
ð

íé
Ð
«¾́
·½
 Ë
¬·́
·¬
·»


ìô
çí
ì

ëô
ðð
ð

êô
íè
ç

ëô
ðð
ð

ëô
ðð
ð

íè
Þ
·́́
·²
¹
 Í
»®
ª·
½»
 Û̈
°
»²
»

ð
ð

ð
ð

ð

íç
Î
»²
¬¿́
 
±
º 
Û̄
«
·°
³
»²
¬

èç
ð

ïô
ðð
ð

èç
ð

ïô
îð
ð

ïô
ðð
ð

ìï
Ó
¿·
²
¬»
²
¿²
½»
 Í
»®
ª·
½»
ô
 Û̄
«
·°
ò

ïê
ôï
íï

îð
ôð
ðð

çô
èë
ï

íé
ôê
ðð

ïð
ôð
ðð

ìî
Ó
¿·
²
¬»
²
¿²
½»
 Í
»®
ª·
½»
ô
 Ê
»̧
·½́
»

ïê
ôí
ìí

ïë
ôð
ðð

îð
ôè
ïë

íð
ôð
ðð

îï
ôð
ðð

ìí
Ó
¿·
²
¬»
²
¿²
½»
 Í
»®
ª·
½»
ô
 Þ́
¼
¹

ïì
ôï
ðê

ïð
ôð
ðð

çô
êê
é

ïî
ôì
ðð

ïð
ôð
ðð

ìé
îû
 Ú
±®
»·
¹
² 
Ú·
®»
 Ì
¿̈

ð
ð

ð
ð

ð

èï
Ó
«
²·
½·
°
¿́
 Ù
¿®
¿¹
»

ìî
ôì
íì

íí
ôð
ðð

íï
ôè
ïî

ìê
ôê
ðð

íð
ôð
ðð

èî
Ü
¿¬
¿ 
Ð
®±
½»

·²
¹

ð
ð

ð
ð

ð

Ì
±
¬¿́
 Ý
±
²
¬®
¿½
¬«
¿́
 Í
»®
ª·
½»
æ

ïé
ìô
ëï
ç

ïë
êô
ëð
ð

ïë
éô
ìî
í

îï
êô
ëð
ð

ïì
çô
ëð
ð

îð
ðë
óî
ðð
ê 
Þ
Ë
Ü
Ù
Û
Ì

LIN 56



Û
È
Ð
Û
Ò
Í
Û
 Ü
Û
Ì
ß
×Ô

Ü
Û
Ð
ß
Î
Ì
Ó
Û
Ò
Ì
æ  
Ú
×Î
Û

Ð
Î
Ñ
Ù
Î
ß
Ó
æ 
 Ð
Î
Ñ
Ì
Û
Ý
Ì
×Ñ
Ò
ñÍ
Ë
Ð
Ð
Î
Û
Í
Í
×Ñ
Ò

îð
ðë
óî
ðð
ê 
Þ
Ë
Ü
Ù
Û
Ì

êð
óê
ð 
Ý
Ñ
Ó
Ó
Ñ
Ü
×Ì
×Û
Í

ïë
Ë
²
·º
±®
³
 
ú
 Ý́
±
¬̧
·²
¹

îç
ôï
ðë

îî
ôð
ðð

ïë
ôð
íê

íì
ôî
ðð

ïë
ôð
ðð

îï
Ñ
ºº
·½
» 
Í
«
°°́
·»


ëô
îð
ï

ëô
ðð
ð

ëô
îè
î

êô
ðð
ð

ëô
ëð
ð

îî
Ñ
°
»®
¿¬
·²
¹
 Í
«°
°́
·»
ô
 Ý̧
»³
·½
¿́


ïô
ïé
ï

îô
ëð
ð

îô
ìð
ï

ëô
ëð
ð

îô
ìð
ð

îí
Ó
¿·
²
¬»
²
¿²
½»
 Í
«°
°́
·»
ô
 Þ́
¼¹
ò

èô
èë
ë

èô
ðð
ð

íô
ëé
ì

èô
ðð
ð

íô
ìð
ð

îì
Ó
¿·
²
¬»
²
¿²
½»
 Í
«°
°́
·»
ô
 Û̄
«
·°
ò

ëô
îè
ë

êô
ðð
ð

íô
ïè
í

êô
ðð
ð

íô
ïð
ð

îë
Ó
¿·
²
¬»
²
¿²
½»
 Í
«
°°́
·»
ô
 Ê
»̧
·½́
»

ïç
ôî
ïì

ïê
ôð
ðð

èô
èî
ï

îè
ôð
ðð

ïð
ôð
ðð

îê
Ó
¿·
²
¬»
²
¿²
½»
 Ó
¿¬
»®
·¿́
ô
 Ñ
¬̧
»®

ð
ð

ð
ð

ð

îè
Ö¿
²
·¬
±®
·¿́
 Í
«
°
°́
·»


îô
çî
ë

îô
ïð
ð

îô
çë
í

ìô
ðð
ð

îô
çð
ð

îç
Ó
·
½»́
¿́²
»±
«
 
Í
«°
°́
·»


êô
ìï
è

éô
ðð
ð

éô
îê
ì

çô
ëð
ð

éô
ïð
ð

Ì
±¬
¿́
 Ý
±³
³
±
¼·
¬·»
æ

éè
ôï
éì

êè
ôê
ðð

ìè
ôë
ïì

ïð
ïô
îð
ð

ìç
ôì
ðð

éð
óé
ð 
Ý
ß
Ð
×Ì
ß
Ô 
Ñ
Ë
ÌÔ
ß
Ç

êï
Ô
¿²
¼ 
Ð
«
®½̧
¿
»
ñ×³
°
®±
ª»
³
»²
¬

ð
ð

ð
ð

ð

êî
Þ́
¼
¹ 
Ð
«
®½̧
¿
»
ñ×³
°®
±
ª»
³
»²
¬

ð
ïô
ðð
ð

ð
íé
ìô
ëð
ð

ïô
ðð
ð

êê
Ñ
ºº
·½
» 
Û̄
«·
°³
»²
¬

ïô
íê
í

ïô
êð
ð

îô
ïê
î

ïô
êð
ð

îô
îð
ð

êé
ß
«
¬±
³
±
¬·ª
»ñ
Ì
®«
½µ
 Û̄
«·
°
³
»²
¬

îî
ðô
èè
ð

ð
ð

éè
ëô
ðð
ð

ð

êè
Ñ
¬̧
»®
 Û̄
«·
°³
»²
¬

îé
ôï
ðð

îê
ôð
ðð

ïé
ôë
éï

ïè
êô
ðð
ð

ëð
ôð
ðð

Ì
±
¬¿́
 Ý
¿°
·¬¿́
 Ñ
«
¬́¿
§æ

îì
çô
íì
í

îè
ôê
ðð

ïç
ôé
íí

ïô
íì
éô
ïð
ð

ëí
ôî
ðð

èð
óè
ð 
Ñ
Ì
Ø
Û
Î
 Û
È
Ð
Û
Ò
Ü
×Ì
Ë
Î
Û
Í

îé
Ð
±
¬¿
¹»

êï
ïð
ð

ïë
ç

ïë
ð

ïð
ð

íí
Û̈
°
»²
»
 ß́
±́
©
¿²
½»

ïô
ëç
è

ïô
îð
ð

ìé
î

íô
ðð
ð

ëð
ð

íì
ß
¼
ª»
®¬
·
·²
¹

ð
ð

ð
ëð
ð

ð
íë

Ð
®·
²
¬·²
¹
 ú
 Þ
·²
¼
·²
¹

ïô
íð
ð

ïô
îð
ð

ïô
êì
ì

îô
ëð
ð

ïô
ëð
ð

ìê
Ý
±
²
º»
®»
²
½»
 
ú
 Ì
®¿
·²
·²
¹

îè
ôê
èê

íê
ôð
ðð

îì
ôï
çç

ëì
ôé
ïð

îë
ôð
ðð

ìè
Ü
«
»
 ú
 Í
«¾
½
®·
°¬
·±
²

ïð
ôî
éê

èô
ðð
ð

ïð
ôð
çî

èô
ðð
ð

èô
ðð
ð

ìç
Ó
·
½»́
¿́²
»±
«
 
Í
»®
ª·
½»


ëô
ïì
ð

íô
ðð
ð

ìô
ëé
í

ëô
ðð
ð

ìô
ðð
ð

Ì
±¬
¿́
 Ñ
¬̧
»®
 Û̈
°
»²
¼·
¬«
®»
æ

ìé
ôð
êï

ìç
ôë
ðð

ìï
ôï
íç

éí
ôè
êð

íç
ôï
ðð

Ì
Ñ
Ìß
Ô
 ß
ÔÔ
 Ý
ß
ÌÛ
Ù
Ñ
Î
×Û
Í
æ

ïô
èé
èô
ëì
ï

ïô
ëé
êô
êð
ð

ïô
ëï
íô
ìè
ï

íô
ïî
ðô
íç
ë

ïô
ëç
èô
ëé
ï

LIN 57



WORK GROUP SUMMARY
FUND: General
PROGRAM: Emergency Management Agency

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 84,016 74,676 77,202 77,807
Contractual 4,716 8,000 2,335 2,400
Commodities 1,166 1,050 389 320
Capital 405 0 9,225 0
Other 750 230 69 130

Total 91,053 83,956 89,220 80,657

Personnel 2003-04 2004-05 2005-06
Special Projects Coordinator 1 1 1
EMA Volunteer Members 17 21 25

Total 18 22 26

Emergency Management - This program has been moved into the General Corporate 
Fund.  It is the old ESDA program that now comes under the Fire Chief.  Provides 
Emergency Disaster Plan and Incident Command System for Village.  Expenditures include:

     03 -  Wages, Part Time - Yearly Stipend for Volunteers - $500
     32 -  Telephone - ESDA Emergency Phone Lines - $1,800

2005-06 BUDGET
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WORK GROUP SUMMARY
FUND: Paramedic
PROGRAM: Emergency Medical Services

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 1,128,445 1,292,050 1,243,663 1,308,269
Contractual 765,246 785,500 783,629 829,035
Commodities 33,131 20,200 16,927 14,700
Capital 8,600 10,000 2,301 0
Other 5,991 6,600 2,204 2,000

Total 1,941,413 2,114,350 2,048,724 2,154,004

Personnel 2003-04 2004-05 2005-06
EMS Coordinator 1 1 1
Part-Time Paramedics (included in Fire Dept.) 36 22.5 * 18.5

Total 37 23.5 19.5

Contractural Services
Contract Paramedic Positions 12 12 12

Total 12 12 12

* The positions for FY 2004-05 have been converted to Full Time Equivalent (FTE)

Expenditures include:
     22 -  Operating Supplies, Chemicals - Ambulance supplies - $8,000
     25 -  Mtce Supplies, Vehicles - for three ambulances - $3,500
     31 -  Professional Services - Paramedics;  Ambulance Billing - $784,335
     29 -  Misc Supplies - Medical supplies - $14,700
     42 -  Mtce Services, Vehicles - for three ambulances - $9,000
     81 -  Municipal Garage - Diesel Fuel, oil, preventive maintenance - $10,000

2005-2006 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Economic Development

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 130,000 143,552 142,581 166,845
Contractual 1,094 1,500 668 10,600
Commodities 0 500 0 600
Capital 0 220 0 0
Other 0 2,000 1,478 7,700

Total 131,094 147,772 144,727 185,745

Personnel 2001-02 2002-03 2003-04 2004-05
Economic Development Director 0 1 1 1
Administrative Assistant II 0 1 1 1

Total 0 2 2 2

Economic Development Department - This is a department designed to 
attract new businesses and retain current businesses.  Expenditures are:
      46 -  Conferences & Training - $600 
      48 -  Dues & Subscriptions - Economic Development Memberships - $600 

2005-06 Budget
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Building and Zoning

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 334,800 329,936 332,560 365,973
Contractual 42,000 41,900 36,777 41,850
Commodities 2,000 1,500 1,115 1,700
Capital 1,000 300 316 300
Other 12,000 6,400 3,997 5,450

Total 391,800 380,036 374,765 415,273

Personnel 2002-03 2003-04 2004-05 2005-06
Building & Code Official 0 0 2 1
Building Electrical Inspector 0 1 1 1
Planner I 0 0 0 1
Administrative Assistant III 1 1 1 1

Total 1 2 4 4

Building and Zoning - This division is responsible for the Villages code enforcement, 
 zoning and construction inspection activities.  Expenditures are:
      46 -  Conferences and Training - $3,000 

2005-06 Budget
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Public Works

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 0 104,200 104,978 0
Contractual 0 6,500 1,813 0
Commodities 0 750 554 0
Capital 0 1,500 636 0
Other 0 4,200 4,133 0

Total 0 117,150 112,114 0

Personnel 2003-04 2004-05 2005-06
Director of Public Works 0 1 0
Administrative Assistant III 0 0 0

Total 0 1 0

Note: Public Works Division and Streets Administration Division have merged for
Fiscal Year 2005-06 to form Public Works Administration.

2005-06 Budget
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WORK GROUP SUMMARY
FUND: General Fund
PROGRAM: Administration (Streets)

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 221,611 223,306 220,327 341,246
Contractual 63,441 62,400 37,150 64,200
Commodities 8,152 6,300 6,450 8,800
Capital 3,759 22,400 21,554 12,000
Other 527 1,565 441 1,650

Total 297,490 315,971 285,922 427,896

Personnel   2002-03 2003-04 2004-05 2005-06
Director of Public Works 0 0 0 1
Superintendent 1 1 1 0
Administrative Assistant II 1 1 1 1
Administrative Assistant I 1 1 1 1

Total 3 3 3 3

31 - Professional Services - Engineering for Re-design, Testing, Locates - $25,000
43 - Mtce Services Building - Repair and Replacement - $4,000 
62 - Building Purchase/Improvements - Wilmette Street Facility  - $10,000

2005-2006 BUDGET
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WORK GROUP SUMMARY
FUND: General Fund
PROGRAM: Street Operation

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 1,161,720 1,130,570 1,133,314 1,216,916
Contractual 348,053 364,800 334,944 435,903
Commodities 119,204 122,500 111,299 130,100
Capital 124,750 355,000 123,295 447,000
Other 3,534 3,725 2,844 3,750

Total 1,757,261 1,976,595 1,705,696 2,233,669

Personnel 2002-03 2003-04 2004-05 2005-06
Working Supervisor - Streets 2 2 2 2
Street Maintenance Worker II 7 6 5 4
St. Mt. Wkr. II - Sign Shop Tech 1 1 1 1
St. Mt. Wkr. II - Forester 1 1 1 1
St. Mt. Wkr. II - Horticulturist 0 1 0 0
Building Maintenance Worker 2 2 1 1
Commuter Station Groundskeeper 1 1 1 1
Street Maintenance Worker I 5 5 6 6
Street Maint. Worker (Part-Time) 1 1 1 1

Sub Total 20 20 18 17

Seasonal 12 12 11 10

Total 32 32 29 27

22 - Operating Supplies, Chemical - Road Salt, Ice Melt for walks - $55,000
26 - Maintenance Materials, Other - Used to repair Streets, Sewers, Sidewalks - $55,000
31 - Professional Services - Sewer Jetting, Tree Trimming, Gradall, Surveying - $60,000
37 - Public Utilities - All Street Lights and Traffic Lights in Westmont - $67,000
41 - Mtce Service, Equip - Street and Traffic Light Maintenance and Locates - $63,000
47 - Disposal Services - Loan-A-Truck, Alley Clean-up, Project Refuse - $70,000
61 - Land Purchase/Improvement - Parkway Trees, Resident  Drainage - $20,000 
63 - Street Improvements - $191,000
67 - Automotive/Truck Equipment - Diesel Powered Dump Trucks - $100,000 
68 - Other Equipment - Tools, Tree Maintenance, Sign Division - $91,000 
81 - Municipal Garage - Repairs and Maintenance for Village Vehicles - $149,603

2005-2006 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Grounds Maintenance (1)

2003-04 2004-05 2004-05 2005-06
Actual Budget Actual Budget

Personnel/Services 46,212 54,935 36,060 0
Contractual 33,895 18,900 18,292 0
Commodities 22,652 22,650 10,375 0
Capital 176,033 2,500 19,111 0
Other 46 50 50 0

Total 278,838 99,035 83,888 0

Personnel   2002-03 2003-04 2004-05 2005-06
Street Maint.Worker I/Grounds 1 1 1 0
Street Maint.  Worker II/Hort. 0 0 0 0

Seasonal Help 2 2 2 0

Total 3 3 3 0

Note: Grounds Maintenance Division has been merged for 
Fiscal Year 2005-06 into Public Works Street Operations

2005-2006 BUDGET
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WORK GROUP SUMMARY
FUND: General
PROGRAM: Fleet Maintenance

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 279,405 288,861 289,474 302,102
Contractual 20,563 19,500 29,538 28,500
Commodities 322,377 327,800 309,183 330,200
Capital 8,492 7,100 3,244 7,100
Other 1,462 1,200 1,876 1,000

Total 632,299 644,461 633,315 668,902

Personnel 2002-03 2003-04 2004-05 2005-06
Chief Mechanic 1 1 1 1
Mechanics 2 2 2 2
Mechanic Helper 1 1 1 1

Total Fleet Maintenance                       4 4 4 4

22 - Operating Supplies, Chemical - Gasoline, Oil, for Village Vehicles - $188,000
24 - Mtce Supplies, Equipment - Supplies to Repair & Maintain  Equipment - $10,000
25 - Mtce Supplies, Vehicle - Supplies to maintain or Repair Village Vehicles - $130,000
68 - Other Equipment - Tools and Equipment - $7,000

2005-2006 BUDGET
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FUND: General Fund
PROGRAM: Health & Sanitation

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 0 0 0 0
Contractual 767,689 767,000 735,509 770,000
Commodities 0 0 0 0
Capital 0 0 0 0
Other 31,674 34,000 32,643 0

Total 799,363 801,000 768,152 770,000

Expenditures for the Health/Sanitation Fund include:
      31 - Refuse/Recycling Contract increase $770,000

2005-06 Budget

LIN 85



Ü
×Ê
×Í
×Ñ
Ò
æ Ð
Ë
Þ
Ô×
Ý
 É
Ñ
Î
Õ
Í

ÐÎ
Ñ
Ù
Î
ß
Ó
æ 
Ø
Ûß
ÔÌ
Ø
 ú
 Í
ß
Ò
×Ì
ß
Ì×
Ñ
Ò

ðï
óë
ìî
ëð

ðí
óð
ì

ðì
óð
ë

ðì
óð
ë

îð
ðë
óð
ê

îð
ðë
óð
ê

ß
½¬
«¿́

Þ
«
¼¹
»¬

ß½
¬ñÛ
¬

Î
»̄
«»
¬


Ó
¿²
¿¹
»®
ù

ìð
óì
ð 
Ð
ÛÎ
ÍÑ
Ò
Ò
Û
Ô 
Í
ÛÎ
Ê
×Ý
Û
Í

ðï
É
¿¹
»
ô Î
»¹
«́
¿®

ð
ð

ð
ð

ð
ðî

É
¿¹
»
ô Ñ
ª»
®¬
·³
»

ð
ð

ð
ð

ð
ðí

É
¿¹
»
ô Ð
¿®
¬ 
Ì·
³
»

ð
ð

ð
ð

ð
ðì

É
¿¹
»
 Ñ
ñÌ
 Ð
ñÌ

ð
ð

ð
ð

ð
ðë

É
¿¹
»
 Í
·½
µ

ð
ð

ð
ð

ð
ðê

É
¿¹
»
 Ê
¿½
¿¬
·±
²

ð
ð

ð
ð

ð
ðé

É
¿¹
»
ô Ø
±́
·¼
¿§

ð
ð

ð
ð

ð
ðè

É
¿¹
»
 Ý
±³
° 
Ì·
³
»

ð
ð

ð
ð

ð
ðç

Û
³
°́
±§
»»
 Þ
»²
»º
·¬
 
Í
·½
µ 
Ì·
³
»

ð
ð

ð
ð

ð
ïð

É
¿¹
»
ô Ì
¿®
¹»
¬

ð
ð

ð
ð

ð
ïì

Ø
±
°·
¬¿́
·¦
¿¬
·±
² 
×²
«
®¿
²½
»

ð
ð

ð
ð

ð
ïê

Ð
»²
·
±²
 Ý
±²
¬®
·¾
«¬
·±
²

ð
ð

ð
ð

ð
ïè

Ë
²»
³
°́
±§
³
»²
¬

ð
ð

ð
ð

ð
Ì±
¬¿́
 Ð
»®
±
²²
»́
 Í
»®
ª·
½»
æ

ð
ð

ð
ð

ð

ëð
óë
ð 
Ý
Ñ
Ò
ÌÎ
ß
Ý
ÌË
ß
Ô 
Í
ÛÎ
Ê
×Ý
Û
Í

íï
Ð
®±
º»

·±
²¿́
 Í
»®
ª·
½»


éê
ìô
íè
ç

éê
éô
ðð
ð

éí
ëô
ëð
ç

éé
ðô
ðð
ð

éé
ðô
ðð
ð

íî
Ì»́
»°̧
±
²»

ð
ð

ð
ð

ð
íê

×²
«
®¿
²½
»

ð
ð

ð
ð

ð
íé

Ð
«¾́
·½
 Ë
¬·́
·¬
·»


ð
ð

ð
ð

ð
íç

Î
»²
¬¿́
 
±º
 Û̄
«·
°³
»²
¬

ð
ð

ð
ð

ð
ìï

Ó
¿·
²¬
»²
¿²
½»
 Í
»®
ª·
½»
ô
 Û̄
«·
°ò

ð
ð

ð
ð

ð
ìî

Ó
¿·
²¬
»²
¿²
½»
 Í
»®
ª·
½»
ô
 Ê
»̧
·½́
»

ð
ð

ð
ð

ð
ìí

Ó
¿·
²
¬»
²
¿²
½»
 Í
»®
ª·
½»
ô
 Þ
¼́¹

ð
ð

ð
ð

ð
èî

Ü
¿¬
¿ 
Ð
®±
½»

·²
¹

íô
íð
ð

ð
ð

ð
ð

Ì±
¬¿́
 Ý
±²
¬®
¿½
¬«
¿́
 Í
»®
ª·
½»
æ

éê
éô
êè
ç

éê
éô
ðð
ð

éí
ëô
ëð
ç

éé
ðô
ðð
ð

éé
ðô
ðð
ð

êð
óê
ð 
Ý
Ñ
Ó
Ó
Ñ
Ü
×Ì
×Û
Í

ïë
Ë
²·
º±
®³


ð
ð

ð
ð

ð
îï

Ñ
ºº
·½
» 
Í
«°
°́
·»


ð
ð

ð
ð

ð
îî

Ñ
°»
®¿
¬·²
¹
 Í
«°
°́
·»
ô
 Ý
»̧³
·½
¿́


ð
ð

ð
ð

ð
îí

Ó
¿·
²
¬»
²¿
²½
» 
Í
«°
°́
·»
ô
 Þ́
¼¹
ò

ð
ð

ð
ð

ð
îì

Ó
¿·
²
¬»
²
¿²
½»
 Í
«°
°́
·»
ô
 Û̄
«·
°ò

ð
ð

ð
ð

ð

îð
ðë
óî
ðð
ê 
Þ
Ë
Ü
Ù
ÛÌ

LIN 86



Ü
×Ê
×Í
×Ñ
Ò
æ Ð
Ë
Þ
Ô×
Ý
 É
Ñ
Î
Õ
Í

ÐÎ
Ñ
Ù
Î
ß
Ó
æ 
Ø
Ûß
ÔÌ
Ø
 ú
 Í
ß
Ò
×Ì
ß
Ì×
Ñ
Ò

ðï
óë
ìî
ëð

ðí
óð
ì

ðì
óð
ë

ðì
óð
ë

îð
ðë
óð
ê

îð
ðë
óð
ê

ß
½¬
«¿́

Þ
«
¼¹
»¬

ß½
¬ñÛ
¬

Î
»̄
«»
¬


Ó
¿²
¿¹
»®
ù

îð
ðë
óî
ðð
ê 
Þ
Ë
Ü
Ù
ÛÌ

îë
Ó
¿·
²¬
»²
¿²
½»
 Í
«°
°́
·»
ô
 Ê
»̧
·½́
»

ð
ð

ð
ð

ð
îê

Ó
¿·
²¬
»²
¿²
½»
 Í
«
°°́
·»
ô
 Ñ
¬̧
»®

ð
ð

ð
ð

ð
îè

Ö¿
²·
¬±
®·
¿́
 Í
«°
°́
·»


ð
ð

ð
ð

ð
îç

Ó
·
½»́
¿́²
»±
«
 Í
«°
°́
·»


ð
ð

ð
ð

ð
Ì±
¬¿́
 Ý
±³
³
±¼
·¬·
»
æ

ð
ð

ð
ð

ð

éð
óé
ð 
Ý
ß
Ð
×Ì
ß
Ô 
Ñ
Ë
ÌÔ
ß
Ç

êï
Ô¿
²¼
 Ð
«®
½̧
¿
»
ñ×³
°®
±
ª»
³
»²
¬

ð
ð

ð
ð

ð
êî

Þ
¼́¹
 Ð
«®
½̧
¿
»
ñ×³
°®
±ª
»³
»²
¬

ð
ð

ð
ð

ð
êê

Ñ
ºº
·½
» 
Û̄
«·
°³
»²
¬

ð
ð

ð
ð

ð
êé

ß
«¬
±³
±¬
·ª
»ñ
Ì®
«½
µ 
Û̄
«·
°³
»²
¬

ð
ð

ð
ð

ð
êè

Ñ
¬̧
»®
 Û̄
«·
°³
»²
¬

ð
ð

ð
ð

ð
Ì±
¬¿́
 Ý
¿°
·¬¿́
 Ñ
«
¬́¿
§æ

ð
ð

ð
ð

ð

èð
óè
ð 
Ñ
ÌØ
ÛÎ
 Û
ÈÐ
Û
Ò
Ü
×Ì
Ë
Î
Û
Í

îé
Ð
±
¬¿
¹»

ð
ð

ð
ð

ð
íí

Û̈
°
»²
»
 ß́
±́©
¿²
½»

ð
ð

ð
ð

ð
íì

ß
¼ª
»®
¬·
·²
¹

ð
ð

ð
ð

ð
íë

Ð
®·
²¬
·²
¹ 
ú
 Þ
·²
¼·
²¹

ð
ð

ð
ð

ð
ìì

Ì¿̈
»
ñß

»
³
»²
¬

ð
ð

ð
ð

ð
ìë

Ú·́
·²
¹ñ
Î
»½
±®
¼·
²¹
 Ú
»»


ð
ð

ð
ð

ð
ìê

Ý
±²
º»
®»
²½
»
 ú
 Ì
®¿
·²
·²
¹

ð
ð

ð
ð

ð
ìè

Ü
«»
 
ú
 Í
«¾
½
®·
°¬
·±
²

ð
ð

ð
ð

ð
ìç

Ó
·
½»́
¿́²
»±
«
 Í
»®
ª·
½»


íï
ôê
éì

íì
ôð
ðð

íî
ôê
ìí

íé
ôð
ðð

ð
Ì±
¬¿́
 Ñ
¬̧
»®
 Û̈
°»
²¼
·¬«
®»
æ

íï
ôê
éì

íì
ôð
ðð

íî
ôê
ìí

íé
ôð
ðð

ð

ÌÑ
Ìß
Ô 
ß
ÔÔ
 Ý
ß
ÌÛ
Ù
Ñ
Î
×Û
Í
æ

éç
çô
íê
í

èð
ïô
ðð
ð

éê
èô
ïë
î

èð
éô
ðð
ð

éé
ðô
ðð
ð

LIN 87



WORK GROUP SUMMARY
FUND: General
PROGRAM: Public Works -- Engineering

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 324,437 315,847 287,443 272,974
Contractual 16,987 37,100 23,534 35,900
Commodities 3,546 3,000 2,783 2,300
Capital 1,447 600 0 600
Other 2,948 1,900 2,266 2,000

Totals     349,365 358,447 316,026 313,774

Personnel 2002-03 2003-04 2004-05 2005-06
Village Engineer 1 1 1 1
Assistant Village Engineer 1 1 1 1
Engineering Technician II 1 1 1 0
Engineering Technician I (Part-Time) 0.5 0.5 0.5 0
Adminstrative Secretary (Part-Time) 0.5 0.5 0.5 0.5
Administrative Assistant 0 0 0 0

Total 4 4 4 2.5

15 - Uniforms - $300
46 - Conferences & Training - NSPE, ISF, PE Class, Training - $300
48 - Dues & Subscriptions - Professional Orginizations - $1,000
66 - Office Equipment $500

2005-2006 BUDGET
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WORKGROUP SUMMARY
FUND: Water
PROGRAM: Water Department Total

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 277,893 183,974 184,881 943,131
Contractual 284,917 345,000 332,059 2,528,070
Commodities 4,575 7,000 5,273 44,450
Capital 65,331 129,900 79,618 527,000
Other 218,899 219,500 218,662 272,500

Total 851,615 885,374 820,493 4,315,151

Personnel 2003-04 2004-05 2004-05 2005-06
Administration 2 2 2 2
Production 1 1 1 1
Distribution 8 8 8 8

Total Water 11 11 11 11

26 - Maintenance Materials, Other - Repair Supplies, Concrete, Pipe, Gravel - $26,000
31 - Professional Services - Engineering Consultants, Lab Services - $275,000 
47 - Disposal Expense - Spoilage, Main Break Materials - $3,500
58 - Water Wells - $200,000
59 - Water main Improvements - $150,000
95 - Chicago Water Purchase - $1,800,000.

2005-2006 BUDGET
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WORKGROUP SUMMARY
FUND: Water
PROGRAM: Water Administration

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 271,923 294,400 300,900 0
Contractual 232,551 408,000 286,810 0
Commodities 3,551 4,600 4,750 0
Capital 80,644 291,000 64,400 0
Other 788,474 222,500 216,960 0

Total 1,377,143 1,220,500 873,820 0

Personnel 2003-04 2004-05 2005-06
Chief Plant Operator 1 1 0

Total 1 1 0

NOTE: Water Administration for Fiscal Year 05-06, has been merged into Public Works 
Water Division

2005-2006 BUDGET

LIN 94



Ú«
²¼
 Û
²¬
»®
°®
·
»

Ü
×Ê
×Í
×Ñ
Ò
æ  
 É
¿¬
»®
 

ÐÎ
Ñ
Ù
Î
ß
Ó
æ  
  ß
¼³
·²
·
¬®
¿¬
·±
²

ìï
óë
íì
ïð

ðî
óð
í

ðí
óð
ì

ðí
óð
ì

ðì
óð
ë

ðì
óð
ë

ß
½¬
«¿́

Þ
«
¼¹
»¬

ß½
¬ñÛ
¬

Î
»̄
«»
¬


Ó
¿²
¿¹
»®
ù

ìð
óì
ð 
ÐÛ
Î
ÍÑ
Ò
Ò
Û
Ô 
Í
ÛÎ
Ê
×Ý
Û
Í

ðï
É
¿¹
»
ô Î
»¹
«́
¿®

îð
êô
êè
ê

îï
èô
ðð
ð

îð
íô
ðð
ð

ð
ð

ðî
É
¿¹
»
ô Ñ
ª»
®¬
·³
»

íè
ï

îô
ðð
ð

ïô
ðð
ð

ð
ð

ðí
É
¿¹
»
ô Ð
¿®
¬ 
Ì·
³
»

ð
ð

ð
ð

ð
ðì

É
¿¹
»
 Ñ
ñÌ
 Ð
ñÌ

ð
ð

ð
ð

ð
ðë

É
¿¹
»
 Í
·½
µ

ð
ð

ð
ð

ð
ðê

É
¿¹
»
 Ê
¿½
¿¬
·±
²

ð
ð

îê
ôð
ðð

ð
ð

ðé
É
¿¹
»
ô Ø
±́
·¼
¿§

ð
ð

ð
ð

ð
ðè

É
¿¹
»
 Ý
±³
° 
Ì·
³
»

ð
ð

ð
ð

ð
ðç

Û
³
°́
±§
»»
 Þ
»²
»º
·¬
 
Í
·½
µ 
Ì·
³
»

ïé
ôí
ëç

êô
ìð
ð

êô
ìð
ð

ð
ð

ïì
Ø
±
°·
¬¿́
·¦
¿¬
·±
² 
×²
«
®¿
²½
»

ïê
ôð
êê

îè
ôð
ðð

îê
ôë
ðð

ð
ð

ïê
Ð
»²
·
±²
 Ý
±²
¬®
·¾
«¬
·±
²

íï
ôì
íî

ìð
ôð
ðð

íè
ôð
ðð

ð
ð

ïè
Ë
²»
³
°́
±§
³
»²
¬

ð
ð

ð
ð

ð
Ì±
¬¿́
 Ð
»®
±
²²
»́
 Í
»®
ª·
½»
æ

îé
ïô
çî
í

îç
ìô
ìð
ð

íð
ðô
çð
ð

ð
ð

ëð
óë
ð 
Ý
Ñ
Ò
ÌÎ
ß
Ý
ÌË
ß
Ô 
Í
ÛÎ
Ê
×Ý
Û
Í

íï
Ð
®±
º»

·±
²
¿́
 Í
»®
ª·
½»


íè
ôë
îí

îî
ëô
ðð
ð

ïï
îô
ðð
ð

ð
ð

íî
Ì»́
»°̧
±
²»

ïè
ôë
éì

îð
ôð
ðð

ïí
ôð
ðð

ð
ð

íê
×²
«
®¿
²½
»

èï
ôð
ðð

èð
ôð
ðð

èð
ôð
ðð

ð
ð

íé
Ð
«¾́
·½
 Ë
¬·́
·¬
·»


ïï
ôè
èç

èô
ðð
ð

ïï
ôð
ðð

ð
ð

íè
Þ
·́́
·²
¹ 
Í
»®
ª·
½»
 Û̈
°»
²
»

ð
ð

ð
ð

ð
íç

Î
»²
¬¿́
 
±º
 Û̄
«·
°³
»²
¬

îô
ìï
ç

îô
ðð
ð

îô
ïð
ð

ð
ð

ìï
Ó
¿·
²¬
»²
¿²
½»
 Í
»®
ª·
½»
ô
 Û̄
«·
°ò

îô
ðï
ï

íô
ðð
ð

ïô
ëð
ð

ð
ð

ìî
Ó
¿·
²¬
»²
¿²
½»
 Í
»®
ª·
½»
ô
 Ê
»̧
·½́
»

ìï
ë

ð
ïð

ð
ð

ìí
Ó
¿·
²
¬»
²
¿²
½»
 Í
»®
ª·
½»
ô
 Þ
¼́¹

ëô
îð
ë

ð
îð
ð

ð
ð

èî
Ü
¿¬
¿ 
Ð
®±
½»

·²
¹

éô
ëï
ê

ð
çô
ðð
ð

ð
ð

èë
Ð
»®
±
²²
»́
 Û̈
°»
²
» 
Î
»·
³
¾

êë
ôð
ðð

éð
ôð
ðð

ëè
ôð
ðð

ð
ð

çë
Ý
·̧½
¿¹
± 
É
¿¬
»®
 Ð
«®
½̧
¿
»

ð
ð

ð
ð

ð
Ì±
¬¿́
 Ý
±²
¬®
¿½
¬«
¿́
 Í
»®
ª·
½»
æ

îí
îô
ëë
ï

ìð
èô
ðð
ð

îè
êô
èï
ð

ð
ð

êð
óê
ð 
Ý
Ñ
Ó
Ó
Ñ
Ü
×Ì
×Û
Í

ïë
Ë
²·
º±
®³


îð
î

ïô
ðð
ð

èð
ð

ð
ð

îï
Ñ
ºº
·½
» 
Í
«°
°́
·»


îô
ëï
ð

îô
ðð
ð

îô
îð
ð

ð
ð

îð
ðì
óî
ðð
ë 
Þ
Ë
Ü
Ù
ÛÌ

LIN 95



Ú«
²¼
 Û
²¬
»®
°®
·
»

Ü
×Ê
×Í
×Ñ
Ò
æ  
 É
¿¬
»®
 

ÐÎ
Ñ
Ù
Î
ß
Ó
æ  
  ß
¼³
·²
·
¬®
¿¬
·±
²

ìï
óë
íì
ïð

ðî
óð
í

ðí
óð
ì

ðí
óð
ì

ðì
óð
ë

ðì
óð
ë

ß
½¬
«¿́

Þ
«
¼¹
»¬

ß½
¬ñÛ
¬

Î
»̄
«»
¬


Ó
¿²
¿¹
»®
ù

îð
ðì
óî
ðð
ë 
Þ
Ë
Ü
Ù
ÛÌ

îî
Ñ
°»
®¿
¬·²
¹
 Í
«°
°́
·»
ô
 Ý
»̧³
·½
¿́


ð
ð

ð
ð

ð
îí

Ó
¿·
²
¬»
²¿
²½
» 
Í
«°
°́
·»
ô
 Þ́
¼¹
ò

ìê
î

ïô
ðð
ð

ïô
ðð
ð

ð
ð

îì
Ó
¿·
²
¬»
²
¿²
½»
 Í
«°
°́
·»
ô
 Û̄
«·
°ò

íê
ð

îð
ð

ð
ð

îë
Ó
¿·
²¬
»²
¿²
½»
 Í
«°
°́
·»
ô
 Ê
»̧
·½́
»

ð
ð

ð
ð

ð
îê

Ó
¿·
²
¬»
²¿
²½
» 
Ó
¿¬
»®
·¿́
 
Ñ
¬̧
»®


ð
ð

ð
ð

ð
îè

Ö¿
²·
¬±
®·
¿́
 Í
«°
°́
·»


éì
ïð
ð

ëð
ð

ð
îç

Ó
·
½»́
¿́²
»±
«
 Í
«°
°́
·»


îê
è

ëð
ð

ëð
ð

ð
ð

Ì±
¬¿́
 Ý
±³
³
±¼
·¬·
»
æ

íô
ëë
ï

ìô
êð
ð

ìô
éë
ð

ð
ð

éð
óé
ð 
Ý
ß
Ð
×Ì
ß
Ô 
Ñ
Ë
ÌÔ
ß
Ç

êï
Ô¿
²¼
 Ð
«®
½̧
¿
»
ñ×³
°®
±
ª»
³
»²
¬

ð
ð

ð
ð

ð
êî

Þ
¼́¹
 Ð
«®
½̧
¿
»
ñ×³
°®
±ª
»³
»²
¬

ëô
éð
é

îð
ðô
ðð
ð

ëô
íð
ð

ð
ð

êì
Ó
»¬
»®
 Í
§
¬»
³
 ×³
°®
±ª
»³
»²
¬

éí
ôé
íè

éð
ôð
ðð

ëì
ôð
ðð

ð
ð

êë
É
¿¬
»®
 Ð́
¿²
¬ ×
³
°®
±
ª»
³
»²
¬

ð
ð

ð
ð

ð
êê

Ñ
ºº
·½
» 
Û̄
«·
°³
»²
¬

ëè
ð

ïô
ðð
ð

èð
ð

ð
ð

êé
ß
«¬
±³
±¬
·ª
»ñ
Ì®
«½
µ 
Û̄
«·
°³
»²
¬

ð
ð

ð
ð

ð
êè

Ñ
¬̧
»®
 Û̄
«·
°³
»²
¬

êï
ç

îð
ôð
ðð

ìô
íð
ð

ð
ð

Ì±
¬¿́
 Ý
¿°
·¬¿́
 Ñ
«
¬́¿
§æ

èð
ôê
ìì

îç
ïô
ðð
ð

êì
ôì
ðð

ð
ð

èð
óè
ð 
Ñ
ÌØ
ÛÎ
 Û
ÈÐ
ÛÒ
Ü
×Ì
Ë
Î
Û
Í

îé
Ð
±
¬¿
¹»

ïð
ôç
îð

ïð
ôð
ðð

ïð
ôð
ðð

ð
ð

íì
ß
¼ª
»®
¬·
·²
¹

ð
ïô
ëð
ð

êð
ð

ð
ð

íë
Ð
®·
²¬
·²
¹ 
ú
 Þ
·²
¼·
²¹

éô
ðè
ì

íô
ðð
ð

êð
ð

ð
ìê

Ý
±²
º»
®»
²½
»
 ú
 Ì
®¿
·²
·²
¹

ëô
ïí
ç

ìô
ðð
ð

íô
ìð
ð

ð
ð

ìè
Ü
«»
 
ú
 Í
«¾
½
®·
°¬
·±
²

îô
ëê
í

íô
ðð
ð

îô
ëð
ð

ð
ð

ìç
Ó
·
½»́
¿́²
»±
«
 Í
»®
ª·
½»


éç
è

ïô
ðð
ð

ìð
ð

ð
ð

ëî
Ü
»°
®»
½·
¿¬
·±
² 
Û̈
°»
²
»

íë
íô
ïé
ð

ð
ð

ð
ð

éï
Ü
»¾
¬ Î
»¼
«½
¬·±
²

ð
ð

ð
ð

ð
éî

×²
¬»
®»
¬
 ±
² 
Ü
»¾
¬

ð
ð

ð
ð

ð
çí

Ð
®±
¼
«½
¬·±
²
 Ý̧
»³
·½
¿́


ð
ð

ð
ð

ð
çè

Ð
¿§
³
»²
¬ 
·²
 Ô
·»
«
 ±
º 
Ì¿̈
»

ìð
èô
èð
ð

îð
ðô
ðð
ð

îð
ðô
ðð
ð

ð
ð

Ì±
¬¿́
 Ñ
¬̧
»®
 Û̈
°»
²¼
·¬«
®»
æ

éè
èô
ìé
ì

îî
îô
ëð
ð

îï
êô
çê
ð

ð
ð

LIN 96



WORKGROUP SUMMARY
FUND: Water
PROGRAM: Water Production

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 120,248 112,628 116,344 0
Contractual 1,574,600 2,050,000 1,639,779 0
Commodities 7,085 7,500 5,792 0
Capital 33,315 139,900 70,366 0
Other 1,130 2,500 1,365 0

Total 1,736,378 2,312,528 1,833,646 0

Personnel 2003-04 2004-05 2005-06
Chief Plant Operator 1 1 0

Total 1 1 0

NOTE: Water Production for Fiscal Year 05-06, has been merged into Public Works 
Water Division

2005-2006 BUDGET
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WORKGROUP SUMMARY
FUND: Water
PROGRAM: Water Distribution

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 594,876 612,674 629,313 0
Contractual 180,258 244,500 178,530 0
Commodities 50,900 52,700 33,340 0
Capital 112,557 1,644,000 1,251,281 0
Other 37,543 40,000 38,757 0
Transfer 220,250 100,000 0 0

Total 1,196,384 2,693,874 2,131,221 0

Personnel 2003-04 2004-05 2005-06
Service Technician/Plant Operator 1 1 0
Maintenance Workers 7 7 0

Total 8 8 0

NOTE: Water Distribution, for Fiscal Year 05-06, has been merged into Public Works 
Water Division

2005-2006 BUDGET
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WORK GROUP SUMMARY
FUND: Hotel/Motel
PROGRAM: Tourism

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Requests

Personnel/Services 0 0 0 0
Contractual 81,866 162,000 119,497 125,000
Commodities 230 0 0 0
Capital 232 500 0 250
Other 171,166 95,000 62,029 93,000

Total 253,494 257,500 181,526 218,250

Convention/Tourism - The Promote Westmont Commission reviews and recommends
to the Village Board any Hotel/Motel Tax Grant Request.  The Commission works with 
the Village Board, Chamber,  Westmont Special Events Corporation and DuPage 
Convention and Visitors Bureau to promote Westmont.  Expenditures include:
     31 -  Professional Services - $125,000  
     34 -  Advertising - $30,000
     48 -  DuPage Convention and Visitors Bureau membership - $30,000 
     91 -  Grants - $30,000

2005-06 BUDGET
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WORK GROUP SUMMARY
FUND: Hotel/Motel 
PROGRAM: Westmont Centre

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 73,035 15,000 20,269 18,000
Contractual 51,411 53,250 50,834 54,200
Commodities 3,552 6,100 2,263 3,300
Capital 375 3,000 135 500
Other 505,248 501,480 489,480 486,011

Total 633,621 578,830 562,981 562,011

Personnel 2003-04 2004-05 2005-06
Economic Development Director(*) 1 0 0
Administrative Assistant I (*) 1 0 0

Total 2 0 0

Westmont Centre -  Serves as the permanent home for Chamber of Commerce
& Toursim Bureau, Historical Society, Westmont Facilities Manager, Economic
Development Director, Senator Kirk Dillard, Representative Patti Bellock, 
and Illinois Government Finance Officers Association (IGFOA).
Expenditures include:
     02 -  Overtime for Building Maintenance Person  - $18,000
     31 -  Professional Services - Centre Maintenance - $15,500
     37 -  Public Utilities - $14,000
     41 -  Maintenance Service, Equipment - $11,300
     71 - Debt Reduction - Westmont Centre Loan Principal - $466,727
     72 - Interest on Debt - Westmont Centre Loan Interest - $7,584
     73 - Interest Water Loan - $11,000
(*) Economic Development Director and Assistant 
- wages moved to Economic Development in the General Fund.
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WORKGROUP SUMMARY
FUND: MFT
PROGRAM: Roadway Construction

2002-03 2003-04 2003-04 2004-05
Actual Budget Act/Est Budget

Personnel/Services 0 0 0 0
Contractual 3,500 132,000 0 541,000
Commodities 0 0 0 0
Capital 484,026 1,068,000 613,589 1,116,000
Other 0 0 0 0

Total 487,526 1,200,000 613,589 1,657,000

MFT expenditures included in the 2005-2006 Budget are:
     31 -  Engineering Projects (sidewalks, resurfacing) - $541,000
     63 -  Street Paving Program, Pedestrian Crossings - $1,116,000

2005-06Budget
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WORK GROUP SUMMARY
FUND: IMRF/FICA
PROGRAM: IMRF/FICA

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 1,325,006 1,502,500 1,404,230 1,806,500
Contractual 0 0 0 0
Commodities 0 0 0 0
Capital 0 0 0 0
Other 0 0 0 0

Total 1,325,006 1,502,500 1,404,230 1,806,500

2005-06 BUDGET
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WORK GROUP SUMMARY
FUND: Capital Projects Fund
PROGRAM: Capital Improvements

2003-04 2004-05 2004-05 2005-06
Actual Budget Act/Est Budget

Personnel/Services 0 0 0 0
Contractual 150,413 173,600 70,508 66,000
Commodities 0 0 0 0
Capital 735,690 1,098,100 450,344 2,595,000
Other 739,928 492,000 1,410,202 898,016

Total 1,626,031 1,763,700 1,931,054 3,559,016

39 - Rentals of Equipment - Lease/Purchase - $66,000
62 - Land Purchase / Improvement - $2,315,000
63 - Street Improvements - $230,000

71 - Debt Reduction - $609,370
72 - Interest on Debt - $88,646

2005-06 BUDGET

LIN 115



Ú
«²
¼ 
Í
°»
½·
¿́
 Î
»ª
»²
«»

Ü
ÛÐ
ß
Î
ÌÓ
Û
Ò
Ìæ
  Ý
¿°
·¬¿́
 ×³
°®
±ª
»³
»²
¬

ÐÎ
Ñ
Ù
Î
ß
Ó
æ Ý
¿°
·¬¿́
 Ð
®±
¶»
½¬


íð
óë
ïç
êð

ðí
óð
ì

ðì
óð
ë

ðì
óð
ë

îð
ðë
óð
ê

îð
ðë
óð
ê

ß
½¬
«¿́

Þ
«
¼¹
»¬

ß½
¬ñÛ
¬

Î
»̄
«»
¬


Ó
¿²
¿¹
»®
ù

ìð
óì
ð 
ÐÛ
Î
ÍÑ
Ò
Ò
Û
Ô 
Í
ÛÎ
Ê
×Ý
Û
Í

ðï
É
¿¹
»
ô Î
»¹
«́
¿®

ð
ð

ð
ð

ð
ðî

É
¿¹
»
ô Ñ
ª»
®¬
·³
»

ð
ð

ð
ð

ð
ðí

É
¿¹
»
ô Ð
¿®
¬ 
Ì·
³
»

ð
ð

ð
ð

ð
ðì

É
¿¹
»
 Ñ
ñÌ
 Ð
ñÌ

ð
ð

ð
ð

ð
ðë

É
¿¹
»
 Í
·½
µ

ð
ð

ð
ð

ð
ðê

É
¿¹
»
 Ê
¿½
¿¬
·±
²

ð
ð

ð
ð

ð
ðé

É
¿¹
»
ô Ø
±́
·¼
¿§

ð
ð

ð
ð

ð
ðè

É
¿¹
»
 Ý
±³
° 
Ì·
³
»

ð
ð

ð
ð

ð
ðç

Û
³
°́
±§
»»
 Þ
»²
»º
·¬
 
Í
·½
µ 
Ì·
³
»

ð
ð

ð
ð

ð
ïð

É
¿¹
»
ô Ì
¿®
¹»
¬

ð
ð

ð
ð

ð
ïì

Ø
±
°·
¬¿́
·¦
¿¬
·±
² 
×²
«
®¿
²½
»

ð
ð

ð
ð

ð

ïê
Ð
»²
·
±²
 Ý
±²
¬®
·¾
«¬
·±
²

ð
ð

ð
ð

ð
ïè

Ë
²»
³
°́
±§
³
»²
¬

ð
ð

ð
ð

ð
Ì±
¬¿́
 Ð
»®
±
²²
»́
 Í
»®
ª·
½»
æ

ð
ð

ð
ð

ð

ëð
óë
ð 
Ý
Ñ
Ò
ÌÎ
ß
Ý
ÌË
ß
Ô 
Í
ÛÎ
Ê
×Ý
Û
Í

íï
Ð
®±
º»

·±
²
¿́
 Í
»®
ª·
½»


ëê
ôë
ðî

êð
ôð
ðð

ïç
ôí
îè

ð
ð

íî
Ì»́
»°̧
±
²»

ð
ð

ð
ð

ð
íê

×²
«
®¿
²½
»

ð
ð

ð
ð

ð
íé

Ð
«¾́
·½
 Ë
¬·́
·¬
·»


ð
ð

ð
ð

ð
íç

Î
»²
¬¿́
 
±º
 Û̄
«·
°ó
Ô»
¿
»ñ
Ð
«®
½̧

êë
ôê
íë

ïï
ðô
ðð
ð

ìç
ôë
èð

êê
ôð
ðð

êê
ôð
ðð

ìï
Ó
¿·
²¬
»²
¿²
½»
 Í
»®
ª·
½»
ô
 Û̄
«·
°ò

çô
çé
ç

íô
êð
ð

ïô
ëð
î

ð
ð

ìî
Ó
¿·
²¬
»²
¿²
½»
 Í
»®
ª·
½»
ô
 Ê
»̧
·½́
»

ð
ð

ð
ð

ð
ìí

Ó
¿·
²
¬»
²
¿²
½»
 Í
»®
ª·
½»
ô
 Þ
¼́¹

ð
ð

ð
ð

ð
èî

Ü
¿¬
¿ 
Ð
®±
½»

·²
¹

ïè
ôî
çé

ð
çè

ð
ð

Ì±
¬¿́
 Ý
±²
¬®
¿½
¬«
¿́
 Í
»®
ª·
½»
æ

ïë
ðô
ìï
í

ïé
íô
êð
ð

éð
ôë
ðè

êê
ôð
ðð

êê
ôð
ðð

êð
óê
ð 
Ý
Ñ
Ó
Ó
Ñ
Ü
×Ì
×Û
Í

îï
Ñ
ºº
·½
» 
Í
«°
°́
·»


ð
ð

ð
ð

ð
îî

Ñ
°»
®¿
¬·²
¹
 Í
«°
°́
·»
ô
 Ý
»̧³
·½
¿́


ð
ð

ð
ð

ð
îí

Ó
¿·
²
¬»
²¿
²½
» 
Í
«°
°́
·»
ô
 Þ́
¼¹
ò

ð
ð

ð
ð

ð
îì

Ó
¿·
²
¬»
²
¿²
½»
 Í
«°
°́
·»
ô
 Û̄
«·
°ò

ð
ð

ð
ð

ð

îð
ðë
óî
ðð
ê 
Þ
Ë
Ü
Ù
ÛÌ

LIN 116



Ú
«²
¼ 
Í
°»
½·
¿́
 Î
»ª
»²
«»

Ü
ÛÐ
ß
Î
ÌÓ
Û
Ò
Ìæ
  Ý
¿°
·¬¿́
 ×³
°®
±ª
»³
»²
¬

ÐÎ
Ñ
Ù
Î
ß
Ó
æ Ý
¿°
·¬¿́
 Ð
®±
¶»
½¬


íð
óë
ïç
êð

ðí
óð
ì

ðì
óð
ë

ðì
óð
ë

îð
ðë
óð
ê

îð
ðë
óð
ê

ß
½¬
«¿́

Þ
«
¼¹
»¬

ß½
¬ñÛ
¬

Î
»̄
«»
¬


Ó
¿²
¿¹
»®
ù

îð
ðë
óî
ðð
ê 
Þ
Ë
Ü
Ù
ÛÌ

îë
Ó
¿·
²¬
»²
¿²
½»
 Í
«°
°́
·»
ô
 Ê
»̧
·½́
»

ð
ð

ð
ð

ð
îè

Ö¿
²·
¬±
®·
¿́
 Í
«°
°́
·»


ð
ð

ð
ð

ð
îç

Ó
·
½»́
¿́²
»±
«
 Í
«°
°́
·»


ð
ð

ð
ð

ð
Ì±
¬¿́
 Ý
±³
³
±¼
·¬·
»
æ

ð
ð

ð
ð

ð

éð
óé
ð 
Ý
ß
Ð
×Ì
ß
Ô 
Ñ
Ë
ÌÔ
ß
Ç

êï
Ô¿
²¼
 Ð
«®
½̧
¿
»
ñ×³
°®
±
ª»
³
»²
¬

ïî
ôð
íê

ëé
éô
ðð
ð

íì
ïô
ïç
ï

îô
íï
ëô
ðð
ð

îô
íï
ëô
ðð
ð

êî
Þ
¼́¹
 Ð
«®
½̧
¿
»
ñ×³
°®
±ª
»³
»²
¬

ïï
èô
çð
î

êë
ôð
ðð

íí
ôí
êî

ëð
ôð
ðð

ëð
ôð
ðð

êí
Í
¬®
»»
¬ ×
³
°®
±ª
»³
»²
¬

ëè
ëô
îí
é

îí
ðô
ðð
ð

íð
ôí
ëè

îí
ðô
ðð
ð

îí
ðô
ðð
ð

êê
Ñ
ºº
·½
» 
Û̄
«·
°³
»²
¬

ïî
ôí
èê

ð
ð

ð
ð

êé
ß
«¬
±³
±¬
·ª
»ñ
Ì®
«½
µ 
Û̄
«·
°³
»²
¬

ð
îî
ëô
ðð
ð

ð
ð

ð
êè

Ñ
¬̧
»®
 Û̄
«·
°³
»²
¬

ìô
ìð
ï

ð
ìí
ôð
èð

ð
ð

èî
Ý
±³
°«
¬»
® 
Û̄
«·
°³
»²
¬

îô
éî
é

ïô
ïð
ð

îô
íë
í

ð
ð

Ì±
¬¿́
 Ý
¿°
·¬¿́
 Ñ
«
¬́¿
§æ

éí
ëô
êç
ð

ïô
ðç
èô
ïð
ð

ìë
ðô
íì
ì

îô
ëç
ëô
ðð
ð

îô
ëç
ëô
ðð
ð

èð
óè
ð 
Ñ
ÌØ
ÛÎ
 Û
ÈÐ
ÛÒ
Ü
×Ì
Ë
Î
Û
Í

îé
Ð
±
¬¿
¹»

ð
ð

ð
ð

ð
íí

Û̈
°
»²
»
 ß́
±́©
¿²
½»

ð
ð

ð
ð

ð
íì

ß
¼ª
»®
¬·
·²
¹

ð
ð

ð
ð

ð
íë

Ð
®·
²¬
·²
¹ 
ú
 Þ
·²
¼·
²¹

ð
ð

ð
ð

ð
ìê

Ý
±²
º»
®»
²½
»
 ú
 Ì
®¿
·²
·²
¹

ð
ð

ð
ð

ð
ìè

Ü
«»
 
ú
 Í
«¾
½
®·
°¬
·±
²

ð
ð

ð
ð

ð
ìç

Ó
·
½»́
¿́²
»±
«
 Í
»®
ª·
½»


ð
ð

ð
ð

ð
ëî

Ü
»°
®»
½·
¿¬
·±
² 
Û̈
°»
²
»

ð
ð

ð
ð

ð
éï

Ü
»¾
¬ Î
»¼
«½
¬·±
²

ìë
íô
ïï
í

ìë
ëô
ðð
ð

ìë
íô
ïï
í

êð
çô
íé
ð

êð
çô
íé
ð

éî
×²
¬»
®»
¬
 ±
² 
Ü
»¾
¬

íê
ôè
ïë

íé
ôð
ðð

îî
ôð
èç

èè
ôê
ìê

èè
ôê
ìê

çè
Ì®
¿²
º
»®
 
¬±
 ±
¬̧
»®
 º«
²¼


îë
ðô
ðð
ð

ð
çí
ëô
ðð
ð

ð
îð
ðô
ðð
ð

Ì±
¬¿́
 Ñ
¬̧
»®
 Û̈
°»
²¼
·¬«
®»
æ

éí
çô
çî
è

ìç
îô
ðð
ð

ïô
ìï
ðô
îð
î

êç
èô
ðï
ê

èç
èô
ðï
ê

ÌÑ
Ìß
Ô 
ß
ÔÔ
 Ý
ß
ÌÛ
Ù
Ñ
Î
×Û
Í
æ

ïô
êî
êô
ðí
ï

ïô
éê
íô
éð
ð

ïô
çí
ïô
ðë
ì

íô
íë
çô
ðï
ê

íô
ëë
çô
ðï
ê

LIN 117



 

ROP 1 Village of Westmont Budget 2005-06 

Roster of Personnel 

Annual Budget 
2005-2006 



 

ROP 2 Village of Westmont Budget 2005-06 

PERSONNEL SERVICES 
 
Personnel Services account for 50% of the 2005-06 Budget.  The 2005-06 Budget allocates $ 
14,815,833 for 126 full-time and 98 part-time employees.  Personnel Services in 2004-05 
Budget were $14,068,682 for 126 full-time and 98 part-time employees.  The table below 
shows the percentage change in total personnel services for the last several budget years. 
 

 
 
 
 
 
 
 

 
On the following pages you will find a  breakout of Full and Part-Time Village employees by 
fiscal year.   This roster covers fiscal years 2001-02 through 2005-06.  
 
 

Year  Amount   Percentage 
Change 

FY 2002-03  $12,487,300.00    
FY 2003-04   $13,616,700.00   8% 
FY 2004-05   $14,068,682.00   3% 
FY 2005-06   $14,815,833.00   5% 



 

ROP 3 Village of Westmont Budget 2005-06 

 01-02  02-03  03-04  04-05  05-06
Legislation

 Mayor 0 0 0 0 0
 Trustees 0 0 0 0 0
 Receptionist 1 0 (1) 0 0 0

1 0 0 0 0
Clerk's Office

 Clerk 0 0 0 0 0
0 0 0 0 0

Administration
 Village Manager 1 1 1 1 1
 Asst Village Manager 1 1 1 0 0
 Executive Assistant 1 1 1 1 0
 Human Resources Assistant 0 0 0 0 1
 Economic Development Director 0 0 0 0 0

3 3 3 2 2
Clerks Office (1)

 Collector/Deputy Clerk 1 1 1 1 1
 Water Billing Clerk 0 0 0 1 1
 Finance Clerk 0 0 0 2 2
 Water Billing/Deputy Clerk 1 1 1 0 0

2 2 2 4 4
Information Technology

 Information Technology Manager 1 1 1 1 1
1 1 1 1 1

Safety Compliance
 Safety Officer 0 1 1 1 1

0 1 1 1 1
Municipal Facilities

 Receptionist (2) 0 1 1 1 1
 Building Maintenance (2) 0 1 1 1 1
 Facilities Manager 0 1 1 1 1

0 3 3 3 3
Finance

 Finance Director 1 1 1 1 1
 Asst Finance Director 1 1 0 1 1
 Chief Accountant 0 0 1 0 0

(1) Broken out of Finance Department in 2004-05 Budget
(2) Reallocated to Municipal Facilities 2002-03 Budget

FULL TIME PERSONNEL



 

ROP 4 Village of Westmont Budget 2005-06 

 01-02  02-03  03-04  04-05  05-06

FULL TIME PERSONNEL

Finance (cont'd)
 Accounting Technician 1 1 1 1 1
 General Clerk 1 1 1 0 0
 Accounting Clerk 0 0 1 0 0

4 4 5 3 3
Police Administration

 Chief 1 1 1 1 1
 Deputy Chief 0 0 1 1 1
 Executive Secretary 1 1 1 1 1
 Maintenance Man 1 1 0 0 0

3 3 3 3 3
Police Patrol

 Deputy Chief 1 1 1 1 1
 Lieutenants 2 2 0 0 0
 Sergeants 6 6 7 6 6
 Police Officers 30 30 30 30 30
 Community Service Officer 1 1 1 1 1
 Crossing Guards 0 0 0 0 0

40 40 39 38 38
Police Investigation

 Detective Lieutenant 0 0 1 1 1
 Detective Sergeant 1 1 0 0 0
 Detectives 3 3 3 3 3
 Confidential Correspondent 1 1 1 1 1
 Investigative Aide 1 1 1 1 0

6 6 6 6 5
Police Communications

 Communications Supervisor 1 1 1 1 1
 Computer System Coordinator 1 1 1 1 1
 Records Clerks 2 2 2 2 2
 Telecommunicators 9 8 8 8 9

13 12 12 12 13

Police Total: 62 61 60 59 59



 

ROP 5 Village of Westmont Budget 2005-06 

 01-02  02-03  03-04  04-05  05-06

FULL TIME PERSONNEL

Police Total: 62 61 60 59 59

Fire
 Chief 1 1 1 1 1
 Assistant Chief 0 0 0 0 0
 Deputy Chiefs 0 0 0 0 0
 Administrative Officer 1 1 1 1 1
 Fire Prevention Coordinator 1 1 1 1 1
 Fire Inspector 1 1 1 1 1
 Secretaries 2 2 2 2 2
 Paid on call Firefighters 0 0 0 0 0
(40 are Paramedic/Firefighters)
Special Projects Coordinator 0 0 0 0 0

6 6 6 6 6
Emergency Preparedness

 Coordinator 1 1 1 1 1
1 1 1 1 1

Paramedic
EMS Coordinator 1 1 1 1 1

1 1 1 1 1
Code Enforcement

 Village Planner 0 0 0 0 1
 Director of Building & Zoning 1 1 1 0 0
 Building & Code Official 0 0 0 2 2
 Building/Electrical Inspector 1 1 1 1 1
 Secretary 1 1 1 0 0
 Administrative Assistant 0 0 0 1 1
 Code Enforcement Officer 0 0 0 0 0
 Inspector 0 0 1 0 0

3 3 4 4 5
Economic Development

 Economic Development Director (3) 1 0 0.5 1 1
 Administrative Assistant 0 0 0 1 1
 Secretary 0 1 0.5 0 0

1 1 1 2 2
(3) Charged 50% General Corporate and 50% Westmont Centre Budgets
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 01-02  02-03  03-04  04-05  05-06

FULL TIME PERSONNEL

Public Works - Streets Division
 Director of Public Works 0 0 0 1 1
 Superintendent 1 1 1 1 1
 Administrative Asst 1 1 1 1 1
 Clerk Typist 1 1 1 1 1
 Forester/Horticulturist 1 1 2 2 2
 Foremen 2 2 2 2 2
 Equipment Operators 6 6 6 6 6
 Utility Technicians 2 2 2 2 2
 Sign Shop Technician 1 1 1 1 1
 Maintenance Workers 6 6 5 5 5
 Maintenance Worker (Part-time) 0 0 0 0 0
 Seasonal Workers 0 0 0 0 0

21 21 21 21 22
Municipal Garage

 Chief Mechanic 1 1 1 1 1
 Mechanics 2 2 2 2 2
 Mechanics Helper 1 1 1 1 1

4 4 4 4 4
Public Works - Water Division

 Superintendent 1 1 1 0 0
 Asst Superintendent 1 1 1 0 0
 Water Division Supervisor 0 0 0 1 1
 Administrative Assistant 0 0 0 1 1
 Secretary 1 1 1 0 0
 Meter Reader/Helper 1 1 1 0 0
 Production Supervisor/Plant Operator 1 1 1 0 0
 Chief Plant Operator 0 0 0 1 1
 Service Technician/Plant Operator 1 1 1 1 1
 Maintenance Workers 6 6 6 7 7

12 12 12 11 11
Public Works - Engineering

 Village Engineer 1 1 1 1 1
 Asst Village Engineer 1 1 1 1 1
 Secretaries 0 0 0 0 0
 Technicians 0 0 1 1 1

2 2 3 3 3
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 01-02  02-03  03-04  04-05  05-06

FULL TIME PERSONNEL

2 2 3 3 3
Hotel/Motel

 Westmont Centre Director 1 0 0.5 0 0
 Economic Development Director 1 1 (2) 0.5 0 0

1 1 1 0 0

122 124 126 127 128

Total Employees:
Full Time: 122 124 126 127 128
Part Time: 234 236 211 226 225

356 360 337 353 353
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 01-02  02-03  03-04  04-05  05-06
LEGISLATION

 Mayor 1 1 1 1 1
 Trustees 6 6 6 6 6

7 7 7 7 7

CLERKS OFFICE
 Clerk 1 1 1 1 1

1 1 1 1 1

ADMINISTRATION DEPARTMENT
Administrative Intern 0 0 0 1 1

0 0 0 1 1

POLICE DEPARTMENT
Police Patrol

 Crossing Guards 6 6 6 6 6
6 6 6 6 6

Police Communications
 Telecommunicators 2 2 1 1 1

2 2 1 1 1

Police Total: 8 8 7 7 7

FIRE DEPARTMENT
 Assistant Chief 1 1 1 1 1
 Deputy Chiefs 1 2 2 1 1
 Fire Inspector 3 3 4 4 4
 Secretaries 1 1 1 0 0
 Paid on call Firefighters 63 65 41 63 63
(40 are Paramedic/Firefighters)

69 72 49 69 69

ECONOMIC DEVELOPMENT DEPARTMENT
Code Enforcement

 Code Enforcement Officer 1 1 1 0 0
 Inspectors 4 4 3 0 0
Planning Intern 0 0 0 1 0

5 5 4 1 0

PART TIME PERSONNEL
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 01-02  02-03  03-04  04-05  05-06

PART TIME PERSONNEL

PUBLIC WORK DEPARTMENT
Engineering Divison

 Secretaries 2 2 1 1 1
 Technicians 2 2 1 0 0

4 4 2 1 1
Street Division

 Maintenance Worker 1 1 1 1 1
 Seasonal Workers 17 14 14 11 10

18 15 15 12 11

                            Public Works Total: 22 19 17 13 12

112 111 85 99 97

Total Employees:
Full Time: 122 124 126 127 128
Part Time: 112 112 85 99 97

234 236 211 226 225
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CAPITAL OUTLAY FUNDING SOURCES 

 
The FY 2005-2006 Budget includes $5,083,750 for Capital Outlay.  All Capital Outlay Requests 
included in the Budget have gone through the Five Year Plan process.  Therefore, the Village was 
able to plan and commit necessary funds.  Included is a complete listing of all Capital Outlay 
Expenditures and a breakdown of the various Capital Outlay Funding Sources.   
 

General Corporate Fund $865,200 17%
Hotel/Motel Tax Fund $750 0%
Capital Projects Fund $2,595,000 51%
Water Fund $527,000 10%
Motor Fuel Tax Fund $1,116,000 22%
Total Capital Outlay $5,103,950.00 100.00%  

 
     
      

General 
Corporate Fund

17%

Hotel/Motel Tax 
Fund
0%

Capital Projects 
Fund
51%

Water Fund
10%

Motor Fuel Tax 
Fund
22%
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APPENDIX C 
 

2007-2011 
FIVE YEAR PLAN 

 
 
In 1986, the Mayor and Village Board decided that a long range plan be developed to 
forecast future Capital Outlay and Personnel needs.  The Five Year Budget Plan was de-
veloped by the Department Heads and Staff.  The Five Year Plan would be submitted an-
nually by the Department Head at the same time as the Department Budget Submis-
sions.  The Budget Submission covers Department needs for the upcoming year.  The 
Five Year Budget Plan is for 5 years after the upcoming Budget Year. 
 
Once the Budget has been adopted, the Mayor, Village Board and Staff meet to discuss 
the Five Year Plan and set priorities for future Village Budgets. 
 
The table below details the total cost of both the personnel related request in the Five 
Year Plan as well as the Capital items by Fiscal Year. 

Personnel and Capital Outlay Cumulative Costs

2006-07 2007-08 2008-09 2009-10 2010-11 Total

Personnel 169,000 324,000 679,000 854,000 1,039,000 3,065,000
Capital Outlay 5,560,000 3,667,900 4,034,900 6,033,400 1,697,400 20,993,600

5,729,000 3,991,900 4,713,900 6,887,400 2,736,400 24,058,600

The chart on the next page graphically illustrates by Fiscal Year the cost of just capital 
items requested in the Five Year Plan. 
 
Following that chart is a table summarizing the new personnel positions requested in 
the Five Year Plan.  The final page of this section shows the cumulative costs of these 
new requested positions.  



 

FYP 3 Village of Westmont Budget 2005-06 

Police Department
Sworn Police Officers  10.0

Total Police Department 10.0

Fire Department
Deputy Chief 0.0
Paramedics 2.0

Total Fire Department 2.0

Public Works Department - Engineering
Secretary 1.0

Total Engineering Department 1.0

Total Personnel Requests 2007-2011 13.0

2007-2011
FIVE YEAR PLAN

PERSONNEL REQUESTS

Five Year Plan Capital Outlay

$0

$1,000,000

$2,000,000

$3,000,000

$4,000,000

$5,000,000

$6,000,000

$7,000,000

2006-07 2007-08 2008-09 2009-10 2010-11
Fiscal Years
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POLICE DEPARTMENT
Staff and Command Training 3,000
LED Light Bars 5,000
Lighted Display Board 6,000
Digital In-Car Camera System 6,000
Portable Cellular Laptop Computer 7,000
Mobile Computer Screens 8,000
In-House Computers 9,000
UPS Backup Systems Batteries 10,000
Replace investigations Vehicle 23,000
Mobile Computer Upgrades 25,000
Repaint Facility Interior 25,000
Replace and Upgrade Fixtures 45,000
Replace Telephone System 60,000
Squad Car Replacement 155,000

Total Police Department $387,000

FIRE DEPARTMENT
Computer Upgrade/Replacement 11,000
One Ambulance Replacement 180,000
Funding for Additional Vehicle Maintenance Services 30,000
Hose Replacement 30,000

Total Fire Department $251,000

PUBLIC WORKS DEPARTMENT
Engineering Division

Street Maintenance/Improvements 600,000
Thermoplastic Pavement Marking 40,000
Municipal Vehicle 4,000
Stormwater Drainage Modifications 20,000
Document Management 3,000
Cass Ave/Burlington Crossing 65,000
Cass Ave/Dallas Pedestrian Crossing 60,000
Fire Station #3 Parking Lot Expansion 150,000
2004 CMAQ Sidewalk Improvements 250,000
Quincy Street Parking Improvements 100,000
Grant Street & Richmond Street Drainage Project 250,000
Storm Sewer Atlas 20,000
Village Benchmark 10,000
Pasquinelli Drive Reconstruction 600,000
Wilmette Street Improvements 180,000

Total Engineering Divison $2,352,000

2006-2007
FIVE YEAR BUDGET PLAN

CAPITAL OUTLAY REQUESTS
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2006-2007
FIVE YEAR BUDGET PLAN

CAPITAL OUTLAY REQUESTS

Street Division
Street Sweeper Lease/Purchase Payment 20,000
Diesel Powered Dump Trucks 255,000
Asphalt Roller 30,000
Asphalt/Concrete Grinder 10,000
Lift Vehicle 80,000
Tree Trimming Service 100,000
Trailer mounted high pressure sewer cleaning unit 50,000
Concrete raising service 20,000
Tree Data Inventory Software 15,000

Total Street Division $580,000

Water Division
5 Ton Dump Truck/Dual Wheel 120,000
North Linden & North Lincoln Water Main Replacement 1,800,000
Valve Exercising & Documentation 30,000
3/4 Ton Pick-up Truck with Plow 40,000

Total Water Divison $1,990,000

TOTAL CAPITAL OUTLAY REQUESTED
FOR 2006-2007 $5,560,000



 

FYP 6 Village of Westmont Budget 2005-06 

Police Department
Staff & Command Training 3,500
LED Light Bars 5,000
Tasers 5,400
Digital In-Car Camera System 6,000
Mobile Computer Screens 8,000
Portable Cellular Laptop Computer 8,000
In-House Computers 11,000
Mobile Computer Upgrades 20,000
Squad Car Replacement 220,000

Total Police Department $286,900

Fire Department
Station Computer Replacement 12,000
Fleet Vehicle Replacement 32,000
Replace Overhead Door Openers 10,000

Total Fire Department $54,000

PUBLIC WORKS DEPARTMENT
Engineering Division

59th Street Improvements 910,000
CBD Alley Reconstruction 730,000
Public Sidewalk Construction Program 350,000

Total Engineering Division $1,990,000

Street Division
Diesel Powered Dump Truck (1-Ton) 50,000
Skid Steer Wheel Loader 30,000
New Chipper 45,000
Pick-up Truck (4 wheel drive) 35,000
Street Lighting GIS 25,000

Total Street Division $185,000

Water Division
East DesMoines Water Main Replacement 350,000
6" Pump Replacement 25,000
Village-wide Fire Hydrant Flow Testing 47,000
East Quincy Water Main Replacement 350,000
North Hudson Water Main Replacement 350,000
Valve Exercising Program 30,000

Total Water Divison $1,152,000

TOTAL CAPITAL OUTLAY REQUESTED
FOR 2007-2008 $3,667,900

2007-2008
FIVE YEAR BUDGET PLAN

CAPITAL OUTLAY REQUESTS
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Police Department
Staff & Command Training 3,500
LED Light Bars 5,000
Tasers 5,400
Digital In-Car Camera System 6,000
Mobile Computer Screens 8,000
Portable Cellular Laptop Computer 8,000
In-House Computers 9,000
CALEA Recertification 15,000
Relace Chief's Car 25,000
Replace Investigations Vehicle 25,000
Mobile Computer Upgrades 32,000
Squad Car Replacements 160,000

Total Police Department $301,900

Fire Department
Station Computer Replacement 13,000
One New Fleet Car 33,000
Hose Replacement 20,000

Total Fire Department $66,000

PUBLIC WORKS DEPARTMENT
Engineering Division

Williams Street Improvements 1,400,000
Grant & Richmond Street Pavement Project 250,000
Pavement Management Program Update 57,000

Total Engineering Division $1,707,000

Street Divison
Dump Truck (Tandem axel, 10 Ton) 120,000
Diesel Powered Dump Truck (1- Ton) 50,000
Trackless Snow Remoal Tractor 100,000
Diesel Powered Dump Truck (5- Ton) 80,000
Diesel Powered Snow Blower 50,000
Parkway Tree GIS Database 40,000

Total Street Divison $440,000

Water Division
5 Ton Dump Truck/Dual Wheel 120,000
580 K Bakchoe Replacment 70,000
North Park Watermain Replacement 400,000
South Cass Water Main Replacement 500,000
South/East Richmond Water Main Replacemen 400,000
Valve Exercising Program 30,000

Total Water Divison $1,520,000

TOTAL CAPITAL OUTLAY REQUESTED
FOR 2008-2009 $4,034,900

2008-2009
FIVE YEAR BUDGET PLAN

CAPITAL OUTLAY REQUESTS
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Fire Department
Hose Replacement 40,000
Station Computer Replacement 14,000
Replace Extrication Equipment 55,000
Replace Gear Washer 15,000

Total Fire Department $124,000

Police Department
Staff & Command Training 4,000
Automatic Vehicle Locators 4,000
LED Light Bars 5,000
Tasers 5,400
Digital In-Car Camera System 6,000
Mobile Computer Screens 8,000
Portable Cellular Laptop Computer 8,000
In-House Computers 9,000
Mobile Computer Upgrades 40,000
Squad Car Replacments 235,000

Total Police Department $324,400

PUBLIC WORKS DEPARTMENT
Engineering Division

Blackhawk Drive Improvements 2,220,000
East 65th Street 500,000
Public Sidewalk Construction Program 250,000
St. Joseph's Creek Streambank Erosion Repairs 400,000

Total Engineering Division $3,370,000

Street Divison
Diesel Powered Dump Truck (5-Ton) 120,000
Building Maintenance Utility Truck 40,000
Wheel End Loader 75,000

Total Street Divison $235,000

Water Divison
Valve Exercising Program 30,000
Village-wide Fire Hydrant Flow Testing 50,000
North Grant, Adams, Washington streets Water Main 1,000,000
Various Water Main Section Replacements 900,000

Total Water Division $1,980,000

TOTAL CAPITAL OUTLAY REQUESTED
FOR 2009-10 $6,033,400

2009-2010
FIVE YEAR BUDGET PLAN

CAPITAL OUTLAY REQUESTS
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Police Department
Staff & Command Training 4,000
LED Light Bars 5,000
Tasers 5,400
Digital In-Car Camera System 6,000
Portable Cellular Laptop Computer 7,000
Mobile Computer Screens 8,000
In-House Computer Screens 9,000
Replace Investigations Vehicle 28,000
Mobile Computer Upgrades 35,000
Squad Car Replacements 165,000

Total Police Department $272,400

Fire Department
Replace 2- 1999 Pumpers 900,000

Total Fire Department $900,000

PUBLIC WORKS DEPARTMENT
Engineering Division

New Road B/W 57, Robinson and James Drive 500,000
Total Engineering Division $500,000

Street Department
Village Signage GIS Database 25,000

Total Street Division $25,000

TOTAL CAPITAL OUTLAY REQUESTED
FOR 2010-2011 $1,697,400

2010-2011
FIVE YEAR BUDGET PLAN

CAPITAL OUTLAY REQUESTS
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Expenditure 
 

Categories and Acronyms 

Annual Budget 
 

2005-2006 
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2004-2005 
BUDGET ACCOUNTS 

 
 
 To make the review of the 2003-2004 Budget easier to understand, is a listing 
of the various line items and what is included in those line items. 
 
40 - PERSONNEL SERVICES:  This classification is a basic expenditure area for  
services rendered by all officers and employees of the Village of Westmont,  
together with benefits directly related to such employment.  Principal categories un-
der this object classification are as follows: 

01 -     WAGES - REGULAR:  Includes all salaries and wages at straight time 
rate for all officials and employees in permanent full-time or permanent part-
time positions with the Village. 
02 -     WAGES - OVERTIME:  Wages at overtime rates for those personnel in 
category 01 above who are entitled to overtime pay. 
03 - WAGES - PART TIME:  Wages paid to anyone hired for a specific pe-
riod of time, such as summer help or temporary replacement help on Village 
payroll. 
14 - HOSPITALIZATION INSURANCE:  Payments of Premiums for Hospitali-
zation, Dental, and Life Insurance for eligible employees. 
15 - UNIFORMS & CLOTHING:  Includes all expenses for direct and indirect 
costs of uniforms, boots, coats and necessary clothing related to perform-
ance of the job. 
16 - PENSION CONTRIBUTIONS:  Village portion of retirement benefits un-
der both the Illinois Municipal Retirement Fund and Social Security programs. 
17 - PENSION PAYMENTS:  Payment of pensions to individuals qualifying 
for pension payments under Police Pension.  
18 - UNEMPLOYMENT COMPENSATION CONTRIBUTIONS:  Reimburse-
ment to the Division of Unemployment Compensation Division of the Illinois 
Department of Labor for benefits paid to former employees who qualify. 

50 - CONTRACTUAL SERVICES:  This classification of expenditures covers pur-
chased services together with any materials used by a contractor.  Categories: 

31 - PROFESSIONAL SERVICES:  Legal fees, engineering fees, appraisal 
fees, audit fees, medical doctor fees, land surveyor fees, paramedic contract, 
Chamber, Main Street contributions, garbage/recycling contract. 
32 -  TELEPHONE:  All telephone and mobile phone charges, including cost 
of relocating equipment. 
36 -  INSURANCE:  Includes all liability and property insurance coverage.  
Also Workman's Compensation and fidelity bonds. 
37 - PUBLIC UTILITIES:  Electricity charges for pumping and lighting, 
charges for water, charges for sewer, charges for natural gas or electricity for 
heating. 
38 - OUTSIDE SERVICE FEE EXPENSE:  Ambulance Billing Fees. 
39 - RENTALS OF EQUIPMENT:  Rental charges on copiers or any equip-
ment rented by village, such as compressors, AS-400, computers, pagers, 
carpet cleaners, fax machines, Auto Cad System. 
40 - FOR FUTURE USE 
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41 - MAINTENANCE SERVICE EQUIPMENT:  Street light maintenance 
and cable locates, sign maintenance, traffic control maintenance (traffic 
signals) fire extinguisher maintenance, chipper repairs, copier repairs, 
pager repairs, radio repairs, warning sirens, telemetry equipment, oxygen 
equipment, welders, grinders, saws, hydraulic equipment, diagnostic 
equipment, fuel pumps, computer maintenance, maintenance agreements. 
42 - MAINTENANCE SERVICE VEHICLE:  Sweeper repairs, Unimog 
repairs, tires, maintenance agreement fire equipment, preventive 
maintenance, snow plows, salt spreaders, emission control tests, dump 
body repairs, transmission repairs. 
43 - MAINTENANCE SERVICES - BUILDING:  All maintenance on 
buildings other than a major capital improvement performed by a person 
other than an employee, including the cost of any materials used. 
47 - DISPOSAL EXPENSES:  Loan a Truck Program, brush disposal 
expense. 
81 - MUNICIPAL GARAGE:  Gasoline, diesel fuel, routine maintenance, 
tune-ups, oil changes, overhauls. 
85 - FINANCE PERSONNEL SERVICES 
95 - CHICAGO WATER PURCHASE 

60 - COMMODITIES:  This classification of expenditures covers all articles and 
commodities purchased for consumption or usage.  Categories: 

21 - OFFICE SUPPLIES:  All normal office supplies, including office 
stationery, forms, small items of office equipment such as staplers, as well 
as tape, copying materials, paper cups, drafting materials, and election 
supplies. 
22 -  OPERATING SUPPLIES & CHEMICALS:  Gasoline, diesel fuel, oils 
and lubricants for motor vehicles, oxygen and air, salt, propane, hazmat 
supplies, foam oil-away, weed killer, film, photo processing, evidence 
supplies, first aid kits, ammunition, batteries, flash lights, bulbs, fuses, 
cleaning supplies, intoximeter supplies, TEAM WEST supplies, radio 
supplies, holsters, weapon parts, antennas, crime scene supplies, bicycle 
patrol supplies, and paramedic supplies. 
23 -  MAINTENANCE SUPPLIES - BUILDING:  Paint, hardware, glass and 
other materials to maintain building and ground.   Includes material to 
maintain equipment permanently attached to buildings, such as fences, a 
gate, etc.  Duplicate keys. 
24 -  MAINTENANCE SUPPLIES - EQUIPMENT:  Materials necessary to 
repair or maintain all non-vehicular equipment, such as welders, 
compressor, pump, typewriter, mobile radio, and all other non-automotive 
equipment for installation by village personnel.  Materials for chain saws, 
concrete cutters, weed cutters, chipper blades, striping machine parts, drill 
bits, hydraulic supplies, emergency generator supplies, lubricants, spark 
plugs, oil filters, DIWC Team supplies, tires, parts for repairs. 
25 - MAINTENANCE SUPPLIES - VEHICLE:  Materials purchased for 
installation by village employees to repair or maintain village motor 
vehicles.  Includes such items as spark plugs, points, tires, vehicle 
cleaning materials, and replacement parts under $500. 
26 - MAINTENANCE MATERIALS - OTHER:  Materials purchased for use 
or installation by village employees.  Gravel, sign repair supplies but not 
signs or posts; water pipe, sand, street lighting materials, valves and 
fittings, meters, culverts, dirt, tree mulch, grass seed, flowers, lumber, 
paint for striping, concrete, electrical materials. 
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28 - JANITORIAL SUPPLIES:  Includes cleaning supplies, paper towels, 
washroom supplies, and other items of a similar janitorial nature. 
29 - MISC. SUPPLIES:  Notary stamp, lock keys, non-uniform shirts, hats, 
jackets, coffee, plates, plastic wear (knives, forks, spoons), public 
education materials, training materials, books, films, Safety Committee 
supplies and lunches, Children's Abuse Center. 

70 - CAPITAL OUTLAY:  This classification of expenditures covers all items of a 
capital nature.  These capital accounts will need to be charged at the time any 
item of capital nature is acquired, whether it be purchased for cash or on the 
installment purchase plan.  Categories: 

51 - LIBRARY MATERIALS:  Covers, books, magazines, film, and other 
circulation materials used in libraries, as well as other similar categories.  
An additional sub-code will be used in this category of expenditures. 
52 -  FOR FUTURE USE 
53 -  FOR FUTURE USE 
54 - FOR FUTURE USE 
55 - FOR FUTURE USE 
56 -  FOR FUTURE USE 
57 - STORM SEWER IMPROVEMENTS:  New installations of storm 
sewers as well as any restoration and system upgrading, including 
retention basins. 
58 -  WATER WELLS:  New wells as well as any work on existing wells 
that will increase their life or output. 
59 - WATER MAIN IMPROVEMENTS:  New installations of water mains as 
well as system upgrading or restoration. 
60 - FOR FUTURE USE 
61 -  LAND PURCHASES & IMPROVEMENTS:  Land acquisition and Land 
Improvements. 
62 - BUILDING PURCHASES & IMPROVEMENTS:  Building purchases, 
major additions or improvements that increase the value or size of the 
building. 
63 - STREET IMPROVEMENTS:  Major street improvements. 
64 - TTR SYSTEM 
65 - WATER PLANT IMPROVEMENTS:  Improvements or additions to 
water plant. 
66 - OFFICE EQUIPMENT:  Adding machines, computers, calculators, 
typewriters, desks, dictating equipment, fax machines. 
67 - AUTOMOTIVE EQUIPMENT:  Includes squad cars, trucks, tractors, 
and other mobile self-propelled equipment. 
68 - OTHER EQUIPMENT:  Sewer rodder, paint striper, brush chipper, air 
compressor, or other non-automotive equipment. 
69 - STREET SIGNS & POSTS:  Supplies necessary to install street signs 
or posts. 
82 - DATA PROCESSING:  Finance, personnel service, computer 
software, licensing upgrades, and workstations. 

80 - OTHER EXPENDITURES:  Other costs not otherwise classified. 
27 - POSTAGE:  All postal fees, including registered and certified mail, 
special postal fees and services, as well as united parcel fees. 
33 -  EXPENSE ALLOWANCE:  Mileage and tolls when using personal car 
as well as other expenses such as meals, etc. in connection with meetings, 
personnel recruitment and other village business.   
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34 - ADVERTISING:  Legal notices, such as advertising for bids, election 
notices, publication of classified ads, personnel recruitment advertising. 
35 - PRINTING AND BINDING:   All printing for administrative and 
operational purposes, including parking decals, vehicle decals, election 
printing, special forms, photographs. 
44 - TAXES AND ASSESSMENTS:  Property taxes paid on properties 
owned by the village on which tax-exemption was not applicable.  Also 
sewer or special assessments. 
45 - FILING, RECORDING, AND WITNESS:  This category covers 
document filing fees, recording of liens, recording of titles on real estate, 
and court reporting costs.  Also Witness fees. 
46 - CONFERENCES AND TRAINING:  Includes registration, tuition, and 
materials for authorized attendance at seminars, conferences and schools 
and other training expenses.  Also included travel allowances, meals, hotel 
rooms, etc. in conjunction with such authorized attendance.  To be 
supported by approved expense reports and receipts.  The salary of the 
official or employee undergoing the training will be charged to regular 
department wages. 
48 - DUES & SUBSCRIPTIONS:  Village and individual membership dues 
and fees as authorized.  Includes Illinois Municipal League, DuPage County 
Mayors and Managers, International City Manager Assoc., DuPage 
Convention and Visitors Bureau, Chamber, Main Street membership, and 
various other similar professional organizations of municipal employees.  
Also includes subscriptions to magazines and newspapers and books to 
be used by staff members. 
49 -  MISC. SERVICES:  Laundry, uniform repairs and cleaning, license 
plates fees, titles, medic carts for village events, Senior Citizen Cab Books, 
flowers, gift certificates, Christmas decorations, fireworks. 
71 - DEBT REDUCTION:  Payment of principal due on outstanding bonds 
or vouchers. 
72 - INTEREST ON DEBT:  Payment of interest on bonds or vouchers. 
73 - FISCAL AGENT FEES:  Fees charged by fiscal agents in the 
redemption of bonds when due and the semi-annual interest coupons. 
83 - FOR FUTURE USE 
84 - FOR FUTURE USE 
87 - FOR FUTURE USE 
89 - FOR FUTURE USE 
90 -  FOR FUTURE USE 
91 - NARCOTICS-STATE EXPENSES 
92 -  NARCOTICS-FEDERAL EXPENSES 
93 - FOR FUTURE USE 
94 - FOR FUTURE USE 
96 - FOR FUTURE USE 
97 - FOR FUTURE USE 

90 - TRANSFERS:   
98 - TRANSFERS TO OTHER FUNDS 
99 - TRANSFERS TO OTHER GOVERNMENTAL AGENCIES 
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ACRONYMS 
 
 
ACH Automated Checking 
AED Automatic External Defibrillator 
ALS Advanced Life Support 
AS-400 Police Mainframe Computer 
ATF Alcohol, Tobacco, and Fire Arms 
AT&T American Telephone and Telegraph 
BLS Basic Life Support 
BNSF Burlington Northern Santa Fe 
BOCA Building Officials Conference of America 
BMW Bavarian Motor Works 
CALEA Commission on Accreditation of Law Enforcement Agencies 
CAD Computer Aided Drafting 
CART Combined Agencies Response Team 
CCR Consumer Confidence Report 
CD Certificate of Deposit 
CDBG Community Development Block Grant 
CDL Commercial Drivers License 
CFAI Commission on Fire Accreditation International 
CJIS Criminal Justice Information System 
CMAQ Congestion Mitigation and Air Quality 
C&O Cause and Origin 
COC Chamber of Commerce 
COLA Cost of Living Adjustment 
COPS Community Oriented Policing Services 
CP Community Profile 
CPI Consumer Price Index 
CPR Cardiopulmonary Resuscitation 
CSO Community Service Officer 
DARE Drug Awareness Resistance Program 
DCVB DuPage Convention and Visitors Bureau 
DEPT Department 
DUMEG DuPage County Metropolitan Enforcement Group 
DVP Delivery vs. Payment 
DWC DuPage Water Commission 
EBST Employee Benefit Sick Time 
EEOC Equal Employment Opportunity Commission 
EMS Emergency Medical Service 
EMT Emergency Medical Technician 
EOC Emergency Operating Center 
EPA Environmental Protection Agency 
ESC Executive Safety Committee 
ESDA Emergency Services Disaster Agency 
EST Estimate 
FASB Financial Accounting Standards Board 
FAST Fire Agency Specialty Team 
FATS Firearms Training System 
FCC Federal Communication Commission 
FDIC Federal Deposit Insurance Corporation 
 



 

ECA 7 Village of Westmont Budget 2005-06 

FEMA Federal Emergency Management Agency 
FIAT Felony Investigation Assistance Team 
FIAT-ERT Felony Investigation Assistance Team-Emergency Response Team 
FICA Federal Insurance Contribution Act 
FOP Fraternal Order of Police 
FPB Fire Prevention Bureau 
FT Foot 
FY Fiscal Year 
GAAP Generally Accepted Accounting Principles 
GASB Governmental Accounting Standards Board 
GASB 34 Governmental Accounting Standards Board Statement 34 
GFOA Government Finance Officers Association 
GMC General Motors Corporation 
GO General Obligation 
GOVT Government 
GPM Gallons Per Minute  
HAZ-MAT Hazardous Materials 
HB Illinois House of Representative Bill 
HEP Handicapped Evacuation Program 
HMO Health Maintenance Organization 
HR Hour 
HTE Harward Technology Enterprises 
HVAC Heating, Ventilation, and Air Conditioning 
ICMA International City Management Association 
IDOL Illinois Department of Labor 
IDOR Illinois Department of Revenue 
IDOT Illinois Department of Transportation 
ILL-1 Illinois First 
IMET Illinois Metropolitan Investment Fund 
IMF Infrastructure Maintenance Fee 
IML Illinois Municipal League 
IMRF Illinois Municipal Retirement Fund 
IPBC Intergovernmental Personnel Benefit Cooperative 
IPTIP Illinois Public Treasurers' Investment Pool 
IRMA Illinois Risk Management Agency 
ISO Insurance Service Office 
ITEP Illinois Transportation Enhancement Program 
ITOA Illinois Tactical Officers Association 
LEADS Law Enforcement Agency Data System 
LEAP Loss Evaluation and Analysis Program 
LED Light Emitting Diode 
LF Lineal Foot 
LRTSP Long Range Technology Service Plan 
M Million 
MABAS Mutual Aid Box Alarm System 
MDT Mobile Data Terminal 
METRA Metropolitan Transportation Regional Authority 
MFT Motor Fuel Tax 
MSDS Material Safety Data Sheet 
MTV Mt. Vernon, Illinois 
NA North America 
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NCGA National Council on Governmental Accounting 
NEMRT Northeastern Multi-Regional Training 
NFS Non Sufficient Funds 
NII National Information Infrastructure  
OSHA Occupation Safety and Health Administration 
PH Public Hearing 
POC Paid On Call 
PPO Preferred Provider Option 
PT Part Time 
RIT Rapid Intervention Team 
RTA Regional Transportation Authority 
SADD Students Against Drunk Drivers 
SAR Supplied Air Respirator 
SB Illinois Senate Bill 
SCADA Supervisory Control and Data Acquisition 
SCBA Self Contained Breathing Apparatus 
SFAS Statements of Financial Accounting Standards 
SOP Standard Operating Procedure 
SQFT Square Foot 
STP Surface Transportation Program 
SUFD Southwest United Fire Districts 
SWAT Special Weapons and Tactics 
TEMT Tactical Emergency Medical Team 
TO Training Officer 
TRT Technical Rescue Team 
TTD Telecommunications Device for the Deaf 
TTR Tele-Tape Remote 
TV Television 
USA United States of America 
USDHS United States Department of Homeland Security 
VLG Village 
VM Village Manager 
VOW Village of Westmont 
WFD Westmont Fire Department 
WPD Westmont Police Department 
WSMTD West Suburban Mass Transit District 
YR Year 
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DEFINITIONS OF TERMS 
USED IN 2003-04 BUDGET 

 
 

A 
 
Account Financial reporting unit for budget, management, or accounting 

purposes. 
 
Accounts Payable 

 
The amounts owed to others for goods and services received. 

 
Accounts 
Receivable 

 
Amounts due from others for goods furnished and services 
rendered. 

 
Accrual Basis 

 
A basis of accounting in which transactions are recognized at the 
time they are incurred, as opposed to when cash is received or 
spent. 

 
Activity 

 
Departmental efforts which contribute to the achievement of a 
specific set of program objectives; the smallest unit of the 
program budget. 

 
Ad Valorem Taxes 

 
Property Taxes levied on real property according to property's 
assessed valuation and the cumulative tax rates of the various 
taxing bodies. 

 
Agency/Fund 

 
A fund used to account for assets held by the Village as an agent 
for individuals, private organizations, or other governmental 
funds. 

 
Allot 

 
To divide an appropriation into amounts which may be 
encumbered or expended during an allotment period. 

 
Annexation 

 
Bringing property into the Village Boundaries which changes 
Village boundaries. 

 
Annualize 

 
Taking changes that occurred mid-year and calculating their cost 
for a full year, for the purpose of preparing an annual budget. 

 
Appropriation 

 
A legal authorization to incur obligations and to make 
expenditures for specific purposes. 

 
Appropriation 
Ordinance 

 
The legal document under Illinois Law that allows municipalities to 
appropriate sums of money necessary to defray all necessary 
expenses and liabilities.  This ordinance must be adopted in the 
first quarter of each Fiscal Year. 

 
Assessed 
Valuation 

 
The valuation of real estate placed by the Township Assessor.  In 
Illinois, property is assessed at 33% of Fair Market Value.  

 
Assessment Ratio 

 
The ratio at which the tax rate is applied to the tax base. 

 
Asset 

 
Resources owned or held which have monetary value. 
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Attrition 

 
A method of achieving a reduction in personnel by not refilling the 
positions vacated through resignation, reassignment, transfer, 
retirement, or means other than layoffs. 

 
Audit 

 
A review of the Village's finances for the previous year.  In Illinois, 
an audit must be conducted annually, by a Registered Certified 
Public Accounting Firm. 

 
Authorized 
Positions 

 
Employee positions, which are authorized by the Village Board in 
the adopted budget, to be filled during the year. 

 
Available Fund 
Balance 

 
Funds available at the end of the Village Fiscal Year (April 30th) to 
use toward the upcoming year budget. 

 
 

B 
 
Backdoor 
Referendum 

The submission of a public question to the voters of a 
municipality, initiated by a petition of voters or residents or 
property owners of such municipality, to determine whether an 
action by the corporate authorities of such municipality shall be 
effective, adopted, or rejected. 

 
Balance Sheet 

 
The portion of the Village’s financial statement that discloses the 
assets, liabilities, reserves, and balances of a Village Fund as of a 
certain date. 

 
Basis of 
Accounting 

 
Financial term used when Revenues, Expenditures, Transfers, 
Assets, and Liabilities are recognized in the accounts and 
reported in the Financial Statements.  It relates to the timing of the 
measurements made on the Cash, Modified Accrual, or Accrual 
Method. 

 
Bond 

 
A long-term I.O.U. or promise to pay.  It is a promise to repay a 
specified amount of money (the face amount of the bond) on a 
particular date (the maturity date).  Bonds are primarily used to 
finance capital projects or acquire property. 

General Obligation 
(G.O.) Bond 

 
This type of bond is backed by the full faith, credit, and taxing 
power of the government. 

 
Revenue Bond 

 
This type of bond is backed only by the revenues from a specific 
enterprise or project, such as the Water Fund. 

 
Bonded 
Indebtedness 

 
Outstanding amount of money necessary to pay off existing 
bonds. 

 
Bond Ordinance 

 
Legal document passed by Village Board authorizing the issuance 
of either General Obligation or Revenue Bonds. 

 
Bond Refinancing 

 
The payoff and re-issuance of bonds, to obtain better interest 
rates and/or bond conditions. 
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Bond Referendum 

 
A vote of eligible persons to determine if the municipality should 
issue General Obligation Bonds. 

 
Budget 

 
A work plan in financial terms for a Fiscal Year (May 1 - April 30) 
indicating all planned revenues and expenditures. 

 
Budgetary Basis 

 
This refers to the basis of accounting used to estimate financing 
sources and uses in the budget.  This generally takes one of three 
forms: accrual, cash, or modified accrual.  Westmont's Budget 
uses the modified accrual basis. 

 
Budget Calendar 

 
The schedule of key dates which the Village follows in the 
preparation and adoption of the Budget, Appropriation Ordinance, 
and Tax Levy Ordinance. 

 
Budgetary Control 

 
The control or management of a government in accordance with 
the approved budget for the purpose of keeping expenditures 
within the limitations of available appropriations and resources. 

 
Budget Deficit 

 
Amount by which the government's budget outlays exceed its 
budget receipts for a given period, usually a fiscal year. 

 

C 
 
Capital 
Improvements 

 
Expenditures related to the acquisition, expansion or 
rehabilitation of our infrastructure.  

 
Capital 
Improvements 
Program (CIP) 

 
A plan for capital outlay to be incurred each year over a fixed 
number of years to meet capital needs arising from our long-term 
needs.  Westmont uses our Five Year Plan to determine capital 
needs. 

 
Capital Outlay 

 
Fixed assets which have a value of $1,000 or more and have a 
useful economic lifetime of more than one year; or, assets of any 
value if the nature of the item is such that it must be controlled for 
custody purposes as a fixed asset. 

 
Capital Project 

 
Major construction, acquisition, or renovation activities which add 
value to our physical assets or significantly increase their useful 
life.  Also called capital improvements. 

 
Cash Basis 

 
A basis of accounting in which transactions are recognized only 
when cash is increased or decreased. 

 
Class 

 
A set or group whose members share at least one attribute. 
 

Collective 
Bargaining 
Agreement 

A legal contract between the employer and a verified 
representative of a recognized bargaining unit for specific terms 
and conditions of employment (e.g. hours, working conditions, 
salary, fringe benefits, and matters affecting health and safety of 
employees).  Westmont has a Collective Bargaining Agreement in 
place with the Fraternal Order of Police (FOP) for May 1, 2003 - 
April 30, 2006. 
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Commodities 

 
Expendable items that are consumable or have a short life span.  
Examples include office supplies, gasoline, minor equipment, 
vehicle maintenance supplies, road salt, and janitorial supplies.   

 
Consumer Price 
Index (CPI) 

 
A statistical description of price levels provided by the U.S. 
Department of Labor.  The index is used as a measure of the 
increase in the cost of living (i.e. economic inflation). 
 

 
Contingency 

 
A budgetary reserve set aside for emergencies or unforeseen 
expenditures not otherwise budgeted. 
 

 
Contractual 
Services 

 
Services rendered by private firms, individuals, or governmental 
agencies.  Some items included as contractual services are 
Architectural, Attorney, Engineering, Audit, Paramedic, Refuse 
Contract, Telephone, Lake Michigan Water, Insurance, Debt 
Retirement, and Utilities. 

 
Corporate 
Authority 

 
The Village Government. 

 
Cost of Living 
Adjustment 
(COLA) 

 
An increase in salary to help offset inflation. 

 

D 
 
Debt An obligation to pay.  
 
Debt Retirement 

 
Paying off outstanding debt. 

 
Debt Service 

 
The cost of paying principal and interest on borrowed money 
according to a predetermined payment schedule. 

 
Deficit 

 
The excess of our liabilities over our assets or the excess of 
expenditures or expenses over revenues during the fiscal year. 

 
Department 

 
The basic organizational unit which is functionally unique in its 
delivery of services. 

 
Depreciation 

 
Expiration in the service life of capital assets attributable to wear 
and tear, deterioration, action of the physical elements, 
inadequacy or obsolescence.  GASB 34 requires depreciation of 
all Village infrastructure e.g. streets, sidewalks, water mains, 
sewer mains, buildings, etc. 

 
Disbursement 

 
The expenditure of monies from an account. 

 
Distinguished 
Budget 
Presentation 
Awards Program 

 
A voluntary awards program administered by the Government 
Finance Officers Association to encourage governments to 
prepare effective budget documents. 
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Division 

 
A government group or section into which something is divided; 
e.g. the Detective Division within the Police Department. 

 

E 
 
Employee (or 
Fringe) 
Benefits 

 
Contributions made to meet commitments or obligations for 
employee fringe benefits.  Included are our share of costs for 
Social Security, health, dental, life insurance plans, and Police or 
IMRF Pensions. 

 
Employee Benefits 
Sick Leave  

 
At retirement each employee is entitled to a cash payment up to 
120 days of unused sick leave. 

 
Enabling 
Legislation 

 
Laws passed by the State Legislature that allows a Non-Home 
Rule Community to perform a certain function or provide a certain 
service. 

 
 
Encumbrance 

 
 
The commitment of appropriated funds to purchase an item or 
service.  To encumber funds means to set aside or commit funds 
for a specified future expenditure. 

 
Enterprise Fund 

 
Method used to account for Village Operations that are financial 
and operated like a private business enterprise:  The cost of 
operations are paid by a user charge. 

 
Equalized 
Assessed 
Valuation 

 
The value of property resulting from the multiplication of the 
assessed value by an equalization factor provided by the Illinois 
Department of Commerce and Community Affairs to make all 
properties in Illinois equal to one-third (33%) of its market value. 

 
Expenditure 

 
The payment of cash on the transfer of property or services for the 
purpose of acquiring an asset, service, supplies and materials, or 
settling a loss. 

 
Expense 

 
Charges incurred for operations, maintenance, interest, or other 
charges. 

 

F 
 
Fiduciary Fund 

 
Trust and Agency Funds. 

 
Fiscal Policy 

 
Policies with respect to revenues, spending, and debt manage-
ment as these relate to programs and capital investment.  Fiscal 
policy provides an agreed-upon set of principles for the planning 
and programming and Budget funding. 

 
Fiscal Year 

 
The 12 month period which is used for budgeting, financial 
reporting, etc.  Westmont's Fiscal Year is May 1 - April 30. 

 
Five Year Plan 

 
Initiated in 1986 to provide long-term planning for future Village 
needs. 
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Fixed Assets 

 
Long-term resources, which have monetary value.  Examples are 
buildings, land, furniture, equipment, and with GASB 34, 
infrastructure. 

 
Full Faith and 
Credit 

 
A pledge of our taxing power to repay debt obligations. 

 
Full-time 
Equivalent 
Position (FTE) 

 
A part-time position converted to the decimal equivalent of a full-
time position based on 2,080 hours per year.  For example, a part-
time typist working for 20 hours per week would be the equivalent 
to .5 of a full-time position. 

 
Function 

 
A group of related activities aimed at accomplishing a major 
service or regulatory program for which a government is 
responsible (e.g., public safety).  

 
Fund 

 
A fiscal entity with revenues and expenses, which are segregated 
for the purpose of carrying out a specific purpose or activity.  

 
Fund Balance 

 
The excess of the assets of a fund over its liabilities, reserves, and 
carryover. 

 
G 

 
GAAP 

 
Generally Accepted Accounting Principles.  Uniform minimum 
standards for financial accounting and recording, encompassing 
the conventions, rules, and procedures that define accepted 
accounting principles. 

 
General Fund 

 
General operating fund of the Village.  It is used to account for all 
financial resources except those required to be accounted for in 
another fund. 

 
General Obligation 
Bonds 

 
Bonds where the Village pledges its full faith and credit to the 
repayment of the bonds.  These bonds are secured by property 
taxes levied for payment of Principal and Interest. 

 
Goal 

 
A statement of broad direction, purpose or intent based on the 
needs of the Department, Division, or Program. 

 
Governmental 
Funds 

 
General, Special Revenue, Debt Service, and Capital Projects 
funds. 

 
Grants 

 
A contribution by a government or other organization to support a 
particular function.  Grants may be classified as either operational 
or capital, depending upon the grantee.  Grants included in the 
2003-04 Budget are: 
CMAQ - Congestion Mitigation and Air Quality 
COPS - Community Oriented Police Services 
IDOT-METRA - Illinois Department of Transportation-Metropolitan 
Transit Regional Authority 
ILL-1 - Illinois First 
STP - Surface Transportation Program 
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H 
 
Home Rule 

 
A community in Illinois having a population in excess of 25,000 or 
a community of less than 25,000 whose voters have approved 
Home-Rule by referendum.  A Home-Rule municipality may 
exercise any power and perform any function to regulate for the 
protection of Public Health, Safety, and Welfare, to license, to tax, 
and to incur debt that is not preempted by the State of Illinois. 

 

I 
 
Illinois Municipal 
Retirement Fund 
(IMRF) 

 
State mandated retirement fund for all municipal employees 
except Police or Fire personnel. 

 
Income 

 
A term used in Proprietary Fund type accounting to show 
revenues and/or the excess of revenues over expenditures. 

 
Income Tax 

 
The State of Illinois collects an Income Tax from individuals, 
businesses, and corporations.  Municipalities share in 1/10 of 
amount collected, which is distributed on a per capita basis to 
counties and municipalities.  Projected to be $65.79 for Fiscal Year 
2003-04. 

 
Indirect Cost 

 
A cost necessary for the functioning of the organization as a 
whole, but which cannot be directly assigned to one service, such 
as FICA or Pension. 

 
Infrastructure 

 
Our physical assets such as streets, water mains, and public 
buildings. 

 
Infrastructure 
Maintenance Fee 

 
Established by Illinois General Assembly to allow Villages to 
collect a fair fee for use of our right-of-ways by Utility Companies. 

 
Interfund Transfers 

 
The movement of monies between funds. 

 
Intergovernmental 
Revenue 

 
Funds received from federal, state, county, and other local 
government sources in the form of grants, shared revenues, and 
payments in lieu of taxes. 

 
Internal Service 
Charges 

 
The charges to user departments for internal services provided by 
another Department, such as Data Processing, or Municipal 
Garage charges. 

 
Internal Service 
Fund 

 
Funds used to account for the financing of goods and services 
provided by one Department to another on a cost reimbursement 
basis. 

 
Investment 

 
The placing of money, capital, or other resources to gain a profit 
known as interest. 
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L 
 
Levy 

 
The imposition of taxes for various governmental services. 

 
Levy Amount 

 
The dollars to be raised by property taxes. 

 
Levy Ordinance 

 
The annual Legal Document that sets the amount to be raised and 
the tax rate necessary to provide the necessary dollars. 

 
Levy Rate 

 
The percentage to be applied to the Assessed Valuation to get the 
amount necessary to meet the Levy Ordinance requirements. 

 
Liability 

 
Debt or other legal obligations arriving out of transactions in the 
past which must be paid or renewed at some future date. 

 
Line-item Budget 

 
A budget prepared along departmental lines that focuses on what 
is to be bought. 

 
Liquidity 

 
The amount of cash and easily sold securities available to the 
Village. 

 
Long-term Debt 

 
Debt with a maturity of more than one year after the date of 
issuance. 

 

M 
 

Mandated Taxes Taxes that must be levied by law for a particular purpose such as 
FICA or Pension Funds. 

 
Materials and 
Supplies 

 
Expendable materials and operating supplies necessary to 
conduct departmental operations. 

 
Mill 

 
The property tax rate, which is based on the valuation of property.  
A tax rate of one mill produces one dollar of taxes on each $1,000 
of assessed property valuation. 

 
Modified Accrual 

 
Expenditures are booked at the time they are encumbered.  
Revenues are booked when the money is available. 

 
Motor Fuel Tax 
(MFT) 

 
The Motor Fuel Tax, from the sale of gasoline and diesel fuel, is 
collected by the State and shared with local governments on a per 
capita basis to be used for the construction and maintenance of 
streets, sidewalks, alleys, storm drainage, and street lighting.  
Projected to be $28.60 for FY 2003-04. 

 

N 
 
Net Budget 

 
The legally adopted budget less all interfund transfers and 
interdepartmental charges. 

 
Net Income 

 
Proprietary Fund excess of operating revenues, non operating 
revenues, and operating transfers-in, over operating expenses, 
non operating expenses, and operating transfers-out.  
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Nominal Dollars 

 
The presentation of dollar amounts not adjusted for inflation.  
Adjusting for inflation would be done to reflect the real purchasing 
power of money today. 

 
Non-Home Rule 

 
A community in Illinois having a population of less than 25,000.  
Non-Home Rule communities receive their powers from State 
Enabling Legislation. 

 

O 
 
Object of 
Expenditure 

 
An expenditure classification, referring to the lowest and most 
detailed level of classification, such as electricity, office supplies, 
asphalt, and furniture. 

 
Objective 

 
Something to be accomplished in specific, well-defined, and 
measurable terms and that is achievable within a specific time 
frame. 

 
Obligations 

 
Amounts which may be legally required to meet out of its 
resources.  They include not only actual liabilities, but also 
encumbrances not yet paid. 

 
Operating Budget 

 
The Village’s fiscal year financial plan for proposed expenditures 
and necessary revenue to fund our needs. 

 
Operating Revenue 

 
Funds that we receive as income to pay for ongoing operations.  It 
includes such items as taxes, fees from specific services, interest 
earnings, and grant revenues.  Operating revenues are used to 
pay for day-to-day services. 

 
Operating 
Expenses 

 
The cost for personnel, materials, and equipment required for a 
department to function. 

 
Organizational 
Chart 

 
The Operational Structure of the Village, Department, Division, or 
Program. 

 
Other Expenses 

 
Departmental costs not otherwise classified. 

 
P 

 
Pay-as-you-go 
Basis 

 
A term used to describe a financial policy by which capital outlays 
are financed from current revenues rather than through 
borrowing. 

 
Performance 
Budget 

 
A budget wherein expenditures are based primarily upon 
measurable performance of activities and work programs. 

 
Performance 
Indicators 

 
Specific quantitative and qualitative measures of work performed 
as an objective of specific departments or programs. 
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Performance 
Measure 

 
 
Data collected to determine how effective or efficient a program is 
in achieving its objectives. 

 
Personnel Services 

 
The basic expenditure for services rendered by all officers and 
employees of the Village together with the benefits directly related 
to such employment. 

 
Photoprocessing 
Sales Tax 

 
The Photoprocessing Sales Tax is collected by the State and 
distributed on a per capita basis for the sale of developing film, 
positives, negatives, and transparencies, and coloring, tinting, and 
enlarging prints.  These funds were eliminated by the State 
Legislature in 2002. 

 
Policy 

 
A plan or course of action.  

 
Portfolio 

 
The summation of the Village’s investments in financial terms. 

 
Privatization 

 
The transfer of services from the public sector to the private 
sector which should result in a cost savings. 

 
Private Sector 

 
Business owned and operated by private individuals or 
corporations. 

 
Program 

 
A group of related activities performed by one or more 
organizational units for the purpose of accomplishing a function 
for which the government is responsible. 

 
Program Budget 

 
A budget which allocates money to the functions or activities of a 
government rather than to specific items of cost or to specific 
departments. 

 
Program 
Performance 
Budget 

 
A method of budgeting whereby the services provided to the 
residents are broken down in identifiable service programs or 
performance units.  A unit can be a department, a division, or a 
workgroup.  Each program has an identifiable service or output 
and objectives to effectively provide the service.  The 
effectiveness and efficiency of providing the service by the 
program is measured by performance indicators. 

 
Program Revenue 
(Income) 

 
Revenues earned by a program, including fees for services, 
license and permit fees, and fines. 

 
Proprietary Fund 
Types 

 
All assets, liabilities, equities, revenues, and expenses relating to 
the operations are accounted for as in the private sector.  
Proprietary Funds are Enterprise and Internal Service. 

 
Public Sector 

 
Business conducted by a governmental entity. 

 
 
Purpose 

 
 
A broad statement of the goals, in terms of meeting public service 
needs, that a department is organized to meet. 
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R 
 
Referendum 

 
The submission of a proposed public measure or law to the 
Village’s Electorate. 

 
Reserve 

 
An account used either to set aside budgeted revenues that are 
not required for expenditure in the current budget year or to 
earmark revenues for a specific future purpose. 

 
Resolution 

 
A special or temporary order of a legislative body; an order of a 
legislative body requiring less legal formality than an ordinance or 
statute.  Our Budget is adopted by Resolution. 

 
Resources 

 
Total amounts available for appropriation including estimated 
revenues, fund transfers, and beginning balances. 

 
Retained Earnings 

 
An equity account reflecting the accumulated earnings of the 
Village’s Proprietary Funds. 

 
Revenue 

 
Sources of income financing our operations. 

 
Revenue Bond 

 
The principal and interest are retired from revenues derived for 
providing a service such as Water Revenue Bonds. 

 
S 

 
Sales Tax 

 
In DuPage County the sales tax amount on sale of goods is 6 
3/4%.  The State receives 4%, the Village 1%, the County 1%, and 
DuPage Water Commission Bond Retirement 3/4%.  The State 
collects the sales tax and returns the Village's portion less an 
administrative collection charge. 

 
Section 

 
A part or piece of the whole. 

 
Source of Revenue 

 
Revenues are classified according to their source or point of 
origin. 

 
Special Revenue 
Funds 

 
Funds used to account for the proceeds of specific revenue 
sources that are legally restricted to expenditures for a specific 
purpose. 

 
Supplemental 
Appropriation 

 
An additional appropriation made after the budget year has 
started. 

 
Supplemental 
Requests 

 
Programs and services which departments would like to have 
added (in priority order) over their target budget, or if revenue 
received is greater than anticipated. 
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T 
 
Target Budget 

 
Desirable expenditure levels provided to departments in 
developing the coming year's recommended budget.  Based on 
the prior year's adopted budget, excluding one-time expenditures, 
projected revenues, and reserve requirements. 

 
Tax Levy 

 
The total amount to be raised by property taxes.  The Village 
Board passes a Tax Levy Ordinance each year. 

 
Tax Levy Rate 

 
The resultant product when the tax rate per one hundred dollars is 
multiplied by the tax base. 

 
Taxes 

 
Compulsory charges levied for the purpose of financing services 
performed for the common benefit of the people. 

 
Transfers In/Out 

 
Amounts transferred from one fund to another to assist in 
financing the services for the recipient fund. 

 
Trust and Agency 
Funds 

 
Funds used to account for assets held by the Village as a Trustee 
or Agent for individuals, private organizations, other governments, 
and/or other funds. 

 

U 
 
Unencumbered 
Balance 

 
The amount of an appropriation that is neither expended nor 
encumbered.  It is essentially the amount of money still available 
for future purposes. 

 
Unreserved Fund 
Balance 

 
The portion of a fund's balance that is not restricted for a specific 
purpose and is available for general appropriation. 

 
Use Tax 

 
The State Use Tax is collected on purchases of personal property 
from out of state retailers, not including titled items.  The Use Tax 
is shared with municipalities on a per capita basis.  Projected to 
be $8.80 for FY 2003-04. 

 
User Charges 

 
The payment of a fee for direct receipt of a public service by the 
party who benefits from the service. 

 
V 

 
Variable Cost 

 
A cost that increases/decreases with increases/decreases in the 
amount of service provided.  
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W 
 
Working Cash 

 
Excess of readily available assets over current liabilities.  Or cash 
on hand equivalents which may be used to satisfy cash flow 
needs. 

 
Workload Indicator 

 
A unit of work to be done (e.g., number of permit applications 
received, or the number of households receiving Village water. 

 
Work Years 

 
The amount of personnel resources required for a program 
expressed in terms of the "full-time equivalent" number of 
employees.  One "work year" is equal to one full-time, year-round 
employee.  For most categories, this equals 2,080 hours year (40 
hours per week times 52 weeks).  In the Fire Service, a work week 
is 56 hours and a work year is 2,912 hours.  The number of hours a 
part-time employee is budgeted to work during the year is divided 
by 2,080 to arrive at the equivalent number of "work years" for the 
position. 

 

Y 
 
Year End Report 

 
Highlights of Village accomplishments from January 1, 2002 to 
December 31, 2002.  Also, highlights quantifiable performance 
measurements for preceding year. 

 
Yield 

 
The yield is the current rate until maturity based on face value of 
the security, its current market price, and any interest coupons. 
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WestmontWestmont
Westmont, located in DuPage County, Illinois is a warm and friendly village of 26,500 residents, 
found in the heart of the western suburbs of Chicago. With a unique blend of hometown charm and 
a thriving business community, Westmont truly merits its nickname “The Progressive Village”. 

The pride of the village is most clearly evidenced by the people who call Westmont home. Their 
commitment to the community is demonstrated by their willingness to get involved and volunteer 
with the schools, Chamber of Commerce and Tourism Bureau, Westmont Main Street, churches, 
service clubs and Westmont Village government. 

As a result of our citizen community involvement, the Village has captured 8 Governor’s Home 
Town Awards in the past 5 years. llinois State Treasurer, Judy Baar Topinka has said about West-
mont “I see all the towns, villages and municipalities in the State of Illinois.  All 12 million people, 

all 102 counties; and I can truly tell you, Westmont is a standout.”

Community Overview
The Progressive Village

IN THE MIDDLE OF IT ALL
SM
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The Great Chicago Fire of 1871 contributed to the begin-
nings of Westmont as surely as the wind and fl ames 
reduced much of the city to ashes. Determined to avoid 
such catastrophes in the future, Chicago’s civic leaders 
voted to require that new buildings be built of stone and 
brick. 

Shortly thereafter, one William L. Gregg traveled west 
on the Chicago, Burlington & Quincy railroad seeking 
a place to begin a brick manufacturing business. He 
chose a site that was both rich in clay, needed in the 
making of his bricks; and high in elevation, so that the 
trains carrying the heavy bricks would travel downhill on 
their way to Chicago. He named his business the Excel-
sior Brick Company. 

By 1890, Chicago’s building boom was over and the brick company went out of business. Though there 
were no more brick deliveries, the CB&Q continued to make stops at the point known as “Greggs” to 
pick up milk from the local farmers. 

“Greggs” did not experience any signifi cant development until the end of World War I when land specu-
lator Arthur T. McIntosh came to the area and began buying up property with visions of creating a town. 
By the spring of 1920, McIntosh had his town laid out and began selling lots for as little as $5.00 down 
and the balance in monthly payments. In 1921, the proud new residents of this community incorporated 
as the Village of Westmont - named for being the highest elevated location west of Chicago along the 
CB&Q. 

The house built by William L. Gregg in 1871 has been renovated and transformed into the home of the 
Westmont Historical Society. The Gregg House Museum houses artifacts from Westmont’s proud and 

colorful past so that future generations will be able to learn about and appreciate its local heritage.

History
Lines From Yesteryear
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The Village of Westmont is an incorporated municipal-
ity under the laws of the State of Illinois.  The govern-
ing and policy-making body of the Village consists of 
a Village Mayor and six Trustees elected on an at-large 
basis for 4-year overlapping terms.   The Village Clerk 
who is the offi cial record keeper is also elected to a 
4-year term.  

The Board is responsible for the adoption of ordinanc-
es and policies to provide for the peace, health, safety 
and the general welfare of the community and all of its citizens.  The 
Mayor with consent of the Village Board appoint citizens to various 
Commissions.  These commissions Planning/Zoning, Fire/Police, Environmental Improvement, Promote 
Westmont and Telecommunications provide the Village Board with community input and expertise.

Government
In Service to the People

The Village Board meets for its twice-monthly Board Meetings on the fi rst and third Monday of each 
month.  The Board also meets on the Thursdays prior to Monday Board Meetings for their Committee of 
the Whole Meetings.  All meetings take place at the Westmont Village Hall beginning at 7:30 PM. 

The Mayor and Village Board appoint a full-time professionally trained Village Manager to oversee and 
administer the day to day operations of the following departments; Administration/Personnel, Community 
Relations, Finance, Economic Development, Police, Fire/Paramedic, Code, Engineering, Streets, Vehicle 
Maintenance, Convention/Tourism and Water.  The Mayor, Village Board and Manager work as a team to 
develop and implement policy.

The Village code requires that the Village Manager prepare an annual budget for Village Board review and 
approval.  The Village is a $28,000,000 a year corporation.  In 2003 and 2004, the Village received the Gov-
ernment Finance Offi cers Association highest award - The Distinguished Budget Presentation Award.

In an effort to bring Government, Commerce and Tourism closer to the people, on January 1, 2000 the 
Village dedicated Westmont Centre.  The Centre located at One South Cass Avenue, serves as the home 
for the Chamber of Commerce, Illinois Government Finance Offi cers Association (IGFOA), Westmont 
Special Events Corporation (WSEC), Westmont Historical Society, Promote Westmont Commission and 
the Village’s Economic Development Department.  Our State Representative Patti Bellock and State Sena-
tor Kirk Dillard also have their District Offi ces in the Westmont Centre. 

Westmont Centre

Westmont Village Hall
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Village of Westmont
Economic Development 

Committee

Chair  - Village Trustee Nancy Martens
Co-Chair  - Virginia Szymski
Economic Development Director - Fred Kimble 

Members
Mayor - William Rahn   
Village Manager - Ronald Searl    
Public Works Director - Steve May
Village Planner - Greg Jones
Larry McIntyre - Public Relations Coordinator 
Chamber of Commerce Director - Janelle Fallan
Chamber of Commerce Representative - Barbara Latzel
Resident & Businessman - Roger Westman
Citizen Representative - Corinne Beller
Downtown Businessman - Craig Grember

Contact Person
Fred Kimble

Economic Development Director
Westmont Centre, One South Cass Avenue, 

Westmont, IL 60559

Phone: (630) 512-8571
Fax: (630) 512-8573

Email: fkimble@westmont.il.gov

Historically the Village of Westmont has an excellent 
track record in promoting potential Economic Develop-
ment Projects.   The Village realizes Economic Devel-
opment has become extremely competitive.  To assist 
perspective Business clients the Village Board has 
established an Economic Development Committee and 
employed an Economic Development Director.

The Westmont EDC serves as the single point of entry 
for conceptual consideration of almost all development 
projects, occupancy questions, and rezoning requests. 
By providing a no cost recommendation to the West-
mont Village Board on the appropriateness of such 
matters, a valuable service is rendered to residents and 
developers before they expend large amounts of money 
on projects which may not be in the best interest of the 
community as a whole. Conversely, a favorable Com-
mittee recommendation may help projects through the 
balance of the formal Village approval process. 
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Economic Development 
Indicators

To evaluate the Economic Health of a community a prospective 
client is interested in “How a Community Has Grown Economically 
Over a Period of Years.”  Since 1990 Westmont has experienced 
its best economic growth since its incorporation in 1921.  This is 
refl ected in the following economic growth:

 A.  Assessed Valuation increased from $320,238,424 in  
  1990 to $698,484,784 in 2004.
 B.  In 2004 a total of 1,709 Building Permits were issued
  representing over $58 million in estimated
  construction value.
 C.  Sales taxes increased from $2,953,678 in 1990 to   
  $7,319,459 in 2004.
 D.  Strong economic growth has allowed our property tax  
  rates to decline yearly from 0.5531 in 1991 to 0.4546  
  in 2004.
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Location
Easy come, easy go

Westmont is centrally located within greater Chicagoland providing convenient access to the downtown 
area as well as the suburbs. This feature allows Westmont to be highly accessible to residents, visitors 
and business travelers.  Westmont is situated in affl uent DuPage County.

Westmont is located within fi ve minutes of fi ve major expressways: I-294, I-290, I-88, I-55, and I-355. North, 
south, east, west, and anywhere in between - no matter which way your travels take you, you’ll be well on 
your way. 

Commuters to Chicago board speedy and comfortable Metra trains at the station in downtown Westmont. 
Metra makes connections with Amtrak facilities in downtown Chicago as well as suburban Pace buses 
providing transportation to neighboring communities. 

The Village’s location is convenient for air travelers. Westmont is the virtual half-way point between 
O’Hare International and Midway Airports - each being less than 25 minutes away. Local limousine ser-

vices provide transportation to both. 
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Village of Westmont
DuPage County
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Chair
Ollie Puccillo

Secretary
Ronald Gunter

Staff Liaison
Carrie Rymek    
(630) 512-8570

Members
George Bakouris
Ron Gunter
Richard Jones
Joe Long

The Promote Westmont Commission was established to market the Village.  The Commission provides 
grants to bring conferences, conventions, activities and events to Westmont.  Inquiries should be 
addressed to: 
 Promote Westmont Commission, Westmont Centre, One South Cass Ave., Westmont, IL 60559.
 During the Commissions mullti-year history, the following grants 
 have been recommended:

Illinois Chiefs of Police Convention
Walter Payton Celebrity Golf Classic

Defending World Cup Champion German Soccer Team
Taste of Westmont

Chinese Cultural Festival
Holly Days

Muddy Waters Exhibit
Oktoberfest

Pow Wow Days
Westmont Summerfest

July 4th Fireworks
Cruisin’ Nights

Concerts in the Park
Trick or Treat Trail

Uncle Bub’s Barbeque Cookoff
Dedication Ceremony at Ty Warner Park
DuPage Convention and Visitors Bureau

Construction and Operation of Westmont Centre
Restaurant, Visitors and Events Guides

Village’s 75th Anniversary activities
Illinois Governor’s Conference on Tourism

Community Sign Project
Memorial Fountain

Girls Fastpitch Softball Tournament
America’s National Teen-ager

Breast Cancer Awareness Walkathon
Chinese Folk Festival
Memorial Day Parade
Senior Lifestyle Expo

Westmont Community Band
Lions Club Spring Carnival

Promote Westmont Commission
Marketing Westmont
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The Village of Westmont is served and protected by one 
of the fi nest law enforcement agencies in the nation.  The 
Westmont Police Department is a Nationally Accredited De-
partment staffed by 44 sworn offi ces and 16 full-time civilian 
personnel.  The department operates an automated, high-
tech, state-of-the art Communications Center 24 hours a day.  
It handles all emergency and routine requests for service, 
including the enhanced 911 emergency telephone service.

This full service department employs modern equipment and 
a wide array of programs to provide a safe and friendly envi-
ronment for residents and businesses alike.  The department 

uses a variety of patrol vehicles, including 2 new Harley-Davidson motorcycles, Police SUV’s, Crown 
Victoria squad cars and police mountain bikes.  Most of the motorized fl eet is equipped with Pentium III 
computers and mobile video cameras.  Equipment is upgraded to achieve a high level of safety for both 
offi cers and civilians.  

The Police Station was built in 1997 and is equipped to create an effi cient and professional working 
atmosphere.  Personnel have access to use the indoor range, fi tness center, training center and internet.  
Department personnel also perform a wide variety of duties such as: Bike Patrol Offi cers, Motor Offi cers, 
Tactical Offi cers, Investigators, Crime Scene Technicians, Swat Team, Gang Crimes Specialist, Truck 
Weight and Safety Enforcement, Field Training Offi cers, Color Guard Offi cers and others.  Two offi cers 
are permanently assigned as Community Policing Offi cers, one assigned to the Central Business District 
where you can frequently see him on foot patrol and the other works the award winning Community Polic-
ing Program in the Ponds Apartment Complex.  

The department participated in a multi-jurisdictional emergency response and major crimes unit, in-
creasing our ability to handle any emergency situation.  Citizens Police Academy and school based drug 
awareness programs are only a couple examples of the services and type of community participation the 
department provides.

The Westmont Fire Department operates with approximately 
80 members, consisting of eight full-time staff, 12 full-time 
fi refi ghter/paramedics, and the remainder are part-time fi re-
fi ghter/paramedics.  Two fi re stations are manned 24 hours a 
day with 14 on-duty personnel.  The Department responded to 
over 3500 fi re and emergency medical calls last year.  Our de-
partment has an ISO Rating of 3.  In 2001 the Fire Department 
received Accreditation from the International City Manage-
ment Association and the International Fire Chiefs Associa-

tion.  This makes the Department one of only six in the State of Illinois to receive this award, and one of 
only 40 worldwide.

The Department operates out of two stations and has two 1500 gallon per minute, ALS equipped front-line 
pumpers and two 1500 gallon-per-minute reserve pumpers.  The department also has a 135-foot aerial 
ladder and a heavy rescue and air cascade squad that also serves as the department’s hazardous materi-
als and dive team vehicle.  In addition, the Department operates a large communications van that serves 
all of MABAS Division 10 departments.  The Department’s Emergency Medical Services operates three 
advance life support ambulances, which are manned 24 - hours a day by medics.

The Fire Department and Westmont School District #201 received the 2001 Governor’s Hometown Award 
for “Operation Prom Night”.  This program provides fi rst hand experience of the dangers of drinking and 
driving.   Westmont is one of only two cities within Illinois having both an accredited Police and 
Fire Department.

Public Safety
Committed to Serve and Protect
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Westmont with a yearly business economy of over 
$700,000,000 is aptly named “The Progressive Village” for 
its active effort to work with the business community to 
ensure their success. This pro-business stance has attract-
ed the most successful of businesses from throughout the 
midwest to locate within the village. 

The Village’s excellent location is another important factor 
for businesses located within Westmont. Easy access to 
fi ve interstate highways ensures optimal convenience for 
travel throughout the Chicagoland area. Westmont’s central 
location between O’Hare International and Midway Airports 
provides businesses with further travel options. 

Much of the northern portion of the Village is devoted to 
two business-offi ce-research parks. These beautifully land-
scaped business parks provide an exceptional work envi-
ronment for the employees and clients of the businesses 
which reside within the park. 

Westmont’s combination of location, and willingness to 
work with businesses has resulted in a positive business 
atmosphere in which businesses want to come to the vil-
lage. A number of prestigious and international businesses 
have made Westmont their home base. 

One of the most popular businesses located within West-
mont is Ty, Inc., famed for its internationally successful 
“Beanie Babies”. The company built a new worldwide 
corporate headquarters in Westmont proving their commit-
ment to continue to do business in Westmont. 

Many other prestigious and international businesses are 
located within Westmont and include names such as Hon-
eywell, McDonald’s and Magnet-Schultz of America. 

Boeing, Inc. did a nationwide search in 2001 to relocate its 
International Headquarters.  Westmont with its excellent 
location and quality of life was a fi nalist.

In the fall of 2002, Westmont welcomed Sirva Corporation.  
Their 700 employees are headquartered in a 275,000 square 
foot offi ce complex on Pasquinelli Drive.

Homestead Guest Studios Extended Stay Lodging, located 
within one of Westmont’s business parks, is designed to 
address the needs for long-term business stays. Home-
stead’s location as well as its amenities make for a wonder-
ful partnership between the businesses within the area and 
their own services.

Business
Located for Success
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Ogden Avenue in Westmont is well known as the Luxury Automobile Headquarters of Chicagoland.  Our 
dealerships include Mercedes Benz, Lexus, BMW, Porsche, Audi, Lincoln, Acura, Corvette, Mercury, 
Toyota and Chevrolet.  Westmont Automobile Dealers generate $485,000,000 annually in automobile 
sales and leases.  Sales tax generated by our automobile dealers allow Westmont to maintain one of the 
lowest property tax rates in DuPage County.

Westmont Automobile Dealerships
Chicagoland’s Luxury Car Headquarters

Laurel Audi
276 E. Ogden Avenue

(630) 655-6700

Among the highest customer 
satisfaction scores for Audi dealer-
ships for sales and service in the 

Midwest.  
Full Service ~ 12 Bays

Body Shop
Shuttle Service and Courtesy Cars

Laurel BMW
430 E. Ogden Avenue

(630) 654-5400

Combined customer satisfaction 
scores (for sales and service) of 
97.3% among the highest in the 

Untied States.
Full Service  ~ 18 Bays

Body Shop
Shuttle Service and Courtesy Cars

Laurel Mercedes Benz
200 E. Ogden Avenue

(630) 654-8100

Customer satisfaction scores (for sales 
and service) are among the highest in 

the United States and #1 in the Midwest.
Full Service ~ 20 Bays

Body Shop
Shuttle Service and Courtesy Cars

McGrath Lexus
470 E. Ogden Avenue

(630) 323-5600

World Class facility recipient of 
the coveted Elite of Lexus Award 

and
Largest Volume Lexus Dealer in 

Chicagoland
Full Service ~ 29 Bays

Body Shop

Napleton Porsche
201 E. Ogden Avenue

(630) 725-0911

Relocated from Elmhurst, 
Illinois in 1998 and is Chi-

cagoland’s fastest growing 
Porsche dealer.

Full Service ~ 18 Bays
Body Shop

OakBrook Toyota in West-
mont

550 E. Ogden Avenue
(630) 789-9660

Winner 1999 & 2000 Toyota 
Customer Relations Excel-
lence Award and Winner of 
2000 Toyota Service Excel-

lence Award
Full Service ~ 17 Bays

Body Shop
Toyota Rent A Car Service 

Ogden Lincoln/Mercury
100 W. Ogden Avenue

(630) 968-5600

#1 in Customer Service 
Satisfaction in the district 

for six 
consecutive years.

Full Service ~ 17 Bays
Body Shop

Ogden Chevrolet, Corvette 
& Chevrolet Trucks

720 Kingery Highway 
(630) 986-8000

Illinois largest Corvette Dealer
Award Winning Service De-

partment
Full Service ~ 20 Bays

Body Shop

McGrath Acura
400 E. Ogden Avenue

(630) 323-8200

Relocated from Countryside, 
Illinois in 2001 McGrath Acura 
is the Midwest’s largest Acura 
dealership and has received 
the Precision Team Award. 

Full Service ~ 36 Bays
Shuttle Service and 

Courtesy Cars
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Downtown Westmont Businesses

Our historic downtown district contains an exciting mix of 117 busi-
nesses ready to serve the shopping and service needs of residents and 
visitors alike.  Whether you are browsing for unique antiques andexcit-
ing Asian imports or are on a mission to pick-up prescriptions, grocer-
ies, fi ne meats and baked goods, our shops and merchants are ready to 
serve your needs. 

Don’t forget to stop for lunch during your shopping spree at one of our 
fi ne downtown restaurants!  Whether you crave sushi or tacos, our downtown restaurants provide an 
array of ethnic and authentic American cuisine, from Chinese, to Italian, to Barbecue, to Chili, to Korean, 
to Mexican, that are sure to tempt every palate.  Each of our Main Street restaurants are featured in the 
Dining Section of this Westmont Profi le and are highlighted in red.

Added into our downtown shopping mix, our service businesses are second to none.  They include ev-
erything from photography to travel planning to accounting and help ensure that Downtown Westmont is 
truly your one-stop shopping center.

Downtown Westmont Events

There are many fun and exciting things to do in Downtown Westmont.  Our annual events include: 

� July’s Award-Winning “Taste of Westmont” festival, featuring an eclectic array of renowned musi-
cal acts and a variety of tasty favorites from the best of Westmont’s restaurants,

� Summer’s “Cruisin’ Nights” held each Thursday night from 6-9 p.m. during warm weather months, 
feature a different make of classic car each week, fun and upbeat dj music and dining and shop-
ping opportunities.

� Autumn’s “Trick or Treat Trail” which is held on the last Saturday in October, features a fun and 
safe alternative to traditional trick-or-treating, as our downtown merchants dress up and welcome 
little ghouls and goblins with treats in our downtown stores.

� Winter’s “Holly Days” Business Walk & Frosty and Friends Parade is our contribution to, (and just 
one component of!), Westmont’s annual village-wide “Holly Days” celebration.

So whether you are looking for a great place to shop, dine, visit, live or just have fun, be sure to visit our 
historic downtown district!

Downtown 
Business District
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Westmont shoppers enjoy maximum convenience in 
meeting their buying needs. A traditional downtown 
business district remains viable and is augmented by 
shops and services located along three major arteries: 
Ogden Avenue, Chicago Avenue, and 63rd Street. 

Downtown Westmont has a good mix of retailers and 
services. There are furniture stores, a pharmacy, food 
stores, restaurants, a meat market, a book store, pho-
tography studios, a fl orist, a news agency, banks, ac-
countants, doctors, dentists, insurance offi ces, barbers, 
beauty shops, dry cleaners, antique stores and church-
es in the downtown area. 

Westmont was selected by the Illinois Main Street Pro-
gram to participate in a program aimed at revitalizing 
the downtown business district while maintaining its 
historic and unique physical character. The Westmont 
Main Street Program has produced tremendous results 
by getting downtown merchants actively involved. 
Numerous businesses are investing in their properties 
through substantial renovations and additions. 

Ogden Avenue, in the northern part of the community, 
is commercial from one edge of the Village to the other. 
It is lined by shopping plazas, convenience centers, 
professional offi ces, free-standing stores, restaurants, 
services and automobile dealerships. 

St. James Crossing, just off of Ogden Avenue on Pas-
quinelli Drive, is a diverse shopping center featuring 
20 sophisticated shops and restaurants. Also on Pas-
quinelli is International Plaza, a delightful commercial 
center that features Asian enterprises and restaurants. 

The recently created “South Westmont Business Dis-
trict”, in and around the intersection of 63rd & Cass will 
spur further retail development.

Shopping
Quality and Convenience
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 The Village of Westmont produces a number of family-focused spe-
cial events throughout the year drawing both residents and visitors in 
search of fun for everyone. Westmont’s special events combine home 
town warmth with sleek, professional productions to create fi rst class 
entertainment. 

One of the village’s most elaborate events is the Award Winning Taste 
of Westmont - a three-day festival of music, food and fun hosted by 
Westmont Main Street each July.  In June 2001 the Village received the 
Illinois State Governor’s First Place Hometown Award in recognition 
of the volunteers who make the Taste possible.  The defi ning charac-
teristic of the Taste is that two full blocks of downtown Westmont are 
blocked off to stage the event. This ideal setting allows residents from 
the heart of the village to walk to the event right from their homes. 
Each night has a headline music act with the feature entertainer of the 
weekend being a top blues performer in honor of blues legend Muddy 
Waters who used to live in Westmont. 

During the months of June, July and August the Westmont Park Dis-
trict puts on the Concert in the Park series. This popular event features 
weekly performances by area musical groups with styles ranging from 
big band to rock to polka to blues and more. Staged in Ty Warner Park, 
the concerts are free to the public. 

The grand fi nale is the Holly Days Winter Festival. A month-long cel-
ebration welcomes in the magic of the holiday season.  The Holly Days 
Celebration won the Illinois Parks and Recreation Association Out-
standing Program Award. 

The Holly Days annual kick-off celebration is held the day after Thanks-
giving. This opening ceremony, features the Frosty and Friends Night 
Parade, musical entertainment, Ice Sculpture Carving, Live Reindeers, 
Westmont Centre Open House and a visit from Santa Claus who helps 
with the traditional lighting of the Westmont Village Tree. 

Numerous Holly Days events are scheduled throughout the month of 
December including a home and business decorating contest, a Char-
acter Breakfast, Lunch with Santa, caroling, Frost-Tee Golf Open and 
many more holiday activities. Each weekend, Santa’s Workshop opens 
for children to visit and meet with “the big red guy”. Horse-drawn 
wagon rides take guests through the dazzling Tree Walk featuring over 
150 beautifully decorated holiday trees landscaped around Veterans 
Memorial Park. Accompanied by holiday music, the lit trees create a 
sparkling nighttime vision of an enchanting winter wonderland. 

Westmont takes pride in its village, and it shows through its desire to 
provide family entertainment throughout the year.

Special Events
Festivals and Fun
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Exceptional transportation resources, the ability to host various business functions and expositions, 
and diverse accommodations have allowed Westmont to position itself ahead of the pack in its ability to 
serve business visitors and tourists. 

Westmont’s fi ve hotels and motels provide more than 700 rooms for visitors and tourists. Lodging op-
tions range from budget minded visits to extended stay business travel to luxurious weekend getaways.  
Westmont, Illinois is an excellent place for work and play! 

Marriott Oak Brook Hills Resort & Conference Center has one of the 
most luxurious meeting centers in all of DuPage County. Its amenities 
feature 31 meeting rooms, six executive boardrooms, a 140-seat amphi-
theater, and a 13,432 square foot ballroom.  Once the business day has 
ended, guests can fi nd a number of recreation opportunities provided by 
the resort including a health club, golf, spa and fi ne dining. Oak Brook 
Hills is Chicagoland’s only four star, four diamond resort.

With sweeping lawns and sparkling waterways,  Marriott Oak Brook 
Resort and Conference Center is a prized facility in Westmont. Sur-
rounded by an 18-hole, par-72 championship golf course, the 150 acre 
resort is renown for its impressive blends of recreational and business 
opportunities. Oak Brook Hills Golf Course has been the host of a num-
ber of prestigious events including the National Football League Hall of 
Fame Running Back Walter Payton’s Celebrity Golf Classic.

Westmont’s prime location provides an 
ideal base for anyone visiting the Chicago metropolitan region. Such plac-
es as Brookfi eld Zoo, Oakbrook Shopping Center, Drury Lane Theatre, the 
Paramount Art Centre, Morton Arboretum, Cantigny Gardens, area river-
boat casinos, as well as downtown Chicago are all within convenient driv-
ing distance. Also close by are the Argonne National 

Laboratory & Fermi National Accelerator Lab. 

No location in the western suburbs of Chicago is bet-
ter able to accommodate large-scale business meet-
ings and overnight stays than Westmont. 

 Convention & Tourism
An inviting place
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Tourism
Westmont Hosts 
World Cup Soccer

In the spring of 1993, Mr. Wolfgang Niersbach, the Chief Media Offi cer of the Ger-
man Soccer Federation, embarked upon the task of coordinating the travel and 
lodging arrangements for the World Champion German Soccer Team to the United 
States for the 1994 World Cup Soccer Games.

Having been assigned to the Chicago metropolitan area for the majority of their 
games, Mr. Niersbach began to search for a unique location which met all of his 
needs.  His itinerary included fi nding a location that would be:

 �Convenient to downtown Chicago, yet far enough away to enjoy a relaxed environment;
 �Convenient to both O’Hare International and Midway Airports, as well as the local, 
  major expressways;
 �Able to accommodate the lodging needs for the entire German Soccer Team and their fans;
 �Able to facilitate the setting up of the media headquarters for the German Press Corps;
 �Convenient to leisure activities such as shopping, recreation and dining; and fi nally
 �Cost effective compared to the prices found in other parts of the Chicagoland area.

These criteria as well as many other logistics came into play before a decision was made.  After a long, 
intensive research of the area, Mr. Niersbach fi nally reached a decision...  The World Champion German 
Soccer Team would be staying in Westmont.  World Cup attracted international attention which led to a 
number of visits to Westmont by distinguished persons including the rock group Scorpions, Olympic 
fi gure skater Katarina Witt and German Chancellor Helmut Kohl.  Westmont surpassed the expectations 
of the German Soccer team leading to a number of personnel endorsements from the group to Westmont 
village offi cials. 

From the desk of Mr. Wolfgang Niersbach, Chief Media Offi cer of the German Soccer Federation... I would 
like to thank the entire Village of Westmont for the outstanding contribution made to the German team’s 
stay in the United States.  Thanks to your hard work and organization, Westmont converted into a true 
“home away from home” for the German Soccer Team and the German media.

The working conditions provided were excellent, the technical facilities state-of-the art, and thanks to the 
helpfulness, friendly competence and professionalism shown by our hosts, the word problem was soon 
deleted from the vocabulary.

The German FuBball Association was fortunate to have you as its partner.  I recommend the Village of 
Westmont to anybody who requires a perfect setting for a successful event.

Very truly yours,

Wolfgang Niersbach
Chief Media Offi cer 
German Soccer Federation
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Westmont Lodging
Enjoy Your Stay

Marriott Oak Brook Hotel 
384 Rooms
3500 Midwest Road  
(630) 850-5555 or 1-800-445-3315
Nestled on 150 acres of beautiful grounds 30 minutes from 
downtown Chicago it is the perfect setting for business 
meetings, family getaways, championship golf, or a quiet 
dinner.  Experience Chicago’s only Four-Star, Four-diamond 
Resort.
Meeting Rooms - 31 
A ballroom of 13,432 sq. feet, an amphitheater/auditorium, 
heated pavillion and 2 outdoor tents, parking lot for up to 
1,000 cars

Club House Inn and Suites of Westmont
137 Rooms
630 Pasquinelli Drive   
(630) 920-2200 or 1-800-CLUB INN
Oversized guestrooms and two-room suites with micro-
waves and refrigerators, complimentary full hot breakfast 
and evening beverages, indoor pool and whirlpool spa, 
garden courtyard with barbecue grills.
Meeting Rooms - 1 

Homestead Guest Studios
140 Rooms
855 Pasquinelli Drive 
(630) 323-9292 or 1-888-STAY-HSD
Extended-stay facility.  All rooms have a fully equipped 
kitchenette, personalized voicemail, limited amenities, but 
offer so much more.

Best Western Oak Brook Inn
45 Rooms
669 Pasquinelli Drive  
(630) 323-1515 or 1-800-528-1234

The Best Western has reopened after a complete renovation 
and is under new ownership. This 45-room boutique prop-
erty offers single - king rooms, double-queen rooms and 
whirlpool suites. Complimentary breakfast, fi tness center 
and business center are also available for guests.

729 Rooms in Westmont 
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Westmont Dining
Something for Everyone

Westmont offers an array of culinary experiences, boasting 91 
restaurants. Westmont’s prominent roots are evidenced by the 
number of eastern European restaurants which have continued 
the tradition of preparing old-world Bohemian recipes. Westmont 
has a strong Asian population as evidenced by the creation of the 
Chinese Cultural Center and DiHo Market. This population has en-
riched the dining experiences of Westmont resulting in a number of 
excellent ethnic restaurants. 

In a June 29, 2001 article Chicago Tribune restaurant critic, Phil 
Vettel, wrote of Westmont’s restaurants “Those who imagine subur-

ban dining to be little more than family-dining chains and fast-food drive thrus might be shocked to learn 
there are pockets of suburbia whose ethnic dining options are equal to, or greater than, most city neigh-
borhoods”.

For a global sampling of dishes without the crowds and parking hassles of Taste of Chicago, you could 
can assemble an excellent do-it-yourself Taste among the restaurants in and around Westmont, in west-
suburban DuPage County.

A sampling of Westmont’s culinary choices include:

�American

�BarBQue

�Bohemian

�Cajun  

�Chinese  

�Continental

�Delicatessens

�Italian

�Japanese  

�Korean  

�Mediterranean

�Mexican

�Serbian 

�Thai
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The diversity of Westmont can easily be identifi ed by the different styles of homes throughout the vil-
lage. Bungalows, split-levels, tri-levels, ranch and raised ranch styles, executive style homes, townhomes 
and condominiums are all part of Westmont’s diverse living styles. While each neighborhood has its own 
distinct character and charm, the community is unifi ed by the loving attention all the residents give to the 
maintenance and appearance of their homes. 

The neighborhoods surrounding the downtown area are lined with the homes built by Westmont’s found-
ing residents. These cozy homes line streets arched over by mature maples and other tree species. On 
the north and south sides of the village are beautifully landscaped subdivisions on curvilinear streets. 

At the Village’s northern boundary is Mayslake Village, a fashionable retirement community offering ex-
cellent services and living amenities. Mayslake Village has been a leader in senior care in DuPage County 
for over 30 years. 

The Village of Westmont offers a wonderful selection of homes to fi t the needs and lifestyles of everyone. 

Homes
Place in the Heart

Mayslake Village Senior Living Building Expansion Rendering

Westmont is called the “Progressive Village” and prog-
ress certainly has been made here. Every type of hous-
ing is offered from modestly priced condominiums and 
townhomes to higher end custom built single family resi-
dences. Metra service to downtown Chicago is available 
and all major expressways are within a ten minute drive. 
Shopping is made simple by easy access to numerous 
malls, department and discount stores.  Westmont offers 
two excellent primary school systems which feed into 
three high school districts (school reports for all are available). There is ongoing planning and new 
construction which is part of the revitalization of downtown Westmont.  Prices range from $130,000 
to $1,000,000. 

Cordia Senior Residence
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The schools which serve the students of Westmont are bonded by a common thread of commitment to 
excellence. This commitment is illustrated by the strength of parent involve-
ment within the local school districts. The people of Westmont care about 
the education of their children and take it seriously. 

All of the schools which serve Westmont consistently score higher than the 
State of Illinois average on standardized tests such as the SAT, ACT, and 
IGAP. 

An example of this superior achievement is Miller Elementary School. Miller 
School’s ethnic diversity teaches its students the necessity of cultural aware-
ness in a global community. This diversity inspires the students and staff to 
strive for academic excellence. 

Miller School recently received praise for their MARS program. The MARS 
(Miller Accelerated Reading System) program creates reading enthusiasm by 
incorporating the use of computers. The results of the program were clearly 
shown in the Illinois Goal Assessment Program scores of Miller’s students. 

On a scale of 500, Miller School scored a 336 - almost 100 points higher 
than the state average! This high score earned a personal visit to the 
school by State Senator Kirk Dillard, United States Congresswoman 
Judy Biggert and State Superintendent of Schools Joseph Spagnolo. In 
mathematics, Miller also earned an incredible score of 403 - more than 
115 points higher than the state average! 

The Westmont Junior High and High School recently installed a state-of-
the-art computer network which has become the model for all of Illinois 
schools. Numerous schools from throughout the state come to West-
mont to survey the system as they prepare to design a program of their 

own. Westmont schools strive to achieve a favorable teacher-to-student ratio which allows for better 
personal attention in the classroom.

Westmont boasts a beautiful full-service library that features a wonderful collection of materials to be 
checked out as well as computers and other resources to be used on location.

Education
Schools, Libraries & 

Near by Colleges

Westmont Public Library

The College of DuPage has a satellite location in Westmont. Its Westmont Center provides a wide vari-
ety of college services in addition to degree credit and general interest courses. It features classrooms, 
a student lounge, computer lab, learning center for self-paced instruction, skills center for basic skills 
instruction, counseling center, and registration offi ce. The center offers weekend classes as well as 
daytime and evening classes. 

College of DuPage Campus
Westmont Center
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Westmont is a great place for active families. The West-
mont Park District maintains 115 acres of park property 
throughout the Village. Recreational activities are scheduled 
throughout the year and are listed in the Park District’s sea-
sonal activities brochure which is delivered to the entire vil-
lage. The District uses its parks and facilities as well as the 
recreational assets of village schools in a comprehensive 
program of athletics, exercise, and special events. There is a 
sport or activity for every age group from toddlers to senior 
citizens. 

One of the primary goals of the Westmont Park District is to 
protect open land and park spaces for the recreational use of 
Westmont residents. The Westmont Park District has more 
than 20 parks and open play spaces located throughout the 

Village. Each park has been designed to offer its own unique setting for recreation. Some of the ameni-
ties of the various parks include: playgrounds, shelters, picnic areas, baseball diamonds, basketball 
courts, soccer fi elds, volleyball courts, tennis courts, and foot paths. Our newest addition, Ty Warner 
Park, named in honor of the famous “Beanie Baby” toymaker opened with a grand celebration and 
fi reworks on July 4, 2000.  Located on 36 acres, this state-of-art park offers the amenities of all other 
parks, but also has a splash water play area, 2 gazebos for summer entertainment, natural woodland 
areas and a sled hill.  In 2001, Ty Warner Park was named “Outstanding Illinois Park” by the Illinois 
Park and Recreation Association. 

On the north side of the village is the Westmont Park District’s Health Core. The Health Core is a 26,000 
square foot fi tness facility which offers its members numerous health and fi tness opportunities in-
cluding a full-sized air-conditioned gymnasium, racquetball courts, cardiovascular center, free weight 
area, saunas and steam rooms, a whirlpool, and in-house 
childcare. 

The south side of the village features the Park District’s 
Twin Lakes Golf Course, an executive 9-hole course beau-
tifully laid-out on 25 acres of woods, lakes, and rolling 
hills. The Twin Lakes Club House provides food service 
and offers an indoor seating area as well as an outdoor 
deck. Adjoining the golf course are both Twin Lakes Park 
and Twin Lakes Woods. 

Westmont’s senior citizens enjoy the facilities of the Park 
District’s Senior Center. The Senior Center provides a loca-
tion for seniors to gather and become involved in a wide 
range of entertaining, recreational, and socializing activities. 
The Center offers a daily meal program and serves as the 
headquarters for the “meals on wheels” service in which 
volunteers deliver hot meals to seniors who are home bound. 
The Senior Center stays busy through-
out the year planning numerous special 
events, sporting leagues, and trips to 
area theater productions and 
sporting events. 

Recreation
Take Time For Fun
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Community Statistics

General Village Information   January 1, 2002
Date of Incorporation    1921
Form of Government    Mayor/Village Board/Manager
Population (2000)    26,500 est.
Area in Square Miles    5.5
Miles of Streets:
 Village     60.70
 State     4.12
 County     5.20
 Private     2.53
Comprehensive Plan    Yes - updated 2004
Subdivision Ordinance w/Design Standards  Yes - updated 1999
Emergency 911 System   Yes
Municipal Zoning    Yes - updated yearly
County Zoning     Yes
Home Rule      No
Public Library     Yes
Rescue Squad     Yes

Police Protection
Nationally Accredited    2002 - Commission on Accreditation of Law Enforcement
       Agencies, Inc. (CALEA)
Number of Stations    1
Number of Employees    59
Number of Sworn Police Offi cers  44
Number of Police Calls   18,920
Number of Patrol Units    15
Miles Patrolled in Year 2000   434,786
Number of Violations:    
 Physical Street    1,356
 Traffi c     6,141
 Parking    4,991

Fire Protection
Nationally Accredited    2001 - Commission on Fire Accreditation International (C.F.A.I.)
Number of Stations    2
Number of Fire Personnel   39
Number of Paramedics   39
Number of ESDA Personnel   16
Number of Fire Calls    3,423
Number of Paramedic Calls   1,905
Number of Mutual Aid Calls   230
Number of Fire Prevention Inspections 4,643
Fire Rating     ISO Class 3

Water Systems
Miles of Water Main    85
Number of Customers    6,470
Average Daily Consumption in gallons 2,894,000
Yearly water purchased from 
 DuPage Water Commission  1,056,378,000 gallons per year
Number of fi re hydrants   1,230

Construction Codes
Building     2003 IBC with Amendments
Electric     National Electric Code 2002 Ed. with Amendments
Plumbing     State of Illinois Plumbing Code 1998 Ed. with Amendments
Fire Prevention    2003 INT. Fire Code
Life Safety     NFPA Code #101 2003 Ed. with Amendments 
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Building/Zoning Department 2000 2001_ 2004_____
Single Family Home Permits 57 51 54  
Value $12,961,000 $12,389,000 15,564,000
Single Family Attached   57 
Value   10,028,000  
Commercial Permits 4 8 6
Value $13,990,000 $7,288,600 14,732,000  
 Number of Inspections 4,316 5,722 5,793
Permits Issued 1,277 1,430 1,709
 

Public Schools
Elementary 6
Middle 2
Westmont High School 1
College of DuPage (2 Year) 1
Latest ACT Composite - 2001 22.6

 Hospitals
 Hinsdale Hospital (630) 856-9000
 Good Samaritan (Downers Grove) (630) 275-5900
 La Grange Memorial (La Grange) (708) 352-1200
 Elmhurst Memorial (Elmhurst) (630) 833-1400

Sewage Systems
East of Cass Ave. - Flagg Creek Water Reclamation District  (630) 323-3299
West of Cass Ave. - Downers Grove Sanitation Dist. (630) 969-0664

Utilities
Electric ComEd (800) 334-7661
Gas Nicor (630) 629-2000
Phone Ameritech (800) 244-4444
Cable  AT & T Broadband (630) 716-2000
Water Village of Westmont (630) 829-4450

Parks/Recreation 
Westmont Park District (630) 969-8080

Transportation
 Motor Carrier
 Highways serving Community 1 Federal     2 State
 Interstates Serving Community I-55, I-294, I-88, I-355, I-94, I-80, I-57
 Nearest Interchange 2 Miles

 Motor Freight Terminals 3
 Local Carriers 23
 Interstate Carriers 46
 Package Delivery Service Yes
 Commercial Bus Service Yes

Community Statistics 
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Community Statistics 
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Transportation cont.
Air
Nearest Commercial Airport    Chicago O’Hare International Airport
Local       No  20 Miles
Commercial Airlines     50, with 2000 fl ights per day
Nearest Commercial Airport    Chicago Midway Airport
Local       No 20 Miles
Type of Surface      Concrete
Longest  Runway     7,000 feet
Runway Lighted     Yes
Fuel Available      Yes
Charter Service Available    Yes
Pvt. Storage Available     Yes
Pvt. Maintenance Available    Yes

Travel Time
(Distance and travel time for goods in transit to selected major cities)

 City   Highway  Days  Days

   Miles  by Rail  By Truck    

 Atlanta             760            1          2

 Chicago             25                1           1

 Cleveland          373              1         1

 Dallas              966         1           2

 Denver           1,046            2           2

 Detroit             300              1          1

 Kansas City        500              1           1

 Los Angeles      2,125             3           4

 Memphis            574               1           1

 Minneapolis         415                1           1

 New Orleans        940             1           2

 New York           870             1           2

 St. Louis           290               1           1

 Seattle            2,083              3  4           

Railroad(s)      Frequency of Switching
Burlington Northern      On request
Piggyback Service     No  14 miles
Container Service     No  14 miles
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Employment
Employer          Product/Service                Employees   Union Affi liation      Year Established
Julian Electric Industrial Control 75 None 1976
Carrier Corporation Heating & Air Cond. 70 None 1981
Ty, Inc Beanie Babies 50 None 1998
Marriott Oak Brook Conference Center 300 None 1989
Magnet-Schultz Electronics 350 None 1978
Honeywell, Inc. Electronics 150 None 1995
Laurel Auto Group Luxury Car Sales/Service 136 None 1970
Sirva Relocation Relocation Company 700 None  1978

Labor Force
Labor Force Summary for:    DuPage County   
Annual Average for year   2005
Total Labor Force    531,554
Unemployed     29,612
Percentage     5.6%
Total Employed    501,942

Manufacturing     17.80%
Non-manufacturing    81.50%
Agriculture         .70% 

Community Facilities (Available within 10 miles)
Motels/Hotels     45
Number of rooms    10,000
Restaurants     500
Capacity of Largest Banquet Room  3,000
Public Golf Courses    30
Public Tennis Courts    100
Public Access to Lake/River   No
Protestant  Churches    75
Catholic Churches    20
Jewish Synagogues    1
Country Clubs     25
Health Clubs     30
Public Swimming Pools   5

Tax Structure
Property tax rates per $100 assessed valuation.  Property is assessed at 33.3% of value.
2004 Assessed Valuation $698,484,784. 

Property Tax Rates
Year             2004  Total Property Tax Rates  Total Sales Tax Rate 6.75%
City     .4546%    for 5 years previous:   Utility Tax On:
Library     .1901%  1999 - 6.1755%    Electricity 5.00%
County     .3208%  2000 - 6.0855%    Natural Gas 5.00% 
School  5.2557%  2001 - 6.7436%    Telephone 5.00% 
Other(s)   .7200%  2002 - 6.5509%    Water  0.00%
Total  6.9412%  2003 - 6.6523%

Community Statistics 
Continued...
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Demographics

Source: Census 2000
   
Households by Type
Total Households   9,900
Family Households (families)   5,980
Married couple families  4,663
Other family, male householder    287
Other family, female householder 1,030
Non-family households  3,920

Age
Under 5 years    1,661
5 to 19 years    4,181  
20 to 24 years    1,565
25 to 34 years    4,386
35 to 44 years    3,906
45 to 54 years    3,151
55 to 59 years    1,091
60 to 64 years       747
65 to 74 years    1,428
75 to 84 years    1,588
85 years and older      850
Under 20 years    5,842
65 years and older   3,866

Sex
Male     11,454
Female              13,100

Race and Hispanic Origin  
White     19,156
Black     1,321
American Indian, Eskimo or Aleut 33
Asian or Pacifi c Islander  2,935
Other Race        591

Housing Units    10,269
Occupied Housing Units  9,900
Owner Occupied   5,376
Renter Occupied   4,524
Vacant Housing Units      369

Population
1950  3402
1953  4356
1960  5997
1967  8245
1970  8920
1973  9685
1977           13,823
1980 17,353
1986             20,421
1990           21,402
1998           23,029
2000           24,554
2004            25,200 estimated 

 

Westmont Population Growth
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